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April 12, 194a.

r Lawrence . Cramer,
?xective Secretary,
President's Coinrrttee on Pair

}Erployment Practice,
1436 G Stroet, ,.; ,

lchitton, D. C.

Detr :r. Cramer:

On March 13, 19L, you toriamitted to this office the com-
plaint of I-s. flsath Broun, 301 ost 153d Street, How York City,
alleging rcial discrimination aanst her in her effort to secure
employment as a junior clerk-typist with the Ary Transport Service,
New York Port of Embrkation, Drooklyn, New York.

The report of the investigation into this complaint at-Utea
as follows:

a. The first time notices were sent to
eligibles on the register for File Clerk, the two
highest applicants, who called for interview, were
selected - Rose Stone and Dorothy A. King, there
being only two vacancies at that time.

b. When additional vacancies occurred,
telegrams were sent to the remaining applicanUt,
who had called for interview on Februnay 16, 1944,
but who were not selected. All the eligibles so-
looted stood above Mrs, Eilisabeth Brown on the
certificte, as the enclosed copy indicates.

c. The applicants were interviewed in ac-
cordance with their standing on The register, the
highest first, and down. If the applicant met the
require mts of the appointing officer, she was
selected and immediately told she was selected for
appointment. Seven vacancies were filled from the
eight applicants who appeared on the register ahead
of Mrs. Elizabeth Brow. One, Leah Salpeter, was
not selected inasuch as she did not meet the re-
quiremets of the appointing officer, Each eligible
appearing on the certificate before Mrs. Elizabeth
Brown was selected, and as all the vacancies in the
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Mr. Lawrence W. Cramer
April 18, 1942
Page 2

Army Transport Service at that time were filled
before Mrs* Elisabeth Brow's ame was reached,
Mrs. Elisabeth Brown's name was marked *not so-
looted" and she was told her name would be re-
atored to the register for consideration whn
additional vacancies occurred.

d. There is no discrimination made as
to race, color or creed by the Army Transport
Service. As an illustration - a Miss Marts
Keene was temporarily employed from a Civil ser-
vice list on January 13, 1942. It is not neces-
sary to make selection from a list in any partiou-
lar orders* 4a *D applicant whose name appears
thereon may be selected at the discretion of the
appointing officer, and if this office wished to
discriminate, if did not have to appoint Miss Keene,
(who is colored) but could have passed over her
name, However, Miss Keen met the requirements of
the appointing officer, and she was selected for
temporary appointment. Her appointment has since
been changed to probational.

In these cironstances, it is believed that the investigation
has failed to substantiate the charge of racial discrimination.

Sincerely yours,

Civilian Aide to the Secretary
of War

1~N* I



WAR DEPARTMENT

OFFICE OF THE ASSISTANT SECRETARY

WASHINGTON, D. C.

March 19, 1942.

M1lO0RANDUM

TO: The Director of Personnel

This office has received from the President's Committee
on Fair Employment Practice the complaint of Mrs. Elizabeth Brown,
301 West 153d Street, New York City, alleging racial discrimination
against her in her effort to secure employment as a typist with the
Army Transport Service, New York Port of Embarkation, Brooklyn, New
York. A copy of her complaint is enclosed herewith.

May an investigation be had in this case to determine
whether there has been any violation of the directives prohibiting
racial discrimination in the selection of Civil Service employees?
It is requested that a copy of the Civil Service certificate from
which the vacancies in the position of typist at this installation
and on which the name of Mrs. Brown appeared, showing the notations
and endorsements with which it was returned to the Civil Service
Commission, be furnished with the report of the investigation into
this complaint.

Civilian Aide to the Secretary
of War
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Y
February 20, 1942

On Feb. 16th, 1942, I went to the N. Y. Port of Embarkation,
1st Avenue & 58th Street Brooklyn, N. Y. in answer to a Special
Delivery notice sent me to report for an interview for a position,
at Pier 4 Room 415.

I arrived at 8:30 and found myself with a group of about
9 girls all white. The clerk took our notices, put our names on
a card and gave it to one of the girls and sent us to Pier 3. We
did so and were given a brief interview by an army officer. He
asked what Borough we were from and what kind of work we did and
length of experience. I told him that I had been typing since 1931.

This officer then sent us bade to Pier 4 Room 415 and told
us the clerk there would take care of us. When we arrived there
the clerk gave one of the girls a card with the names on it to go
to another office at Pier 3 to get another interview. But my name
w-s not on the card this time. So I went back to ask the clerk
what was wrong. She told me the position was filled.

I left and went to the Ladies Room and some of the girls
that were in the group were there. They asked me what the clerk
had said, I told them. They said don't take her word for it go
where she sent us and ask for Mr. Rothstein. I did so, and found
the other girls being interviewed. I sat down quietly, and when
the Interviewer had finished with the others he asked me what I
wanted. I told him that I was with the group but had been separated.
He then interviewed me and asked me to wait with the others.

One of the girls was given a short typing test and the
Interviewer told Mr. Rothstein that she seemed all right and should
he dismiss the others. He said yes. Then the Interviewer told the
rest of us to go back to room 415 - Pier 4 to get our records
straight for Civil Service.

When we arrived the clerk said to me "Did you go too?" I
said 'yes." She told us that we would get another call that our
names would be sent back to Civil Service.

On Wednesday Feb. 18th I received a telegram to report to
the same place for an interview. The telegram stated the salary
$1,440 per yr. It also stated that I -could report any time before
2 P.M. I got there at 11 P.M. and found four of the same group
that had been with meMonda y TTg out blanks. I asked them
what had happened. They said that they had had their physical
examination and were hired.
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I went up to the desk and stood for about 5 minutes and
no one took care of me, so I called one of the clerks and asked
her to take care of me. When I showed her my telegram and told
her that I had been there Monday also with the same group of girls
she called another clerk who said I don't think we have anything
for you. When I protested she told me to wait. In a few minutes
she came back and said the position was filled. I asked for her
name she was a Miss Maoinoff, I also asked for my telegram but
she said she had to keep that to send back to Civil Service to show
that I had answered.

About a month previous to this I had been called down to
641 Washington Street, interviewed, fingerprinted and told that
there were 70 ahead of me on the list but that I would get a call.

/s/ (Mrs.,) Elizabeth Brown
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1st Ind.

Var IDepartment, Office of the Secretary
To: The Quarterma-ster Genera

1. For investigation and report to this Office.

By authority of the Secretary of Uar:

March 27,

\A

F. H. Powell
Acting Iirector of Personnel

QM 230.222 P-CM (New York Port of Embarkatio nd Ind.
War Department, O0TG, March 31, 1942. To Superintendent, Army Transport
Service, New York Port of Embarkation, Brooklyn, New York.

1. For investigation and report to this office at the earliest
practicable date, together with copy of certificate requested.

For The Quartermaster General:

1 Incl.
c/let.2/20/h2

E. G. M;ATHEWS,
Lt. Col.,Q.MI.C.,

Assistant.

ri2
-2-

(3\



1,

-'3

/9

8N



SPRYK (201.23) T 3rd Ind.
NYPE,OS,ATS,BklynN.Y.,&pril 6,1942. To Headquarters, Services of Supply,
Office of the Chief of Transportation, War Dept., Washington,D.C.

No discrimination was practised by this office in the case of Mrs.Elizabeth
Brown. The following are the details, which are self-explanatory:

a. The first time notices were sent to eligibles on the register
for File Clerk, the two highest applicants, who called for
interview, were selected -- Rose Stone and Dorothy A. King,
there being only two vacancies at that time.

b. When additional vacancies occurred, telegrams were sent to the
remaining applicants, who had called for interview on February 16,
1942, but who were not selected. All the eligibles selected stood
above Mrs. Elizabeth Brown on the certificate, as the enclosed
copy indicates.

c. The applicants were interviewed in accordance with their standing
on the register, the highest first, and down. If the applicant
met the requirements of the appointing officer, she was selected
and immediately told she was selected for appointment. Seven
vacancies were filled from the eight applicants who appeared on
the register ahead of Mrs. Elizabeth Brown. One, Leah Salpeter,
was not selected inasmuch as she did not meet the requirements
of the appointing officer. Each eligible appearing on the
certificate before Mrs.Elizabeth Brown was selected, and as all
the vacancies in the Army Transport Service at that time were
filled before Mrs. Elizabeth Brown's name was reached,
Mrs. Elizabeth Brown's name was marked "not selected" and she
was told her name would be restored to the register for
consideration when additional vacancies occurred.

d. There is no discrimination made as to race, color or creed by
the Army Transport Service. As an illustration -- a Miss Marion
Keene was temporarily employed from a Civil Service list on
January 13,1942. It is not necessary to make selection from
a list in any particular order, as any applicant whose name
appears thereon may be selected at the discretion of the
appointing officer, and if this office wished to discriminate,
it did not have to appoint Miss Keene, (who is colored)
but could have passed over her name. However, Miss Keene met
the requirements of the appointing officer, and she was
selected for temporary appointment. r appointment has since
been changed to probational.

Colonel, M.C.,
2 Enels. Supt., T.S.
Added 1 Encl.-Encl.2-Copyotf.
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C:MTF:IB
G-1589

SECOND U.S. CIVIL SERVICE DISTRICT

New York, New York, February 11, 1942

Superintendent
Army Transport Service, Room 415
58th St. & 1st Ave.,
Brooklyn, N.Y.

Three vacancies
'A-2-273 4-30-41

File Clerk, $1440 p.a. Jr. Typist

2-10-42
(Telephoned)

Probational

Name
Mrs. Pauline A. Doonan

Anne Goldkrantz

Margaret Wandmacher

Rose Stone

Dorothy A. King
a
Grace L. Mok

Jane Erdman

Belle Lipschitz

Julia Rich
ab
Lillian Nellie Marcus

Rating
85.04

85.03

85.02

85.01

85.01

85.01

85.01

85.01

85.01

85.01

231.81-File Clerk, CAF-2,NYPE,0S,ATS,lst Ave. & 58th St.,

Post Office Address
615 E. 16th St.,
New YorkN.Y.
619 E. Second St.,
Brooklyn,N.Y.
1290 New York Ave.,
Brooklyn,N.Y.
2850 Grand Concourse,
New York, N.Y.
7322 6th Ave.,
Brooklyn, N.Y.
32 Mott St., c/o Store,
New York, N.Y.
140 W. 69th St.,
New York, N.Y.
778 Driggs Ave.,
Brooklyn, N.Y.
1072 Elder Ave.,
New York, N.Y.
66 Jewel St.,
Brooklyn, N.Y.

1st Ind.
Bklyn, N. Y.Mar. 26, 1942

Nominations, declinations, copies of notices and communication returned
undelivered, enclosed.(*) Misses Newell, Scaduto, Spatt and Singer were appointed
from this certificate as Jr. Clerk-Typists, CAF-2.

For the Superintendent:

LOUIS BARTELLONI
Major,Q.M.C.
Executive Officer

Action
D
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C:MTF:IB

SECOND CIVIL SERVICE DISTRICT

Superintendent
Army Transport Service, Room 415
58th St., & 1st Avenue
Brooklyn, N.Y.

Name
ab
Leah Salpeter

ab
Adele A. Newell

a
Vincenza Scaduto
a
Florence Spatt

a
Florence Hartman

a
Bernice Singer

a
Mrs. Elizabeth Brown

a
Margaret M. Shields

Rating

85.01

85.01

85.00

85.00

85.00

85.00

85.00

85.00

CERT.NO.G-1589
Page 2

2-11-42

Post Office Address

561 Elton St.,
Brooklyn, N.Y.

2086 Creston Ave.,
Bronx, N.Y.

70 Jefferson St.,
Brooklyn, N.Y.
90-11 149th St.,
Jamaica, N.Y.

2139 Daly Ave.,
New York, N.Y.

168 Beach 72nd St.,
Averne, N.Y.

301 W. 153rd St.,
New York, N.Y.

376 Cary Ave.,West
New Brighton, S.I.,N.Y.

. a-To provide for declinations.
b-Subject to completion of application

Please use the enclosed form 2877a in directing persons to
report for the physical examination.

This certificate may contain the names of persons permanently
employed in the Federal Service. Any eligible so employed may not,
under Executive Order No. 8760 be offered appointment without the
written consent of the agency wherein employed. The names of
eligibles so employed need not be considered in making selections
from certificates.

Papers accompanying.

REPORT ON THIS CERTIFICATE MUST BE MADE WITHIN SEVEN DAYS.
It is requested that you render a report as soon as possible.

Action
NS



WAR DEPARTMENT

HEADQUARTERS, SERVICES OF SUPPLY

WASHINGTON, D.C.

TRANSPORTATION DIVISION

JiI 230.222 - New York Port of' Ebarkation 4th Ind.
April 8, 1942. Director of Personnel, Office of the Secretary of War

1. Attention is invited to 3rd indorsement from Col. Ottzenn which is
attached hereto.

For the Chief of Transportation:
APR jb 942

1-2

4-Incls. 
A8 f A ER COREY

let and 2nd ' Captain, Field Artillery

3rd ind. 2d 6Assistant Personnel Officer
cpy of 184.datgd: /20/ ,
ctf. from P/42

5th Ind.

War Department, Office of the Secretary
To: Civilian Aide to the Secretary of War

1. Forwarded.

By authority of the Secretary of

mfb/vh
April 10, 1942

War:

Wa. R. Kushnick
Director of Civilian Personnel

and Training
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TO: The Airector of Personnel

This office W.s receivA Croi the P: 0Mats Counitteo
on Fair Employment Practice the complaint of Pr:. 1lizabeth Brpw,
301 West 153d Street, o Yo City, llegav raelt incrimination
against her ia her effort to secure employment as a typist wit thke
Aroy Transport Service, New York Port of Emb:rkation, Brooklyn, New
York. A copy of her compmlaint is enclosed herewith.

aey an investigAtion be hd in this case to deterndine
weather there has been any violation of the directives prohibitim:
racial discrminAtion Jn the election of Civil Service employees?
It is requesed that a copy of the Civil Service certificate from

which thea vacan"cies inl the position of typist adt thisa instcallation
and On Uhic 3th name of Mrs,. Brown appe.-ared, showing the nota-tions
and endor e~nmts with which it was reundto the Civil Service
Commission, be furnished with the report of the investigation into
this co;:pla int.

Civilian Aice to tlhe Secretary
of War



PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

MARK F. ETHRIDGE WASHINGTON, D. C. DAVID SARNOFF
CHAIRMAN EARL B. DICKERSON

WILLIAM GREEN PHILIP MURRAY

MILTON P. WEBSTER

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY

March 13, 1942

The Honorable
William H. Hastie
Civilian Aide to the
Secretary of War

War Department
Washington, D. 0.

Dear Judge Hastie:

The President's Committee on Fair Employment
Practice is in receipt of a complaint from Mrs. Elizabeth
Brown, 301 West 153rd Street, New York City, in which
she alleges that she has been discriminated against in
her effort to secure employment as a typist with the
Army Transport Service, New York Port of Embarkation,
First Avenue and Fifty-Eighth Street, Brooklyn, New
York.

I am enclosing a copy of Mrs. Brown's letter
to the Committee. Will you please investigate this
complaint and advise me of the results of your
investigation.

Sincerely yours,

KawnceW.OCrZ~m&T

Executive Secretary

Enclosure



Y
February 20, 1942

On Feb. 16th, 1942, I went to the N. Y. Port of Embarkation,
1st Avenue & 59th Street Brooklyn, N. Y. in answer to a Special
Delivery notice sent me to report for an interview for a position,
at Pier 4 Room 415.

I arrived at 8:30 and found myself with a group of about
9 girls all white. The clerk took our notices, put our names on
a card ani gave it to one of the girls and sent us to Pier 3. We
did so and were given a brief interview by an army officer. He
asked wnat Borough we were from and what kind of work we did and
length of experience. I told him that I had been typing since 1931.

This officer then sent us badc to Pier 4 Room 415 and told
us the clerk there would take care of us. When we arrived there
the clerk gave one of the girls a card with the names on it to go
to another office at Pier 3 to get another interview. But my name
w:s not on the card this time. So I went back to ask the clerk
what was wrong. She told me the position was filled.

I left and went to the Ladies Room and some of the girls
that were in the group were there. They asked me what the clerk
had said, I told them. They said don't take her word for it go
where she sent us and ask for Mr. Rothstein. I did so, and found
the other girls being interviewed. I sat down quietly, and when
the Interviewer had finished with the others he asked me what I
wanted. I told him that I was with the group but had been separated.
He then interviewed me and asked me to wait with the others.

One of the girls was given a short typing test and the
Interviewer told Mr. Rothstein that she seemed all right and should
he dismiss the others. He said yes. Then the Interviewer told the
rest of us to go back to room 415 - Pier 4 to get our records
straight for Civil Service.

When we arrived the clerk said to me "Did you go too?" I
said Oyes." She told us that we would get another call that our
names would be sent back to Civil Service.

On Wednesday Feb. 18th I received a telegram to report to
the same place for an interview. The telegram stated the salary
$1,440 per yr. It also stated that I could report any time before
2 P.M. I got there at 11 P.M. and found four of the same group
that had been with me Monday filling out blanks. I asked them
what had happened. They said that they had had their physical
examination and were hired.

I1 l



I went up to the desk and stood for about 5 minutes and
no one took care of me, so I called one of the clerks and asked
her to take care of me. When I showed her my telegram and told
her that I had been there Monday also with the same group of girls
she called another clerk who said I don't think we have anything
for you. When I protested she told me to wait. In a few minutes
she came back and said the position was filled. I asked for her
name she was a Miss Mazinoff. I also asked for my telegram but
she said she had to keep that to send back to Civil Service to show
that I had answered.

About a month previous to this I had been called down to
641 Washington Street, interviewed, fingerprinted and told that
there were 70 ahead of me on the list but that I would get a call.

/s/ (Mrs.) Elizabeth Brown

-~
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May 8., 1942.

Mr. George M. Johnson,
Assistant Executive Secretary,
President's Comittee on Fair

Employment Practice,
106 G Street, i. .
washington, D). c.

Dear Mr. Johnson:

I am returning herenwth the complaint of Mr._WilUiam

1. Brown, Jr., 1447 Pacific Street, Brooklyn, New York, alleging

racial discrimination against him in his effort to secure employ-

met as a mechanical drafaman experienced in plumbing design,

at the Panama Canal. The Pan&anCanal is an independent agency.

The Wamy Department has no jurisdiction over it. I suggest that

you take up Mr. Browans complaint directly with the Chief of

Office, The Panama Canal, at 1435 K Street, .I., Washington,

Dv C.

Sincerely yu#

Assistant Civilian Aide to the
SecretU of War



WAR DEPARTMENT

OFFICE OF THE ASSISTANT SECRETARY

WASHINGTON, D. C.

May 4, 1942.

MEMOILTDUM

TO: The Director of Civilian Personnel and Training

This office has received from the President's Committee on
Fair Employment Practice the complaint of Mr. William H. Brown, Jr.,
1447 Pacific Street, Brooklyn, New York, alleging racial discrimination
against him in his effort to secure employment as a mechanical drafts-
man experienced in plumbing design, at the Panama Canal.

!Ar. Brown's complaint states that he filed his application
with the Washington office of the Panama Canal in conformity with an
advertisement which appeared in the New York Daily News of March 10,
1942. A photograph was required with his application. He further
states that under date of March 21, 1942, the Chief of Office, the
Panama Canal, informed him that it had been found "impracticable" to
use his services. Under date of March 25 he inquired of the Chief of
Office, the Panama Canal, upon what basis such a determination had
been made. In a reply dated March 28, the Chief of Office informed
him there had been no change in the status of his application.

Copies of the advertisement and correspondence between Mr.
Brown and the Chief of Office, the Panama Canal, are attached hereto.

In view of the fact that the number of Negroes employed
by the Panama Canal is so small as to indicate a reluctance on the
part of that office to accept them, may the facts in this case be
investigated to determine whether there has been any violation of
Executive Order No. 8802 and the directives of this Department pro-
hibiting racial discrimination in the selection of Federal employees.
In this connection, attention is especially invited to the fact that
the requirement of a photograph of the applicant prior to appointment
can serve no purpose other than racial identification.

Cikili Aide to the Secretary
of War

ri
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1st Ind.

War Department, Office of the Secretary
To: Civilian Aide to the Secretary of War

mfb/vh
May 6, 1942

1. Returned, inasmuch as the Chief of Office, The Panama Canal, is
an independent agency and the War Department has no jurisdiction over its
operation. It is suggested that you contact them directly at 1435 K St.,
N.W., Washington, D. 0.

By authority of the Secretary of War:

Wm. H. Kushnick
Director of Civilian Personnel

and Training



May 4, 1942.

MORADux
TO: The Director of Civilian Personnel and Training

This office has received froa the Presidentt a Comitteean
Fair EN YmtMPractice the ctof Mr. WllianH Brown
11?7Pacific Street, Brookya, Mew York, alle
against him in his effort to semre eumployet as a mechanical draftse-
man experienced in plumbing design, at the PanCanal.

Mr. Brown's complaint states that he filed his application
with the Washington office of thePaama Canal in conformity with an
advertismt which appeared in the New York Daily News of larch 10,
1942. A photograph was required with his application. He further
states that under date of March 21, 1942, the Chiet of Office, the
Pana Canal, infomed him that it had bes found t iaqraticabl*' to
use his ervioes. Under date of March 25 he inquired of the Chief of
Office, the Pna*Canal, upon what basis such a dotertaticn had
beew made. In a reply dated March 28, the ChIef of Office intored
him there had been no change in the status of his avdicattcn.

Copas of the advertiaemt and correpedce'betweeMr.
Bafseand the Chit of Office, the Panan Canal, are attached hereto.

In view of the fact that the number of Negroesemlye
by Uthe asanCanal is so6analas to edients a reasne oan the
part of that office to asoot them, may t fats aIn this eas be
Investigated to deteram wether thee has bee ay violata tof

eeatve dter No* 8s8 and the ed tves of this Departuat pe.-
hil"ag raCal dIsrainatmn in the selecion of Peterale yees.
Inthisconest atteates especaisinvited to the ft that
the r mt of a photfgphof the applicant prior to appolatmest
can seve no puroeother than racial identificatln.

Giviltan Aide to the Secretary
orftWr



PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

WASHINGTON, D. C.
MALCOLM S. MACLEAN DAVID SARNOFF

CHAIRMAN i22 2 EARLIB. DICKERSON

WILLIAM GREENPHLPMRA
MILTON P. WEBSTER MARK ETHRIDGE

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY

Honorable William H. Hastie
Civilian Aide to the Secretary of War
War Department
Washington, D. C.

Dear Judge Hastie:

Transmitted herewith are two copies of
an allegation made by Mr. William H. Brown Jr.,
1447 Pacific Street, Brooklyn, New York, under date
of April 21, 1942 charging that he has been discrimi-.
nated against by the War Department, office of the Panama
Canal, in his effort to secure employment as a mechanical
draftsman. Included herewith also are two copies of an
advertisement appearing in the New York News, two copies
each of the letters to Mr. Brown from the Panama Canal,
and two copies of Mr. Brown's inquiry to the Panama
Canal concerning his application.

It is requested that this matter be investi-
gated with special reference to the apparent need for
mechanical draftsmen and the statement of the Panama
Canal that it was "impracticable to utilize" the services
of Mr. Brown. Kindly furnish the Committee with a report
of your investigation.

Sincerely yours,

Geor M. Johnso
Assistant Executive Secretary

Enclosure-5



November 7, 1941

Mr. Lawrence . Cramer
Executive Searetary
President's Committee on
Fair m ployment Practice
Social Security Building
Washington, C.

De"ar Mr. Gramers

In the matter of the investigation of the complaint of
EdardV . Burn which you forwarded, the Air Corps has re-
ported as follows

1l. With regards to the subject matter of the
basic cmmication, it is desired to first outline
Mr. Burrn' employment record at this Depot, which
is as follows:

a. Employment record of Edward W. Burra, at
Eddetoun Air Dpt, Middleton, Penylvanias

(1) Employed as General Helper, August 5,
1940S Slry O per ans.

(2) Asigned to Janitorial services under
the Shop Maintenance Branch.

(3) Efficiency report covering pobationary
period to January 28, 1941, indicates that his
services were satisfactory in all respects.
Basis of rating made on attention to duty, Job
habit., resourcefalness, and ability.

(4) Filed application for General Mechani's
Helper examination, Informed by the Civil Service
Coession on or about May 15, 191a, that he had
qualified th a grade of 75.03, relative stand-
ing 854, certified by the Civil Service Commission
as being eligible for appointment, June 10, 1941.

(5) Camposite efficiency report covering period o
January to Jar, 1941, orade oood + (monthly rew'
ports ranged frow Good to sameflet).



Mr. Lawrence W. Cramer
November 7, 191

(6) August l, 1941, recommended for promotion
to General Mechanic's Helper.

(7) Office Secretary of war Instrument, dated
August 21, 1941, approved recommendation, effective
as of September 1, 1941.

(8) September 1, 1941, work assignment changed
from Janitorial service, Shop Maintenance Branch,
to General Mechanic's Helper duties, Engine Repair
Branch, Disassembly and Cleaning Unit. Nature of
duties, cleaning of aircraft engine parts and re-
lated accessories. (IOTE: Pre-employment record
covering 6 year period prior to employment at
Viddlitown Air Depot, indicates entire experience
as bellhop and porter, no mechanical experience,
hence assignment to cleaning duties.)

(9) September 1, 1941, Mr. Burrs ws scheduled
for assignment to Engine Mechanic School, to be
included in class aarting approximately October
20, 1941.

(10) Efficiency report for month of September,
191, "Good" throughout.

2. Throughout the entire period of Mr. Burre'
employment, the records of this office and the statements
of Mr. Burrs Supervisors reveal that at no time ws there
any complaint or suggestion of complaint registered by Mr.
Burrs, either in writing or verbally, to any officials or
civilian supervisors of this Depot, of his being made the
subject of racial discrimination, or to the effect that he
was of the opinion that he may have been discriminated
against. Red Nr. Surre expressed an opinion to any of
his supervisors to the effort that any racial discrimina.-
tion may have existed, or any indication thereof, al
concerned are assured that the matter would have been ino.
vestigated imendately. In this connection, your attention
is directed to inclosure No. 1s dated July 23, 1941.
Further, the employment record, work assignment efficiency
arert and remastion fr praotion s detailed

above., and which incidentally may be substantiated by
offiLcia dooaments on file in this offices show concl-
sively that Mr'. Burraswas given every opportunity and con-
siderablon and actual promotion which was warranted by and
based on his general efficieney. It is believed that the
above action and resulting promotion abown beyond any ques-
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November 7, 1941
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tion of doubt that no effort was made to withhold recog.
nition of his efforts or retard advancement.

3. Major Thomas B. McDonald. Depot Engineering
Officer, who is Mr. Burrs' department head, interviewed
Mr. Burrs regarding the alleged racial discrimination as
reported in the basic communication, and the results of
the interview were as follows

a. Major McDonald was informed by mr. Burrs that
it wasn't exactly a case of discrimination on the part
of his supervisors that prompted his making the report,
but that he was of the opinion that there was what be
believed to be an unusual delay in his being promoted
to General Mechanic's Helper after qualifying for
this rating by examination. In this connection, it may
be pointed out that Mr. Burrs relative standing on the
General echanic's Helper eligible register was 854.
Also, it is obvious that the amount of clerical work
and administrative procedure have been tremendously
increased due to the enormone expansion program nece-.
sitated by the current national emergency. However,
as noted above, the recamendation for promotion was
finally given favorable action and approved by the
Office of the Secretary of War and made effective
Septeber 1, 1941. Facts this far have indicated
that Mr. Burrs has received just consideration for
his outstanding effort, that recommendation for pro-
motion was made, and that the recommendation was
finally approved. In view of the facts revealed by
the investigation, it can be stated that delays in-
volved between the steps enmuerated above are similar
to those found in the average recommendation for pro-
action. It may also be abown that records of other
employees with similar efficiency reports are parallel.
This matter was carefully explained to Mr. Burrs, and
it is believed that Mr. Burrs now has a much better
understanding of the adinistrative procedure that is
necessary to be followed in accomplishing promotions.

b. Regarding assignment to the Electrical Depart.
ment, it was explained to Mr. Burrs that he was in-
advertently assigned to this Department by the Train..
ing Section. The General Foreman of the Electrical
Department, upon reviewing Mr. Burrs qualifications
and coordinating the matter with the Mechanic Training
and Assignment Section, found: that his qualifications
did not meet the particular requirements as established



Mlr. Lawrence W. Cramer
November 7, .1941

for this Departwent. This decision was based on
the fact that Mr. Burrs past experience and train-
ing definitely did not qualify him for assigonent
to aircraft electrical work, and Mr. burse sIn-
mediately infored that reseignwet ma necessary.

c. I6 was explained to Ub*. Burrs that it was on
tFe basis of past enploymt records, and informe-*
tion obtained by interviewat the te of his ap*
pointment as General Rmhantos Helpers that he was
assigned to the Engine Repair Branch, Disasseably
and Cleaning Unit. It was also explained to Mr.
Burrs that trere is established In the Engine Be-
pair Branch an Engine Mechanic School and that
Preet facilities will only permt a limited
nliigiuberw- of General Mecbanic's Helpers attending
the school at any one time. Gosequently, it is
necessary to set up a schedule of General Mechanic's
Weper 1who appear to be promising mechanic material.

Mr. Burrs me inforae4 that be was included in the
sobedte for assignment to classes which will start
approximately Ocodber 15, to 3o. This appeared to
please Mr. Burrs veryanch, and he seemed quite
anxious to start his mechanic training. Mr. Burrs
as shown that there as absolutely no demotion
coMMoted with his reassigment to the Engine Re.
pair Branch, that he was being placed in a position
with equal opportunities, and that within a few
weeks he would actually embark on his mechanic
training program.

4, It is desired to mention that Mr. Burrs through-
out the interview conducted himself in a very respeatftl
and courteous amner, and it w quite apparent that when
be left MJor hMenald be was in a mach more satisfied
state of mnd that he possibly experienced at the time
the besti letter was written, and it Is believed that he
realised and now understands that racial discrimination
did not ataly esta t A th close of th intervile,

his original barge of racial disaination. Included
herewith, as inalosure No. 2 toI Mr. Burrs' statement to
the Office of Production t regarding this matter.

. ItIsdesired to bring to the attention of all
concerned that upon receipt of Mecutive Order No. 8802
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Mr. Lawrence i. Cramer
hovetmsber 7, 1941

at this Denot, immediate action was taken to inform all
department heads and personnel engaged in the administre-
tion of personnel matters with the provisions of this order.
Also, all concerned mre directed to comply with the pro-
visions of the order as outlined therein. ,opies of the
instrument on which this action was taken are inclosed
herewith. Also, an a result of the basic communication
and to further insure that the provisions of Executive
Order No. 8802 will be complied with in actual feet and
practice, as well as in theory and intention, imediate
action was taken to issue Engineering Order No. 2, copy
of which is included as inclosure No. 3.n

In addition, the followinL letter signed by Mr. Burrs is
included in the file:

"Mr. Lawrence 1. Crater
Exoutive Secretary
Office of Production Management
Washington, r. c.

My dear Mr. Cramer s

In regards to your letter of 9/24/41 relative to my'
coamplaint of aegregational conditions at Viddletown Air
Depot, I wish to inform you that I have been accorded the
honor and privilege of a personal interview with Major
Thomas B. McDonald, Engineering Officer of the PosUt.

As a result of this interview, I have been infomed
that any racial disoriaination has been unintentional
and that steps will be taken to clear up any such condi-
tima still existant.

I wish to express my deepest thanks for the courtesy
you have extended me and for the prompt and efficient
mamer in which you and your office have handled this
situation. I hope the result will be a very amicable solu-
tion for both races and a more definite pooling of the
capabili tis of all. Only by such means can we strengthen
our defenses and make for an even better America than the
one we so proudly now acclaim our own.

Most sincerely yours,

(Signed) Edward W. Bures"
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Mr. Lawrence W. Cramer
hovet:,ber 7, 1941

If you desire any further action by this Department,
please advise us.

Yours very trily,

Truman K. Gibson, Jr.
Assiatwnt Civilian Aide to the Secretary

of War



(Edward W. Burrs-MAD) 4th Ind.

W.D., A.C., M.D., Maintenance Command, Air Corps, Wright Field, Dayton,
Ohio. October 6, 1941. To: Commanding Officer, Middletown Air Depot,
Olmsted Field, Middletown, Penna.

1. For compliance with request in preceding indorsement.

By order of the Chief of the Maintenance Command, Air Corps:

FRANCIS H. MILLER,
Major, Air Corps, /,
Chief, Civilian Personnel Branch.

(Edward W. Burrs-MAD) 5th Ind* E:TBM/med

HQ. M.A.D., OLMSTED FIELD, YIDDLETOWN, PENNA., October 11, 1941. TO: Chief
of the Maintenance Command, Air Corps, Wright Field, Dayton, Ohio.

1. With regards to the subject matter of the basic communication, it
is desired to first outline Mr. Burrs' employment record at this Depot, which
is as follows:

a. Employment record of Edward W. Burrs, at Middletown Air Depot,
Middletown, Pennsylvania:

(1) Employed as General Helper, August 5, 1940, Salary
$1200 per annum.

(2) Assigned to janitorial services under the Shop Mainte-
nance Branch.

(3) Efficiency report covering probationary period to January
28, 1941, indicates that his services were satisfactory in all
respects. Basis of rating made on attention to duty, job habits,
resourcefulness, and ability.

(4) Filed application for General Mechanic's Helper examina-
tion, informed by the Civil Service Commission on or about May 15,
1941, that he had qualified with a grade of 75.03, relative stand-
ing 954, certified bythe Civil Service Commission as being eligible
for appointment, June 10, 1941.

(5) Composite efficiency report covering period January to
July, 1941, Grade Good + (monthly reports ranged from Good to
Excellent).

-.



Chief of the Main, ance Command, A.C.
October 11, 1941
Page 5.

(6) August 1, 1941, recommended for promotion to General
Mechanic's Helper.

(7) Office Secretary of War Instrument, dated August 21,
1941, approved recommendation, effective as of September 1, 1941.

(8) September 1, 1941, work assignment changed from janitorial
service, Shop Maintenance Branch, to General Mechanic's Helper du-
ties, Engine Repair Branch, Disassembly and Cleaning Unit. Nature
of duties, cleaning of aircraft engine parts and related accesso-
ries. (NOTE: Pre-employment record, covering 6 1/2 year period
prior to employment at Middletown Air Depot, indicates entire ex-
perience as bellhop and porter, no mechanical experience, hence
assignment to cleaning duties.)

(9) September 1, 1941, Mr. Burrs was scheduled for assign-
ment to Engine Mechanic School, to be included in class starting
approximately October 20, 1941.

(10) Efficiency report for month of September, 1941, "Good's
throughout.

2. Throughout the entire period of Mr. Burrs' employment, the records
of this office and the statements of Mr. Burrs' Supervisors reveal that at
no time was there any complaint or suggestion of complaint registered by Mr.
Burrs, either in writing or verbally, to any officials or civilian supervi-
sors of this Depot, of his being made the subject of racial discrimination,
or to the effect that he was of the opinion that he may have been discrim-
inated against. Had Mr. Burrs expressed an opinion to any of his supervisors
to the effect that any racial discrimination may have existed, or any indi-
cation thereof, all concerned are assured that the matter would have been in-
vestigated immediately. In this connection, your attention is directed to
inclosure No. 1, dated July 23, 1941. Further, the employment record, work
assignment, efficiency reports, and recommendation for promotion as detailed
above, and which incidentally may be substantiated by official documents on
file in this office, show conclusively that Mr. Burrs was given every oppor-
tunity and consideration and actual promotion which was warranted by and based
on his general efficiency. It is believed that the above action and resulting
promotion shows beyond any question of doubt that no effort was made to with-
hold recognition of his efforts or retard advancement.

3. Major Thomas B. McDonald, Depot Engineering Officer, who is Mr.
Burrs' department head, interviewed Mr. Burrs regarding the alleged racial
discrimination as reported in the basic communication, and the results of
the interview were as follows:

-5-



Chief of the Main .±ance Command, A. C.
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a. Major McDonald was informed by Mr. Burrs that it wasn't exactly
a case of discrimination on the part of his supervisors that prompted
his mdfing the report, but that he was of the opinion that there was
what he believed to be an unusual delay in his being promoted to Gen-
eral Mechanic's Helper after qualifying for this rating by examination.
In this connection, it may be pointed out that Mr. Burrs relative stand-
ing on the General Mechanic's Helper eligible register was 854. Also,
it is obvious that the amount of clerical work and administrative pro-
cedure have been tremendously increased due to the enormous expansion
program necessitated by the current national emergency. However, as
noted aoove, the recommendation for promotion was finally given favor-
able action and approved by the Office of the Secretary of War and made
effective September 1, 1941. Facts this far have indicated that Mr.
Burrs has received just consideration for his outstanding effort, that
recommendation for promotion was made, and that the recommendation was
finally approved. In view of the facts revealed by the investigation,
it can be stated that delays involved between the steps enumerated
above are similar to those found in the average recommendation for
promotion. It may also be shown that records of other employees with
similar efficiency reports are parallel. This matter was carefully
explained to Mr. Burrs, and it is believed that Mr. Burrs now has a
much better understanding of the administrative procedure that is neces-
sary to be followed in accomplishing promotions.

b. Regarding assignment to the Electrical Department, it was ex-
plained to Mr. Burrs that he was inadvertently assigned to this Depart-
ment by the Training Section. The General Foreman of the Electrical
Department, upon reviewing Mr. Burrs qualifications and coordinating
the matter with the Mechanic Training and Assignment Section, found
that his qualifications did not meet the particular requirements as
established for this Department. This decision was based on the fact
that Mr. Burrs past experience and training definitely did not qualify
him for assignment to aircraft electrical work, and Mr. Burrs was im-
mediately informed that reassignment was necessary.

c. It was explained to Mr. Burrs that it was on the basis of past
empl yment records, and information obtained by interview at the time
of his appointment as General Mechanic's Helper, that he was assigned
to the Engine Repair Branch, Disassembly and Cleaning Unit. It was
also explained to Mr. Burrs that there is established in the Engine
Repair Branch an Engine Mechanic School, and that present facilities
will only permit a limited number of General Mechanicts Helpers at-
tending the school at any one time. Consequently, it is necessary
to set up a schedule of General Mechanic's Helpers who appear to be
promising mechanic material. Mr. Burrs was informed that he was in-
cluded in the schedule for assignment to classes which will start ap-
proximately October 15 to 30. This appeared to please Mr. Burrs very
much, and he seemed quite anxious to start his mechanic training. Mr.

-6-
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Page 7.

Burrs was shown that there was absolutely no demotion connected with
his reassignment to the Engine Repair Branch, that he was being placed
in a position with equal opportunities, and that within a few weeks
he would actually embark on his mechanic training program.

4. It is desired to mention that Mr. Burrs throughout the interview
conducted himself in a very respectful and courteous manner, and it was quite
apparent that when he left Major McDonald he was in a much more satisfied
state of mind than he possibly experienced at the time the basic letter was
written, and it is believed that he realized and now understands that racial
discrimination did not actually exist. At the close of the interview, Mr.
Burrs was asked whether he cared to make any written statement regarding any
change in his opinion concerning his original charge of racial discrimination.
Included herewith, as inclosure No. 2 is Mr. Burrs' statement to the Office
of Production Management regarding this matter.

5. It is desired to bring to the attention of all concerned that upon
receipt of Executive Order No. 8802 at this Depot, immediate action was taken
to inform all department heads and personnel engaged in the administration of
personnel matters with the provisions of this order. Also, all concerned
were directed to comply with the provisions of the order as outlined therein,
Copies of the instrument on which this action was taken are inclosed herewith.
Also, as a result of the basic communication and to further insure that the
provisions of Executive Order No. 8802 will be complied with in actual fact
and practice, as well as in theory and intention, immediate action was taken
to issue Engineering Order No. 52, copy of which is included as inclosure No.
3.

GEORMG. LUNDBER ,
Lt. Col., Air Corps,

3 Incls. COMMANDING
Incl. 1 - Memo. 7-23-41 -nEx.0O8802t
Incl. 2 - Ltr. 10-10-41,E.W.Burrs
Incl. 3 - Eng, Order #52, 10-10-41

0~7~



(Edward W. Burrs-MAD)

W.D., A.C., M.D., Maintenance
Ohio. October 14, 1941. To:
Materiel Division, Washington,

Command, Air Corps, Wright Field, Dayton,
Chief of the Air Corps (Thru: Chief,
D. C.)

1. Inviting attention to preceding indorseiment.

For the Chief of the Maintenance Command, Air C9

FRANCIS H. MIL
Major, Air Corp
Chief,,,Civilian

BY: PAUL H. BLUM,
Captain, Air Corps,
Executive Officer,
Civilian Personnel Branch.

3 Incls.- Incl. 1
Incl. 2
Incl. 3

- 8 -

6th Ind.
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MIDDLETOWN AIR DEPOT
OLMSTED FIELD

OFFICE OF THE ENGINEERING OFFICER

E:TBM:HKG
MIDDLETOWN, PA.

July 23, 1941

MEMORANDUM FOR:

Supervisory Personnel

SUBJECT: Executive Order No. 5902 dated June 25, 1941

1. It is directed that all supervisory personnel, including Com-

missioned Officers and General Foremen Aircraft Shops, read the attached

Executive Order No. 9802 and comply with the provisions outlined therein.

2. The personnel listed below will indicate, by their initials, that

they have read, understand, and will comply with the provisions of this Ex-

ecutive Order:

Captain Herbert A. Pelton
Captain George F. Warren
lst Lt. Franklin K. Paul
1st Lt. Wm. E. Davis, Jr.
1st Lt. Albert V. Endress
1st Lt. Andre J. Dechaene
2d Lt. Ogden N. Pratt
2d Lt. Charles A. Glover, Jr.

Mr .
Mr.
Mr.
Mr.
Mr.
Mr.
Mr.

Harry C. Short, Ben. Supt.
W. R. Kuntzs, ) Shop
John Schaffer, ) Supts.
Earl Stansfield
Walter Brown
Harry Nophaker
Clarence Derickson

Ench.
Executive Order No. 882 -

A TRUE COPY:

' MS . MDONAL,
Major, Air Corps
DEPOT ENGINEERING OFFICER.

[K

Thomas B. McDonald
Major, Air Corps
Depot Engineering Officer



EXECUTIVE ORDER NO. 5802
June 25, 1941

REAFFIMING POLICY OF FULL PARTICIPATIONr IN THE DEFENSE PROGRAM
BY ALL PERSONS, REGARDLESS OF RACE, CREED, COLOR, OR
NATIONAL ORIGIN, AND DIRECTING CERTAIN ACTION IN

FURTHERANCE OF SAID POLICY

WHEREAS it is the policy of the United States to encourage full
participation in the national defence program by all citizens of the
United States, regardless of race, creed, or color, or national origin,
in the firm belief that the democratic way of life within the Nation
can be defended successfully only with the help and support of all
groups within its borders; and

WEEREAS there is evidence that available and needed workers have
been barred from employment in industries engaged in defense produc-
tion solely because of considerations of race, creed, color, or
national origin, to the detriment of workers' morals and of national
unity:

NOW, THEREFORE, by virtue of the authority vested in me by the
Constitution and the statutes, and as a prerequisite to the successful
conduct of our national defense production effort, I do hereby reaf-
firm the policy of the United States that there shall be no discrimina-
tion in the employment of workers in defense industries or government
because of race, creed, color, or national origin, and I do hereby
declare that it is the duty of employers and of labor organization,
in furtherance of said policy and of this order, to provide for the
full and equitable participation of all workers in defense industries,
without discrimination because of race, creed, color, or national
origin:

And it is hereby ordered as follows:

1. All departments and agencies of the Government of the United
States concerned with vocational and training programs for defense
production shall take special measures appropriate to assure that such
programs are administered without discrimination because of race, creed,
color, or national origin;

2. All contracting agencies of the Government of the United States
shall include in all defense contracts hereafter negotiated by them a
provision obligating the contractor not to discriminate against any
worker because of race, creed, color, or national origin;

3. There is established in the Office of Production Management a
Committee on Fair Employment Practice, which shall consist of a chair-
man and four other members to be appointed by the President. The Chair-
man and members of the Committee shall serve as such without compensation
but shall be entitled to actual and necessary transportation, subsist-
ence and other expenses incidental to performance of their duties. The
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Committee shall receive and investigate complaints of discrimination
in-violation of the provisions of this order and shall take appropriate
steps to redress geievances which it finds to be valid. The Committee
shall also recommend to the several departments and agencies of the
Government of the United States and to the President all measures which
may be deemed by it necessary or proper to effectuate the provisions
of this order.

FRANKLIN D. ROOSEVELT

230-General lst Ind* HP:EJS:MG

Hq., Middletown Air Depot, Olmsted Field, Middletown, Pennsylvania,
July 17, 1941. TO All Department Heads, Middletown Air Depot, Olu-
sted Field, Middletown, Pennsylvania.

For information and guidance.

By order of Lieutenant Colonel Lundberg:

Ronald B. Stevens
1st Lt., Air Corps
Adjutant

DISTRIBUTION:
Depot Supply (2)
Engineering (2)
Quartermaster (2)
Operations (1)
Signal (2)
Medical (2)
Provost Marshal (2)
Headquarters (2)
File (2)



HEADQUARTERS MIDDLETOWN AIR DEPOT
Office of the Depot Engineering Officer
OLMSTED FIELD, MIDDLETOWN, PENNA.

E/EBC/fea
October 10, 1941

ENGINEERING ORDER)

NO. 52)

1. Attention is invited to memorandum from this office dated July

23, 1941, enclosing Executive Order No. 8802, together with specific in-

structions for full compliance with the provisions of this Executive Order.

2. It is specifically directed that the personnel policies and

procedures of this Department be so administered that their application
will insure that no discrimination will be shown against any employee, re-

gardless of creed, race, or national origin. It is desired that particular

attention be given this matter with respect to mechanic training, work

assignments, promotion, changes in designation, and all other personnel

consideration.

3. It is further directed that immediate action be taken to make
a complete and thorough analysis of the present personnel policies and

conditions to determine whether the above instructiahs, also the provi-

sions of the above mentioned memorandum, and the Executive Order, are

being observed in actual fact and practice as well as in theory and inten-

tion. Any changes found necessary or desirable as a result of this survey
arc to be effected without delay.

THOMki B. MCDONALD,
Major, Air Corps,
DEPOT ENGINEERING OFFICER

DISTRIBUTION:

Headquarters
Officer in Charge of Training
Assistant Engineering Officer in Charge of Administration
General Superintendent
Heads of all Engineer'ing Department Branches, Units, and Offices

A/Iola
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Mr. Lawrence A. Cramer
Executive Secretary
Office of Production Management
Washington, D. C.

My dear Mr. Cramer:

In regards to your letter of 9/2/l relative to my complaint of segre-
gational conditions at Middletown Air Depot, I wish to inform you that I
Have been accorded the honor and privilege of a personal interview with
Major Thomas B. McDonald, Engineering Officer of the Post.

As a result of this interview, I have been informed that any racial
discrimination has been unintentional and that steps will be taken to clear
up any such conditions still existant.

I wish to express my deepest thanks for the courtesy you have extended
me and for the prompt and efficient manner in which you and your office have
handled this situation. I hope the result will be a very amicable solution
for both races and a more definite pooling of the capabilities of all. Only
by such means can we strengthen our defenses and make for an even better
America than the one we so proudly now acclaim our own.

Most sincerely yours,

/7Jttd

1338 Mayflower St.
Harrisburg, Pa.
October 10, 1941

&t)
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War partment, Office, Chief of the Air Corps, Washington, D. C.
00 s :J4AY To The Secretary of War.

1. Your attention is invited to the Fifth Indorsement herein and
the letter of Mr. Burrs dated October 10, 1941.

2. In view of the statements made thereon, it is recommended that
no further action be taken in this matter.

3 Incls.
Memo. 7-23-41 - "Ex.0.8802
Ltr. 10-10-41, E. W. Burrs
Eng. Order #52, 10-10-41

For th Chief of t Air was

BurtonnR.T t
1st Lt., Air Gorps
Chief of the AppointmentRecords eotion
Givilian Persomiel Division.

i-i

(13-B-2)7th Ind.*
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November 3, 1941

War Department, Office of the Secretary
To: The Civilian Aide to the Secretary of War

Forwarded in accordance with 1st Ind. of September 23, 1941.
By Order of the Secretary of War.

A.H.
A. H. Onthank

Director of Personnel

I

8th Ind.

AiZ,



COPY

1338 Mayflower Street
Harrisburg, Pennsylvania
August 24, 1941

Office of Production Management
Washington, D. C.

Dear Sirs:

It has come to my attention that a commission has been incor-
porated within your body for the enforcement of President Roosevelt's
proclamation regarding racial discrimination in the national defense
program. As a result, I am approaching you for aid in clearing up a
condition which all other efforts on my part have failed miserably.

For the past 13 months I have been employed as a Negro civil
service employee of the W7ar Department at the Middletown Air Denot,
Engineering Department. Starting August 5, 1940 as a general helper,
being assigned to janitorial duties. On April 15, 1941 I filed appli-
cation for appointment as a general mechanic's helper. My action was
prompted by the fact of my having completed a basic mechanical course
in high school, an ability to read blueprints, actual experience and
mechanical ability. In this position I felt that my services would be
of a more definite value to my country in its program. I received an
eligible rating on April 25th. I was certified for appointment on
June 10th, but received no re-rating until August 16th, this coming
after much wrangling. I was interviewed by Captain Pelton, the army officer
in charge of personnel. He authorized my assignment to the electrical
department. On August 20th I was given my departmental transfer and the
foreman, Mr. Stansfield, assigned me to starter tear frown. After working
7 hours I was told that this same foreman had refused to accept my trans-
fer and that I was to go back to my old foreman for reassignment. I was
put to work in another department washing parts, a very unhealthy occu-
pation and one which requires no mechanical ability whatsoever. All
Negroes are concentrated in this and other cleaning departments, even
after they have completed a three or four month schooling at the depot.
My demotion was most humiliating and disheartening. Mine is only one
case. I could cite many more equally as definite an act of unqualified
racial discrimination.

We of the American Negro race realize as never before that it
is most necessary to assert our feelings. We feel that there is quite a
definite contribution that we can make to American defense. We have the
schooling and the experience, which we have gleaned by the dint of tre-
mendous struggle. Now all we ask is the opportunity to use some of it,
not for selfish interests, but in the aid of our country which has nutured uE

I will appreciate any help or advice your office can give me not
only in my case, but in the case of the many mechanically-inclined Negroes
who take such pride in their American citizenship, despite the inequalities

s.
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of racial prejudices which retard the use of their latent ability for
this country in these grave times.

Hoping for an early reply, I remain

Respectfully yours,

(Signed) Edward W. Burrs

I
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1st Ind.

War Department, Office of the Secretary.
To: Chief of the Air Corps.

1. For investigation and report to this
By order of the Secretary of War:

A -R.-
A. H. Onthank

Director of Personnel

aho/mf

September 23, 1941.

Off ice*

opI

2nd Ind. , (13-3)

War Department, Office, Chief of the Air Corps, Washington, D. C.
SEP 2 9 1941 To: Chief, Materiel Division.

It is requested that a prompt report be made by indorsement
hereon.

Executive.CivilianPersonnel Division

3rd Ind. (4-C)
War Department, Air Corps, Office, Chef of the Materiel Division, Washington,
D. C. SEP 3 0 1941 To: Commanding Officer, Middletown Air Depot, Middle-
town, Pennsylvania, (THRU): Chief, Maintenance Command, Air Corps, Wright Field,
Dayton, Ohio.

1. For investigation and prompt report to this office.

W. F. VOLANDT
,Colonel, Air Corps
Assistant to Chief
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September 17, 1941

; 4

TO: ir. A. H. Onthank, Director of Civilian Personnel

The attached complaints fromi kessrs. Paul A.
iviontimore, Jr., Edward V. Burrs and Oscar B. Perkins, misses
Lorraine Cantrell and Dorothy M. Ingram have becn referred to
this office by the President's Committee on Fair Employment
Practice.

ivgy proper steps be taken to determine the facts
and circumstances in these matters.

Truman K. Gibson, Jr.
Assistant to the Civilian Aide to the

Secretary of War

It.

mE ORANDUM



PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

WASHINGTON. D.C.
MARK F. ETHRIDGE DAVID SARNOFF

CHAIRMAN EARL B. DICKERSON

WILLIAM GREEN PHILIP MURRAY

MILTON P. WEBSTER Se tember 3, 1941

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY

Honorable William H. Hastie
Civilian Aide
Tar Department
Tunitions Building
Wa.hington, D. C.

Dear Judge Hastie:

I transmit herewith a copy of a letter
addressed to the Office of Production Management
under date of Au;ust 24 from Mr. Edward W. Burrs
of Harrisburg, Pennsylvania.

He alleges that he is dscriminated against
in seeking proi otion in the Middletown Air Dep)ot,
Engineering Department.

It is requested that you have this matter
investigated and furnish -me with a report on it.

Sincerely yours,

Lawrence W. Cramer
Executive Secretary

Enclosure



COPY

1338 Mayflower Street
,Harrisburg, Pennsylvania
August 24, 1941

Office of Production Management
Washington, D. C.

Dear Sirs:

It has come to my attention that a commission has been incor-
porated within your body for the enforcement of President Roosevelt's
proclamation regarding racial discrimination in the national defense
program. As a result, I am approaching you for aid in clearing up a
condition which all other efforts on my part have failed miserably.

For the past 13 months I have been employed as a Negro civil
service employee of the War Department at the Middletown Air Depot,
Engineering Department. Starting August 5, 1940 as a general helper,
being assigned to Janitorial duties. On April 15, 1941 I filed appli-
cation for appointment as a general mechanic's helper, My action was
prompted by the fact of my having completed a basic mechanical course
in high school, an ability to read blueprints, actual experience and
mechanical ability. In this position I felt that my services would be
of a more definite value to my country in its program. I received an
eligible rating on April 25th. I was certified for appointment on
June 10th, but received no re-rating until August 16th, this coming
after much wrangling. I was interviewed by Captain Pelton, the army officer
in charge of personnel. He authorized my assignment to the electrical
department. On August 20th I was given my departmental transfer and the
foreman, Mr. Stansfield, assigned me to starter teardown. After working
7 hours I was told that this same foreman had refused to accept my trans-
fer and that I was to go back to my old foreman for reassignment. I was
put to work in another department washing parts, a very unhealthy occu-
pation and one which requires no mechanical ability whatsoever. All
Negroes are concentrated in this and other cleaning departments, even
after they have completed a three or four month schooling at the depeti-
My demotion was most humiliating and disheartening. Mine is only one
case. I could cite many more equally as definite an act of unqualified
racial discrimination*

We of the American Negro race realize as never before that It
is most necessary to assert our feelings# We feel that there is quite a
definite contribution that we can make to American defense, We have the
schooling and the experience, which we have gleaned by the dint of tre-

not for selfish interests, but in the aid of our country which has nutured us.

I will appreciate any help or advice your office can give me not
only in my case, but in the case of the many mechanically-inclined Negroes
who take such pride in their American citizenship, despite the inequalities

Jx-
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of racial prejudices which retard the use of their latent ability for
this country in these grave times.

Hoping for an early reply, I remain

Respectfully yours,

(Si ned) Edward W. Burrs

'1
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Dancan Field, Texas
December 4s, 1942

On December 3, 1942, Investigator Joe Johnson of the Air Plant
Protection Branch interviewed Mr. max Carver, Personnel Section,

Field, concerning the number of colored people now eM -
played at Duncan Field, and an examination of his records re-
vais that 1380 colored people are employed, 1237 of whom have
been employed since June 22, 1941. A further examination of
the records revealed that of the total number employed, 553 are
employed in the Engineering Department in the following cats-

Janitors 48
Classified Laborers 298
Junior Storekeeper1
Mechanic Leaer 59
Janitora 9

Gee alechanic Helper* 92
Jr. Aircraft Engine chances 19
Under Clerk Typist 3
Jr. Aircraft Painters2
Skilled Laborer 2
Leather & Canvass Worker 2
Instrument Repair 2
Aircraft, Painter 2
Jr. Aircraft Woodworker 1
Airaraft Sheet MetalWorker3
Mahiist 3
Sr. Aircraft Engine Meobanic 1
Junior Mahinis 1
Ase't Foreas Airaraft Eng. Mach. 1
Aircraft Engine Mechanic 1
Jr. Aircraft Iawtrumet Meanic 1
Propeller Mechanic 1
Machinist Helper 1

tOTAL533

4I
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February 3, 1943

Mr. Lawrence W, Cramer
Executive Secretary
President's Committee on
Fair Employment Practice
Tenth & You Streets, N.W.
Washington, D. ,C

Dear Mr. Cramer#

On November 7, 1942, you forwarded to this office the
complaint of Mr. Hardy S. Butler, Junior Foreman, C am45 Dun.
can Field, Texs, alleging that racial discrimination was
practiced against him in his efforts to secure employment
as Junior Aircraft Mechaic at that post.

The report of the investigation into this complaint
states as follows#

*The facts disclosed through investigation
present no evidence that his charge is true. Mr.
Butler is at the present time performing the duties
of a General Mechanias Helper in the base nglaeer.r
lAg activities at Duncan Field. He is eligible for
and has been recommended for the designation of
Junior Mechanio. This reclassification has probably
been processed by this time.

*For your information the 1940 census shows
that 6.03% of the population of Sen Antonio and its
suburbs is colored5 and records at Duncan Field
disclose that 7.26% of the employees of that Depot
are colored.'

For your information, there is enclosed herewith a
list of the colored employees In the Engineering Section
at Dancan Field according to their desIgnations.

Yours vry truly,

Trumen K. Oitbson r.
Aottag Civlian Aide to the Seetary

of War



WAR DEPARTMENT

OFFICE OF THE SECRETARY OF WAR

CIVILIAN PERSONNEL DIVISION

WASHINGTON, D. C.

January 22, 1943

MEMORANDUM TO: Civilian Aide to the Secretary of W~ar

1. This is in reference to your memorandum dated Novem-
ber 16, 1942, requesting an investigation in the complaint of Mr.
Hardy S. Butler, Junior Foreman, CU-4, Duncan Field, Texas, who
alleged that racial discrimination was practiced against him in
his efforts to secure employment as Junior Aircraft Mechanic at
that post.

2. The facts disclosed through investigation present no
evidence that his charge is true. Mr. Butler is at the present
time performing the duties of a General. Mechanics Helper in the
base Engineering activities at Duncan Field. He is eligible for
and has been recommended for the designation of Junior Mechanic.
This reclassification has probably been processed by this time.

3. For your information the 1940 census shows that 6.03%
of the population of San Antonio and its suburbs is colored, and
records at Duncan Field disclosethat 7.26% of the employees of
that Depot are colored.

4. As was requested in your memorandum this office is in-
closing a list of the colored employees in the Engineering Section
according to their designation.

5. This office will gladly cooperate if additional informa-
tion should be desired.

j B. a n, C ef'
Empl ee Rela ions- anch

W, RON



MEMORANDUM

Duncan Field, Texas,
December 4., 192

On December 3, 1942, Investigator Joe Johnston of the Air Plant
Protection Branch interviewed Mr. Max Carver, Personnel Section,
Duncan Field, concerning the number of colored people now employed
at Duncan Field, and an examination of his records revealed that
1380 colored people are employed, 1237 of whom have been employed
since June 22, 1941. A further examination of the records revealed
that of the total number employed, 553 are employed in the Engineer-
ing Department in the following categories-

Janitors -----------------------
Classified Laborers -------------- 298
Junior Storekeeper ----- 1
Mechanic Learners ----------- 59
Janitores ---------------------- 9
General Mechanic Helpers -------- 92
Jr. Aircraft Engine Mechanics ---- 19
Under Clerk Typist -------------- 5
Jr. Aircraft Painters------------ 2
Skilled Laborer ------------------ 2
Leather & Canvass Worker -------- 2
Instrument Repair------------- 2
Aircraft Painter ---------------- 2
Jr. Aircraft Woodworker --------- 1
Aircraft Sheet Metal Worker------- 3
Machinist ------------------------ 3
Sr. Aircraft Engine Mechanic1------1
Junior Machinist ---------------- 1
Ass't Foreman Aircraft Eng. Mech.- 1
Aircraft Engine Mechanic -------- 1
Jr. Aircraft Instrument Mechanic - 1
Propeller Mechanic -------------- 1
Machinist Helper --------- 1

TOTAL 553



The records also reveal that 96 colored people are attending
the Personnel Training School in the following categories:

Mechanic Learners-------------86
Gen. Mechanic Helpers---------7
Instructor------------------1
Under Clerk------------------- 1
Aircraft Engine Mechanic------ 1

TOTAL 96

e TAton,ny tigator.
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November 16, 1942

MMoRANDUM

TO:The Director of Civilian Personnel and Training

This office has received from the President's Comittee
on Fair employment aUOOaeth omplet of Mr.ard$. oauter,
Junior Foreman of Janitors, 004, Plant Protection No. O23, Duncan
Field, Texas, alleging that racial discrimination was practice
against him in his effort to secure employment as a Junior Aireraft
Engine Mechanic at that post.

Mr. Hardy states, in substance, that he qualified for
Junior Aircraft Mechanic through Civil Service exwalmnatin; that
he was twice interviewed by Mr. Carver at Dunean Field; that the
second interview took place on June 22, 1941, after a release frem
his employment as goss Attendant at Fort Sea ouston had bees ob-
tained for him; that Mr. Carver told him on both occasions that
there were no vacancies, but while he was being interviewed on
June 22, 1941, a number of white a were employed as Junior Air-
craft Mechanics; that Mr. Carver told him that if he would accept
a job with less pay, he would try to find something for bi. to do
unti there was an opening asa Junior echania, and that there
were no colored s working as moohaw at Duca Field; that
in December, 1941, he again sought a transfer sad that in Nay, 1942,
he was again interviewed mad told that there was no vacancy.

Mr. Hardy atteebed to )s "ta ewata meoo-
random he set to Major Paul S. Blair, OpetAes Officer, at
Duncan Field, unde date of September 3$ 1942,, requestag s.
transfer from his present emplenes, which he has helAainee
June 24, 1941, to a pesitien as Jwaler Aircraft Bgine Mechansi
a-oopy of the first lndersemt of Major Blair# of the ease date,
stating that his office would laterpeae no objeot~ea to the trans-
for of Mtfbtlertto$bEginesag Deprtaet *if Negrees are
n"owbtAslise In echanical trdes*and that Mr. Btta
"is a qualted sateetre meeheat and has had sometraiigat
an Techaiwa School In Chicage3 and a copy of the seeed

intersemtent of Captain Frank . Young, Office of the Chief Jh-
gineer San Antoae Air Depot, Duas Field, disapproving Mr.



Director of Civilian Personnel and Training
November 16, 1912
Page 2

Butler's application for transfer and stating that no vacanoes
exist for which his services cn be utilized in the
Departmt.

Attached hereto Isa copy of Mr. Butler's complaint,
together with a copy of his morandnw and the indorsents re-
ferred to.

May the feats in this case be investgated to deterain
whether there has bee say violation of the diretives prohibitiag
racial discriuintaon i Civil Service emplomet? In ti on-
neAotion, ay it also be deternaed whether the skill of Mr. Butler
is being utiiaed to the best advantage of the Goveranat?

May this office also be advised how may Negroes are
emploed in the UnSnerngDepartmt at the SanAntento Air Depot,

nea y$ 4a, dad t what categories?

Civilian Aide to the Secretary
of War

/
A

/

I

U.

ri
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PRESLIalT1S COMMITTEE ON FAIR EMPLOYMLa.LePRACTICE

WAR MANPOWER COMMISSION

WAMRIINGTON, D. C.

Date November 7. 1942

The Honorable
William H. Hastie
Civilian Aide
War Department
Washington, D. C.

Dear Judge Hastie:

I transmit herewith two copies of an alle-
gation made M.Idr. Hardy S. Butler
of San Antonio, Texas , under date
of October 26, 1942 , olmrging discrimi-
nation against the War Department.

It is requested that this matter be investi-
gated and that the Comm:Lttee on Fair Employment Prac-
tice be furnished a report on it.

merely yours,

Inwr ce W. amer
Executive Secretary

Eno. - 2

6-o684..p
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Y September 3, 1942.

SEICRANDUM:

TO : Mpjor Paul S. Blair,
OPeratLons Officer,
Duncan Field, Texas.

1. I, Hacrdy S. Butler, Jr. Foreman of Cost Operations, request a
transfer as Jr. Aircraft 7n-ine Mechanic.

. I have been : mechanic nost of my workingg life and feel that I
con be of more service to my government in this line of work. I am will-
In- to attend classes if this is necessary.

n. Then I came to this field to work, there were no negroes work-
ing Ps mechanics, but Mr. Carver at Engineering promised that if &nd
when Nerroes -ere given such jobs, I would be eligible.

4. 1I will greatly ap reciate discussing this matter with you at
your convenience.

HARDY 3. BTTL7R
Jr. Foremn of J-nitors,CU-4,
Plant Frotectiop No. 5023.

/6/ H1 ad3. -,tler

1st Ind. PSB/vn

Headquarters, Office of the Operations Officer, San Antonio Air Depot,
Duncan Field, Texas. September 7, 1942. TO: Depot Engineering Office,
San Antonio Air Depot, Duncan Field, Texas.

1. Above employee, Hardy S. Butler, has been employed at Post
Operations sinoe June 24, 1941. He is a qualified automotive mechanic,
and has had some training at Lane Technical High School in Chicago.

2. This office interposes no objection to the transfer of Mr.
Butler to the Engineering Department if negroes are now being utilized
in mechanical trades,

x!
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(In. 1st. - to Depot Enr. Office, 3AAD, Duncan Field, Sept. 3,
192-2) Cont'd.

3. Request that indication be place' hereon s to the possibili-
ties for transfer of Mr. Butler. Tf negroes are now being utilized
in the mechanical trades, it is requ-sted tat he be granted an in-
tcrvierI to &termine his qualifications.

/s/ Faul 3. Blair

PAUL S. BLAIR,
Major, Air Corps,
Operations Officer.

201L.BUTLER, Hardy S. 9nd Ind. IWO/MJC /,mmo

Headquarters, Office of the Chief Engineer, San Antonio Air Depot,
Duncan Field, Texas, September 6, 1942 - TO: Commanding Officer,
San Antonio Air Depot, Duncan Field.

1. Disapproved.

2. No vacancies exist for Thich the services of Hardy S. Butler
can be utilized in this department.

/s/ Frank L. Young, Capt. AC

for ISAAC W. OTT.
Colonel, ^ir Corps.
Chief Engineer.

'Wol
all~k~ ~'

/
/

i
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201-"utler, Hardy .- 5
Transfer - Civ.Pers.

3rd Tnd.

HQ., San Antonio Air Depot, Duncan Field, San Antonio, Texas, Septem-
ber 15, 1942.

To: Post Oper Autions Officer, San Antonio Air Depot, Duncan Field, Texas.

1. InvitinE -Lit:entIon to recedingp indorsement.

For the Chief of Personnel:

/s/ Lpyton E. RTobey

LAYTON E. "OBEY
1st Lt., Air Corps
00 Civ. Fers, Sect.

201-Butler, Hardy S. 4th Ind.

Office of the Operations Officer, San Antonio Air Depot, Duncan
Field, Texas. September 15, 1942. TO: Ferdy S. ButTer, Operations
Office, San Antonio Air Depot, Duncan Field, Texas.

1. Inviting attention to 2nd Indorsement.

/s/ Jemes P. Hines

JAMES P. HINES;
Captain, Air Corps,
Asst. Operations Officer.

WI

()

TON/cm

JPH/wt
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C )45 Lombrano St.

Y 10-26-42

PRESS IDENT'S 3CMI7T"E ON FAIR EMPLOYMENT PRACTICE.

Der 3irs, in reply to your letter asking for more informa-
tion in y case first I must than' you for your prompt attention
end concer:. I mill try and write from the beginning.

Cn thie Sth day of Jan.1941, I wcs employed at the Station
Hospital at Fort Sam Houston,Te-os ars Mess Attendant. While.
" Jorking on this job I failed applications, for Machinist Helper
& Jr. aircraftt 'echenics on April, 29th. I received inclosed
form #2104., for machinist helper, and in May, of the some

. year I iw'as called to Duncan Field for an interview, when I
rep-orted to Duncan Field I V"as told by Mr.Cerver that there
Yas no existing opening for such possitionI closed the matter
and returned to work ,t the Hospital.

- ecodCall.~

The following vreel. six days to be exact I received another
(form #91l4) marked Eligible, for Jr.Aircraft Mechanic, and on
June 20th. I received another letter for an interview, For Jr.
Aircraft iecanic, coming to Duncan field aonin I s told-by
a Mr.Henry that he could not except me if 1 was already employed
bv Civil Service,'7ut Tr."enry reered me to a Mr.Jacobs at
that time I believe -Ps in charge of Civil Service Employment.

Mr. Jacobs in Some way made it Dossible for ime to transfer,
two 4as Twas lost in this businesson the 22ncd, of June unon
my return 'to Duncan I -as told by Mr.garver that there was no
existing openings for Jr.Aircraft Mechanicsbut on this -.ay
there ,Pere many men mostly white in the office and there was
three desk for the purpose of interviewing the applicants. I

a Pt the s:c-nc, desk, the white man at the first desk and the
Man at the third desk was given employment as Jr. Aircraft
mechanics and I was told by Mr.Carver that if I would except

job with a little less pay he would try and find something
for me to do until there ws an opening., in'the mechanic field.
And as you can guess there has neyer been an opening.

Mr. Carver explained to me before I left that there were no
colored men working at such positions as mechanics on the field.

Third-QGall1 L

In Dec.1941,I tryed for transfer an was told i must file
application for the position I vdntedso I filed application
again,and on 3/25/42.,l recvd. form #2104 Inclosed) and in May,
1943 I was called for interview, and was aaintold there was no
job,the last try was the letters that i sent to the first Lady.

I have offered to attend school but to no avail,My cases
but one case among many,I am 'ct afraid of-my job for I can
make a living any time at any place tut I am an American negro
and want to do my part in this war but how can I when the



Government allow people like this run this part of the world.
I would go to the end of thw world for America but I do want
to be treated as a.humanmechanics are being hired. every day
that never saw the inside of any motor or engine this is a waste
of money and I help pay for it then why cant I get some of my
money back for the best I can give.

Thanking you in advance,And Ill buy another (Bond).

/s/ Hardy S. Butler, #5023.

,ji*

21 .~"
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March 23, 190j

TO: The directorr of Civilian Personnel and Training

Reference is iade to your memorandum of January 19, 193,
reportnL t e findinA of the investitation into the complaint of
Mr. A. B. Clement, who alleged that religious discrimination had -
been practiced against him in the termination of his employment as
an Aircraft Painter at Haner Field, Fresno, Gt ifornia.

There is attached hereto a copy of a letter forwarded
to this office by the Prosident's Coisittee on Fair Employment
Practice which states that Ur. Clement Wats discharged with pre-
judice "because he refused to work overtime during an emergency
caused by an expected attack of the Pacific Coast."

The report of the investigation stated that he refused
to comply with orders given that all personnel on the day shift
in the Engineering Departmert, work through the owing and grav-
yard shifts if necessary to get planes in order for flight the
next day.

In view of the discrepancy concerning the cause of his
discharge and the policy of the War Department to grant Seven
Day 1ventists the privilege to observe their Sabbath, way this
case be reconsidered with a view to removal of "prejudice" from
his discharge?

There is also attached hereto a copy of a letter from
Mr. Clement to the President's Cowittee dated February 10, 1960,
in which he takes issue with the stataents made in the report
of the investigation in this connection.

May this office be informed whether Civil Service rules
and regulations were complied with at the time of the removal of
Mr. Cleent?

Tnman K. Gibson, Jr.
Acting Civilan Aide to the Secretary

Of War



M*. 9, Box 112-B
Fresno, California
February 10, 1943

I

President's Committee on Fair Employment Practice
War Manpower Commission
Washington, D. C.

Dear Sirs:

Your letter of 2/2/43 at hand regarding my dis-
charge from Hammer Field, as aircraft painter, on aooount
of religious convictions.

I wish to refute every statement made by the oom*
manding officer in that letter. As near as I can remember,
there was no work orders that night for painting B-25
bombers or any other work that required the services of a
painter on these bombers. At first they asked a Mr. George
Burger to work in my place but they decided they did not
need him so sent him home. His address is Mr. Geo Burger,
Route #9, Fresno, Calif.

I worked painting airplanes for eight (8') months
and never saw a time that a plane could not fly because of
paint or laok of it.

I am quite sure there were no other craftsmen
called from home that night nor were there any of the day
orew who worked overtime. I wish their records for that n
night could be examined by you.

di In my letter discharge of prejudice from the com-
manding officer, he states I refused to work "during an Emer*
geney caused by an expected attack on the Pacifio coast."
Now they make out a different reason. Why can't they stick
to the tru)it

As to my using absoene language 6n that oooasion,
4d14 not nor do I ever use that kind of language but they

certainly used plenty of it on me. I do not believe in break-
iag any of God's Commanadmets whether it is first or last one.
The Whird Somandment specifically states, "Thou shalt not take
the name of the Lord thy God in vain for the Lord will not hold
him guiltless that taketh His name in vain." Exodus 20t7o

K"
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port my statements by affidavits from man with whom
and by my friends.

Never was a word of explanation given me as stated
Letter. As a permanent Civil Service employee I
led to a trial which was refused.

I do not care to go back there to work under men
aoity is to be questioned.

What I would like is to have my record cleared by
rge without prejudice" so I can secure a position
with the government to help with the war effort.

I am &nalosing two copies: one a copy of m
ie with prejudice" and the other a copy of Memo-
lletin regarding Departmental Policies onReligious
as versus War Program Emergenoes.

Thanking you for a reply at your earliest on-

Youre,truly,

In*el.

A. B. Clement
Rt. 9, Box 112-B
Fresno, California

wi 77
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March 24, 1943

MEMORAIMUM

Ts.W The Director of civilian Personnel and Training

Reference is made to your memorandum of January 19,
1943, reporting the findings of the investigation into the com-
plaint of Mr._A,_S_,lage t, who alleged that religious die-
criaination had been practiced against him in the termination
of his employment as an Aircraft PNinter at Hammer Field, Fresno,
California.

There is attached hereto a copy of a letter froi Mr.
Rtement to the President's Comittee dated February 10, 193,
in which he takes issue with the statements made in the report
of the investigation in this connection.

The report of the investIgation stated that he refused
to comply with orders given that all personnel on the day shift
in the Engineering Department, work through the swing and grave-
year shifts if necessary to get planes in order for flight the
next day.

In view of the discrepancy respecting the cause of his
discharge and the policy of the ?akr Department to grant Seventh
Day Adventists the privilege to observe their Sabbath, may this
case be reconsidered with a view to removal of 'prejudice" from
his discharge?

May this office be informed whether Civil Service rules
and regulaLions were complied with at the time of the removal of
Mr. Clement?

Tranan K. Gibson, Jr.
Acting Civilian Aide to the Secretary

of War

I
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March 17, 1943

?r. Louis Lautier
Assistant to the
Acting Civilian Aide

Nar Department
-ashington, D. o

Dear Mr. Lautier:

In accordance with your telephone request,
I am transmitting herewith the enclosed copy of the
memorandum to be incorporated into the complaint of
Mr. A. B, Clement against Hammer Fields Fresno,
California, which was originally referred to Mr.
Gibson under date of March 6, 1945.

Sincerely yours.

George M. Johnson
Assistant Eneoutive Secretary

Zaelesre
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PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

WAR MANPOWER COMMISSION

WASHINGTON, D. C.

MALCOLM S MACLEAN
CHAIRMAN

WILLIAM GREEN
MILTON P. WEBSTER

LAWRENCE W CRAMER
EXECUTIVE SECRETARY

DAVID SARNOFF
EARL B. DICKERSON
PHILIP MURRAY
MARK ETHRIDGE

March 17, 1943

Mr. Louis Lautier
Assistant to the
Acting Civilian Aide

War Department
Washington, D. C.

Dear Mr. Lautier:

In accordance with your telephone request,
I am transmitting herewith the enclosed copy of the
memorandum to be incorporated into the complaint of
Mr. A. B. Clement against Hammer Field, Fresno,
California, which was originally referred to Mr.
Gibson under date of March 6, 1943.

Sincerely yours,

Georg IM. Johnson
Assistant Executive Seoietary

Enolosure



arab 6, 19434

1r. Truman 'K. ibson, Jr.
Aoting civilian Aide to

The earetary of ar
,*ar Dprmn
'ashin ;ton, D. .

Dear _r. Gibson:

This Is i further reforenoe to the complaint of
-r. A. 7. Clement, v-o aleed that rel ,tous discrimination

was practied against him al; .a.amer i ,Frsno, California
which this office referred to yo, on anEuary , 1)4a and on
Which you reported autnder dnte of January 28, 1943.

J r. Clement has written this office further on
this matter afterreceiving from us a report on the investi-
gation. A copy of his l tter dated February 10, 143, is
enclosed.

In view of 'Mr. Clement's cate,,orical denial of the
statements made in t-he report, it is requested that this matter
be reopened and a further investiGation made.

I as enclosing, also, a copy of a memorandum dated
January 30, which was leaved by the office of the Commanding
Officer, MeClellan Fieldo California, on the subject of
religious observances and working hours*

Sincerely yours#

George M. Johnson
Assistant Executive Secretary

Enolosures 2
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Y HEADQUARTERS SACRAMENTO AIR DEPOT
OFFICE OF TH-E COMMANDING OFFICER
McClellan Field, California

January 30, 1942

MEMORANDUM TO: All Department leads.

1. Memorandum from this Headquarters dated Jan. 26, 1942
quoted below, is hereby revoked.

"The provisions of memorandum from this Headquarters dated
January 2, 1942, will not apply to employees whose religious beliefs
specify a certain day or hour 'or worship."

2. The following radio from the Civilian personnel Office, Office -

Secretary of War, dated January 28, 1942, is quoted for the information
and guidance of all concerned. The instructions contained therein
will be complied with.

"REURAD JANUARY TTENTY SIX DEPARTMENTAL POLICY ON CONFLICTS
BETWEEN !OURS OF WORK AND TIME FOR RELIGIOUS OBSERVANCES POINTS OUT
THAT IN WAR EMERGENCY IT 1S REALIZLD NlECESSITIES 01 "ZAR PROGRAM
MAY UNAVOIDABLY CONFLICT WITH THERE INTERESTS 3TOIF IT TMESE NECESS-
ITIES OF TE WAR PROGRAM DO NOT PERMIT INDIVIDUAL TO WORK IN GOOD
CONSCIENCE RELEASE WILL BE GRANTED rY THE WAR DEPARTMENT WITHOUT
PREJUDICE STOP SAMPLE POLICY LETTER FORWADi"ElD BY AIR MAIL STOP"

By order of Colonel CLARK;

/I/ Joseph I. Sullivan
JOSEPH I. SrLLIVAN,
lt Lt., Air Corps,
Adjutant

SDC-3/8

1st Ind.

Headquarters, Saoramento Air Depot, Office ofthe Sub-Depot
Control Officer, McClellan Field, California, February 2, 1942.
TO; Commanding Officers, All Sub-Depots, Sacramento Air Depot
Control Area.

1. For information and necessary action,

By order of the Control Depot Commanders

J. W. Brown,
Lt. Col., Air Corps

Sub-Depot Control Officer

ii,
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HEADQUARTERS 33rd SUB-DEPOT
Office of the Comnmanding Officer

Army Air Base, Hamer Field

Fresno# California
December 30, 1942

TO WROM IT MAY CONCERN:

Mr. A. Blaine Clement was discharged from
this Sub-Depot with prejudice because he refused to work
overtime during an emergency caused by an expected attack
of the Paoific Coast.

If any other defense agency wishes to hire

this individual knowing the above mentioned fact this
Headquarters will interpose no objection.

C. B. DAVIS,
Lt. Col., Air Corps
Commanding



DQUARTERS SACRAMENTO AIR DEPOT
OFFICE OF THE COMMANDING OFFICER
McClellan Field, California

January 30, 1942

MEMORANDUM TO: All Department Heads.

1. Memorandum from this Headquarters dated Jan. 26, 1942
quoted below, is hereby revoked.

"The provisions of Memorandum from this Headquarters dated
January 2, 1942, will not apply to employees whose religious beliefs
specify a certain day or hour for worship."

2. The following radio from the Civilian Personnel Office, Office
Secretary of War, dated January 28, 1942, is quoted for the information
and guidance of all concerned. The instructions contained therein
will be complied with.

"'REURAD JANUARY TWENTY SIX DEPARTMENTAL POLICY ON CONFLICTS

BETWEEN HOURS OF WORK AND TIME FOR RELIGIOUS OBSERVANCES POINTS OUT

THAT IN WAR EMERGENCY IT IS REAL

MAY UNAVOIDABLY CONFLICT WITH OTI

ITIES OF THE WAR PROGRAM DO NOT P

CONSCIENCE RELEASE WILL BE GRANTED

PREJUDICE STOP SAMPLE POLICY LETT

By order of Colonel CIAR

1st Ind

Headquarters, Saoramento Air Depo
Control Officer, McClellan Field,
TO: Commanding Officers, All Sub
Control Area.

1. For information

By order of the

SIZED NECESSITIES OF WAR PROGRAM

HER INTERESTS STOP IF THESE NECESS-

PERMIT INDIVIDUAL TO WORK IN GOOD

ED BY THE WAR DEPARTMENT WITHOUT

TER FORWARDED BY AIR MAIL STOP"

RK:

/s/ Joseph I. Sullivan
JOSEPH I. SULLIVAN
1st Lt., Air Corps,
Adjutant

&D0-3/8

I.

t, Office of the Sub-Depot
California, February 2, 1942.

b-Depots, Saoramento Air Depot

and necessary action.

Control Depot Commander:

J. W. Brown,
Lt. Col., Air Corps

Sub-Depot Control Officer

I
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PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

WAR MANPOWER COMMISSION

WASHINGTON, D. C.

MALCOLM S MACLEAN DAVID SARNOFF
CHAIRMAN EARL B. DICKERSON

WILLIAM GREEN PHILIP MURRAY

MILTON P. WESSTER MARKETHRIDGE

LAWRENCE W CRAMER
EXECUTIVE SECRETARY March 6, 1943

Mr. Truman K. Gibson, Jr.
Acting Civilian Aide to

The Secretary of War
War Department
Washington, D. C.

Dear Mr. Gibson:

This is in further reference to the complaint of
Mr. A. B. Clement, who alleged that religious discrimination
was practiced against him at Hammer Field, Fresno, California,
which this office referred to you on January 9, 1943 and on
which you reported under date of January 28, 1943.

Mr. Clement has written this office further on
this matter after receiving from us a report on the investi-
gation. A copy of his letter dated February 10, 1943, is
enclosed.

In view of Mr. Clement's categorical denial of the
statements made in the report, it is requested that this matter
be reopened and a further investigation made.

I am enclosing, also, a copy of a memorandum dated
January 30, which was issued by the office of the Commanding
Officer, McClellan Field, California, on the subject of
religious observances and working hours.

Alinoerely yours,

eorg M. Jo n
Assist ant E coutive Seoretary

Enolosures - 2



~-irc ]7,1943

Mr. Lawrence W. Cramer,
Execut'itve Secretary,
President's ommitten on Pair

Employment practice,
Tenth and U Streets, 1 *
Washington, P. C'.

Dear !r. Cramer:

On 2Decembeir 30, 1942, you forwarded to this office a
cormplaint alleging that racial) ciscrimiInation had been practiced
against Negro laundry workers in the matter of pay raises at Camp
Canpbell, Kentucky, intimi::ation of them and discharge of two
Negro women wjo cought pay reices. The report of the investiga-
tion into this matter ates as follows:

a. The facilities of the lauindry for the health and
corort of the employees were equally as good for the
colored as the white.

b. No effort was made to segregate the colored from
the white employees as they worked side by side.

c. Both colored and white employees were advanced to
positions paying higher wages when they showed the
ability and knowledge necessary for such positions.

d. That Mrs. Beatrice Hemphill and Mrs. Cora Lu Kiesie
interfered with the work of other employees and urged
then to stay in the rest room after the whistle had
blown for the employees to return to work. They endeav-
ored to have the employees quit their work at a given
time during working hours. They also went from one em-
ployee, to the other, during. working hours, and dis-
cussed the subject of pay raise and endeavored to get
the employees to strike for more money. This occurred
after it was carefully explained to Mrs. Remphill and
Irs. Kiesie that they were being paid the maximum
amount authorized at that station.

L L



Mr. Lawrence W. Cramer,
Executive Secretary,
President's Committee on Pair

Employment Practice,
Uarch 16, 1943.

Page - 2

e. The attitude of these women was in general one of non-
cooperation in complying with instructions and in addition,
attempt to incite strikes. They were discharged for un-
satisfactory work.

You way wish to obeck this report with the complainants.
1f so, I shall be pleased to have any information at variance with
the report which you say receive.

Sincerely yours,

Trunan K. Gibson, Jr.
Acting Civilian Aide to the Secretary

of War

Jim__A
;N~



WAR DEPARTMENT

OFFICE OF THE SECRETARY OF WAR

CIVILIAN PERSONNEL DIVISION

WASHINGTON, D.C.

March 10, 1943

MEMORANDUM TO: The Acting Civilian Aide to the Secretary
of War.

1. Reference is made to your memorandum of January 7, 1943
concerning a complaint from the President's Committee on Fair Employ-
ment Practice alleging racial discrimination against Negro Laundry
workers in the matter of pay raises at Camp Campbell, Kentucky, in-
timidation of them and discharge of two negro women who sought pay
raises.

2. A complete and thorough investigation of the charges con-
tained in your memorandum has been made and the following facts are
disclosed.

a The facilities of the laundry for the health and com-
fort of the employees were equally as good for the color-
ed as the white.

b No effort was made to segregate the colored from the
white employees as they worked side by side.

c Both colored and white employees were advanced to posi-
tions paying higher wages when they showed the ability
and knowledge necessary for such positions.

d That Mrs. Beatrice Hemphill and Mrs. Cora Lu Kiesie in-
terfered with the work of other employees and urged them
to stay in the rest room after the whistle had blown for
the employees to return to work. They endeavored to have
the employees quit their work at a given time during work-
ing hours. They also .went from one employee, to the other,

)Ry during working hours, and discussed the subject of pay
jy raise and endeavored to get the employees to strike for

Ma



more money. This occurred after it was carefully ex-
plained to Mrs. Hemphill and Mrs. Kiesie that they were
being paid the maximum amount authorized at that station.

e The attitude of these women was in general one of non-
cooperation in complying with instructions and in addition,
attempt to incite strikes. They were discharged for un-
satisfactory work.

3. In view of the above facts there is no evidence indicating
that discrimination was practiced.

;H. Mason, C ief
Em oyee Relations Branch



!,.'arch 10, 1943

LEORANDU1 TO: The Acting Civilian Aide to the Soretary
of 3ar.

1. reference is made to your memorandum of January 7, 1943
concerning a complaint from the President's Committee on Fair Employ-
ment Practice alleging racial discrimination against Negro Laundry
workers in the matter of pay raises at Carap Carmpbell, Kentucky, in- I
timidation of thom and disoharge of two negro women who sought pay
raise.

2. A complete and thorough investigation of the ohargos con-
tained in your memorandum has been made and the following faots are
disclosed.

a The facilities of the laundry for the health and com-

ed as the white.

b No effort was made to segregate the colored from the
white employees as they worked side by side.

o Both colored and white employees were advanced to posi-
tions paying higher wages when they showed the ability
and knowledge necessary for such positions.

d That Mrs. Beatrice Hemphill and Mrs. Cora Lu Kiesie in-
terfered with the work of other employees and urged them
to stay in the rest room after the whistle had blown for
the employees to return to work. They endeavored to have
the employees quit their work at a given time during work-
ing hours. They also went from one employee, to the ther,
during working hours, and discussed the subject of pay
raise and endeavored to get the employees to strike for



more money. This occurred after it was carefully ex-
plained to Mrs. Hemphill and Mrs. Kiesie that they were
being paid the maximum amount authorized at that station.

a The attitude of Lhese women was in general one of non-
cooperation in complying with instructions and in addition,
attempt to inoite strikes. They were discharged for un-
satisfactory work.

3. In view of the above facts there is no evidence indicating
that discrimiation was praebiced.

J. H1. Mason, Chief
Employee Relations Branch



SPGC-C 201 Hemphill, Beatrice 9th Ind. ew/ben
Kiesie, Cora Lu
Camp Campbell, Ky.

WH., SOS IPD, Washington, D. C. March 6. 1943.
To the Office of the Secretaty of ar.

Attention: Cicilian Personnel Division:

1. Returned with necessary information requested in the basic
communication.

For the Director, Industrial Personnel Division:

ALRANIDER R. HERON
Colonel, AUS

Chief, Civilian Personnel Branch.

.4 I
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January 28, 1943

Mr. Lawrence W. Cramer,
Efxeutive Searetary,

President's Committee on Fair
Employment Practice,

Tenth and V Streets, N.
9ashti ton 3 D. C.

Dear Mr Craser:

01 January 9, 1943, you forwarded to this office the complatj
of Mr. A. B. Cleent alleging that religious discrimination was practiced
against his in the termination of his employment as Aircraft Painter
at Hammer Field, Fresno, California.

This matter was investigated previouty upon receipt of a
similar complaint dirotly from 2r. Clement, dated October 7,-1942.
The report of the investigation states as follows

It is the policy of the War Department to make
every attempt to great the Seventh Day Adventists the
privilege of observano of the seventh day of the wkk,
except when such leave or working schedUle would inter-
fore uaduly with efficient work production. It is the
responsibility of the local appointing officer to make
the final decision conening the need for the employee
at his job.

In the ease of Mr. Clement, the following
faots are ebsittod for your information. On Friday,
Otabor 2, 1942, an emergency request that all air-
planes of the 41st BombardRent Gronp be ready to fly
the next dy was issued. Orders were given that all
persowel on the day shift in the Engineering Depart-
mat were to work through the swing ad grave yard
shifts, if necessary, to get five 5-25's, then ta=der
repair, Inaoaditien for flight the next day at am.
The only disaster was Mr. Cleasts.

Mr.Cemat ref ed to work and was rather
obscene in his language about aone who said that there



Mr. tawrence .Cramer
January 28, 1943
Page2

was an emergency at that station. ae was the only painter .
on duty but he refused to work, even though the emergency
situation was thoroughly explained to him and he was given
an opportmity to reconsider. As a result other craftsman
had to be called from home to complete the work being done
on the planes, but the delay involved prevented the flight
of the plane as scheduled the next day.

Officials of the War Department tkro sympathetic
with the desires of the employees in the exercise of their
religious beliefs and only emergency additions would
ease then to abrogate such a privilege. In view of tbe
above fVats therefore, third office is of the opinion that
the action ken against Mr.Clemeat for his refwa to
work is Justified.

The Commdttee way wish to check this report with Mr. Clement.
If so, this office will be pleased to have any information at variane
with the report, wich you may obtain.

Sincerely yours.

Civilian Aide to the ooretary
of War



WAR DEPARTMENT

OFFICE OF THE SECRETARY OF WAR

CIVILIAN PERSONNEL DIVISION

WASHINGTON, D.C.

January 19, 1943

MEMORANDUM TO: Civilian Aide to the Secretary of War

1. Your memorandum of January 13, 1942, pertaining to
the complaint of Mr. A. B. Clement alleging that religious dis-
crimination was practiced against him in his termination from
his employment as Aircraft Painter at Hauner Field, Fresno, Cali-
fornia, has been received in this office. The matter has been
previously investigated by this office upon receipt of a similar
complaint directly from Mr. Clement, dated October 7, 1942.

2. It is the policy of the War Department to make every
attempt to grant the Seventh Day Adventists the privilege of
observance of the seventh day of the week, except when such a
leave or working schedule would interfere unduly with efficient
work production. It is the responsibility of the local appoint-
ing officer to make the final decision concerning the need for
the employee at his job.

3. In the case of Mr. Clement, the following facts are
submitted for your information. On Friday.afternoon, October 2,
1942, an emergency request that all airplanes of the 41st Bom-
bardment Group be ready to fly the next day was issued. Orders
were given that all personnel on the day shift in the Engineering
Department were to work through the swing and grave yard shifts,
if necessary, to get five B-25's, then under repair, in condition
for flight the next day at noon. The only dissenter was Mr. Clem-
ent.

4. Mr. Clement refused to work and was rather obscene in
his language about anyone who said that there was an emergency at
that station. He was the only painter on duty but he refused to
work, even though the emergency situation was thoroughly explained

CO to him and he was given an opportunity to reconsider. As a result
other craftsmen had to be called-from home to complete thw/work



- 2 -

being done on the plane, but the delay involved prevented the
flight of the plane as scheduled the next day.

5. Officials of the War Department are sympathetic with
the desires of the employees in the exercise of their religious
beliefs and only emergency conditions would cause them to abrogate
such a privilege. In view of the above facts, therefore, this
office is of the opinion that the action taken against Mr. Clement
for his refusal to work is justified.

6. Please feel free to call on this office for any further
information that may be desired.

;py Rla Chtief
Dmployee Relations Branch



Janurixty 13 1943

'IL 101: PNDUM

T0 The i'irector of Civilian Per-onnel and Tr ining

This office has received from the Presiaentts
Committee on Feir lm'loyment Prctice the complaint of Mr.
P. B. Clement, Fresno, California, alleging that religious
discrimination was practiced against him in the termination
of his employment -s an aircraft painter at Hammer Field.
Frcano

r. Clement states that he was dismissed because
of his refusal to work after sundown on the evening of Octo-
ber 3, 1942; that he is a Seventh Day Adventlst and that
his Sabbath begins on Friday evening and ends on Saturday
evening.

A copy of his letter to the President t s Com-
mittee is attached hereto.

May the facts in this case be investigated to
"e terrine whether there h as been any violation of the
directives prohibiting religious discrimination in Fed-
eral employment? In the liht of Administrative Memo-
rendum No. 55, dated September 10, 1942, if the facts
found are as represented by Mr. Clement, it appears that
appropriate steps should be taken to accomplish his rein-
satement.

Civilian Aide to the Secretary
of War

L.. L
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PRESIvDNTtS COMITTEE ON FAIR EMPLOYMENT PRACTICE

WAR MANPOVER COMMISSION

WASHINGTON, D. C.

Date january 9. 1942

The Honorable
William H. Hastie
Civilian Aide
War Department
Washington, D. C.

Dear Judge Hastie:

I transmit herewith two copies of an alle-
gation made by ),ir, A. B. Clement
of Route 9. Box 112-B, Fresno, Cal,,under date
of December 3. 1942 charging discrimi-
nation against the War Department.

It is requested that this matter be investi-

gated and that the Comittee on Fair Employment Prac-
tice be furnished a report on it.

Sincerely yours,

Lawrence W. C' amer
Executive Secretary

Eno.

6-o684k-wp

i /
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Y y Fresno Cal. 12/3 42

Goinitee of Fair employment Practic.-
Washington D.C.

Dear Sirs. -

After 8 montias of satisfactory service in the U.
S. Air Uorps as aircraft Painter I was dismissed for refusal
to worK the night of Oct 3. 1942 after sundown I am a member
of tne seventh day Adventist Church when hiring out I made
the statement I woul work any time but on sat. according to
our relief sat. begins at sundown Fri. and ends at sundown
sat. I am 47 years old. Lt. Col. C. B. Davis of Hamier Field.
Frbsno Cal said there was an emergency and wanted me to work
that nignt I refused Decause I had stated my convictions before
6oing to work. in my application.

There was no emergency because no one else took my
place after I left about 6 pm at first t-hey asked a man to
stay then they decided to let him go home.

Had tnere been a real emergency or disaster in which
I could have served my fellowmen only too glad would I have
given not only 8 hrs but as much more as needed.; I have com-
municated with the war dept. about tnis but have not received
final word. They wrote one letter but that-was about 6 week
,ago. saying.would hear more latter. but'havent, Will you
please help me to be reinstated.

My rating is permanent Civil Service appointment
asked for a trial but was not given one.

I started as junior aircraft painter and was pro-
moted to aircraft painter.

Yours Truly A.B. Clement
(signed)

Fresno Calif. R#9 Bx 112B



September 27, 1941

"r. Lawrence2. Cramer
Executive Georetary
President's Comumittee on
Fair Employment Practice
3cl0J security Building
tasnington, )D. C.

Dear .&r. Cramer:

I have already returned to your office several complaints
which you have referred to this department in cases in which
no sufficient statement of facts has been given to establish
a prima facie case of discrimination.

The attached comlaints of idesrs. Paul A. Montimore, Jr.,
and Oscar B. Perkinb, Uisses Lorraine CagtreIJ.ana Dorothy
Mi. Ingram are returned herewith for'tte same reason.

Of course, you may wish to resubmit them after further
consideration or ,n the basis of -ome more adequaTe state-
ments by the complainants.

Sincerely yours,

Civilian Aide to the Secretary
of War

72
'-N
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1st IndI

\:ar Department, Office of the Secretary. Se
To: Civilian Aide to the Secretary of War.

1. The case of Mr. £dward 7. Burrs h.
the Office Chief of Air Corps for investigation.

aho/mf

otember 23, 1941.

s been referred to

2. The complaints from the other persons listed In basic
coanunicatLon are returned herewith as contain ag insufficient in-
formation as a basis for determining whether discrimination actually
occurred, bearing inz mind the fact that an appointing officer has a
choice of one out of three eligibles. In the case of Oscar I. Per-
kins, Jr., it is noted that the information given is the barest sort
of hearsay evidence.

By order of the Secretary of War;

A. H. ONTEANK

A. H. Onthank
Director of Personnel

I



September 17, 1941

wr. A. U. Onthank, Director of Civilian Personnel

The attached complaints froml Me;srs. Paul A.
Montimore, Jr., EdwardT . Burrs and Oser B. Perkins, Misses
Lorraine LQjand Dorothr M. Ingram have be n referred to
this office by the President's Committee on Fair Employment
Practice.

May proper steps be taken to determine the facts
and circumstances in these matters

Truman K. Gibson, Jr.
Assistant to the Civillan Aide to the

Secretary Mf War

Ito.

'In

TO



PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

WASHINGTON. D. C.
MARK F. ETHRIDGE DAVID SARNOFF

CHAIRMAN EARL B. DICKERSON

WILLIAM GREEN PHILIP MURRAY

MILTON P. WEBSTER September 8, 1941
LAWRENCE W. CRAMER

EXECUTaVE SECRETARY

Honorable William H. Hastie
Civilian Aide
War Department
Munitions Building
Washington, D. C.

,My dear Judge Hastie:

I transmit herewith a copy of a letter addressed
under date of August 8 to Mr. Earl B. Dickerson by Miss
Lorraine Cantrell of Chicago, Illinois.

In the second paragraph of this letter Miss Cant-
rell relates her experiences in attempting to secure an
appointment as Junior Stenographer at the Ordnance Plant,
Joliet, Illinois.

It is requested that you have this matter investi-
gated and that you advise me of your findings for the in-
formation of the President's Committee on Fair Employment
Practice.

Sincerely yours,

Lawrence W. Cramer
Execubive Secretary

Enclosure
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1 6241 Vernon Avenue - let floor
August 8, 1941
Chicago, Illinois

Mr. Earl B. Dickerson
Committee on Fair Emuloyment Practices
Office of the Production Manager
3507 South Parkway
Chicago, Illinois

Dear Mr. Dickerson:

On last July 2, I took the Federal Civil Service examination
for the position of Junior Stenographer with a great desire
of rating as an eligible and having a chance to work for my
country by aiding the National Defense Program. During the
last two months, I have received six notices to be interviewed
by the selecting officers of various Civil Service agencies,
all of which I have answered in the affirmative, and on each
occasion, I have not been accepted.

Two of these six notices, I answered in person; one at the
U.S. Procurement Office in the New Post Office Building, Canal
ane Van Buren Streets, the other at the Ordinance Plant, Joliet,
Illinois. The gentleman who was supposed to interview me at
the Post Officere merely asked me to sign my name and address
and whether or not I was willing to accept appointment if offered,
on the notice I had received. I did this and my "interviewO
was completed. The interview at Joliet, however, was quite
different and really amusing. A lady interviewed me. She ex-
plained to me that living conditions in Joliet were bad and ex-
pecially so for a person who had been accustomed to living in
Chicago. To my question concerning a Y.W.C.A. or similar resi-
dence, she said there was ho such place in the city. Before our
conversation was over, she had also informed me that the drink-
ing water in Joliet wasn't the best for me and that I would have
a better chance of being appointed in Washington, D.C.

It was stated in the Civil Service Bulletin a month before this
examination was announced, that all eligibles would be appointed.
This couldn't be true - this eligible list must have been des-
troyed by how without appointing several people including me,
since another examination of this same type is being given next
week.
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Mr. Earl B. Dickerson -- continued (2)

Mr. Dickerson, I am quite disturbed about this matter and very
discouraged. It makes as feel as if there is no place in the
Governmental service for a Negro stenographer. If this is true.
it has been a sad experience for me. I hope you will be able to
help me. Kay I hear from yout

Sincerely yours,

Miss Lorraine Cantrell

I



January 6, 1942

Honorable Arthur Capr
Senate Office lding
Washington, D. C.

Dear Senator Cappers

As he indicated in his letter addressed to
you under date of December 29, Mr. William H. Hasties
Civilian Aide to the Secretary of War, has referred to
me your letter addressed to him under date of December 24
in which you cite the discriminatory advertisement of the
Western Welding Institute of Alhambra, California, which
appeared in The Junction City Union of December 10, 1941.
The Committee on fair Seployment Practice has already taken
up with this institute and that of an affiliated institute
the question of their failure to conform with the national
policy expressed in Executive Order 8802 of June 25, 1941.

The Committee will give this matter study and
I shall be glad to advise you of any steps it may find
itself in a position to take to correct such evidences of
racial discrimination as are referred to in your letter.

Sincerely yours

Lawrence W. OCramer
Executive Secretary

oo, Judge 1abte



PRESIITNT'S COMMITTEE ON FAIR EMIYMENT PRACTICE

OFFICE OF PRODUCTION MANAGEMENT
SOCIAL SECURITY BUILDING

WASHINGTON, D.-C.

October 14, 1941

Honorable William H. Hastie
Civilian Aide
War Department
Washington, D. C.

Dear Judge Hastie:

I acknowledge receipt of your letter of
September 21 in which you discuss the case of
Mrs. Mary Caraballo.

The information which you give is supported
by a report made to President Mitchell of the United
States Civil Service Commission. It appears that
Mrs. Caraballo has established an unenviable record
in the government service since, in addition to being
dismissed with prejudice from the Veterans' Bureau,
she also was dismissed from a W.P.A. project in
September 1936 because of insubordination.

In the circumstances, I am advising her
that there is no basis of her complaint of discrim-
ination because of her color.

Sincerely yours,

ExeivceSeCraear
'ExcutveSecretary

4fl



September 23,, 1941

Ar. Lawrence W, Cramer
Executive secretaryy
President's Committee on
Fair Employment Practice
Social Security Buildist
Washington, D. C.

Dear Mr. ramers

I received your letter of September 22, concerning a
complaint of Mrs. Mary Caraballo, alleging racial discrimina-
tion in connection rith her efforts to secure employment at
the United States Army Sase in Brooklyn, New York.

Earlier complaints by and on behatof Mrs. Caraballo
were referred to the Comanding General of the Second Corps
Area for investigation. On investigation, it appeared that
Mrs. Caraballo had at one time been dismissed with prejudice
from employment in the Veterans$ Bureau. I these circou-
stances, the Secon Corps Area indicated that she would not
be acceptable.

It upon investigation it should appear that Mrs.
Caraballo'e charges concerning the oonduct of a particular
officer on September 5 at the Arw Base in Brooklyn are sub-
atantiated, the berier aeaedy seationed would still taped*
ber selection,

With these facts at hand, does the Comittee on Fair
taployent Practice still wish an investigation of the inci-
dent of September 5?

Sincerely yours,

Civilian Aide to the Secretary
of War

nil



PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

WASHINGTON, D. C.
MARK F. ETHRIDGE DAVID SARNOFF

CHAIRMAN September 22, 1941 EARL B. DICKERSON

PHILIP MURRAY
WILLIAM GREEN
MILTON P. WEBSTER

The Honorable
William H. Hastie
Civilian Aide to the Secretary of War
War Department
Washington, D. C.

Dear Judge Hastie:

A complaint has been made to the Committee on Fair Employment
Practice by Mrs. Mary Caraballo, 1103 East 213th Street, New York, New
York, alleging discrimination in her efforts to secure employment as a
stenographer-typist. She makes the following statement in a letter ad-
dressed to Chairman Ethridge of the Committee on Fair Employment Prac-
tice under date of September 14, 1941:

"I have received about eighteen certifications
as a.stenographer to offices in New York City, the
last one being September 5th at the Army Base in
Brooklyn. The officer who interviewed me, dismissed
me with the statement 'I don't hire married women.
Let someone else hire you.' I do not know his name.
He was middle-aged and had a pronounced Southern ac-
cent. There was out of the room at the time he spoke
to me a young white woman in the group and when he
asked her if she were married or single and she re-
plied 'married', he said not a word against it. When
I tried to tell the officer that my husband worked in
Connecticut and came home seldom and my marriage would
not affect the quality of my work, he snapped at me as
if I were an animal, 'That doesn't make any difference.'"

In a complaint filled out by Mrs. Caraballo, under date of
August first, which has been handed to me by Mr. Milton P. Webster, she
declares that she has been twice rejected by the Army Base at Brooklyn;
by the War Department, 39 Whitehall Street and 90 Chruch Street, New York
City; by the War Department, 34 Worth Street, Philadelphia (the Quarter-
master's Purchasing Office); and by the War Department, 120 Wall Street,
New York City (Construction Engineer's office).
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Judge William H. Hastie

I shall be glad to have
me with a report on it.

-2- September 22, 1941

you investigate this case and furnish

Sincerely yours,

ExectivemSeretr
Executive Secretary
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March 6, 19L2

MEMORANDUM

TOs The Acting Director of Personnel

Your memorandum of March 4, copy of which is attached
hereto, concerns the case of Mr. Winston W. Cavell.

To complete the record of this case and to show that
Mr. Cavell's response to the most recent inquiry of the Radford
Ordnance Works was not occasioned by lack of interest in de-
fense work, it should be stated that on December 8 Mr. Cavell
was employed by the Edgewood Arsenal as a junior chemical en-
gineer.

Civilian Aide to the Secretary
of War

el



WAR DEPARTMENT

CIVILIAN PERSONNEL DIVISION
WASHINGTON, D. C.

March 4, 1942

MEIORANDUM TO: Civilian Aide to the Secretary of War.

In your letter of October 29, 1941, you called to our attention
the case of apparent racial discrimination against Mr. Winston W. Cavell
of Richmond, Virginia, concerning his experiences at the Radford Ordnance
Works in his attempt to obtain employment as Assistant Inspector of Powder
and Explosives.

On September 19, 1941, Mr. Cavell was certified to the Radford
Ordnance Works from a Civil Service register for Inspectors, Powder and
Explosives, with the grade of 78 percent. On that date three persons
were appointed, having ratings of 84 percent, 78.5 percent, and 78.25
percent.

This case is complicated, however, by the fact that in another sec-
tion of the Radford Ordnance Works another appointing officer had received
authorization from the Civil Service Commission to make eight temporary
appointments of Assistant Inspectors, Powder and Explosives. You will
understand that this situation is entirely possible in an establishment
the size of the Radford Ordnance Works.

We have examined the application forms on the individuals appointed
under this authorization for temporary employment and have found them to
more than meet the minimum qualifications of the positions in every
respect. However, in view of the unusual circumstances involved in this
case, the Chief of Ordnance requested the Radford Ordnance Works, on
January 20, to ascertain if the name of Mr. Cavell was within reach for
appointment as Assistant Inspector, Powder and Explosives, and that such
appointment be tendered him if he were presently available. In reply,
the Chief of Ordnance was advised that Mr. Cavell's name had again been
certified to the Radford Ordnance Works on December 22, and a letter of
inquiry had been addressed to 203 South Temple Street, Richmond, Virginia.
This inqi ry was returned to the Radford Ordnance Works on January 20
from Baltimore, Maryland, with the return address indicated as3811 Druid
Hill Avenue, Baltimore. Mr. Cavell did not affix his signature to this
letter of inquiry; however, he did place a mark in the box on the form
to indicate that he desired to have his name removed from the register.
Photostatic copies of the letter of inquiry and of the envelope in which
it was returned to the Radford Ordnance Works are attached hereto.

F. H. Powell
Acting Director of Personnel

42'
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(This is a letter of inquiry and NOT an offer of appointment.)

WAR DEPARTMENT-
BADFEDI. RRNA Q.KS.

-- RADEORD,..YIliGINJA .

i

12--22-41

Certificate No.

n W. Cavell
ple Street

Position: Asst. Inspector
(Powder & Explos

Place: Radford, Va.

Ri mond, Va. Kind of appointment:

L -J Probational indefinite
Salary: $1800 p.a.
Probable duration:

Dear Sir: 1 year minimum
You have been certified by the Civil Service Commission as eligible for the

employment described above. Fill out the "Availability Statement" below, indicating
whether or not you would accept this position if offered, and return the entire letter
to this office. Appointment would be subject to the Civil Service requirements
described on the back of this letter. Whether you are available or not, please reply
within .3... days in order that one of those who are available may be selected as
promptly as possible to fill this vacancy. If selected, you will be notified ar)d
given further instructions. If you are now employed by another Government Agency

Other information: engaged in National Defense Work, your release must be
obtained Wefore further negotiations at this station

Are you now employed? can be made regarding your appointment.
If so, in what position and
by whom employed?

NOTICE
If there has been a change

in the conditions under which
you have previously indicated
that you were available, or
in your address, fill out the
form on the back of this
sheet, giving the conditions
under which you are willing
to accept appointment in the
future.

Yours trul

L.. AL ER
~~ul,

2nd Lt., Ord. Dept.
Adj ut ant

AVAILABILITY STATEMENT

D I am available and wish to be considered for the position described above. I can report

for duty within.--------days after notification. I am now employed by

' I am not available and do not wish to be considered for the position described above
for the following reasons:

D-
OD

-- -- -- -- ---------- -- -------------

(Signature)

I request the Civil Service Commission to take tlefollowing action if I am not avail-
able or am not selected:

Consider me available for other appointments. (Subject to such new conditions as
I may have indicated on the other side.)

Remove my name from the register until ------------- ------ 19-----, when I will
be available for appointment.

Remove my name from the register until I notify the Civil Service Commission that
I am available.

203

63089
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INFORMATION FOR ELIGIBLES
KINDS OF APPOINTMENTS

Temporary appointment is for 4i limited time only, rarely
extending beyond 6 months, and does not prevent considera-
tion in regular order for probational or probational-indefinite
appointment. Ordinarily temporary appointment will not be
offered to persons who live far from the place of employment.

Irobational-indefinite appointment is for an indefinite pe-
riod of time. The appointee is included under the system of
retirement and disability benefits provided by the Civil Service
Retirement Act and he may be considered for both transfer
and promotion. If his employment ends and he has done sat-
isfactory work, he is eligible for reinstatement and may re-
quest that his name be placed on the Reemployment List,
which has priority over other Civil Service lists. Positions
connected with the National Defense program are usually filled
by probational-indefinite appointments and frequently require
entrance on duty after very short notice. The duration of
such employment is dependent upon the course of defense ac-
tivities in future years and cannot be predicted with accuracy.

Probational appointment confers all the privileges asso-
ciated with probational-indefinite appointment. While this
type of appointment is usually made to provide personnel for
regular and continuing government work, the duration of such
employment is also affected by the course of government pol-
icy and appropriations.

A probationary period or trial period of 6 months (some-
times 1 year) follows each probational or probational-indefi-
nite appointment, during which the appointee's eligibility for
transfer and promotion is restricted.

APPOINTMENTS ARE SUBJECT TO THESE
REQUIREMENTS

1. A physical examination is required of every person se-
lected for probational or probational-indefinite appointment.
Eligibles are cautioned not to resign from any position now
held until definite instructions to report for duty have actually
been received, usually only after satisfactory completion of
the physical examination.

2. All probational and probational-indefinite appointments,
and certain temporary appointments, are subject to finger-
printing. For many positions, appointment is made subject
to character investigation. r

3. Proof of date of birth is required for all probational and
probational-indefinite appointments in the departmental serv-
ice at Washington, D. C., and foi certain appointments outside
of Washington. When this is required, an appointee should
endeavor to bring birth or baptismal certificate with him when
reporting for duty. If this is not possible, the appointee will

in most cases be granted an additional 6 months in which to
obtain a certificate or to furnish proof in some other way.

4. Whenever there are already two or more members of a
family in the classified service, no other members of that fam-
ily are eligible for appointment in that service. Eligibles are
warned not to accept appointment contrary to this provision
of the law. The Civil Service Commission interprets the word
"family" in fairly narrow terms, and eligibles are advised to
submit all facts on the matter to the Commission, which will
determine whether this restriction is applicable.

5. Subject to certain statutory exceptions, no person accept-
ing appointment to a position in the classified civil service
may remain on any other Federal Day roll. With some excep-
tions, including among others the appointees to certain- posi-
tions directly related to the National Defense program, no
person may hold any State, county, or municipal office while
employed in the classified civil service. This prohibition does
not apply to offices in certain municipalities adjacent to the
District of Columbia.

OTHER INFORMATION

Suspension of eligibility. When a person is unable to
accept an appointment he should notify the Civil Service
Commission and request that his name be removed from the
eligible list until he is again able to accept appointment. At
any time while this list is still in use, his name may be replaced
in its proper position upon request. If the conditions under
which he will accept employment have changed, he should
notify the Commission of these new conditions. The Com-
mission may also remove a person's name from the eligible
list if he fails to reply to. official correspondence or indicates
that he would be unwilling to accept a positions

Procedure in case of nonselection. When a person replies
to an official inquiry and states that he is available for the
position if offered, he is considered with others who are also
available. The appointing officer may select any one of the
three highest available eligibles to fill the vacancy. Ordi-
narily the person selected will be the only one notified. The
names of those eligibles who were not selected will be returned
to the Civil Service Commission for restoration to the reg-
ister. The fact that they were not selected will not affect
their eligibility for other positions.

Cost of transportation. The person selected for a position
must pay all transportation costs connected with reporting for
duty. If he should subsequently fail to meet the require-
ments to which appointment is subject, or if his employment
is terminated for any reason, he must pay for his return also.

AVAILABILITY INFORMATION CARD

Average-rating
tLat name) Faret nat..)

(Place of exam nation) le o

IMPORTANT.-Fill in all information and answer all questions.

1. For each locality listed below, indicate separately
whether you would accept probational or probational-
indefinite appointment and in each case checked "Yes"
indicate the lowest acceptable yearly salary.

Probational
YPO AM N fyILI.J Slxes io atary

$State of present
ElO l $------- address?

Probational-IndefiniteI
Yes No Salary

l 0$--

-O -------{Adjoining States? O O ] 0$

El $-------{Washington, D. C.?} O [ E-D

h--------- where in the~ z- -- ).United States? f_ $

JOutside continentalE -
O l O ------ ; United States? O OSf

If you will accept appointment only in certain cities,
name these cities:

2. Indicate your availability for
temporary appointment within
commuting distance of present ad-
dress and lowest acceptable yearly
salary.

1 month?
2 months
3 months? *

Yes No Salary
O El$----

El$-

O O $-

6 months? O p I S - --

3. Do you belong to any military
or naval organization?
Yesn ONoE

If so, specify service and

branch --------
Are you now on active duty?

YesE NoEO

JAR4~~

'A

, I -
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WAR DEPARTMENT

OFFICE OF THE ASSISTANT SECRETARY

WASHINGTON, D. C.

October 29, 1941

MEMORANDUM

TO: The Director of Civilian Personnel

16(/-71

On September 17, this office forwarded to the
Chief of Ordnance, through the Director of Civilian Personnel,
a complaint by Mr. Herbert H. Chissell, Jr., containing
serious charges of racial discrimination in connection with
his efforts to secure employment at the Radford Ordnance
Works, Radford, Virginia.

This office has now received a second complaint
from Mr. Winston W. Cavell of Richmond, Virginia, concerning
his experience at the Radford Ordnance Works in connection
with his attempt'to obtain employment as Assistant Inspector
of Powder and Explosives, CAF-h.

Mr. Cavell states that pursuant to an inquiry,
a copy of which is attached hereto, he reported at Radford
on September 19, 1941, and was directed "to a Captain
Feinberg who wore badge No. G-20 and stated that the letter
requesting him to report for an interview should not have
been sent out because there were no vacancies".

Mr. Cavell states his qualifications as follows:

Bachelor of Science degree in chemistry,
Virginia Union University, June, 1935;
Master of Science degree in chemistry;
University of Michigan, February, 1937;
two years of experience teaching college
chemistry, 1937-1939; one year's study in
chemical engineering, State University of
Iowa, 1939-1940; National Defense course
in organic and explosives chemistry as
approved by the United States Office of
Education and conducted by Dr. G.H. Coleman
at the State Unversity of Iowa, 1941.

May inquiry be made to determine the facts of
this case. May it also be determined whether any person or
persons have been appointed-as Assistant Inspector of Powder

Al

K-
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Memorandum to

The Director of Civilian Personnel Cont'd.
October 29, 1941

-2-

and Explosives at Radford since September 19, and, if so,
what Civil Service Rating and professional qualifications
such person or persons presented.

Civilian Aide to the Secretary
of War

aho/milst Ind.

iar Department, Office of the Secre'ary.
To: The Chief of Ordnance.

October 31, 1241.

1. For investigation and report to this Office.
By order of the Secre tary of Wa

A. H. Onthank
Director of Personnel

{
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All Communications Should be Accompanied by Carbon Copy
and Addressed to

RAD. No. 201 CP
Attention of

Personnel Div.

WAR DEPARTMENT
RADFORD ORDNANCE WORKS

RADFORD, VA.
rb

September 16, 1941

Mr. Winston W. Cavell
203 S. Temple St.
Richmond, Virginia

Dear Mr. Cavell:

It is requested that you report for an interview at your own
expense on or before September 23, 19141, relative to a probational-
indefinite appointment as Assistant Inspector of Powder & Explosives,
CAF-4, $1800 per annum, at'this station.

Will you please report to Bunkhouse #2, Radford Ordnance Works,
Radford, Virginia, on or before the above-mentioned date, and should
you be unable to appear, please notify this office immediately.

Yours very truly,

(sgd) George F. Griffith
GEORGE F. GRIFFITH
Major, Ord. Dept.
Assistant

#YJI
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December 15, 1941

Brig. Gen. R. L. Avery
Comauandin&
adgewood Arsenal
£dgewood Arsenal, JMaryiland

Dear general Avery:

Thank you for your letter of Deceaber 2, concerning
--r. inaton . Cavell, I sincerely hope that r. Cavell's
perform ace uty ill fulfill the high promise of is
previous record.

For te 1i.nforzmation of your personnel officer, I an
enclosing a co-y of a communication tvicn this of Fice has
received from r. Francia P. Hazel, Jr., a Civil Service
eligible with specialties in fields of chemistr; andi physics.

Sincerely yours,

Civilian Aide to the Secretary
of f'ar

I
V
N
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December 3, 1941

,ir. Lawrence . Cramer
Executive Secretary
President's Committee on
Fair Employment Practice
Social Security Building
,ashington, D. C.

Dear ;dMr. Cramer:

Enclosed herewith are copies of letters exchanged by this
office and the Coumanding General at Edgewood Arsenal with
reference to the imatter of Ir. inston V. Cavell.

In view of the advice that f . Covell has been directed
to report for duty at Edgewood on monday, December 8, I hope
that this case has been satisfactorily concluded. You may
wish to advise r, Bryan of The News eader who was interested
in this case.

Sincerely yours,

Civilian Aide to the Secretary
of Car

(1
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PBESIDFWV S COMMITTEE ON PAIR EMPLOYMET PRACTICE

OFFICE OF PRODUCTION MANAGEMENT

SOCIAL SECURITY BUILDING

WASHINGTON, D. C.

November 14. 1941

The Honorable
William R. Hastie
Civilian Aide to the

Secretary of War
War Department
Washington, D. C.

Dear Juige Hastie:

With further reference to the case of Winston
W. Cavell, to which I referred in my letter addressed to
you under date of October 9, I wish to give you the in-
formation contained in a letter sent by Mr. David Tennant
Bryan, Vice President and General Manager of D.0 Xevs
Iggad , Richmond., Virginia, concerning Cavell. I transmit
herewith a copy of the above mentioned letter which was
addressed to Mr. Ethridge.

I shall be glad to have any comment that you may
be able to make on this case which has aroused some inter-
est among enlightened white leaders in the south.

Sincerely yours,

Lawrence W. Cramer
Executive Secretary

Enc.
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Richmond, Va.

David Tennant Bryan
Vice President & Geners Manager

November 4, 1941

Mr. Mark Ethridge
Commission on Fair Employment
Washington, D. C.

Dear Mark:

Winston W. Cavell, 26, of 203 South Temple Street,
Richmond, Virginia, came to see me this morning and showed
me a letter from you dated July 31 last, in which you suggested
that an investigation might be in order to determine whether or
not he was discriminated against in the matter of Civil Service
appointments.

He is now bound for the Edgewood Arsenal in Maryland
to whose employment officer he has been certified as a junior
chemical engineer. He feels that he will not, in all probability,
be given the job and he would like very much to discuss the mat-
ter with you on November 7 when he will be in Washington.

Since I don't know very much about the situation, es-
pecially as to its rights and wrongs, I am writing you in further-
ance of his plea that you accord him an interview.

You have a difficult and thankless job and I am sorry
for you. You also have my kindest regards, always.

Sincerely yours,

/s/ Tennant



HEADQUARTERS EDGEWOOD ARSENAL HiS/msk

CHEMICAL WARFARE SERVICE

December 2,1941.
IN REPLY REFER TO

EDGEWOOD ARSENAL, MD

Mr. William H.Hastie,
Civilian Aide to the Secretary of War,
Office of The Assistant Secretary,
Washington, D.C.

Dear Mr. Hastie

I was very pleased to receive your
letter of November 27,1941 in connection with the interview of
Mr. Winston W.Cavell which was held recently at this Arsenal.

It has been the continued policy of
this Arsenal to treat all prospective employees and actual em-
ployees in the same manner, no matter what their race - that is,
a sincere attempt has been made to see that there is no dis-
crimination either for or against any individual. When it is
necessary to employ men in the higher classifications, particu-
larly those in the professional grades, it is felt that records
alone are not always an accurate guide as to the capabilities
of the individual to fill the particular need of the Arsenal.
Consequently, in practically all of these cases, individuals are
requested to report for interview, unless this would place an
undue hardship on the individual, due to distance.

In the instant case, Mr. Cavell appeared
to be a young man of excellent education, bearing and personality.
He has, therefore, been directed to report for duty on Monday,
December 8,1941.

Sincerely yours

L.L.AVERY
Brigadier General,U.S.Army,

Commanding.



November 27, 1941

The Commanding General
rdgewood Arsenal
Edgewood Arsenal, Maryland

Dear Sir:

Since most of the matters brought to your attention by
this office have been in the nature of complaints, it has
occurred to me that you might be interested in the following
quotation from a letter written by Mr. Winston W47. Cavell, a
Negro who was recently certified to Edgewood Arsenal as a
prospective civilian employee,

"Out of a total of five (5) Civil Service
Certifications and approximately fifty (50) appli-
cations and interviews with employers for private
concerns employing chemists, Edgewood Arsenal is
the first and only agency to treat me with ordi-
nary courtesy and actually interviewed me with
respect to my qualifications, merit and fitness
to fill a definite vacancy without injecting un-
democratic racial discrimination. On November 12,
Captain Willard F. McCormack, Chief of the Civilian
Personnel Department at Edgewood wrote me as fol-
lows:

'Please be advised that the vacancy for
which you were being considered has not,
as yet, been filled. You will be notified,
at a later date, regarding the disposition
of this certification.'

"This real, unbiased consideration is being
given me by Edgewood Arsenal, and being familiar
with racial discrimination as I am,, I can truly say
that up to the present point in my negotiations
with Edgewood Arsenal there has been no racial dis-
orimination."

I do not know what final action was taken of Mr.
Cavell's application, However, he speaks very highly of the
manner in which he was received.

Sincerely yours,

Civilian Aide to the Secretary
of War



PRESIDENT'. COMMITTEE ON FAIR EMPLOYMENT 1 .JTICE

OFFICE OF PRODUCTION MANAGEMENT
SOCIAL SECURITY BUILDING

WASHINGTON, D. C.

November 25, 1941

Honorable William H. Hastie
Civilian Aide to the Secretary

of War
War Department
Washington, D. C.

Dear Judge Hastie:

I transmit herewith a copy of a letter which I have just
received from Mr. Winston Cavell of Richmond, Virginia, together
with a .copy of my reply.

I note with satisfaction that Mr. Cavell believes that he
has .been treated at the Edgewood Arsenal on a basis of equality with
all other applicants who have been certified to that agency in
connection with the vacancy which exists there.

I shall be glad to have any information that may reach
you relating to Mr. Cavell's certification to this agency of the
bar Department.

Sincerely yours,

Lawrence W. Cramer
Executive Secretary

Enclosures



COPY

November 18, 1941

2CO3.,South Temple Street
Richmond, Virginia

Mr. Lawrence W. Cramer, Executive Secretary
President's Committee On Fair Employment Practice
Social Security Building
Washington, D. C.

Dear Mr. Cramer:

In reply to your letter addressed to me under date of November 1,
please be advised that I wrote Judge Hastie on October 28, as follows:

"There is additional evidence which should be considered
and investigated by your office in compliance with your letter
of September 16, 1941. In the very near future I shall come
to Washington to present evidence to defend my letter of July
25, 1941 addressed to the President and disprove the Iowa
Ordnance Plant Commanding Officer's report regarding Mr. W. K.
Savage's exhibition of racial discrimination against me on
April 21, 1941. Kindly grant me permission to interview you
for the above stated purpose."

Judge Hastie has not answered my above quoted letter. For verification
of these facts, I refer you to Judge Hastie.

I was in Washington on November 5, 1941 prepared to remain several days
for the specific purpose of furnishing Judge Hastie, Mr. Etheridge and the
President's Committee on Fair Employment Practice with proof of the facts stated
in the letters describing racial discrimination practiced against me by Federal
government agencies employing through the Civil Service Commission and also to
give any additional information required to establish my case. Mr. David
Tennant Bryan told me that he would write Mr. Ethridge asking him to let me
see him on Friday, November 7, in Washington for the expressed purpose of dir-
ecting his attention to proof of the facts. According to my understanding,
Mr. Bryan's mentioning of my certification to Edgewood Arsenal was incidental
and subordinate to the main purpose stated above of helping me to get an
audience with Mr. Ethridge. Mr. Ethridge, like Judge Hastie, did not -send me
permission to interview him. I left Mr. Bryan's office before he dictated the
letter to Mr. Ethridge, and consequently am not familiar with its coritents.
However, I have described the purpose of Mr. Bryan's letter according to the
understanding he gave me.

*No charges of racial discrimination have been made by me or anyone else
in my behalf, to the best of my knowledge, against Edgewood Arsenal. Therefore,
it is difficult for me to understand~ the purpose of the following statement
quoted from your letter of November 1h, and would appreciate an explanation
from you.
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"I am furnishing this information to Judge Hastie for his use
within the Vlar Department."

The fact is that, ut of a total of five (5) Civil Service Certifications
and approximately fifty (50) applications and interviews with employers for
private concerns employing chemists, Edgewood Arsenal is the first and only
agency to treat me with ordinary common courtesy and actually interviewed me
with respect to my qualifications, merit and fitness to fill a definite vacancy
without injecting undemocratic racial discrimination. On November 12, Captain
WTillard F. McCormack, Chief of the Civilian Personnel Department at Edgewood
wrote me as follows:

"Please be advised that the vacancy for which you were being con-
sidered has not, as yet, been filled. You will be notified, at a
later date, regarding the disposition of this certification."

This real, unbiased consideration is being given me by Edgewood Arsenal,
and being familiar with racial discrimination as I am, I can truly say that up to the
present point in my negotiations with Edgewood Arsenal there has been no racial
discrimination.j If you have given Judge Hastie, or anyone else, an impression
differing from the above, I would be most grateful if you take steps immediately
to correct the same.

Very truly yours,

WIHSTON 1. CAVELL



PRESIDENTS COMMITTEE ON FAIR EMPLOYMENT ?RACTICE

November 25, 1941

Mr. Winston W. Cavell
203 South Temple Street
Richmond, Virginia

Dear Mr. Cavell:

I acknowledge receipt of your letter of November 18, in
which you discussed further your experience in connection with your
efforts to secure employment in an engineering capacity in the govern-
ment service.

I have discussed with Judge Hastie of the War Department
the contents of your letter. His office and my office were unaware
of your presence in Washington on November 5. It is unfortunate
that you did not telephone to either of us at that time to arrange
for an interview.

In my letter to Judge Hastie, from which you quote a son-
tences, no charge or intimation was made that you had alleged die-
crimination against the Edgewood Arsenal. I gave Judge Hastie this
information for such use as he could make of it within the War
Department. He and I are greatly pleased that you have been courte-
ouuly treated in connection with your certification to the Edgewood
Arsenal, and hope that your application there will be given favorable
consideration.

I an sending to Judge Hastie a copy of your letter of
November 18 to keep him advised of developements in your case. Please
inform me of any further action that nay be taken in connection with
your certification to the Edgewood Arsenal.

Sincerely yours,

Lawrence We Cramer

Cramer/ee

judgHasie



October 10, 1941

- r. Lawrence 7. Cramer
Executive Secretry
Presidentts Coaamittee on
Fair Lhaployment Practice
Social Security Building
Uashington, D., C.

ieFr Sr. Cramer:

Unier date of October 6 you transmitted to this office
a complaint made by Mr. Harold R. Lindo, san on October 9, a
complaint by Mr. B. T. Bradshaw on behalf of 1.r. Winston WR.
Cavell,

Mr. Lindo's complaint lists eight different interviews
with officers of the War Department in New York. Investiga-
tion will be facilitated if you can obtain the approximate
dates of the several interviews and, if possible, the names
of the persons who interviewed r. Lindo. If the complainant
does not have the names of the interviewing officials, he
will probably have the names of the officials who notified him
to appear for interview.

In Ir. Cavell's case, the complaint refers to an enclosed
copy of a letter instructing him to report to the Radford
Ordnance works . You did not forward a copy of that letter to
us. The document will be useful in connection with investiga-
tion.

I am holding the papers in both of these cases, pending
receipt of this additional information.

Sincerely yours,

Civilian Aide to the Secretary
of War

4
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PRESID.,J'S COMMITTEE ON FAIR EMPLOYMENT. PRACTICE

OFFICE OF PRODUCTION MANAGEMENT

SOCIAL SECURITY BUILDING

WASHINGTON, D. C.

October 9, 1941

The Honorable
William H. Hastie
Civilian Aide
War Department
Munitions Building
Washington, D. C.

My dear Judge Hastie:

I transmit herewith a copy of a letter
addressed to me by Mr. B. T. Bradshaw, Chairman of the
Vigilance Committee of the National Negro Insurance
Association under date of September 23, relating to
the case of Mr. Winston W. Cavell.

I understand that you wrote to Mr. Cavell
on September 16 advising him of a report made to you
concerning his earlier efforts to secure employment at
the Iowa Ordnance Plant and requesting additional
information from him.

The attached letter relates to a new effort
on Mr. Cavell's part to secure employment at the Radford
Ordnance Works. If the statement made by Mr. Bradshaw
to the effect that Mr. Cavell was told to fill out an
application for a job making up bunks is correct, 'there
seems to be some further basis for investigating his case.
If you believe that there is sufficient information in
Mr. Bradshaw's letter, I should like to ask that you have
this further incident investigated.

Sincerely yours,

Lawrence W. Cramer
Executive Secretary

Enclosure



0TONAL NEGRO INSURANCE ASSOCIAT '
P
Y

September 23, 1941

Mr. Lawrence Cramer, Executive Secretary
President's Committee on Fair Employment Practice
Social Security Building
Washington, D. C.

Dear Mr. Cramer:

Under date of July 25th the case of Winston W. Cavell was brought
to the attention of Mr. Mark Ethridge.

Under date of July 31st, Mr. Ethridge wrote Mr. Cavell as follows:

"From the facts set out in your letter of July 25th,
it seems to me that you have made a plain case of
discrimination, and I am asking that an investiga-
tion be made of it".

I presume the investigation is being made at the Iowa Ordnance
Plant to determine if there are any Negroes employed there as As-
sociate Inspectors of powder; if the whites who were employed
there on April 21, 1941 were as well qualified as Mr. Cavell;
what has been the experience of Dr. G. H. Coleman of the State
University of lowa in attempting to place Negroes at the Ordnance
Plant; etc.

However, since that time Mr. Cavell, who now resides at 203 South
Temple Street, Richmond, Virginia, received a letter (photostat
copy of which is enclosed) to report to the Radford Ordnance Works.
He reported to Radford on September 19th and before going, took
the precaution to submit to a physical examination by one of the
Local Selective Service Examining Physicians who pronounced him fit
for general military service.

At Radford he was directed to a Captain Fienburg who wore Badge
No. G 20 and who gave him little or no satisfaction and finally
stated that the letter should not been sent out because there are
no vacancies. Major George F. Griffith would not see Mr. Cavell
at all.

Mr. Cavell then went to the employment office at'Radford of the
Hercules Powder Company, presented his credentials and made ap-
plication for a job. He was told to fill out an application for
a job making up bunks,



Now Mr. Cramer, I don't know whether this is a case of
discrimination or not, but the best way in the world
to prove to 12,000,000 Negroes that it is not racial
discrimination, is tG see to it that this man gets the
type of position for which he is qualified and for which
he had ap-lied constantly.

This is one case that we feel your committee should
handle if for no other reason than to nrove that the
President's Committee on Fair Employment Practice has
the power to force the issue and to see that justice is
done.

Sincerely,
NATIONAL DEFENSE VIGILANCE COMM.
National Negro Insurance Assn.

/3/

B. T. Bradshaw, Chairman

BTB:hhb



October 29, 191a

MUMR

TOs The Director of Civilian Personnel

On September 17, this office forwarded to the
Chief of Ordnance, through the Director of Civilian Personnel
a complaint by Mr. Harbert H. Chissell, Jr., containing
serious charges of racial discriaintion in connection with
his efforts to secure employment at the Radford Ordnance
Works, Radford, Virginia.

This office ha.s now received a second complaint
from Mr. inston W. Cavell of Richmond, Virginia, concerning
his experience at the Radford Ordnance Yorkc in connection
with his attempt to obtain employment as Assistant Inspector
of Poader and Explosives, CA 4.

MW. Cavefl states that psuant to an inquiry,
a copy of which is attached hereto, he reported at Radford
on Septanber 19., 191 9 and vas directed *to a Captain
Feinbeng who wore badge No. 040 and stated that the letter
requesting him to report for an interview should not have
been sent out because there were no vacancies".

Ur. Cavell states his qualifications as follows

Bachelor of Science degree in ohe4try,
Virginia Union University, June, 1935
Mater of Science degree in chemistry;
Udiversitr of Michigan, february, 1937;
two yewa of experience teaching college
chemistry, 1937-19398 one year's study in
chemical engineering, State University of
Ie 1939190 atioal Defense coras
in organts and explosives chantty a
appmved by the United States Office of
&doation and conducted by Dr. G.. Coleman
at the State University of lon, 191..,

May inquiry be mde to determine the facts of
this ease. Way it aleo be detrained tether any person or
persons has been appointed as Assistant Inspector of Pater



Nomran~sto

The Director of CIvilian Peromnn Cont'd.
October 29, 1941

inme

and Zxplosives at Radford since September 19, and, if so,
what Civil Ser oe Rating and professional qualificatione
such person or person presented.

Civilian Aide to the Boretary
of %r

P>Aki.

11
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All Comunications Should be Aompaed by Carbon Copy
and Addressed to

WAR DEPARTMENT
RAD. No. 201 CP RADFORD ORDANCE 105 vb
Attention of RADRDVA.

Personnel Div.
September 16, 1941

Mr. Winston W. ')avell

2035S. Temple St.
Richmond, Virginia

Dear Mr. Cavells

It is requested that you report for an interview at your oan
expense on or before Septerber 23, 1941, relative to a probationale
indefini to appointment as Assistant Inspector of Poder & Explosives
CAF-4, $1800 per anmn , at this station,

ill you please report to BuAhouse 2, RadfordtOrdance Wokse,
Radford, Virginia, on or before the above-entioned date, and should
you be unable to appear, please notify this office immediately.

(sgd) George F. Griffith
GMes F. Grfth
Najor, Ord. Dept.
Assistant



ALL CQMMUNICAIS HOULD BE ACCOMPANIED BY CARBON COPY AND ADDRESSED TO

TO INSURSPROMPT ATTENTION
IN REPLYING RPFER TO

RAD. No--201-C-P
ATTENTION O

Pe roonnel Div.,

WAR DEPARTMENT

RADFORD ORDNANCE WORKS

RADFORD. VA.

September 16, 1941

Mr. Winston W. Cavell
203 S. Temple St.
Richmond, Virginia

Dear Mr. Cavell:

It is requested that you report for an
on or before September 23, 1941, relative to
appointment as Assistant Inspector of Powder
per annum, at this station.

interview at your own expense
a probational-indefinite
& Explosives, CAF-4, $1800

Will you please report to Bunkhouse #2, Radford Ordnance Works,
Radford, Virginia, on or before the above-mentioned date, and should you
be unable to appear, please notify this office immediately.

Yours/Qery truly,



a
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PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

OFFICE OF PRODUCTION MANAGEMENT
SOCIAL SECURITY BUILDING

WASHINGTON, D. C.

October 23, 1941

The Honorable
William H. Hastie
Civilian Aide to the Secretary

of War
Washington, D. 0.

Dear Judge Hastie:

I acknowledge receipt of your letter of
October 10 in which you discuss the casesof Mr.
Harold R. Lindo and Mr. Winston W. Cavell. I trans-
mit herewith the photostatic copy of the Radford
Ordnance Works letter to Mr. Cavell to which you
refer.

I am requesting Mr. Lindo to give the
names of persons whom he interviewed in connection
with his effort to secure employment with the War
Department and the approximate dates of those inter-
views. As soon as I have this additional material,
I shall be glad to forward it to you.

Sincerely yours,

Lawrence W. Cramer
Executive Secretary

Enc.

sn- Rp



September 23, 1941

Mr, Lawrence V Cramer
Executive Secretary
President's Committee on
Fair Eployment Practice
Social Security Building
ashington, D. C.

Dear Mr. Cramer:

The enclosed coplaint ofT hadtefiW, Chambers has been
referred to this office by Dr# saver.

The War Department is attempting to have all suon matters
channeled through te Coamittee on Fair Eaployment Practice in .
order that your office may have a complete record of all cases
within its $aridiction. If you wish to refer this matter back
to the War Department for investigation, we will be glad to
comply with your request. However, in connection with such ro-
submission, may I direct your attention to the fact that Mr.
Chasbers' citizenship, a matter of possible interest both to
your Comittee and to the Var Department, is left in doubt in
his complaint and that the matters complained of occurred more
than eighteen months ago.

We shall be glad to be advised of the wishes of your Cona-
mittee.

Sincerely yours,

Civilian Aide to the Secretary
of War
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February 21, 1942

Mr. Lawrence W. Cramer
Executive Secretary
President's Committee on
Fair Employment Practice
1406 G Street, N.W.
Washington, D. G.

Dear Mr. Cramert

Mrs. Beatrice Mae Cha man whose complaint you forwarded
to this office was appo ne junior Clerk-Typist in the
Philadelphia Quartermaster's Office on January 26.

I have received a letter from Mrs. Chapman indicating
that she is working under pleasant and satisfactory condi-
tions, although she is employed on the night shift and hopes
to obtain a transfer to day work.

Sincerely yours,

Civilian Aide to the Secretary
of War

N; \~
/4
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February 21, 1942

Mrs. Beatrice Mae Chapman
133 North 54th Street
Philadelphia, Pennsylvania

Dear Mrs. Chapman

I received your letter of February 18 and am glad to know
that you are at work under a congenial supervisor.

There is no automatic increase of salary after six months
probationary employment. However, an employee whose service
is satisfactory is entitled to a salary increase within-grade
at the end of the first 18 months of service. Of course, pro-
motions can be made at any time sooner than that. I do not
have copies of the bulletins which you mentioned. If I find
that they are available, I will be glad to send you copies.

Sincerely yours,

Civilian Aide to the Secretary
of War



February 18, 1942

Honorable William H. Hastie
Civilian Aide to the Secretary

of War
Washington, D. C.

Honorable Sir:

After the interview of Tanuary 14, I waited
for a week to pass plus January 22, 23, 24, and 25, before
going in again to see Miss Gorman.

The morning of the 26th of January I went in
again to see Miss Gorman to find out why I had not heard
from her office in reference to the Junior Clerk Typist po-
sition, and she told me to report back for work that after-
noon at 3:00 PM. I have been working ever since then on the
night shift from 4:30 PM until 1:00 A-.

As far as my surroundings are concerned I must
say so far to-date everyone has been very congenial and my
supervisor, Miss White, is an ace.

It took quite awhile to get in but, in the long
run things seem to be all above board.

If possible will you define for me this:"Probable-
duration" these words appeared under the word salary in the 0
letter that I received from the QMD on January 5th. Would this
"Probable duration" mean that after my probationary period
(six months)would I receive an appointment with or without an
increase in salary?

In the spring the new building should be com.
pleted and it is rumored that by that time we will be on the
day shift. I hope so, for within the past three weeks I have
lost two inches in the waist. This is not good.
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Honorable Hastie at this time words cannot
express how much I appreciate your kind courtesies and
interest in my behalf. Thank you very much.

If possible could you forward at your
leisure copies of the following:-- 1. Act (Overtime -
work) authorized by Act of October 21, 1941. 2. per-
sonnel Bulletion 1%4. Office of the quartermaster General,
Washington, D. C. dated December 16, 1941, the Secretary
of \War under date of November 18, 1941.

Thank you

Yours truly,

Beatrice Mae Chapman,
133 North 54 Street,
Philadelphia, Pennsylvania



February 1L, 1942

Miss Beatrice Mae Chapman
133 North 54th Street
Philadelphia, Pennsylvania

Dear Miss Chapman:

I have heard nothing from you since I wrote you on Jan-
uary 19. Would you advise me whether you accepted the evening
work and what the status of the matter is at the present time.

Sincerely yours,

Civilian Aide to the Secretary
of War

LL 11
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PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

WASHINGTON, D.C.

MARK F. ETHRIDGE DAVID SARNOFF
CHAIRMAN EARL B. DICKERSON

WILLIAM GREEN PHILIP MURRAY

MILTON P. WEBSTER

LAWRENCEW CRAMER
EXECUTIVE SECRETARY

The Honorable
William H. Hastie
Civilian Aide
War Department
Washington, D. C.

Dear Judge Hastie:

I acknowledge receipt of your letter of December 15 in
further reference to the complaint of Miss Beatrice Mae Chapman that
she was discriminated against in her effort to secure employment
with the Philadelphia Ordnance District. You state that "there
appears to be no question but that her name was before the Navy Yard
at the time in question" and suggest that in view of this fact you can
see no way of determining whether passing over Miss Chapman's name was
a device to avoid giving her an appointment.

It appears that the Navy Yard was considering Miss Chapman
for temporary appointment only, and it is clear that under these
circumstances she remained eligible for probational appointment to
some other agency even though actually she might have been employed
under a temporary appointment. Accordingly, the fact that Kiss Chap-
man was being considered for a temporary appointment by the Navy
Yard, had no bearing on her eligibility for probational indefinite
appointment with the Philadelphia Ordnance District.

It would seem therefore that if the Philadelphia Ordnance
District passed over Miss Chapman's name and gave as a reason there-
for, the existence of a fact that had no bearing on her eligibility
for the position for which she was being interviewed, Miss Chapman
does have a basis for believing that she has been discriminated
against in her effort to secure appointment because of her race, Unless
you disagree with this analysis, I will appreciate an investigation
of Miss Chapman's complaint.

Sincerely yours,

Lawrence W. Cramery
Executive Seeretary
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December 15, 191

Mr. Lawrence W. Cramer
Executive Secretary
President's Camittee on
Fair Employment Practice
Social Security Building
Iasidngton, D. C.

Dear Mr. Cramers

On December 4, you transmitted to this office the complaint
of Miss Beatrice Mae Chapean of Pldedelphia, alleging disorisi-
nation in the matter of employment within the Philadelphia
Ordnance District.

As I read Miss Capmn's ecplaint, she contends that the
action of the Philadelphia Ordnance District in passing over
her nme because her am* was then under consideration by the
Philadelphia NWavy Tard ws a device to avoid giving her an
appointment. While Miss Chapman may be corroot in this opim.
iAn I an see no way of determining the active of the repro-.
sentative of the PhildepI& Ordnance Distriot* There appears
to be no question but that her namewas before the avy Tard
at the time In question.

The fact that another eligible with lower rating we ap.
pointed on sme other certificate at another installation under
the supervision of the Philadelphia Ordnance District does not
seet to haveweqy value in establishing discriminating in the
case in question.

Will you onsdethe IcMents11,4 -- in thIs memoarantbS and
advise me of yoar 5eas with referease to aw action by
Shis Dep~artuat.

Sincerely yours,

Civilian Aide to the Secretary
oflir



PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

WASHINGTON,.D. C.

MARK F. ETHRIDGE DAVID SARNOFF
CHAIRMAN EARL B. DICKERSON

WILLIAM GREEN December 4, 191 PHILIP MURRAY
MILTON P. WEBSTER

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY

Honorable William H. Hastie
Civilian Aide to the Secretary of War
War Department
Washington, D. C.

Dear Judge Hastie:

I transmit herewith two copies of a complaint made
to the President's Committee on Fair Employment Practice by
Miss Beatrice Mae Chapman of 133 North 5h Street, Philadelphia,
Pennsylvania, in which she alleges that she has been discriminated
against at the Philadelphia Navy Yard as well as the Philadelphia
Ordnance District of the War Department.

It is requested that you have an investigation initiated
in connection with her allegation that she was discriminated against
at the Philadelphia Ordnance District.

For your information I transmit also a copy of a letter
sent to Miss Chapman by J. F. Carson, let Lt., Ordnance Department,
under date of November 6, in which she was requested to appear for
an interview.

Sincerely yours,

Exeunce WSCreary
Executive Secretary

Enclosures



COPY

November 29, 1941

Mr. Lawrence Cramer,
Fair Practices in Employment Committee,
Social Security Building,
Washington, D. C.

Dear Mr. Cramer:

On Friday October 31, 1941 I was interviewed by Mr. S. S. Sheller, Chief Clerk,
Supply Department of the Philadelphia Navy Yard. The general run of conversation
was in reference to my speeds and past employment. After the interview with him
I was sent to the dispensary. I remained in the dispensary from 10:15 AM until
1:30 PM. The reason for this delay was two White girls were slipped in ahead of
me. Consequently when the time came to take my pulse my pulse was rapid. I passed
my medical examination. After leaving the dispensary I went to the Labor Board-
Building where I was finger printed (both hands). I then returned to Mr. Sheller's
office and filled out more papers concerning my employment. The clerk in charge
at the time told me that I would be notified at a later date because the waiting
list was long. It is now the 29th of November and I have heard nothing as yet.

Since the Emergency began in 1939 twelve people have been certified for this depart-
ment and they have been turned down. And as far as the White Race is concerned
there are girls holding positions who have not even passed one examination. Why is
this allowed?

On November 7th, 1941 I was interviewed by Mr. Tucker of the Philadelphia Ordnance
District and he had me write the following statement on the letter he kept; I am
expecting an appointment by the Philadelphia Navy Yard. I also explained that I had
had my medical examination and that both of my hands had been finger printed.
Mr. Tucker said, "that I would soon be called by the Navy Yard and that I should
allow them at least ten days. He also told me that after the tenth day period my
name would automatically go back to the Civil Service Commission and that they would
send my name out again to the Ordnance Department. Well the tenth day has passed for
the Ordnance Department. Since my interview with this Mr.Tucker a White girl,
Caroline Dorsaneo of 5152 Girard Avenue has been placed by the Ordnance Department
at the Baldwin Locomotive Company, Chester, Pennsylvania. Miss Dorsaneo passed her
examination with a 86.?? and went to work on November 25, 1941. My average is 89.20
and I am still unemployed. My question is why and how was Miss Dorsaneo called before
me? From the way I am looking at the situation it appears that Mr. Tucker had me
sign my own release in a clever way by asking me to write the statement "I am expect-
ing an appointment by the Philadelphia Navy Yard". He had me write this knowing
that the Supply Department of the Navy Yard had hired no Negro women since the
Emergency began. My name has come before two different Governmental Departments so
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it will make an appearance once more and when I report the the last interview
they will find out that I am colored and pass the buck again but this time I'll
be out for good, My name will have appeared three times.

I will appreciate any consideration and investigation given in the above matter.

Yours truly,

/s/

incl.

I K

Beatrice Mae Chapman
Beatrice Mae Chapman
133 North 54 Street
Philadelphia, Pennsylvania



11/6/41

WAR DEPARTMENT

Philadelphia Ordnance District
Room 1417 Mitten Building
Broad and Locust Streets

Philadelphia, Pa.

Certificate No. 34620
Position: Under Clerk-Typist
Place: Vicinity of Phila.
Kind of appointment: Probational
Salary: $1260 per annum
Probable duration:

Dear Sir:

You have been certified by the Civil Service Commission as eligible for the
employment described above. Fill out the "Availability Statement" below,
indication whether or not you would accept this position if offered, and return
the entire letter to this office. Appointment would be subject to the Civil
Service Requirements described on the back of this letter. Whether you are
available or not, please reply within 7 days in order that one of those who
are available may be selected as promptly as possible to fill this vacancy.
If selected, you will be notified and given further instructions.

Personal interview with the return of this inquiry is required no later than
Friday, November 7, 1941 between the hours of 8:30 and 5:00 PM.

Yours truly,

J. F. Carson,
1st Lt., Ord. Dept., Asst.

p

C 0 P Y



January 6, 1942

Ain Beatrice ..A. Chapm.an
133 Norti -54th treet
Phitladelaia, Pennsylvan La

Dear Uies Chapean:

I have your letter of January 4.

If I had personal knowledge of your training and ability
I could comend you to the appointing officer &t the Quarter-
master Depot. However, I do not have that knowledge and, there-
fore, I rve no basis upon which I can properly intercede on
your behalf.

If there should be any evidence of discrimination in the
treatment of your application you should promptly bring the
matter to the attention of the President's Cumaittee on Fair
Employment Practice as you did in earlier cases. In such evnt,
this office wzuld assist the Committee in every possible way.

Sincerely yours,

Civilian Aide to the Secretary
of War



January 4, -L941

Honorab ie illiam H. Htastie
;pecia.i sbistent to the ecretirj of 'ar

Ur ep:rtment
ihashington, D. 0

Honorebe ir:

I hve been advised to write to you concerning my case as I feel
as I have been discriminated in the IederaL. ,ervice.

Inc.Losed please find copies of Letters which wiLi be self explan-
atory.

On December 3, 1941 I was interviewed by a Lr. rear of the Air
Craft Lroduction Depertnent of the Philadelp-hiA, Pennsylvanie
Navy Yprd.

TororroV, 'enunry 5, 1942 I will be interviewed for a Ounior Typist
at l440 per year by ikr, , G. Liddendorf, and -t., .M.,* Assist-
ant, 82600 outh 20th street, khiLLde-Lphif, ennsylvanie. My question
is will I be given the usual run around?

I can not accept employment in no otaer town or city than Phila-

desphis. The reason is that I am the head of a househoLds I have
three sisters and one brother we are orphans. Oonsequentiy I could
not stand double iiving expenses.

I wouLd be more than grateful to have you intercede for me toward

my employment as I have Eisters and a brother solely dependent upon
me for support.

Yours truld,

Philadelphia, Pennsy~lvania4

U Inc.

Y~~AA17

A A -: A

AA ,t~eA

A A. .4814



CO Y 10-24-41

UNIIALSTATLa AVY LAR;

Philddes.phit, 9 .
ouppLy Deepertr.n ent

29, October 1941

beptrice , ' herpeFn,
13o north 54 street,
PhieLdelphia, E .

.ear air:

The manager , thiird U. . ivis. servicee ietrict, as furnished
sour name as being eLigib-Le for temporer5 appointmUent, pending
the estabishment of an e.Ligib.Le regiLter, as uiLER Goth.-TYIbT,
CF.L 1, Ui4I6R TZilT, A- , or UNAR ie, FIL and RhuuRL CiERK,
CAI-i, at a aLary of iL260.C per annum, for duty in the supply
Department. If you -re interested in a temporary appointment in
svcker position, pLease caLl f or en interview with undersigned at
9:30 A.. on friday, 3i october 1941. If tbft time and date are not
convenient, advise by teLephone, LDewey 6)00, extension 234, when
you will be able to call, however, first callers will receive first
consideration for the position. &.so, please fill out the attached
form and bring it with Jou, when you call for interview.

In the event that you itter qualify in an appropriate examination
with rating high enough to be reached for certification on the elig-
ible reaidter, you will be considered for probational appointment
for the position which tou may be filling under temporary appointment.

Present this letter to the ;entry at the Navy Yard date to secure
admittence to the Navy Yard.

Very truly yours,

b. de heller,
hief Clerk,

CA



CC kY p

:ovember 9, 1941

ir. Lawrence uraL.er,
xeir practices in zmelorment bor.-.ittee,
v-ocit., ,ecurity/ .-uilding,

Uear ,r. ramer:

On friday october 31, i1.4.1 I wus interviewed by .,.r. 6., '4. "he.-ier,
Uhief Userk, supply Lepprtent of LhiiadeLphia Uavy Yard. ihe
genera.L run of conversation was in reference to my speed, and past
employment. After the interviewwith him I was sent to the dispensary.
I remained in the dispensary from 10;l5 &" until L:;o P. The
reason for this de.Lay was two white gir.Ls were sLipped in ahead of
me. Consequentij when the time came to take my pulse my pulse was
rapid. I passed my medicaL exarrination. After -eaving the dispense ry
I went to the Labor board Buiiding where I was finger printed (both
hands). I then returned to ivr. oheLer's office and fii.Led out more
papers concerning my employment. The clerk in charge at the time
toid me that I wouid be notified at a later date because the waiting

List was long. It is now the 29th of JNovember and I have heard
nothing as yet,

hince the Lmergency began in 1939 twelve people have been certified
for this department sand they have been turned down. And as far as b he
White Race is concerned there are girls holding positions who have
not even passed one exaninatio,. Thy is this aniowed?

On November 7th, 1941 I was interviewed by I.r. Lucker of the Philp-
delphip &rdrance Listrict End he had me write the following statemient
on the letter he kept: I am expecting an appointment by the Phila-
delphia Navy Yard. I aLso explained that I had had my medical ex-
amrination and that both of my hands had been finger printed,.
&r. &ucker said, "that I would soon be colied by the INavy Yard and
that I should a----ow them at i-east ten days. He also tod me th-t A-4
after the tenth day period my name wou d automaticallys go back to

the Uivil service commission end that they would send my name out
again to the ordnance ..epartment. .tell the tenth day has passed for
the Ordnance Department. winee my interview with this i1r. Tucker
a White girl, oaroline J-orseneo of b55 kirard Avenue has been placed
by the Ordnance Department at the .baldwin Locomotive company, Cheste r
Febtsylvania, idse .iorsaneo passed her examination with a SS.?? and
went to work on November 25, 1941. isy average is 89.20 and I am
still unemployed. Miy question is why and how was M.ise iMorsaneo
called before me? From the way I am looking at the situation it
appears that "r, Qucker had me sign my own release in a clever way
by asking mie to write the statement "I am expecting an appointment
by the Phiwadeiphia Navy Yard". Hie had me write this knowing that
the supply Department of the Navy Yard had hired no Negro omen

I



since the -"rrnerrTency began. !, y nerne hns come before two differentuovernrnentt-. .iueprtments so it wil .i~ke an eppegrance once more
en we Ireotoir the .Lvst interviews th-'L10, wiLi find out th t

I em coi-ored tiad pess the buck again but this time I Tl1 be out for
good. My anme Twiiil. vve trtcenrrod three tifbest

I wiUl . pnrecit te Pny considerf-:tion t- nd investing ion given in the
Fab'ove Liiltters

Yours truly,

o r he4e trier e-depen
Phi-L -del. phi e, PnnsrLvn

A.

10 QQ0 s
" : a

VA

A Kvw mom-

a I I- A
Mist

ago& 4
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CPYDec ember 3, 1941

The ;:Aupply ufficer

Iii.L d elphi F, lllvy Yard
1khiied eL pifit), Pennsy va iii

b)eer .air:

I wou.id epprecitte it verjy much if 4you wo-u6 ±--L"rnish me in-

formation &.9 to wnether or not I bheve been se.iLec.ted for the

position of WUILR W ' -iI e, GAI KL, xIuh Ld ,, C044., j

or UNDER X A'l- .U2l'e anid record Qierk, ~f1

The reason I em esking, is that I wes given a physical. examination,.

and I understand th~clt is usually given ester an. individual hps

actueiljy been selected to fli~l the posiliono I had my medical. and

was finger printed on October 31, 1941.

ly avera-.e is 89, 20,

Yours tru.Ly, -

Beatrice L'-;he pnan,
13i North 54 Qtreet,.
Philadelphia, Pennsyiva ne.

i

A , 2NM ,

pgggg
a , 4
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UNITED LTATE6 N1A, VRLRL

P-iiEdeiphia, Pa.
supply jdeepErtuent

december 4, 1941

Lises netrice L.Uh prn
13i North .54 Jtreet
Philsdelphi, iPennsylvania

Ly dcear i..ss happen,

£deceirt is ackInwNedged of your registered
letter of LDecember 6, 1941 in regard to your se-Lection for
empiojment in the rating of Lnder K±_erk-&ypist, CA01, /unior-
Ydpist, U:L1, or Under sil, iLe anId Record eerk, O.1*

Your name among others was originally ifur-
nished this Office by the -ivii service commission for consideration
for temporary appoiitMent pending the establishment of an eigib.Le
register which hafd ncot yet been issued at the time you were inter-
viewed here and given c ruedica exainaintion. -here were a number
of other ladies interviewed the stme d& under the same conditions
but before any couid be selected or appointed, the Divi.L ervice
Commission established an eligible regiLter of successful appLicantq
withdrew aill our names, and substituted therefore the names of five

ladies who had passed the examination with an Everage of 95.15.
Therefore, existing vacancies were fi-Lied by appoinrtments from the
neweiigibie register and as dou.r name was not one of the five
mentioned, it was not possib-e to appoint you.

Yours truly,

Jas I)'BOYE
Commander, (6u)', U.Ib.N.

ii
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President's onmittee on Fir mployment practice

,cocies L;,becu)rity 6ui.Ldina
wepehingtonl, -u. U,

December 4.,i941

Lise -LBeatrice see 'shapmen
.Lb 1orth 54 street
Phiiadelphia, ennesyLvania

Dear :miss hapmen:

I Ecknow.edge receipt of dour letter of Nlovember 29
in which /ou allege tht Ylou have been discriminated eainst
because of -our racieL origin in dour efforts to secure an eppoint-
ment as under-cerk-tdpist at te iii adeiphia -avy Lard, and at
the khiedeihjiiia ordnance diLtrict of tne o0-r oepartnent.

I shaLi be g.lad to have these aLLegations investigated
end shall advise jou of the outcome as soon as I have had a report.

sJincerely fours,

Lawrence 6. Cramer
executive Decretary
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~Tnuary 7, 1942

Honorable William H. Hestie
Civilian Aide to the Secretary of War
War Department
Washington, D. C.

Honorable Sir:

Enclosed please find record of references.

Yours truly,

Beatrice Iae Chapman,
133 North 54 Street,
Philadelphia, Pennsylvania.

2 Incl.
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WORKII'G RFILINCE E
of

Beatrice Mae Chapnian
133 North 54 Street

Philadelphia, rennsylvania

January 7, 1942

Reasons for
FROM TO TDT OF JORK LEAVING

Stock Clerk
Care of Stock and making out of reports

W. P. A. Knitting Project
65th and Girard Avenues.

Temnorary Clerk-Typist
Continuous Typing

Social Security
P. 0.
30th & Market Streets Station
Philadelphia, Pennsylvania

Case Work-Investigator and
duties of a Secretary

Mayor S. Davis Wilsonts
Landlord and Tenants
Relations Board
Dr. W. Harry Barnes, Director
1315 North 15 Street
Philadelphia, Pennsylvania

Clerk-Typi st
Continuous Typing

Historical Research (W. P. A.)
9th & Tasker Streets
Philadelphia, Pennsylvania

Went to work in P. 0.

Laid off.

Insufficient time to
devote to work.

This committee's aim
was to keep a friendly
relationship between
landlord and tenant.

18 months.

N

I
n ~

i

3/36

11/36

1/37

9/38

11/36

12/36

1/39

3/40



WORKING REFERENCES (cont.)
of

Beatrice Mae Chauman
133 North 54 Street

Philadelphia, Pennsylvania

January 7, 1942

Reasons for
F ROM TO TYPE OF WORK LEAVING

Enumerator

U. S. Department of Commerce
2401 Chestnut Street
Philadelphia, Pennsylvania

Termination of
employment.

SCHOOL RECORD

Graduate of Overbrook High School Tune 1931
59 & Lancaster Aves.
Philadelphia, Pa.

Graduate of Duncan's Business College
17 & Manton Streets
Philadelphia, Pa.

Commercial Course

Special training in:
Stenography, filing, bookkeeping
typing. (course took 2 years in

day classes--1931 to 1933).

4/40 4/40



January 8, 1942

Mr. Lawrence ZT Crae
Executive Secretary
President t s Committee on
Fair Kmployment Practice
Social Security ailingg
Wasohingtone Do C*

Dear Mr. Creort

Under dat of August 28, you transmitted to this office
a complaint of Mr. 11erbrt Ss.Q ealfl, Jr., concerning his
experience at the Radford Ordnaee aWorka This office has
just received from the Ordsance Department the following
statement concerning the case,

"With raerance to your neorndum of September
17, 1941, ( 1s0 0. 201/22552, Chisell, Herbert G.,
Jr) the Comandin Ofticer of the Radford Ordnance
Works has advised this office that Mr. Cheellfsame
was ertified with others for consideration in oaame
tion with filling a vacancy in the position of lader
Laboratory Aide, 8*4, at 1260 per annue, pe more
nature cnsideration of the duties of the positions tar
question, however, it was determined that personnel
should be employed ade one of the designations in the
series for Ipetcr, Powder sad Eplastve, and as a
onsequen the eartifteate apes which Mr. Chiansells
ame appeared was returned without station.

Wnt regard to steoets hie r. tefl
alleges were *ade to him by a Mias Shob to the effect
that the aedm Odm Jes Worke would eapley as groes*
the Cmm o eS has stated that if anh a att-
at ats made it was done without his knowledge sad

witheat atbwtr, a It is fully realized that ach a
policy wcld be ontrary to Civil Service fales sad
Regulations and tAm te Order No. 8802 ofJ un 25,
19"0 I ~5~3Cs,

f

While am ot satisfied with this report, I would like
ay rtsommndaa yousay ears to ake before taking rurther Ck
astian I the matter.

iwn resy yras. <)

Civitn Aie ttheertsy

t I



ALL. COMMUNICATIONS SHOULD BE ACCOMPANIED BY CARBON COPY AND ADDRESSED TO

WAR DEPARTMENT Carpenter/cbb
TO INSURE PROMPT ATTENTON

IN REPLYING REFER TO OFFICE OF THE CHIEF OF ORDNANCE

/_ iNo. _. 
WASHINGTON

ATTENTION OF t

January 6, 1942

MEMORANDUM for Mr. Truman K. Gibson, Jr., Assistant to the Civilian
Aide to the Secretary of War:

Subject: Mr. Herbert G. Chissell, Jr.

1. With reference to your memorandum of September 17, 1941,
(File: 0.0. 201/22552, Chissell, Herbert G., Jr.),'tthe Commanding Of-
ficer of the Radford Ordnance Works has advised this office that Mr.
Chissell's name was certified with others for consideration in connec-
tion with filling a vacancy in the position of Under Laboratory Aide,
SP-2, at $1260 per annum. Upon more mature consideration of the duties
of the positions in question, however, it was determined that personnel
should be employed under one of the designations in the series for In-
spector, Powder and Explosives, and as a consequence the certificate
upon which Mr. Chissell's name appeared was returned without action.

2. With regard to statements which Mr. Chissell alleges were
made to him by a Miss Beach to the effect that the Radford Ordnance
Works would employ no negroes, the Commanding Officer has stated that
if such a statement was made it was done without his knowledge and
without authority, as it is fully realized that such a policy would be
contrary to Civil Service Rules and Regulations and Executive Order
No. 8802 of June 25, 1941.11

For the Chief of Ordnance:

Colonel, Ord. Dept.,
Assistant.
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ALL COMMUNICATIONS SHOULD BE ACCOMPANIED BY CARBON COPY AND ADDRESSED TO

/1
/

rO INSURE PROMPT ATTENTION

IN REPLYING REFER TO

- ___No. ______

ATTENTION OF

WAR DEPARTMENT Carpenter/cbb

OFFICE OF THE CHIEF OF ORDNANCE
WASHINGTON

c czZ

mr

January 6, 1942

MEXOPANW9J for Mir. Truman Ki. Gibson,, Jr. , Asistent to the Civilian
Aiae to the Oecretary of' War.-

Subject: Mr. herbert G. ChiseU. Jr.

1. With reference to your imemorand-uu of Siepteaxbor 17, 1941,
(~'1e: 00."01/"2552s Chisseli,, Herbert G., Jr.),, the Commanding Of-

ficer of the Iladford Ordnance Workse has advised this office that Mr.
Chissefl' name w is certified with o-hers for consideration in connec-
tion with i~iing a vacancy in the position of Under lAboratory Aide,
SP-20 at $10260 per annum. Upon more imatur'e considereation of the duties
of the poitions in question, howeverr, it was _etvzrained that verasonnel
should be employed under one of' the desianationa in the serie.9 for In-
spetor, Powder and Explosives, and au xy, oonserjuiemce the certificate
w~lon which Mr. (hissoils name peereded w~.s returned without fiction,

2. With regard to statements T ,Iich 13r. Chisseil alleges were
made to him by a Miss Beach to the affect that the Radiford Ordnance
Norks would employ no netgroes, the Commanding, Officer has ated that
if' such a statement was made It was done without his knowledge~ and
without authority, as it is fully realized that such a policy would4 be
contrary to Civil. Service Ralea and Reiulations and Executive Order
No. 8802 of Jline Z5, 1941.

For the Chief of' Ordnanice:

R. H. Hannum,
Colonel# Ordi. Dept..,
Asistant.

N

~"~1
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September 17, 194 1

MEMORANDIM

Major General C.M. Wesson, The Chief of Ordnance
through the Director oC Givilian Personnel

Attached herewith is a copy of a letter referred to
this office by the President's Committee on Fair Employment
Practice. It is submitted to your office for such consideration
as the contents require.

Truman K. Gibson, Jr.
Assistant to the Civilian Aide to the

Secretary of War

I A

O:



PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

WASHINGTON, D. C.
MARK F. ETHRIDGE DAVID SARNOFF

CHAIRMAN EARL B. DICKERSON

WILLIAM GREEN PHILIP MURRAY

MILTON P. WEBSTER

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY

August 28, 1941

Hoi-norable William H. Hastie
War Department
Civilian Aide
Munitions Building
Washington, D. C.

My dear Judge Hastie:

I transmit herewith copy of letter
addressed to me by Mr. Herbert G. Chissell, Jr.,
417 North Fayette Street, Alexandria, Virginia,
in which he charges that he is a victim of racial
discrimination in connection with his effort to
secure employment at Radford Ordnance Works,
Radford, Virginia.

I shall appreciate your having this
case investigated and having a report from you on
it when you have completed your investigation.

Sincerely yours,

Lawrence W. Cramer
Executive Secretary

L- .-
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Awuut 28, 1941

ir. Herbert G. Chimsell, Jr.
417 North Fayette Sbrhet
Alexan.irma, Virginia

Jear 14r. Chissell;

I acknowledge receipt of your letter
of August 13, which has been somewhat delayed in
?eaching me, in which you set forth certain facts
to sport the charge of ttiscriminttion against the
Radf ord Ordnance Works, Radford, Virginia.

I am having this matter investigated
and shall advise you of any steps that may be taken
to correct the situation of which yeu complain.

Sincerely yours,

Lawrenoe W. Cramer
Executive Secretary

44I~
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.r. Lawreae Crawr
anoutive Secretary

Comaittte on Fair employment Praotioe
Serial Security Building
ashingtoa, D.* C.

Dear Sir:

oA January 31, 1941, 1 took an ion tsed bY
the United States Civil Servies Coaniesion for seiatifte
Apprentios and received a ratng of 9$.01. The eaaiatie
stated that it was for the filling of positions as laboratory
anistafs and the reqatrewenb of the position ere high
school hoamistry and pbase whish I have.

Ga ;etnesday of last wek I received a e14er trea the
afford Ordnane vorks asking a to state bow se I oait be

available for the position of Under labor y e id S
per anum a to reply within faw Uas. I sent qy reply ea

fthady stating that I **d4 be available within two das ate
nottfication. On Friday oaiag I received a telegram with the
following wedge

7498AB.nal (Sernment Paid) andfort, VA.
August 86 141

Nnbefl G, ChisselU, Jr.
417 K. Fayette Street, Alezandria, Virgiaj

Please report for interview at on expes
to Bank heuse #2 %aWfrd QedAnn Weeks on
Aignt Utlh and Uf selected be prepared to
start wOk Imedial eMbject to psa

phystal awmin a w -WAA * Sere

I epretothe Radted Iesteeas WebV at She
speifited nwm et was att te a seer#tary Misk Beb Ah
told me that the position ad been tiled the day before, that
the inhateinr for sheateat pesatioes, IA. Greas was aA
that *y, wold net be Lathe a ds a ad that she
4A4n ao knew wha he wea4 be ia. I aked her then itthe
pleat beta polty ef asia tse atsi taA dpat
aeat ad she raptd tint it hat a that a esere 2

appIssat MA r e n inay.. WO Ossas sr sw

sbe C aet kw the presee p e hao Mb4100ea4d %tat te
telgraes wedda tb we"e beese at the offie thR

4i ac knw the applIsat mes lthem asked te see som



Mr. Lawrence Cramer - 2

official as I wished to make a port to the OJ.M. She told
me I might be able to see a Mr. Bakley in about an hour. After
forty-five minutes I went back to her and was mdiately taken
to the office of the head of afl Government work there, Colonel
Serres.

In the office I found IA. Greene, Mr. Barkley and Col.
SerreC. ol. Serre told ae he didtt have much time to talk
to applicants and then began a tehnioal discussion with L3. Greene
and Mr. Barley for my benefit. lie told thea that under laboratory
aides had been doing work which they were not quaflied to do aM
that hesdid not want any moreatafl. Hestated thathe only
wanted men with college degrees and about five years experieuse.
All of this went on after he found that I 4id not possess five
years eperienee in po v tr and explosives. Ne never answered a
of my questions directly ead closed the coave nation. To soth
oavsation seed artificial end pit on sainly for my beefit.

After I left his offie I talked to Mr. barkey Wr some
time and he said that if colored ma e the require they
wuld be hird and that I d4 not meetmrequiresreuire-
seats to whieh he referred were given a ament before by Cel.
Serrem and not the ones stated on the application blank. The
letter which I had received and returned had stated that the office
had found me qualified to do the work of under laboratory aide.
Mr. sBarkey then went on to state the disadvatgs of having
a colored aide and that I probably wouldn't ifkewrktag ther
anyway ead advised ae to try to be seat to the northern states.

As toapoliey ofracisal deerisinatea I was told that
technically the plant did not have one but colored appliosaets dW
not net requireIeate. This va easy to nt eaeUd after my
experience in which the reqatremde were raseed after the
applicants qualifitations were knwe. As far as I knmo I was the
only one to receive a telegram and to report to the pleat

I *ead like to auatt Shts ease to the Deaadtte on
fairmploymnt Practice for lavstigation andreres.

Aegae4 13P 1941

411 vosth Pae44oaSte"
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April 14, 1943

Mr. George M, Johnson,
Assistant Executive Secretary,
President' s Committee on

Fair Employment Practice,
Tenth and U Streets, N. W.,
Washington, D. C.

Dear Mr. Johnsion

On January 9, 19A3, you forwarded to this offied the
complaint of Miss Chriateria N. Coffey, Oklahoma City&
Oklahona alleging that racial discrimination had been
practiced against her in her effort to secure employment
as an Under Clerk-*Typist at the Oklahoma City Depot.

The report of the investigation states as followed

This incident in question was the subject of
careful investigation. All individuals in conneo-
tion with interviewing Miss Coffey have been ques-
tioned, but no specific thformation can be ascer-
tained. It is noted on the certified eligible list
in the report of action that Miss Coffey failed to
report for interview, It is also noted that Miss
Coffey was solicited for availability for the posi-
tion of Under Clerk-Typist, CAF.., $1260 per annum
and she stated that she was employed by the late
Drug Store as waitress.

Miss Coffey was directed to report in person
within seventy-two hours of receipt of availability
asoice. Miss Coffey's statement to the effect that
she did not report for interview until November 9,
1942# clearly shows that her subsequent appeaance
was not within the time limitation set, Nad she
been willing to accept the position of Under Clerk-
Typist, CAF-1, $1260 per annum, it is highly probable
the position had been filled by the time she reported.

Tou may wish to check this report with Miss Coffey. If
so, I shall be pleased to have any additional information at
variance with it which you may obtain.

Yours very truly,

Truman K. Gibson# Jr.
Actiag Civilian Aide to the Secretary

of War

*1



WAR DEPARTMENT

OFFICE OF THE SECRETARY OF WAR

CIVILIAN PERSONNEL DIVISION

WASHINGTON, D. C.

April 7, 1943

MEMORANDUM TO: The Acting Civilian Aide to the Secretary of War.

1. Reference is made to your memorandum of January 22, 1943,
relative to the complaint of Miss Christeria M4. Coffey who alleged
that racial discrimination was practiced against her in her effort

to secure deployment at the Oklahoma City Air Depot.

2. This incident in question was the subject of careful in-

vestigation. All individuals in connection with interviewing Miss
Coffey have been questioned, but no specific information can be as-
certained. It is noted on the certified eligible list in the report
of action that Miss Coffey failed to report for interview. It is also
noted that Miss Coffey was solicited for availability for the position
of Under Clerk-Typist, CAF-1, $1260 per annum and she stated that she
was employed by the Katz Drug Store as waitress. (It is apparent that
her employment was contingent upon her being accepted for duty as a
Junior Stenographer, CAF-2, $1440 per annum. Inasmuch as she was not
certified for the position of Junior Stenographer, no consideration
was made.)

3. Miss Coffey was directed to report in person within seventy-
two hours of receipt of availability notice. Miss Coffey's statement
to the effect that she did not report for interview until November 9,
1942, clearly shows that her subsequent appearance was not within the
time limitation set. Had she been willing to accept the position of
Under Clerk-Typist, CAF-1, $1260 per annum, it is highly probable the
position had been filled by the time she reported.

4. We trust this information satisfactorily explains the situa-
tion to you. As requested in your communication, copies of the Certifi-
cate on which Miss Coffey's name appeared and the availability inquiry
are attached.

RJ. H. Mason, Chief
Employee Relations Branch



IMPORTANT: If you are interested in being appointed to the above position,
it is absolutely necessary that you report for a personal inter-
view at the Dovntown Employment Office, which remains open until
8:00 p.m., 103 YDest Grand, Oklahoma City, Oklahoma, within 72
hours. In the event you are classified 1-A under the Selective
Service Act, please indicate on this form and return to this of-
fice by return mail Eligibles with the classification 1-A will
not be selected.

In the event you are favorably considered for the position you
will be required to successfully pass a physical examination by
any licensed practicing physician.

Individuals who are acceptable for employment with the depot are
subject to change of tour assignment in the interest of good
administration.



Form'l992 (CSC)
April 1942 INQUIRY AS TO AVAILABILITY

Oct 30 1942

llqadqarters

. . 91.aho.Ma .cqi.ty. Ai.r. ep.ot.
(Street Address)

... ox1.4h.o.mq ..Qiyt7* .0.1)-A..
(City) (State)

(Date)

Christeria M. Coffey'
72J..-..2- 609 N. E. Fifth St.
Okla, City, Okla.

List No. OCAD-248

Position: Under Clerk Typist

Place: OCAD

Salary: $1260 p/a

Kind of appointment:
War Service

This office is considering you a 0 for the employment described.
Please fill out the "Availability Stateme o indicating whether or not
you would accept this position if offered, and r this entire sheet to this
office. Appointment would be subject to the C Service requirements des-
cribed on the back of this letter. Whether yo are available or not, please
reply within days in order that one of those who are available may be
selected as- promptly as possible to fill this vacancy.

This is a letter of inquiry and not an offer of appointment. If selected,
you will be notified and given further instructions.

Other information':

Yours truly,

Headquarters
Oklahoma City Air Depot
Oklahoma City,Oklahoma

AVAILABILITY STATEMENT

I am available and wish to be considered for the position described.

O-1 ' above. I can report for duty within -days after notification.

I am now employed by --.- K.a.t-ILug Store---------------------
as 8------- "--- - -- aitr~ess-------------------------

as a----...---------- -- """

OI am not available and do not wisn to be considered for the position

for the following reasons:

November 10p_/12R S CHRISTERIA N. COFFEY
(Date) (Bignature)

I request that the following action be taken if I am not available
or am not selected:

That I be considered available for other appointments. (Subject to

such new conditions as I may have indicated on the other side.)

That my name be removed from the eligible list until.--------- 19..

when I will be available for appointment.

That my name be removed from the eligible list until I report that

Iasm available for appointment.

NOTICE

If there has been a change
in the conditions under which
you have previously' indicated
that you were available, or
in your address, fil out the
form on the back of this
sheet, giving the conditions
under whith you are willing
to accept appointment in the
future.

i



-NFORMATION FOR ELIGIBLES

DESCRIPTION OF APPOINTMENTS:

All -appointments will be War Service appointments.
Those which are for Periods specifically limited to
one year or less will be considered temporary; those
for a longer duration than one year will be designated
as indefinite and may continue for the duration of the
war and six months thereafter. War Service anpoint-

ments provide such valuable privileges as inclusion

under the system of retirement and disability benefits
provided by the Civil Service Retirement Act and eligi-
bility for transfer and promotion.

For persons apoointed for a period of more than one
year, the first six months (sometimes one year) of
service shall be a trial period, satisfactory comple-
tion of which shall be considered part of the examina-

tion.

APPOINTMENTS ARE SUBJECT TO THESE REQUIREMENTS:

1.A physical examination is required of every person
selected for appointment. Eligibles are cautioned not
to resign from any position now neld until definite
instructions to report for duty have actually been re-

ceived, usually only after an examination has been
made and the medical certificate approved.

2. All appointments are subject to fingerprinting and,
for many positions, appointment is also made subject to
investigation of qualifications, suitability and fit-
ness for tne position and to a verification of the
statements made in the application.

3. Whenever there are already two or more membe f
a family in tne classified service, no other e e
of that family is eligible for appointment n tt
service. Eligibles are warned not to accept n
ment contrary to this provision of tne law. ord
"family' is interpreted in a rather restricted ense
however, and eligibles are advised to submit all fac s
on tne matter to the appointing officer wno will det r-
mine whether tnis restriction is applicable.

For appointments of temporary duration (one year
or less) this provision does not apply.

4. Subject to ce.,ain statutory exceptions, no per-
son-accepting appointment to a position in tne clas-

sified civil service may remain on any other Federal
payroll. Witn some exceptions, including among otners
the appointees to certain positions directly related
to the war program, no person may nold any state,
county, or municipal office while employed in tne clas-
sified civil service. This pronibition does not apply
to offices in certain municipalities adjacent to the
District of rolumbia.

OTHER INFORMATION:
Suspension of eligibility. - When a person is unable to
accept an appointment, he should request that his name
be removed from the eligible list until he is again
able tP -accept appointment., At any time while this
list is still in use, his name may be replaced in its
proper position upon request. If the conditions under
which he will accept appointment have changed, he
should report these new conditions. A person's name
may also be removed from the eligible listif he fails
to reply to official correspondence or indicates that
he would be unwilling to accept a position.

Procedure.in case of nonselection. - When a person re-
plies to an official inquiry and states that he is
available for the position if offered, he is considered f
with others who are also available. The appointing
officer may select any one of the available eligibles
furnisned him to fill the vacancy. Ordinarily the per-

son selected will be the only one notified. The names
of those eligibles not selected will be restored to tne
eligible list, provided they are still available for
appointment. The fact that they were not selected will
not affect tneir eligibility for other positions.

Cost of transportation. - The person selected for a
p sition must pay all transportation costs connected
I reporting for duty. If he should subsequently

f I to meet the requirements to which appointment is
cyrb ,,or if his employment is terminated for any

so/ j must pay for his return also.

INSTRUCTION

1. If there is a change in your availability
or in your address, furnish all the in-
formation requested below:

2. TYPEWRITE OR PRINT IN INK all entries.

3. Write only in the blanks betweenbraces:
Ex ample:

Exact title of examination:

Legal and voting residence: Tjunior Stenographer

Your rating on the examination 
State Oklahoma r

------------ County ()Aj

Do you belong to the United States military Yes No Name: 0 Mr.
or naval service? -------------------------- ___ z Mrs.

El QPffe ---------------- 4 a m i s s -_Q_ Jh_ r-.- ii-s- -t- g r-- il a-- IM -------
(IZ7" ) (Given naine and initial or ft! E)

It so -rvice by marlting an "XII lu FlArmy Address: 7-1950th, specify s( E] Navy ___609 B Your telephone:
appropriate box. __j -------------

F Reserve (street. P. 0. box. or R. F. D. No.)

Yes NP Oklahoma C* Okla.Are you now on -otive dutyT ----------- ----- --------------- --------- -- CIE -b:)7 --- Cjj '.j-

What h your date of ofrth: (Month, day, and
yearg ----------------------------------- 1 -2 Z 3 1Z.4.2 ----------

Place of birth: (State or Territory)?__ Oklahoma-----------
For each printed locality where you woul4 accept appointment, YES -at tile

Writo the lowest acceptable nantal salarv. 0 indicated salaty
WOULD YO - --- - Appainzment it offerea any. SPECIAL CITIES-

where in State of present address? -------- --------------------
In adjoining Yd.U -ACQU-t4 --tile -----
States? -------O'NOTE. If your answers for a printed lo. In Wnshington, s ------------

caiity dovot apply to certain cities within D. C.? --------- $__yj93.__
that locality, list such cities under the head- In the United --- B-CIIIS-9 ------------- $ ------------
ing SPECIAL CITIES. and show lowest States? ------- $--YeB ---
acceptable salary for those cities. Outside conti- ---------------------------- $ --------

nental United
qtnt(.s9 , [*--Yes --- --- ---- ------ -------------- $ ------------

WOULD YOU ACCEPT Temporary Appointment if offor-M ;;Ithiu
commuting distance of vour present address for I month?..-- $..No -----

for 2 months? $A 10 -----
""k. ". I foremouths? J.-Ion --- I

=a(lcg option vi allyl-. 
i



OLB-88b "
October 1942

/
/

REPORT '0 THE SECRETARY ON CERTIFiuATION
BOARD OF U. S. 64ViL* SERVICE EXAMINERS

OKLAHOMA CITY AIR DEPOT
Commanding Officer,
0. C. A. D*
Oklahoma City, Oklahoma

Attention; Personnel Officer

NINTH U. S. CIVIL SERVICE REGION
OrPICa or TsINaCNaART

Certificate No.
OCAD-248

October 29, 1942

Report on this certificate must be made by November' 7, 1942.

Sir:
The following eligibles are certified to you, under civil-servics rules and rego.

lations, to fill the position indicated below.
Under Clerk Typist, CAF-1, $1260 p/a

MOI@ ARAY PLASI OF
**OIG PPmmum NAME - NESISRAs

1260 p/a Waller, Kathryn

1260p/a Girdley, Marjorie R. 0.0.

1260 p/a Smith, LaVanda E. 0.C.

11-3-42 1260, p/ Liggett, Lettie P. 0. C.e..amase......mm....m.......e....em......eas .m..esema.easeee eueesmns

A 11-4-42 1260 p/a Bicknell, LaVerne
.meam.am.e...a.... an... sem.. m.. ss.meme.e.. e.mme.m... ma........ es.a. . huseasesse.

1260 Brown, Callie V. .-...................................----

11--52 11260 p/a Gilbert, Betty Lou

A 11-4-42

1260p/a Huddleston, Eva B.

1260 p/a Coffey, Christeria M.

1260p/a Staton, Lucille A.
v as..The officer to Whom this certificate is issued will

column opposite each sOme the action takes b him, asing the prot
flates. Dae copy of this form is to be rotaled br the ofIer I
certitioste &ad resort there& to the SgonorarV. lask spacesas
stations. for tart-er lastractless see other copy.

TR138ZO5RITART
RespestMI etwened, together withi ana ton pa

attention to action taken on name sertified# as show

*Key terms#

Ct-l.OasanUSItaon returned uadelAvefed. to.
D-Deoliten.
rF ld ItorreplyriO, 

.*to report for interview. & 1

Jr. Typist

eS ~c fe f in ite
(Mature pr appt
(War CaSe e esap69rp)
(War Senvtee laeftttlse

RATINe Gear Ies AssNse

88.00% 709 N.W*3rd,Okla.CityOkla

87.00% 602 N.W.6th,Okla.City,Okla .....- . . ..sms ---

8$.00% 617 N.Y.6th,Okla.City,Okla.

84.00% 915 N.E.21st, Okla.City,Okla

84.00% 18W0 N.E.2thOkla.City

79*75% P.O.I3x716,Ardmore,Oklahoma
4*00,.a.......

77.00% 615 S.E.19th,0kla.City,Okla

75.00% 907 S.19th,Chickasha,Okla.

75.00% 724 NE.2ndOkla.CityOkla.

74.00% 2110 N.W.30thOkla.City,0

idIcatesse' aall pie copies Is the first
or key term, as shows a the ees aseuti"
o whOa kAssud, s a subised carbon soo.of 
& be aned Eer as seensaovremarks or ease

November 14 42

pPre ad pestfibed trfMa twitft
in thalt sels above.

S)Theodore D. 11heaton, Member

ar ., rps.d5 1 41 l I- _l

6 F
-ouamoiw mmvmw

October 26, 1942 Req. # 9 m5
......... . . . . ......

D

D

..... - ---------- J .............

.4 a a 1'. as .4. a. I

a a a+ a a wasomes"A.M. I ions 1. 1------------- I -------------- I6-7 ---------- I-



BOARD OF K!. S. CIVIL SERVICE EXA JNERS
( LAHOMA CITY AIR DEPOT

NINTH CIVIL SERVICE REGIO

Issued to the Oklahoma City Air Depot

from the Jr. Typilst register. ( --/ Z/

CERT. NoOCAD-248

Page #2

e 0-29-42

'4

'1r

)kla

*Forinstmot ona concerning use of this cert to see first page.

'7-

SALARY PLACE OF V AADR
AoTION OFFERED NAME REISTRA- RATING

TIONN

1260p/a Burnett, Marjorie J. 0.0. 73.00% 1603 Petteel0kla.Ci ty,

.1-11-42 1260p/a Ivey, Lora Maye 0.C. 73.00% 2201 N.W.35th1Oa.

authority will be subject to the ap ointee assing an investigation to
-dterm egeneraiilTit-on sITLll 6y~ afit ssand investigation

to be c nducted by the Civil ServicE Commis ion.

*Nom3e-reesident

This ia a true and complete copy op the original

- ----- ----- ------------------------- -----------------------&----- ------ --------------- - -

oiessaand investigation

Secretary

OKLITI dA CITY! 41 DEPOT

FR

A 1



WAR DEPARTMENT

OFFICE OF THE SECRETARY OF WAR

CIVILIAN PERSONNEL DIVISION
WASHINGTON, D. C.

January 26, 1943

MEMORANDIUM TsO The Civilian Aide to the Secretary of War

1. This will acknowledge your memorandum dated January
22, 1943, relative to the complaint of Miss Christeria M. Coffey,
Oklahoma City, Oklahoma, who alleges that racial discrimination
was practiced against her in her effort to secure employment as
an Uhder Clerk-Typist at the Oklahoma City Air Depot.

2. Please be advised that this matter has been forwarded
to the proper office of the Department for investigation and re-
port to this office. Upon receipt of the necessary information
an im~itediate report will be made to you of the action taken.

,p. Maon rhief
Employees Relations Branch

A



January 22, 1943

MEMORANDUM

TO: The Director of Civiliun Personnel and Training

This office has received from the Presidentts Committee
on Fair Employment Practice the complaint of Christeria M. Coffey,
Oklahoma City, Oklahoma, alleging that racial discrimination was
practiced against her in her effort to secure employment as an Under
Clerk Typist at the Oklahoma City Air Depot.

Miss Coffey states that she reported for an interview on
November 9, 1942, in response to a letter from the Depot; that she
was interviewed by Mr. Raymond H, Griffith, who told her that he did
not interview colored applicants for office work; that upon present-
ing herself to Mr. Griffith, he took the letter which she had received
from the Depot and failed to return it to her.

In connection with this case attention is invited to the
complaint of Freddye li. Williams, who alleged that racial discriain-
ation had been practiced against her in her effort to secure employ-
ment as an Under Clerk Typist. The report in that case was deemed
inadequate by this office, but inasmuch as a representative of the
President's Committee informed the commanding officer of the Will
Rogers Field that the matter might be considered closed, no further
investigation was requested. A tabulation of coLored employees at
that station shows that none are employed in clerical positions.

May the faots in the case of Miss Coffey be investigated
to determine whether there has been any violation of the directives
prohibiting racial discrimination in Civil Service employment? May
this office be furnished a copy of the Civil Service certificate on
which the name of Miss Coffey appeared showing the notations and in-
dorsemts with which it was returned to the Civil Service Comission?

Civilian Aide to the Secretary
of War



PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
WAR MANPOWER COMMISSION

WASHINGTON, D. C.
MALCOLM S. MACLEAN DAVID SARNOFF

CHAIRMAN EARL B. DICKERSON

WILLAM GEENPHILIP MURRAYWILLIAM GREENMAKEHIG
MILTON P. WEBSTER MRnuary

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY

onorable William F. Fastie
Civilian Aide to the Secretary of War
War Decartment
Washington, D. C.

Dear Judge Eastie:

This office has received a comolaint from
Miss Christeria M. Coffey, 609 N.E. 5th Street,
Oklahoma City, Oklahoma that she was discriminated
against because of her race in her effort l secure
employment with the Oklahoma City Air Depot. Miss
Coffey states that on the basis of her eligible rating
with the Civil Service Commission as an Under-Clerk
Tyoist she aoplied for emoloyment at the Personnel
office of the AirDepot on November 9, 1942.

She was interviewed by Mr. Raymond H. Griffith
who stated to her that he did not interview colored
girls for office work. She reported to Mr. Griffith in
response to a letter received from the Air Depot stating
that oositions were open for Junior Tynists and
requesting her to aoear for an interview. Upon
presenting herself to Mr. Griffith, he took the letter
which she received and failed to return it.

It is requested that this oomolaint be investi-
gated and that a report be furnished this office unon
comletion of this investigation.

incerely your

eorge M. Johnson
Assistant Executive Secretary



MaY 20, 1942.

Mr. Lawrence W. Cramer,
Executive Secretery,
President's Committoo on Fair

Employment Practice,
1406 G Street, N. W.,
Washington, D. C.

Dear Mr. Crzamer:

On March 20, 1942, you for ward to this office the complaints
of Mr. TyrAUColernz1811 Buret Street, San Antonio, Texas, and Mr.
Dennis -9, Ferrell 804 1/2 Winnebago Street, Corpus Christi, Texas, al-

1o ii fllscrisination against them in their employment as mebanic
learners at the San Antonio Air Depot, hDacan Field, San Antonio, Teas.

The report of the investigation into their complaints states
as follows:

Tyrus W. Collier was employee at this (San
Antonio Air Depot) depot November 17, 1941, as Junior
Mechanics Leaear, $600 per annum. As now classes were
being organized at periodic intervals at that time, Mr.
Collier was assigned related dues until each time as
a sufficient number of learners reported for duty to
permit the organisation of a full class. Mr. Collier
becamdisatisfied with his assigmat end on December
9, 1941 left his duties without returning. On January
16, 1942 a letter was forwarded to Mr. Collier, wherein
he was specifically asked to retu to duty or be dis-
charged an amount of continued absence without author-
ity. Mr. Collier restred on duty January 26, 1942 and
was assigned to an aircraft electrical class. The ea-
ployee has bee performing mechanic learner duties con-
tinuonely since the above date.

The complaint of Mr. Penis W. Perrell is not
understood, Mr. Ferrell reported to this depot on
January 2, 1942 and applied for the positi of me-
chaic learAer. The statemat on the interview form
and that of the interviewer is to the effect that the
applicant declined the positan of mechanic learner due
to inufficient ompeaation. He stated that he s
"jag ss ppomately thirty daners ($V) per week in
his pream e at ad desired to remia there for
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Mr. Lawrence W. Craqer
May 20, 1942
Page 2

the present. He requested, however, that his name be
retained on the Civil Service Register. In order to
obtain a written declination fro& Mr. Ferrell, on Janu-
ary 15, 1942 a letter was addressed to him at Carpus
Christi, Teas. No answer to that letter has been re-
ceived to date.

After conferring with the Depot Traing
Officer on this matter,, I aconvine" that,, quite to
the contrary of racial discrtaination, this depot hasendeavored to proate the training of colored persnel
for oeatal tranafar to the Tegee Sab-Depot. Clearly
the two osein question are aples of this polcy.
To have put Mr. Collier into a more advanced class with-
out proper basic i would have been to dateat the
praxy object of the taking p raitslf. Just as
cadres are set up for eventual transfer to a sub-depot,
segregation was used in order to offer greater opper-
tumity for colored personal to obtain specialized train-
ing for their future asgneto.

There are now 56 colored learners unader-
going training in the various aircraft trades at this
station. B es these, there are about 1000 olered
employee weaking at various traesthroughot the depot. 0
Qualified tam nhave already bee promoted to
their appropriate despgates ad are performiA g sailed
aircraft dtites of helper, jnier ourand instrue-
ter ratntgs.

Thisscaimmabais in aooerd with the Wrest-
pafoy of shof isno discrtnats

againstan rate*#weotor ttnal eigia, ea ear
entire enmplpet program as well as our meted of

.emom at persmw for adv emt to posits
of reepenttlitq ad semderit is based on that prim-

The Conttee ay wsh to cbeak the report of theinvestga-
ten with Mr. Conler and Mr. Perefn. If there is a ydsorpenr
I shaI be glad to receive a further facts y aw care to submit.

Sincerely yours,

Civ-lian Aide to
of War



SUBJECT: Memorandum from the Civilian Aide to the Secretary of War and
Memorandum from the Assistant Secretary of War for Air.

4th Ind. AFASC

Army Air Forces, Headquarters, Air Service Command, Washington, D. C., May
4, 1942. To: Assistant Secretary of War for Air, Washington, D. C.

Report requested in your Memorandum of April 2, 1942, is contained
in 2nd Indorsement hereo%

For the Commanding General:

D. R. PGOODRICH
Colonel, Air Corps
Assistant

Incl.-3. n/c

4/
,

5th Ind. RTC/DMW

War Department OASW-AIR, Washington, D. C. Mlay 7, 1942. To: Civilian Aide
to the Secretary of War, Washington, D. C.

1. Your attention is invited to the 2nd indorsement to basic letter.

2. It is believed that this indorsement offers an explanation of
the alleged racial discrimination noted by you in your original memorandum
of March .

For the Assistant Secretary of War for Air:

RICHARD T. COINR, JR.
Lieut. Colonel, Air Corps
Executive



SUJECT: emorandum from ttie Civilian Aide to the Secretary of rar and
MIenmorandum from the Aseistant 'Secretary of War for Air.

4th Ind. AFASC

Army Air Forces, headquarters, Air service Comrand, ashington, D. C., May
4, 1942, To: Assistant secretaryy of War for Air, Washington, D. C.

Report requested in your L4e orandum of April 2, 1942, is contained
in 2nd Indorsement hereof.

For the Commanxding General:

D. R. GOODRICH
Colonel, Air Corps
Assistant

Inclc-3. n/c

>th Ind* RTC/LMW

War Department OASW-AIR, Washington, D. C. Aay 7, 1912. To: Civilian Aide
to the Secretary of War, Washington, D. C,

1. Your attention is invited to the 2nd endorsement to basic letter.

2, It is believed that this indorsement offers an explanation of
the alleged racial discrimination noted by you in your original memorandum
of March 9.

For the Assistant Secretary of War for Airs

RICHARD T. COINER, JR.
Lieut. Colonel, Air Corps
Executive
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2d Ind.

Hq., San Antonio Air Depot, Duncan Field, San Antonio, Texas, April 23,
1942. To: Coxmmanding Officer, Third Air Service Area Command, MacDill
Field, Tampa, Florida.

1. With reference to preceding correspondence, it is advised
that the records of this station indicate that Messrs. Collier and Ferrell
apparently have a misconception of the actual circumstances which existed
in connection with their appointments, as there is nothing of record to
confirm the report of alleged racial discrimination.

2. Tyrus W. Collier was employed at this depot November 17,
1941 as Junior Mechanic Learner, $600 per annum. As new classes were
being organized at periodic intervals at that time, Mr. Collier was as-
signed related duties until such -time as a sufficient number of learners
reported for duty to permit the organization of a full class. Mr. Collier
became dissatisfied with his assignment and on December 9, 1941 left his
duties without returning. On January 16, 1942 a letter was forwarded to
Mr. Collier, wherein he was specifically asked to return to duty or be
discharged on account of continued absence without authority. Mr. Collier
reentered on duty January 26, 1942 and was assigned to an aircraft elec-
trical class. A sufficient number of students had reported for duty in
the meantime to permit the organization of the above class. The employee
has been performing mechanic learner duties continuously since the above
date.

3. The complaint of Mr. Dennis W. Ferrell is not understood.
Mr. Ferrell reported to this depot on January 2, 1942 and applied for the
position of mechanic learner. The statement on the interview form and that
of the interviewer is to the effect that the applicant declined the posi-
tion of mechanic learner due to insufficient compensation. He stated that
he was earning approximately thirty dollars ($30) per week in his present
employment and desired to remain there for the present. He requested, how-
ever, that his name be retained on the Civil Service Register. In order
to obtain a written declination from Mr. Ferrell, on January 15, 1942 a
letter, copy attached, was addressed to him at Corpus Christi, Texas. No
answer to that letter has been received to date.

4. After conferring with the Depot Training Officer on this mat-
ter, I am convinced that, quite to the contrary of racial discrimination,
this depot has endeavored to promote the training of colored personnel for
eventual transfer to the Tuskegee Sub-Depot. Clearly the two cases in
question are examples of this policy. To have put Mr. Collier into a more
advanced class without proper basic training would have been to defeat the

-3-
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Page 2, 2d Ind., 4-23-42, to letter, "Memorandum, etc.," 4-8-42.

primary object of the training program itself. Just as cadres are set
up for eventual transfer to a sub-depot, segregation was used in order
to offer greater opportunity for colored personnel to obtain specialized
training for their future assignments.

5. There are now 56 colored learners undergoing training in
the various aircraft trades at this station. Besides these, there are
about 1000 colored employees working at various trades throughout the
depot. Qualified negro tradesmen have already been promoted to their
appropriate designation and are performing skilled aircraft duties of
helper, junior, journeymen and instructor ratings.

6. This command is in accord with the President's announced
policy of showing no discrimination against any race, creed or national
origin, and our entire employment program, as well as our method of selec-
tion of personnel for advancement to positions of responsibility and
seniority is based on that principle.

7. Attention is invited to preceding lst indorsement, as it is
believed this communication was forwarded direct to this office in error.

3 Incls.
Incl. 3, copy
ltr., 1-15-42,
added.

DEUMAR H. DUNTON,
Colonel, Air Corps,

Commanding. 9)

3rd Ind.

D li LL S VIECL AdE A 00 7 , aill Field, T2avpa, Florid:a-,
.i , 1)12. To: Chief, Air Service Command, vashington D. C.

Inviting attention to preceding indorserient.

For the Coman din Officer:

Iaptait, Air Corns,
Icl. L/c. Actin-,Adjutnt general.

-4
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£Jmnu'y 11 , 792

:. To2Uia J. Ier:011
3024 1, 12 t nebigo Stro V
Coj'is G Qristi, Tcr s

her Sir:

m fo cin Lon is ra nested as to whether or not you desire e:zpioynert
ot D-. cit as Junior lechk c Larucr, 600 per anrnm, for duty

stu~ c t aircraft trad sn I As you ere I formed at tie of
c nal vi1it ir thi ofice recently, severci different trades

tons are being taught to young en botce n the aes of 16 fnd

25 y Y w:ill be par iLted to enroll in thc particular trxIn-
in cl's of your choice.

If ou aeo interested n acceTt n e,' o2 I nent in this Departrent
as Le crbed, it is re-ucated that you report for uty at 2:30 F.
le:. U: , Januaryr 18, 1942. Personnel training c sees are being
organized entirely for colored personnel , who will eventually be
tr nsforrer. to the ?uskc-geo Sub-@epot, Tuske;;e , Alabana. Upon
your rTfduition from this p msonel trainer school. you will then
b- transferred to Tuskeagee for permanent dut i Lthe aircraft repair
depart 'ent.

In or o- th:t you may be avL able far active duty for the hour
stipulated above, it is desired that you report at least four (4)
hour. earlier in order that necessary appointment papers roay be
ccomplished prior to your entering 'uty. Your salary will bogin
the i- to you actually report for assignmcnt to duty.

Very truly yours,

A. T. Economy,
Major, Air Corpos

Personnel Trazining Officer.

4. T. Economy,
Major, ir COrmps,
P rsonnel Training Officer.

I
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ADDRESS REPLY TO

HEADQUARTERS ARMY AIR FORCES

WAR DEPARTMENT

WASHINGTON, D. C.

WAR DEPARTMENT

HEADQUARTERS ARMY AIR FORCES
IN REPLY REFER TO:

/ 7WASHINGTON

SUBJECT: Memorandum from the Civilian Aide to the Secretary of War
and Memorandum from the Assistant Secretary for Air

TO: Commanding Officer
Third Air Service Area
c/o Commanding General
Third Air Force
MacDill Field
Tampa, Florida

1. There is inclosed a Memorandum to the Assistant Secretary
of War (Air) from Mr. William H. Hastie, Civilian Aide to the
Secretary of War, dated March 25, 1942, referring to complaints
alleging racial discrimination against two men in connection with
their efforts to obtain training as mechanics at the San Antonio
Air Depot, together with another Memorandum from the Office of
the Assistant Secretary of War for Air, requesting investigation
and a report containing information upon which to base a reply.

2. It is requested that the report requested in the above
paragraph be forwarded to this office with the least practicable
delay.

For the Commanding Gneara.

2 Incls. A 4 D. R. GooddtL
Memo. 4-2-42
Memo. 3-25-42 APR 11 1942 Col., Air Corps

Asst. to the Commanding Gen
Air Service Command

FD EVICIORY
BUY
STATES

'DEFENSE
BONDS

S AND
STAMPS



3AF 201.23 (4-8-42) 1st Ind. (G)

HEADQUARTERS 3D AIR FORCE, Tampa, Florida.
TO: Commanding Officer, San Antonio Air Depot, Duncan Field, San Antonio,

Texas.

1. It is requested that an investigation be made and result thereof
be submitted to this headquarters.

2. Negro eligibles may be put in training as Mechanic Learners as
rapidly as they qualify.

For the Commanding General:

- 234 -
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WAR DEPARTMENT

OFFICE OF THE ASSISTANT SECRETARY FOR AIR

WASHINGTON, D. C.

April 2, 1942

MEMORANDUM FOR: The Commanding General,
Air Service Command.

Your attention is invited to the attached memo-
randum from Judge Hastie. It is requested that the com-
plaint contained therein be investigated with the least
practicable delay, and that a report be forwarded to this
office containing information on which to base a reply.

RICHARD T. COINER, JR.,
Lieut. Colonel, Air Corps,
Executive.

Attachment

t
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WAR DEPARTMENT

OFFICE OF THE ASSISTANT SECRETARY E ,

WASHINGTON, D. C. <

March 25, pt42. J "

JRMORANDUM K
TO: The Assistant Secretary of War (Air)

This office has received from the President's Committee
on Fair Employment Practice complaints alleging racial discrimination
against Mr. Tyrus ollier, 1811 Burnet Street, San Antonio, Texas,
and Mr. Dennis W. Ferrell, 804 1/2 Winnebago Street, Corpus Christi,
Texas, in connection with their efforts to obtain training as Mechanic
Learners at the San Antonio Air Depot.

The complaint in the case of Mr. Collier states that he
was selected as a trainee as the result of a Civil Service examina-
tion and was instructed to report at the San Antonio Air Defense
School; that he was sent to the medical officer at Duncan Field,
Texas, for physical examination; that after examination he reported
back to the supervisor of the Air Defense School and was instructed
to keep in touch with him; that after several trips to the school he
was finally admitted and was doing nicely when Major E. T. Economy came
into the training shop and told him he could remain in the school only
as a janitor.

Mr. Ferrell states that he passed a Civil Service examination
with a rating of 86; that Duncan Field requested him to report for duty
on January 2, 1942; that upon presenting himself for training he was
offered a position as a porter until such time as enough colored students
reported to form a separate class; that in the meantime other persons
were appointed as Mechanic Learners, and that he declined the position
of porter, as suggested, and asked to have his name continued on the
register of eligibles.

Under date of January 14, 1942, Lieutenant Colonel Delmar
H. Dunton, commanding officer of the San Antonio Air Depot, wrote the
Manager, Tenth United States Civil Service District, New Orleans,
Louisiana, with respect to the training of Mr. Ferrell, as follows:

K - * *plans are being made to form classes
for colored boys for duty as junior mechanic learners
to train them as a group in various skilled trades,
with a view of transferring them to the Air Corps
Sub-depot, Tuskegee, Alabama, which is soon to be



The Assistant Secretary of War (Air)
March 25, 1942
Page 2

activated entirely of colored personnel. Since whites
are not eligible for this assignment and since colored
boys have not reported in sufficient numbers to enable
this depot to compose and start classes immediately,
these boys are assigned simple duties until such time
as sufficient numbers become available to start these
classes.

lieutenant Colonel Dunton wrote a similar letter under date
of January 21 to the Manager of the Tenth Civil Service District with
respect to the training of Mr. Collier.

The complaints in these two cases were originally filed with
the Civil Service Commission. The Commission referred the complaints to
the President's Committee on Fair Employment Practice because "the matter
of the Training Program of the Air Corps is an administrative matter
within the jurisdiction of the War Department." Mr. Lawrence W. Cramer,
Executive Secretary of the Committee, took the position that if officials
at the San Antonio Air Depot assigned Mr. Collier and Mr. Ferrell cus-
todial duties instead of training them as Mechanic Learners, because
they were Negroes, Civil Service rules were violated. In transmitting
the complaints to this office, he wrote as follows:

Quite apart from the responsibility of the
Civil Service Commission in connection with these cases,
it seems that the officials at the Air Depot are attempt-
ing to extend the War Department's policy of separation
of the races which obtains in the armed forces into the
employment of civilian personnel. To the extent that
this procedure operates to discriminate against persons
solely because of their race, it is of course contrary
to the provisions of Executive Order 8802.

In the circumstances, it is recommended that the matter be
referred to the commander having jurisdiction with appropriate instruc-
tions to the end that Negro eligibles may be put in training as Mechanic
Learners as rapidly as they qualify.

Civilian Aide to the Secretary
of War

I.



April 14s, 1942.

Mr. Cyru J. Colter,
3507 South Pakny,
Chicago, Illinois.

Dear Mr. Colter;

Enclosed herewith is a copy of a letter sent this

day to the President's Committee on Fair Employmet Practice.

It explains itself.

Sincerely yours,

Civilian Aide to the Secretary
of War

j,-
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April 14, 1942.

Mr. Lawrence W. Cramer,
Executive Secretary,
President' s Coaittee on Fair

Employmet Practice,
1406 G Street, N.W,
Washington, D. C.

Dear Mr. Cramer:

On ebruary 9, 194, you tranamtted to this office the
complaint of Mr. Cyru sJ. Coter, 3507 South Parkway, Chicago, Ifi.-
nois, on behalf of his Meter, Vis Rsabeth CigFA50 Syeesr
Street, YoungStem, Ohialelifrai srliAenaatest bhe
in her effort to sore employment as a junior olerk-typist at the
avena Ordnance Plat, Jtavna, Ohio.

The report of the investigation into this complatat states
as follows

(1) ***Stenographis ability was nota
requisite but was desirable. The rejectsm of Miss
Golter' a application at this time was not based au
her lak of steAographio ability, but on her lack
of office experience partonlarly in typing.

(2) Miss Coter was treated no differetly
than the other appleas who were priest that day.
The other appcants consised of three emen, twe
of which were white ad the other ooleod. Vies
Clter was not asked to stad in the ball but was
asked to be seated in the recepten roe along with
the other white app)o4ats and to fill out appico-
ti fonxt which were given them.

(3) Only te applicasts were hired on the
day Mie G oiterwas hoe one of whieh had, not
a* a higher nat$, bat also possessed osaUer-

abl prior office s ee The other applicat
which was hrat had a loe ratag than that of Miss
Colter, but he rating wa eny .05% lower Anstead
of 5%s ated by Mines Goter. she wes hired due
to the tact that he had a year te 'Apertac is
office werk, as against Miss Goter's aperimes
whiht conste of datSA as a steak gr l tas dhtIm1
ad glassar. deartmat a departft tW, as
evideoed by te n sea ftoas 014. Anhery was



ori

irar ee S

rLtd by zixth U L. Civil Service Ditrict
to h to apicant rho had the .05% lower rating.

(4) Two Junior Cler7<ypits hanv been Aired
siic January 7, ;iich ws the date on which iiss

Coltxw appeared for tan interview.

.there WOUld Ihtve Lbeen no0 :eason Tor ;I1s&
dLitgaabach to writoeI he iettLr "' on iss .la cai

pliatin.Theapliaon omcotains a o

tion in wkich-the alionat herself endircatesthe
o hoac t l hi he or ahe bliog tt.

3. very effort was ma'.de to accord Miss
Co"lter hospiteaetraioont. Miss Rigenbach c n

ing a ride for isswh toltoerback to Yogitown wi ofh
ride wsth provided bry Mais s Hoffman whose statement
in herewith enclosed.

There was submitted 1in suplprt of the foregoing report copies
of the appilattion anid personal idiatory ottutemenit filed bvy iss Col-ter
and of affidavitsmade by kiss Irmoii ne o tghabahPeronnelDirect
at the ihaven aOrdnamcesPlant, wand Miss tranes Hoffmanauan mplaoe
of that installation, who was present during the interview of Mian
Colter by LMiLSsde:okch

You may wiah to make further inquiry in the light of the
onflict between the report wadKiss Colter to stateumns

Sincerely yours,

Civilian Aide to the Secretary
of ;Tr



1902 (Negroes)-83 AP 8th Ind.

Office, C. of E., March 28, 1942 - To: The Civilian Aide to the
Secretary of War.

1. In accordance with the first indorsement, the basic letter
was forwarded to the Division Engineer, Ohio River Division, Cincin-
nati, Ohio, for investigation.

2. The report of the Area Engineer, Ravenna Ordnance Plant,
is contained in the fifth indorsement, and affidavits of the inter-
viewer and another employee are inclosed. It is the opinion of the
Division Engineer that no racial discrimination was shown against

APR -z4.42Colter in her effort to secure employment as Junior-Clerk Typist.

By order of the Chief of Engineers:

L. Col.,Co of Engineers,
CI e PERSONNEL DIV. Chief, Civilian Personnel Branch

WAR DEPARTMENT Administrative Division.

4 Inclosures:
Form No. 3, Miss Colter
Form No. 3, Miss Battafarano
Affidavit of Miss Rig enbach

afbfvb
War Deprtment, Offio* of the Seeretary April 4, 1942
fo: Civiliani Aide to the Searetary of War

lorwarded.

By authority of the Secretary of ar:

Director of Otiiaen Prsnel
ad Trainiing



9th In".

War Departmt, Voffic of the $earetrry
To: Civilia Aide to the Qseretary of ar

mfb/vb
Arril 4, 1942

Forwarded.

By authority of the Secretary of War:

W, U. flashni*t
Direeter of Civilian Pereoanel

and rtaining

j~i 7< .1



WAR DEPARTMENT

OFFICE OF THE ASSISTANT SECRETARY

WASHINGTON, D. C.

February 4, 1942.

MEvIORANDUM

TO: The Director of Personnel

ID V

This office is in receipt of the complaint of Miss
Elizabeth Colter, 50 Sycamore Street, Youngstown, Ohio, alleging
racial discrimination against her in her effort to secure employ-
ment as a junior clerk-typist at the Ravenna Ordnance Plant,
Ravenna, Ohio.

The complaint states as follows:

On January 6, Miss Colter received a
telegram inquiring if it was possible for her to
"appear for an interview for a junior clerk typist
fourteen forty per annum position at the Area En-
gineers Ravenna Ordnance Plant." She reported as
requested along with 5 other young women who were
white * * *. When they arrived at the personnel
office the other women were asked to come in and
Miss Colter, after first having been asked what she
wished, was asked to stand in the hall. She stood
there for about an hour when a guard, who evidently
felt she must be fatigued from standing, asked her
if she wished to come to a room further down the
hall where there were seats. She followed him and
seated himself. About 10:45 A.M., the director of
the personnel department whose name is Miss Irene
Riggenbach, came to where Miss Colter was sitting
and asked her to come with her back to Miss Riggen-
bach's office. Miss Colter recognized her as the
lady who had asked her earlier in the morning what
she wished and had told her to remain in the hall.
Miss Riggenbach, after taking Miss Colter into her
office, explained to her that the position which
was open required that the applicant be able to take
dictation and that Miss Colter's application showed
that she was unable to do so. Further Miss Colter
was told that her experience was insufficient. It
was at this time that Miss Colter saw Miss Riggen-
bach write upon her application the capital letter
"C". She then told Miss Colter that if any other

- i

Ilk
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The Director of Personnel
February 4, 1942
Page 2

openings occurred that the proper notification would
be made.

Upon returning to Youngstown, Ohio, Miss
Colter learned that the other 5 young ladies who had
made the trip with her to Ravenna had been employed
immediately and that 2 of these ladies had grades
lower than hers, one lady's grade being 5% lower.

May a report be had upon the facts in this case with
particular reference to the following questions:

1. Why a telegram was sent to Miss Colter asking her
to appear for an interview for a junior clerk-typist position if
eligibles with stenographic ability were desired?

2. Whether Miss Colter was treated differently than
the other five applicants who also reported for interviews, as
alleged in the complaint?

3. Upon what evidence, relative to Civil Service or
otherwise, was it determined that the other five eligibles were
better qualified for the positions than Miss Colter?

4. Have any other apoointments of junior clerk-typists
been made at the Ravenna Ordnance Plant since January 6?

Civilian Aide to the Secretary
of 'ar.
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1st Ind.

War Department, Office of the Secretary
To: Chief of Engineers.

1. For investigation end report to this Office.

By authority of the Secretary of War:

mfb/vh
February 12, 1942

A H.-G4vl
A. H. Onthank

Director of Personnel

1902(Negroes)83 AP 2d Ind.

Office, C. of E., February 24, 1942. - To: The Division Engineer,
Ohio River Division, CINCINNATI, OHIO.

1. For investigation and report on which to base a reply.

2. Action should be expedited.

By order of the Chief of Engineers:

Chief, Civilian Personnel Branch,
Administrative Division.

.p' ~

C



INdds £MI-

I,-
I'..

h;'v ~ -
fl4'

~9

U-.

V 'N-IAVL.
j jc)



1902(Negroes)83 AP Subject: Complaint, alleging racial discrimination.
(Office, Asst. Secretary, 2/!/A2)

OD 1-10/523 A 3d Ind.
Office, Division Engineer, Ohio River Div., Cincinnati, Ohio, Feb. 28, 1942.

To the District Engineer, U. S. Engineer Office, Columbus, Ohio.

For compliance with preceding indorsement, with return of papers
through this office.

For the Division Engineer:

230.222 (Negroes) EX 4th Ind.

District Engineer, Columbus District, 232 North High Street, Columbus, Ohio.
March 1, 1942. TO: Area Engineer, Ravenna Ordnance Plant, Ravenna, Ohio.

1. Forwarded for compliance with 2nd Indorsement. All papers to be
returned through this office.

For the District Engineer:

Captain,,V
Assistant

Engineers
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230.222 (Negroes) EX 5th Ind. RWL:is

Area Engineer, Pavenna Ordnance Plant, Ravenna, Ohio. March 12, 1942.
TO: District Engineer, Columbus District, 232 North High Street,
Columbus, Ohio.

1. With reference to the inquiries contained in the basic communication
the following information is submitted:

(1) The position open was that for a Junior Clerk-Typist.
Stenographic ability was not a requisite but was desirable. The

rejection of Miss Colter's application at this time was not based
on her lack of stenographic ability, but on her lack of office
experience particularly in typing.

(2) Miss Colter was treated no differently than the other appli-
cents who we-e present that day. The other applicants consisted
of three women, two of which were white and the other colored.
Miss Colter was not asked to stand in the hall but was asked to

be seated in the reception room along with the other white appli-
cants and to fill out -pPlication forms which were given to them.

(3) Only two applicants were hired on the day 1M"iss Colter was here.
One of which had, not only a higher rating, but also *os-essed

considerable prior office e-cerience. The other applicant which

was hired had a lower rating than that of Miss Colter, but her
rating wtas only.05- lower instead of 5% as stated by Mis Colter.
She was hired due to the fact that she had a year's experience in

office work, as against Miss Colter's experience which consisted

of duties as a stock girl in a china and glassware department of

a department store, as evidenced by the inclosed forms CP-3.
Authority was granted by the Sixth U. S. Civil Service District to
hire the applicant who had the .05% lower rating.

(4) Two Junior Cle-k-Typists have been hired since January 7,
which was the date on which Miss Colter appeared for an interview.

2. There would have been no reason for Miss Riggenbach to write the

letter "C" on Miss Colter's application. The application form contains a

section in which the applicant herself indicates the race to which he or

she belongs.

-5-
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230.222 (Negroes)EX 5th Ind.. continued

3. Every effort was made to accord viss Colter hospitable treatment.
Miss Riggenbach contacted several eraoloyees, 'rith r ference to supplying a
ride for Miss Colter back to Youngstown, which ride was provided by Miss
Hoffman whose statement is herewith inclosed.

// 41

MARt
ROBERT W. LOCERIDGE
Cabt., Corps of Engije.ers
Area Engineer

4 Inclosures:
Incl. 1 - Copy of Application, Miss Colter
Incl. 2 - Copy of Application, Miss Battafarano
Incl. Statement, Miss Riggenbach (in quad.)
Incl. 4 Statement, Miss Hoffman (in quad.)
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230.222 (Negroes) Ex 6th Ind.

District Engineer, Columbus District, 232 North High Street, Columbus,
Ohio. March 14, 1942 TO: Chief of Engineers, U. S. Army, Washington, D.C.
TERU: Division Engineer, Ohio River Division, Cincinnati, Ohio.

It is believed that the information requested in the 2nd
Indorsement is contained in the preceding 5th Indorsement and in the
inclosures.

For the District Engineer:

Captain, Corp Engineers
Assistant

4 Inos. n/c



Rfeurn is blank to Civilian VIAR DEPARTMENT
Personnell Division, War De- ------------------------ --- ----- -- - -
partmven Washin an Do APPLICATION AND PERSONAL -I
-- r -- HISTORYSTATEMENT

obe filedin by typewriter or in handwriting of applicant To)iSt
in tink. Answer every question. if question does not apply

answer with the word "None" or "No")

I Nume (Miss, Mr., or Mrs.)
(LETTER IN CAPITALS) Mary ElizabethIColter

Noneou (Tirt ame) (Middle name) (Last name)

(If your name has over been diilerent from that stated above, give name or names formerly used)

2. Present address5---------0s---- -moree _S __--Qinston----------
(Number) (Street) (City) (State)

3. Legal residence-------- hio--------------------------------------- ---------- y0agstowU
(State) (Congressional district) (County) (City or town)

4. Home telephone no. oae Business telephone no.-None

5. (a) Where born--------Indiana-Nobleaville
(State or foreign country) (City or town)

(b) When bornMay19 ___1----------------------_-_-_-_-_- _
(Month) (Day) (Year)

(You may be called upon to submit proof of the accuracy of this statement.)

(c) Father's name am-sQA------------Mother's birthplace _-Indian
Father's birthplace laana ------------- Wife's maiden iame None
Mother's maiden name . thel _Bassett __ sbnd's} birthplace e- -

6. Are you a citizen of the United States? Yes (x . No ( ). If foreign born, indicate when and where you
were naturalized None - Qo-e -- None

(Year) (Place of naturaliation) (Number of naturalization certificate)

7. Indicate sex, marital status, and race by mark, thus (V). State height and weight.
SEX MARITAL STATUS RACE (If other specify)

HEIGHT WEIGHT
Male Female Single Married Divorced Widowed Sepaiated White Colored Other

x x -x5-1-" 12

If divorced, state husband's or wife's last known address_--_None- -----

8. How many persons are dependent upon you for support?
Totally . -------- Relationship None Ages--None
Partially _-------- Relationship None Ages ----------------------

9. Are any members of your family living with you now in the employ of the U. S. Government or of the Gov-
ernment of the District of Columbia or of any agency the majorityof the stock of which is owned by the
Government of the United States? (If none, write "None") _--one If any, give details below:

NAME RELATIONSHIP DEPARTMENT IN WHICH EMPLOYED

10. What Federal civil service examinations have you passed?
DATE OFGRD

TITLE OF EXAMINATION EXAMINATION GRADE

Junior Trist Oct 202 19)13-341941-
Jno 1ynat----------------------------------- - -------- I--- jj

11. Are you at present employed by the U. S. Government in a civil service position, or of any agency the majority
of the stock of which is owned by the Government of the United States? .------ If so have you
completed your probationary period?------on---Are you in departmental or field service? --- 9-- you-.----

12. If not at present employed by the U. S. Government, are you eligible for reinstatement in accordance with

civil service regulations? -----Yes--_ -- --- -- --- -- --- -- --- -- --- -- --- -- - -----

13. If you are seeking employment in Washington, D. C., indicate if you are registered with the Personnel Replace-

ment Division of the Work Projects Administration No-
14. Will you accept temporary work (Yes or No) for-1 month? ... 0 3 months? Y1es.._ 6 months? ) -

15. How soon can you be available to start work?-.-1nedistly ----------------------------------------------------
16. What is the lowest entrance salary you will accept? $_1.260- per year.
17. Positions for which application is made (in order of preference) J 0nior 0_erk _Typ - --_--

18. Locations in which willing to work (in order of preference) ERaYoa, -hio-and.---------------------------
Wa sh ington D_/.. .i...----------------------------------------------------- ------------- - ------------------------

16--15731



19. State physical defects or infirmities you have, including epilepsy _ am a little hard

20. How many working days have you lost in the past 2 years because of illness?----------days. What was the
nature of the illness? Sore Throat

21. Have you ever been arrested, indicted, or convicted for any violation of law other than a minor traffic violation?
N--- If so, state name of court, nature of offense, and disposition of case O-Nane

--------------------------------------- -------------------------------------------------------
22. Military and naval records (service on active duty as reserve officer except annual 15-day training): Note

NK ORGANIZATION DATE ENLISTED DATE DISCHARGED

------ - - - -- - - -- - -- - - - -- - - -- - - - - - - -- --- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -

23. If you have established military preference with the U. S. Civil Service Commission, check (N/) the kind of
preference: 5-point None _; disability -on- ; wife of disabled veteran -11a-;widow of veteran No

24. If you are receiving a pension, retired pay, or compensation from the Veterans' Administration or any other
Department, state particulars (if for disability, state percentage and nature) -N -
--------------------------------------- ------------------------------------------------------------

25. If you are the wife of a disabled veteran, or the widow of a person who was in the military or naval service, give
the following information: Wife RoX0-; Widow -.o---; Name of veteran -. 9-- -
Organization.-0 - ---------- ----------------------------- Last year of service None
(a) If you have ever received compensation from the U. S. Employees' Compensation Commission for injuries
sustained in iue of duty give particulars .Hone............................................
--------------------------------------- ----------------------------------------------------------
(b) If you are receiving or have applied for an annuity under any retirement act for civilian employees, state
which one- None---- When? --- e---- ------------ Why? IITQn-
--------------------------------------- ------------------------------------------------------------

(c) If you are receiving an annuity for disability under the Civil Service Retirement Act, state whether or not
you have been informed by the Civil Service Commission that you are physically able to resume duty -- one

26. Education (draw a circle around the number indicating years completed):
Common school 1 2 3 4 5 6 7 (8) High school 1 2 3 (4)
Business school 1 2 College 1 2 3 4
Post-graduate or professional 1 2 3 4

27. Give here the details of your college, undergraduate, and graduate education:

DATES OF ATTENDANCE SEMESTER
NAME AND LOCATION OF 111GH SCHOOL AND COLLEGE (Month and year) HOURS CREDIT SUBJECT CONFERRED DEGREERECEIVED

From- To-

Rayen High School-Youngstown, Ohio .years 0 None INone
Yongstown, Business School - L month Taing Mo N

G-rant Jr. High School 1.-year Typing Hone -- one

28. List all college subjects in which you have had 12 or more semester hours indicating the credits received
-Businss__hgligh_ Typing and_ Shorthand, I _di dn _Q re4eJve any gradebkbeca I
was_ not attending _ school_ atthetime .grades _--were_ turned -In.-

29. State any other education you have had, such as correspondence courses. Also list collegiate fellowships,
scholarships, scholastic honors, and significant college activities - 9 ---

30. What languages do you translate readily?- None-------------speak fluently? ----one. - - -
31. What office machines do you operate skillfully? ..None.-.

What office machines do you operate fairly well? --T-p-writer
32. If qualified in stenography or typing, state speed in words per minute:

Stenography_.e ....----------------------------------Typing _--42-rds-per minute
33. Are you a Notary Public? !_------Give date commission expires- None.
34. If you are a certified public accountant, or licensed member of some other profession, give details None.

35. List names of any professional cities of which you are a member o -n------------------- -------
- ------------------------------------------------

16-15731



36. ExPERIENCE: In the following ces, give a complete record of all employ 3m'nt you have had, including Gov-
ernment employment and :*itary service, and accounting for all pe. A5s of unemployment. Begin with

.-your present position and work back.

NAME AND ADDRESS OF EMPLOYER
(If unemployed, give own address at that time)

FROM- may NAME (Department Store)
1. 1937 Strouis-Hirshbeg! Co.,-_ --

To- ADDRESS

FRoM-
-I

NAME

--- ADDRESS

LOWEST, HIGHEST, NAME OF SUPERVISOR, NAME OF POSITION, DESCRIPTION
AND LAST SALARY OF DUTIES, AND REASON FOR LEAVING

PER ANNUM IN EACH (If employed by Government, state last efficiency rating)
POSITION

owest$ 0lI .0 Supervisor-Mr Gh
ighest$672. 0 Po- iti-tkG irl------

theA a tnak in the nihina
-W&" 1 w re e armvt

FRoM- NAME

3----------------------------------------------------------
To- ADDRESS

FROM- NAME

To- ADDRESS

FRom- NAME

5---------------------------------------------------

To- ADDRESS

FROM- NAME

8-------------------------------------------
To- ADDRESS

FRoM-- NAME

79--------------- ------------------------------------------
To- ADDRESS

FROM- NAME

8 ------------------ ------------------------------------------------- ---------------------- ------------------------------------------------------------

810-------------------------------------------------

To- ADDRESS

FROM- NAME

------------------- - -------------------------

To- ADDRESS

3 M y eo u ce i yup s m oT AT PRESI -----------------------------------

FROM- NAME

10 ------------ --------------------------------------------------------- ---------------------
To ADDRESS

FROM- NAME

11 --------------------- ----------------------------------------------------------------------------- ------------------------------------------------------

To- ADDRESS

FROM- NAME--------------------
12 --------------------- ------------------------------------------------------- ----------------------- ------------!----------------------------------- ---------

To- ADDRESS

(If more space Is required, continue entries on a separate sheet arranged as above, and attach to applIcatIODI

37. May we communicate with your present employer? (Yes or No) ------ NQ---------------------l-53

DATES OF EMPLOYMENT
(Month and Year)

L



38. Give below a description of the experience with particular emphasis on any special qualifications which you
have outlined under Question 36, paying particular attention to any experience, which, in your opinion,
qualifies you for the position or positions for which this application is filed.

Begin your description of experience in each separate position on a new line, numbering each description to
correspond with the number of the section in which the position is listed under Question 36. Include the
name of your supervisor in each position you have held.

I sort the stockof the china and _ e
-tags on the merchaniitse and put _Lt away, ~I kep _recodsofte stock.

you-have-ad-an-con-th--e-isev i p -e---r- - dd--e-r--e-- -och-----------ehadon
---------------- ---------- ----- ----- ---------------------------- ----------------------

-------- - - --------------------- ------------------------------------------

NAME ADDRESS

Young Woen's Chri ta sociabton - emotAr-ougton Oi

----------------------- -------------------------------------------------------------------------

--------- ------- --- ---------------------------------------------------------------------------
-------- -- -- ------------------------------------------------------------------

10. Are you holding any position or office under any State, county or municipal government? - o

41. Do you have membership in (1) any communistic organization? ..J.oo. or (2) any Nazi-bund organization?.7 9

or (3) any political party, organization, or other society or association which is inimical to the public interest

in the defense program of the United States and/or advocates the overthrow of our constitutional form of

Government in the United States? _19.
42. Give names and addresses of five persons other than relatives or employers mentioned above, who have knowl-

edge of your character, experience, and ability: _________

FULL NAME FULL ADDRESS OccuPATION

Mrs. Emil)yMcLaughlin 20Q raay vaYougstown.,-Ohio Schoo--meacher-
-r.-avid-Mck- - --- e-----------------------St--lgstow, D-i- ail-arrier

Rev. W. 0. Eaper 2 .Er v .onstwDi Uinister-
Mrs. Rebea MIntosh 50 syaoes-Xonstn n onsavi-

Mr. William H. wrigh r. 18 araor-t.Yunsowcho Ueplyed

In case of emergency notify *r Mrs._Jamea ._ast _ --- --

Relations 1 p --------t--and. ------------------------------- ------------------ ----------------------------------

RlohipAnn---------- - ------ Post-office address 21-----1iast---th---.-- levela--------
I CERTIFY that the foregoing answers are correct to the best of my knowledge and belief. (Any false statement

is sufficient cause for rejection of the application or dismissal after appointment )

Date Jan. 7_ i942 R'7t/ - -) y izabath-o.o er------------------------o.Areyohodigayosii-or- ic ae as usually writti lv which will be used as official signature)

w. D.,c. P. Dry.-.Form wo. 8 / ///sL~ t~ I,.iso001-153 imu. .. GOVERNMENT PRINTING OFFICE

(Revised July 1, 1941) hJ{ D 7I~ V TL

Govrnen i th Uitd tats?__ -



1 WAR DEPARTMENT
Return this blank to CivilianW

Personnel Division, War . APPLICATION AND PERSONAL ------------
partment, Washington, D. C., - ------ yit

or ---------------------------------------- HISTORY STATEMENT
---------- (To be filled in by typewriter or in handwriting of applicant

in ink. Answer every question. If question does not apply
answer with the word "None" or "No")

1. Name (Miss, Mr n-tf0s") Ae -a La rIo(LETTER IN CAPITALS) rt -1
(First name) (Middle name) (Last name)

(If your name has ever been different from that stated above, give name or names formerly used)
_Lr~jI v )~ 0~- 1 -' -S O -1

2. Present address v-- I c--------------------
(Number) (Street) (City) (State)

3. Legal residence Ohio11thoh _ a c-- Youn-stown
(State) (Congressional district) (County) (City or town)

4. Home telephone No. ---------------------------- Business telephone No. ------

5. (a) Where born Oio - -- 11P c toWI
(State or foreign country) (City or town)

(b) When born ------ 1 191
(Month) (Day) (Yeal)

(You may be qlle uI n to submit proof of the accuracy of this statement.)
(c) Father's name ----- T----- Mother's birthplace _ 11

Father's birthplace ly-- L -- Wife's
Mother's maiden name -73 1 Husband's b

6. Are you a citizen of the United States? Yes ( x ). No ( ). If foreign born, indicate when and where you
were naturalized---------------------------------------------------- ------------

(Year) (Place of naturalization) (Number of naturalization certificate)

7. Indicate sex, marital status, and race by mark, thus (/). State height and weight.
SEX MARITAL STATUS RACE (If other specify)

Male Fcaile Single Harried Divorced Widowed Separated White Colored Othei

X X Xi 3" 2

8. How many persons are dependent upon you for support? none
Totally ------------- Relationship ----------------------------- Ages -----------------------
Partially ------------ Relationship ----------------------------- Ages

9. Are any members of your family living with you now in the employ of the U. S. Government or of the Gov-
ernment of the District of Columbia or of any agency the majority of the stock of which is owned by the
Government of the United States? (If none, wr-te "None") n0 7 ------ If any, give details blow:

NAME RELATIONSHIP DEPARTMENT IN WHICH EMPLOYED

10. What Federal civil service examinations have you passed?

TrrLE OF EXAMINATION DATE ON GPADE
EXAMINATION __ ____

Junior ty t Oct. 20 .41
X -- ~----------------------- -- -- --- -- -- -- --

-----------------------------------------------

11. Are you at present employed by the U. S. Government in a civil service position, or of any agency the majority
of the stock of which is owned by the Government of the United States? ----- - ------ If so, have you
completed your probationary period? ------------ Are you in departmental or field service?

12. If not at present employed by the U. S. Government, are you eligible for reinstatement in accordance with
civil service regulations?--------------------------------------------------------------------

13. If you are seeking employment in Washington, D. C., indicate if you are registered with the Personnel Replace-
ment Division of the Work Projects Administration----------------------------------------------

14. Will you accept temporary work (Yes olrfa) for-1 month? -------- 3 months? X 6 months? -- X
15. How soon can you be available to start work? .i-iedl atey--- -
16. What is the lowest entrance salary you will accept? $ --AA- per year.
17. Positions for which application is made (in order of preference) Junio r t L st

18. Locations in which willing to work (in order of preference) -- --e-- or ouOn s



19. State physical defects or infirmities you have, including epilepsy----

20. How many working days have you lost in the past 2 years because of ilness? n _days. What was the
nature of the illness? -

21. Have you ever been arrested, indicted, or convicted for any violation of law other than a minor traffic violation?
-no- If so, state name of court, nature of offense, and disposition of case

22. Military and naval records (service on active duty as reserve officer except annual 15-day training):

RANK ORGANIZATION DATE ENLISTED DATE DISCHARGED

23. If you have established military preference with the U. S. Civil Service Commission, check (') the kind of
preference: 5-point-------; disability-------; wife of disabled veteran-------; widow of veteran- -

24. If you are receiving a pension, retired pay, or compensation from the Veterans' Administration or any other
Department, state particulars (if for disability, state percentage and nature)

25. If you are the wife of a disabled veteran, or the widow of a person who was in the military or naval service, give
the following information: Wife-------- ; Widow_ ;Name of veteran
Organization------------------------------------------Last year of service
(a) If you have ever received compensation from the U. S. Employees' Compensation Commission for injuries
sustained in line of duty give particulars

(b) If you are receiving or have applied for an annuity under any retirement act for civilian employees, state
which one --------------------- When? ------------------------- Why?

(c) If you are receiving an annuity for disability under the Civil Service Retirement Act, state whether or not
you have been informed by the Civil Service Commission that you are physically able to resume duty- -

26. Education (draw a circle around the number indicating years completed):
Common school 1 2 3 4 5 6 7 8 High school 1 2 3 (4
Business school 1 2 College 1 2 3 4
Post-graduate or professional 1 2 3 4

27. Give here the details of your college, undergraduate, and graduate education:

DATES OF ATTENDANCE SEMESTER

NAME AND LOCATION OF COLLEGE (Month and year) HlOU S CREDIT MAJOR DEGREE DATE OF
RECEIVED SUBJECT CONFERRED DEGREE

From- To-

28. List all college subjects in which you have had 12 or more semester hours indicating the credits received

29. State any other education you have had, such as correspondence courses. Also list collegiate fellowships,
scholarships, scholastic honors, and significant college activities

30. What languages do you translate readily?-- noe---------------------speak fluently?------one
31. What office machines do you operate skillfully?_------tyrter

What office machines do you operate fairly well? ------ . t8t1e7r-------------
32. If qualified in stenography or typing, state speed in words per minute:

Stenography -------------------------------- Typing about o
33. Are you a Notary Public?-----------Give date commission expires
34. If you are a certified public accountant, or licensed member of some other profession, give details (if a lawyer,

complete supplementary form for attorneys)

35. List names of any professiona 2ieties of which you are a member-

10-157J1



36. EXPERIENCE: In the following spaces, give a complete record of all employment you have had, including Gov-
ernment employment an military service, and accounting for all periods of unemployment. Begin with

your present or last position and wor'k back.

LOWEST, HTICEST, NAME OF POSITION, DESCRIPT'ION OF DuTIEs, AND REASON
DATES OF EMLOYMENT NAMZ P4ND ADD'IESS OF EMPLOYER AND LAST SALARY FOR LEAVING

(MonTh and Year) (If unemployed, give own address at that tune) YER ANNU :N EACM (If employed by Governmeunt, state last eficiency rating)

FROM- jNAME- r'_Lve S2 mIr

------- --------- ---------------- -- ----------------------

~'t(~-I -~ -____________

To- An--ss

3 - - -- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
To-- ADDRES-

1F1O71- N AMNIE

To0- ADDRESS

NAME

To- ADDRESS

FROM NAME

To- AD RES

FROM-INAME

To- ADDRESS

FROM- NAME

9- ---
To- ADDRESS

FRoM-- NAME

10 -- - ----- - - - - - -- -- -- - - -

To- ADDRE'S

FRoM-- NAME

11 ---------------------
To- ADDRESS

FROM-

12 - --------
To-

- --- ----------- -- - - - -

- ----- -- -------- -- - - - -

I - - - - - ---------------- -----------------------_____________________________

- - - -- - -- - - - -- - - - - - - - - - - - - - - - - -

-- - - - - - -- - - - - -

_ _ _- - -- -- ------ ---------------------

NAME

ADDRESS

--- - - - -

--- - - - - - - - - - - - - - - - - - - - - - - - - - -

(If more space is required, continue entries on a separate sheet arranged as above, and attach to application)

37. May we communicate with your present employer? (Yes or No).---------------------------------------------------
16-15731

I
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38. Give below a description of the experience with particular emphasis on any special qualifications which you
have outlined under Question 36, paying particular attention to any experience, which, in your opinion,
qualifies you for the position or positions for which this application is filed.

Begin your description of experience in each separate position on a new line, numbering each description to
correspond with the number of the section in which the position is listed under Question 36. Include the
name of your supervisor in each position you have held.

-- ----- --------- -- ----------- ------- -- ---- --- --- --- -- -- ------ ------ -- --- ------ --------- ------
17 1,0z -- - -- - -- -- - -- -

--- e---------- ---------------------- ---------f

(If more space is required, paste a sheet of paper here, and continue your statement)

39. Give names and addresses of 5 persons other than relatives or employers mentioned above, who have knowledge
of your character, experience, and ability:

FULL NAME

llr. Sten hen s e ai
--------------------------

FULL ADDRESS OCCUPATION

!1: o rw r, 7 r). Ch----- ---- -
--------- --------- ---------------- - - -~ z 1 r

---iS-choco1 - Co rnrl r-7uni 1, 'a -----F r i nc ------
,, , Unio Ave .

In case of emergency, notify .. s nick Battafare no
RelationshipP------------ --------- ost-office address _119 CalyIn St

I CERTIFY that the foregoing answers are correct to the best of my knowledge and belief. (Any false statement
is sufficient cause for rejection of the application or dismissal after appointment.)

Date--------- -14.-

W. 3.,C. P. DJV.-Form No. a r'M

Anita Rose Batafarano
(Name as usually written and which will be used as official signature)

CORY T I1-m5731 U. S. GOVERNMENT PRINTS OFFICE

/~ -~ ~ £'4~ ~&'i~Ku~
- L.V

- -~ -.

--------------------- - ---- --- ------- ------------- ------- -

----------------------- ----- ------------------------

------- ------------------

----- -- ----------------

------- ----- ---------- --

----------------- -------------- ----- -- ---- -

------ ------------

---------------------------

---------------- --------------------- --------

------ -------------

---------------- -------- -- ------

------ ------------------

----------------------------- ------ - ---------------

----------------------- ------- -- -- ------ --------------

--------- ------ -- -

----------- ------ ----- -

-- --- -------------- - --------------- --

--- - -- -- - --- ------------------- - -

------ ----- ----------- -------------------

-- ----- ---------- -------- -----------

--- -- --------- ------------------ -------

--- - - ------- --------------- - - -----

-- ------------------ --- -----

---- ----------- -------- -----

----- -- --------------- ---- -----

- -- --- ------------------------- -------

----- ------------------------------------

-- --- --- --------------------------------

--------------------------- ----- ---------

PIFIED 

T.RUE

r T) T TV ,



COUNTY OF PORTAGE ) RAVbdJA ORDNAUCE PLANT
"SS RAVENl'A, OHIO

STATE OF OHIO 1.arch 6, 1942

Personally appeared before me, the undersigned authority
for administering oaths, one Irene V. Riggenbach, Personnel Director, Corps

of Engineers, Ravenna Ordnance Plant, Ravenna, Ohio, who being duly sworn,
deposes and says:

I"I, Irene V. Riggenbach, Personnel Director, Corps of
Engineers, Ravenna Ordnance Plant, Ravenna, Ohio, personally interviewed
Miss Mary E. Colter on January 7, 1942.

"A requisition was sent to the Personnel Office by the
Department Head in which the vacancy existed, requesting a Junior Clerk-
Typist who had speed and accuracy in typing, and if possible, a person
who could take dictation, if necessary. This requisition indicated the
employee must have one year's office experience and the requisition was
filled accordingly.

"A Junior Clerk-Typist Civil Service Register was obtained
from the Sixth United States Civil Service District, Cincinnati, Ohio, on
which appeared eleven names to be considered. Only two Junior Clerk-Typists
were needed, but all persons on the register were contacted because of
possible declination and lack of experience of some of the eligibles.
Permission was given by the Civil Service District to select a person with
a lower rating if they were better qualified for the position.

"Miss Colter and three other young women, two white and
one colored, appeared for an interview. All four were given application
forms and were asked to be seated and complete these forms. The applicants
were interviewed in the order that they completed their applications. Then
Miss Colter came into the Personnel Office for the interview, I informed
her that it was a Junior Clerk-Typist position. When I asked Miss Colter
if she had stenographic ability, I explained to her that it was not required,
but would only be of advantage to the department in which the vacancy ex-
isted. After reviewing Miss Colter's former experience, it was evident
she lacked the experience and qualifications, because her experience embodied
only employment as a stockroom girl in the china and glassware department

at the Strouss-Hirshberg Company, Youngstown, Ohio. Her Civil Service rating

was .05.1 higher than one of the eligibles that was hired. The girl with

the lower grade possessed a year's experience in office work, while Miss
Colter had none. Due to the fact that an employee has to be trained to a

position, and since this project will be completed in a short time, the new

employee must have the knowledge of office routine, which must constitute
at least one year's experience. Only two persons were hired that day, one
with a higher rating. Miss Colter was informed that, although she could not
qualify for the Junior Clerk-Typist position, which was open, due to lack of

experience, some position might develop in the future for which she could

qualify, and she would be duly notified.

--C (



After the interview in the Personnel Office, notations
such as "neat*, "efficient", speedyy, "not needed at present", (which
means she could qualify as a typist but not a Junior Clerk-Typist), etc.,
are usually made on the application for the benefit of the Department Head
when he interviews the applicant.

Miss Colter was asked to wait in the lobby until a ride
to her home could be arranged. I asked Miss Frances Hoffman, who drives
through Youngstown, Ohio, if she would drive Miss Colter home. Miss Hoffman
agreed to provide transportation for her. Treatment accorded Miss Colter
by the entire personnel force was the same as the other applicants.

The two Junior Clerk-Typists, who were hired since
January 7, 1942, had special qualifications for the positions offered."

Further deponent sayeth not.

IRNE V. RIGGENBACH,
Personnel Director,
Ravenna Ordnance Plant.

Sworn and subscribed to before me, this sixth day of March, 1942.

My Commission expires
/ / 'Not y Publio

-2-



COUNTY OF PORTAGE ) RAVENNA ORDNANCE PLANT
) RAVENHA, OHIO
)SS MIAPCH6, 1942

STATE OF OHIO )

Personally Appeared before me, the undersigned authority
for administering oaths, one Frances K. Hoffman, Jr. Clerk-Typist in the
Personnel Office of the Area Engineer, Ravenna Ordnance Plant, Ravenna, Ohio,
being duly sworn, deposes and says:

"I, Frances K. Hoffman, was Dresent during the interview
of Iiss Mary E. Colter of Youngstown, Ohio, an applicant for a position at
the Corps of Engineers, Revenna Ordnance Plant, Pavenna, Ohio, on January 7,
1942, at which time Miss Colter was being interviewed by Miss Irene Riggenbach,
Personnel Director.

"From my observation, I concluded that the interview
was carried on in the usual manner, and Miss Colter's accusation that
Miss Ri'genbach's unjust discrimination and inconsideration, due to the
fact that Miss Colter is a negro, is very unfair.

"I can personally vouch for Miss Riggenbach's kindness
and tact during the interview, and in arranging return transportation for
Miss Colter to Youngstown. Since there was no bus back to Youngstown until
late, Miss Riggenbach asked me if lLiss Colter might ride to Youngstown with
me after work. I agreed, and so provided transportation for Miss Colter
back to Youngstown."

Further deponent sayeth not.

FRANCES K. HOFFMAN '7

Jr. Clerk-Typist
Ravenna Ordnance Plant

Sworn and subscribed to before me, this sixth day of March, 1942.

My Commission expires ///-,sN 9 Publie



1902 (HTegroes)S3 AP Subject: Complaint, alleging racial
iscrimination. (Ltr. Office

Asst. Secretary, 2/4/42)

O D1-10/523A 7th Ind.
Office, Division Engineer, Ohio River Div., Cincinnati, Ohio, Mar. 20, 1942.

To the Chief of Engineers, U. S. Army, Washington, D. C.

1. The information contained in the preceding 5th indorsement,
and the statements of the two employees stationed at the Ravenna Ordnance
Plant have been carefully reviewed, and based on the facts contained
therein, it is the opinion of this office that no racial discrimination
has been made against Miss Colter in her effort to secure employment as
a Junior Clerk-Typist.

2. In view of the facts presented in this case, it is recommended-
that no further action be taken.

For the Division Engineer:

S.T.B. Johnson,
Captain, Corps of Engineers,

Executive Assistant.
4 Inclosures:

Copy of Application Miss Colter (in dupl.)
Copy of Application Hiss Battafarano (in d-upl.)
Statement Miss Riggenbach (in trip.)
Statement Miss Hoffman (in trip.)

MAR 2 71942

- 7-



9282

PRESIDENT'S COMMITTEE ON FAIR EMPLOYEE PRACTICE

SOCIAL SECURITY BUILDING

WASHINGTON, D. C.

Date February 9, 1942

The Honorable
William H. Hastie
Civilian Aide
War Department
Washington, D. C.

Dear Judge Hastie:

I transmit herewith two copies of an alle-
gation made by Cyrus J, Colter on behalf of Mary Elizabeth Q er
of YoppuntoWN Ohio ,unpr

of January 29, 19L2 , charging discrimi-
nation against the'Mar Department.

It is requested that this matter be investi-
gated and thct the Committee on Fair Employment Prac-
tice be furnished a report on it.

Sincerely yours,

Lawrence W. Cram
Executive Secretary

Enic.



CYRUS J. COLTER
Attorney-At-Law

3507 South Parkway - Suite 2
Chicago

January 29, 1942

The Fair Employment Practice Committee
Social Security Building
Washington, D. C.

Sirs:

The purpose of this letter is to report an instance of discrimination in the
Civil Service Branch of the Government, which occurred at The Ravenna Ordnance
Plant, Ravenna, Ohio, on January 7, 1942. The person discriminated against was
Mary Elizabeth Colter, 50 Sycamore Street, Youngstown, Ohio, who happens to be
colored and incidently is my sister.

On January 6, Miss Colter received a telegram inquiring if it was possible for
her to "appear for an interview for a junior clerk typist fourteen forty per
annum position at the Area Engineers Ravenna Ordnance Plant." She reported as
requested along with 5 other young women who were white; they had made the trip
from Youngstown, Ohio to Ravenna, Ohio, a distance of some 40 miles, by bus.
When they arrived at the personnel office the other women were asked to come in
and Miss Colter, after first having been asked what she wished, was asked to
stand in the hall. She stood there for about an hour when a guard, who evidently
felt she must be fatigued from standing, asked her if she wished to come to a
room further down the hall where there were seats. She followed him and seated
herself. About 10:45 A. M., the director of the personnel department whose
name is Miss Irene Riggenbach, came to where Miss Colter was sitting and asked
her to come with her back to Miss Riggenbach's office. Miss Colter recognized
her as the lady who had asked her earlier in the morning what she wished and had
told her to remain in the hall. Miss Riggenbach, after taking Miss Colter into
her office, explained to her that the position which was open required that the
applicant be able to take dictation and that Miss Colter's application showed
that she was unable to do so. Further Miss Colter was told that her experience
was insufficient. It was at this time that Miss Colter saw Miss Riggenbach write
upon her application the capital letter n1C"n. She then told Miss Colter that if
any other openings occurred that the proper notification would be made.

Upon returning to Youngstown, Ohio, Miss Colter learned that the other 5 young
ladies who had made the trip with her to Ravenna had been employed immediately
and that 2 of these ladies had grades lower than hers, one lady's grade being
5% lower.

There can be no doubt that this is a glaring case of discrimination by reason
of the applicant's racial origin in definite violation of the President's exe-
cutive order number 8802. The grounds used by Miss Riggenbach for refusing
Miss Colter's application, namely, inability to take dictation and limited ex-
perience had been previously set out in Miss Colter's application. These facts



-2-

had been taken into account before Miss Colter had been given her grade. If
denial of the position had actually been based on the facts used by Miss
Riggenbach Miss Colter would never have been notified by telegram to report
for an interview. In addition there are the following facts, already pointed
out, that Miss Colter' wnen appearing with the other young ladies, was asked
what she wished and asked to stand in the hall. furthermoree, a'- capital "IC"?
was written on her application, no doubt to indicate that the applicantt was
colored. Pursuant to the above executive order an investigation should be
made of the foregoing facts to ascertain their truth or falsity. If they are
found to be true, and investigation will disclose them to be unquestionably
so, the proper corrective measures should be taken.

Very truly yours,

/s/ CYRUS J. COLTER

CJC/hw/c s



FebruarY 4, 191.2

M ORANDUM

TO: The Director of Personnel

This office is in receipt of the complaint of Miss
Elizabeth Colter 50 Syeaore Street, Youngatom, Ohio, alleging
raleil discrimination against her in her effort to secure employ-
aet as a junior clerk-typist at the Bavenna Ordnance Pleat,
Ravena, Ohio.

The complaint states as follows:

On January 6, Misa Colter received a
telegram inquiring if it nas possible for her to
*appear for an interview for a junior clear typist
fourteen forty per aum position at the Area En-
gineers avenna Ordnance Plant.' She reported as
requested along with 5 other young wotm who were
white * * M. Wen they arrived at the personnel
office the other womwn re asked to com in and
Miss Celter, after first having bee asked what she
wished, was asked to stad In the hall. She stood
there for about as hour when a guard, who evidently
felt the must be fatigued from sa ,asked her
if she wished to come to a room further don the
ball where there wore seats. She folead his and
seated himself. About 10sA5 A.EM, the director of
the persono deprtmt whose me is Mise Irne

-g, ease to where Vise Celter Was setting
at asked her to oe with her beak to isa Riggn-
beeh's office. iss Clterreogataed her as the
lady who bad asked her earlier In the moraiag what
she wished ad had told her to remain In the hall.
Mtae igaak after taking Mies Colter into her

fe e p a to her that the position which
as open required that the applicant be able to take
dietatin and that Viss Celters applieation showed
that sh. as amb. to do so. fruwr sas Cotermas told that her -experinceas nUffenatJ It
was at this tuae that Miss Colter s*ais# Rigges-
bach orite upon he appliction the capital letter
*C*, She the tol Kiss Colte that If any other



The Dirotor of Personnel
February 4, 1942
Page 2

openings occurred that the proper notification would
be made t

Upon returning to Youngstown, Ohio, Miss
Golter learned that the other 5 young ladies who had
made the trip with her to arenna had been employed
immediately and that 2 of these ladies had grades
lower than here, one lady's grade being 5% lower.

May a report be had upon the facts in this case with
particular reference to the following questione:

1 Thy a telegram was sent to Miss Clter asking her
to appear for an interview for a junior olerk-typist position if
eligibles with stenographic ability wer desire

2. Whether Misa Colter was treated differently than
the other five applicants who also reported for interviews, as
alleged in the complaint?

3. Upon what evidence, relative to Civil Service or
otherwise, was it determined that the other five eligibles were
better qualified for the positions than Miss Colter?

4. Have any other appointments of Junior clerk-typists
been made at the avenna Ordnane Plant sinee January 6?

Civilian Aide to the Secretary
of War.



/ /

Jezuary 31, l42

,yru J. Colter, Esquire
3507 South Parkway
C'Liogo, Illinois

Dear Cyt

I hrve addressed you as Esaqure because I understand
it won tt be long until a designation will precede your
naie. The Army is all certain to give you a haart ache
and roaring welcome.

I have your letter about your sister. As soon as
the Fair T.ployrnt Practice 0 ommittee complete its
investigation, we shall proceed as rapidly as possible.
Unfortunately, in the absence of 'nocific stsitements, it
is very difficult to prove discrimination where the basic
complsint is a fil Ore to employ Sa the bsece of so'le
remark or statement that a Negro rould not be considered
for the position in question. Under Civil Service rules
which persit selection, it has too frequently been the
cese thrt the Negro in the onlyca it whogm the
choice operates. You may, however, rest assured that
we will do ll possible for your sister.

Your; very truly

Truman K. Gibson, Jr.
Assistant Civilian Aids to the Seeretary

of War

ii
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TELEPHONES.
DREXEL 2336
DREXEL 2337

CYRUS J. COLTER
ATTORNEY-AT-LAW

3507 SOUTH PARKWAY - SUITE 2

CHICAGO

January
1 94

29
2

Mr. Truman K. Gibson, Jr
Civilian Aide to the Secretary of War
War Department
Washington, D. C.

Dear Trumhn:

Enclosed please find a copy of a letter which
I am sending to The Fair Employment Practice
Committee. It is self explanatory and anything
which you can do to expedite the investigation
will be appreciated, as this is a case of
discrimination in the War Department.

Very cordially yours,

CYRUS 3JCOLTER

CJC/hw
Enclosure



January 29
1 9 4 2

The Fair Employment Practice Commiittee
Social Security Suilding
washinrton;, D.CG.

M rs:

The purpose of this letter i to report an instance of
discrimination in the Civil Service Thranchb of the Govern-
ment, which occurred at The Ravenna Ordnance Plnt, Ravenna,
Ohio, on January 7, 1942. The person discriminated against
was Mary Elizabeth Colter ,50 Sycamore Street, Youngstown,
Ohio, who happens to be colored and incidently is my sister.

On January 6, Miss Colter received a telegram inquiring if it
was possible for her to "appear for an interview for a junior
clerk typist fourteen forty per annum position at the Area
N engineers Ravenna Ordnance Plattu. She reported as recuested
along with 5 other young women who were white; they had made
the trip from Youngstown, Ohio to Ravenna, Ohio, a distance
of some 40 miles, by bus, hen they arrived at the personnel
office the other women were asked to come in and Vis Colter,
after first having been asked what she wished, was asked to
stand in the hall. She stood there for about an hour when a
guard, who evidently felt she must be fatigued from standing,
asked her if she wished to come to a room further down the
hail where there were seats. She followed him and seated her-
self. About 10:45 A.., the director of the personnel depart-
ment whose name is Miss Irene Riggenbach, came to where Miss
Golter was sitting and asked her to come with her back to Miss
Uri: genbach's office, Miss Golter recognized her as the lady
who had asked her earlier in the morning what she wished and
had told her to remain in the hall Miss Rigenbach, after
taking Miss Colter into her office, explained to her that the
position which was open required that the applicant be able to
take dictation and that Misa Colter's attlication showed that
she was unable to do so. Further Miss Colter was told triat
her experience was insufficient, It was at this time that
Niss Colter saw Miss Riggenbach write upon her application the
capital letter ". She then told Vis Colter that if any
other openings occurred that the oro.er notification would be
made,

Upon returning to Youngstown, Ohio, 1iss colter learned that
the other 5 young ladies hLo had made the tri w-ih Der to
Rvenna had been employed im-ediately and that 2 of tiese



1/29/42

The Fair Employment Practice Committee

P1GE T90

ladies hid grades lower than hers, one lady's grade being
5-' lower.

There can be no doubt that this is a glaring case of
discrimination by reason of the applicant's racial origin
in definite violation of the Presidentt executive order
number 8802. The grounds used by Jiss Migenbach for
refusing Thtss Colter's aolication, namely, inability to
take dictation and limited experience had been previously
set out in Miss Colter's anlication, These facts had
been taken into account before 1iss Colter had been given
-er grade. If denial of the Dosition nad actually been
based on the facts used by kiss Riggenbach iss Golter
would never have been notified by telegram to report for
an interview. In addition there are the following facts,
already pointed out, that Miss Colter, when appearing
with the other youg ladies, was asked what she wished
and asked to stand in the hall. Furthermore, a capital
aG was written on her application, no doubt to indicate
that the a'plicant was colored. Pursuant to the above
executive order an investigation should be made of the
foregoing facts to ascertain their truth or falsity, If
they are found to be true, and investigation will disclose
them to be unquestionably so, the proper corrective measures
should be taken.

Very truly yours,

CYRSJ J. COL ER
OJ/hw



April 18, 19L2

!r. Lawrence W. Cramer
Executive Secretary
President's Committee on'
Pair employment practice
1306 2 street, N.W.
a~shing~tan, D). C.

Dear Yr. Cramers

I have received your letter of April 8 regarding, the com-
plaint of Mi:>a Doris Cooper that her brother, George L Cooper,
a soldier at Camp Forreat, Tennessee, has been denied some aT-.
vancement because of his Jewish origin. I think you are mis-
taken in believing it is a civilian appointment which this
soldier is seeking. Apparently he is asking either for a
transfer to another department at his station or else for a
commission.

If this soldier made a formal submission which was re-
turned with an unfavorable endorsement, you might wish to ob-
tain a copy of that document. If he has taken the matter up
informally with his commander, you might obtain some more de-
tailed information concerning the circumstances. I doubt
seriously whether the case is one in which any abuse of dis-
cretion by the commander can be shown. In any event, however,
the facts should be developed much more fully than they appear
in Miss Cooper's letter.

Sincerely yours,

Civilian Aide to the Secretary
of War



PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

WASHINGTON, D. C.
MALCOLM S. MACLEAN DAVID SARNOFF

CHAIRMAN EARL B. DICKERSON

WILLIAM GREEN PHILIP MURRAY
useromP. ansanApril 8. 1942 MARK ETHRIDGEMILTON P. WEBSTERMAKERDE

LAWRENCE W. CRAMER
EXECUIVE SECRETARY

Honorable William H. Hastie
Civilian Aide to the Secretary of War
War Department
Washington, D. C.

Dear Judge Hastie:

I transmit herewith two copies of a letter
addressed to the President which has been referred to
the Committee on Fair Employment Practice for considera-
tion and action.

Although there is insufficient evidence to sub-
stantiate the charge of racial discrimination made by the
writer against the Provost General's office, there have
reached me several other generalized complaints to the
effect that persons of Jewish origin find it difficult to
be accepted for commissions in the United States Army.

I take it in the present case that Mr. Cooper
was seeking employment in a civilian capacity and, there-
fore, his complaint should properly come before the Com-
mittee on Fair Employment Practice. I shall be glad to
have any report on this case that may be made to you.

'Sincerely yours,

Executive Secretary

Enclosure



COPY

March 21, 1942

Mr. Franklin D. Roosevelt
President of~the United States
White House
Washington, D. C.

Dear Mr. President:

Is this country a true democracy? From the facts as
related to me through a soldier, my brother, it seems that
the answer to this question is negative.

My brother, George L. Cooper, 33rd Division Surgeon's
Office, Camp Forrest, Tennessee, is a National Guardsman
and has been serving our country in this capacity for more
than one year, who is also an attorney, applied for an in-
vestigating position with the Provost General's office.
He seemed very optimistic about receiving this appointment,
knowing that he possessed all the necessary qualifications.

You see, Mr. Roosevelt, I, alone cannot carry the bur-
den of two dependents, my mother and father, since the
present conditions have put a stop to my father's business.
The added income that my brother would have made in this
new position would have helped toward their support greatly.

Yesterday, George wrote home that his application was
rejected and he was not even accorded the courtesy of an
interview, as was the case of every other Jewish applicant
for this type of work.

It seems that the Jewish boys are good enough to fight
for our country as buck privates and perhaps to die for it,
also. Why, then, are they not given the opportunity of
doing the things they are best suited for and prefer?

I would appreciate an investigation into this matter
to determine the reason for this racial prejudice and a
reply.

Sincerely yours,

/s/ Doris Cooper

Miss Doris Cooper
718 Wavelind Avenue
Chicago, Illinois



PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
SOCIAL SECURITY BUILDING

WASHINGTON, D. C.
MALCOLM S. MACLEAN 

DAVID SARNOFF
CHAIRMAN 

EARL B. DICKERSON
WILLIAM GREEN PHILIP MURRAY
MILTON P. WEBSTER MARK ETHRIDGE

-kpril 17, 1942
LAWRENCE W. CRAMER

EXECUTIVE SECRETARY

Judge William H. Hastie
Civilian Aide to the Secretary of War
Hashington, D. C.

Dear Judge Hastie:

The President's Committee on Fair Employ-
ment Practice has received from the United States
Civil Service Commission copies of letters in the
matter 9£ alleged discrimination on account of race
against *.E. L. Cooper 119 East 36th Street, -
Chicago, Illinold.Th e Commission also transmitted
a copy of a letter to the Secretary of War asking for
a report on the alleged discrimination.

You are requested to send to the President's
Committee on Fair Employment Practice any report which
the War Department may make on investigation of this
complaint.

Sincerely yours,

Geoe M. Johns#
Ass stant Secr y



January 27, 1912.

air 3plYmenBt UractwcK.
oeial Yecuritj 24AildinTh

arr. Craier:,

On January 22, 19i2, you submitted to this office
the complaint of iss Dorothela 0 CoWp, 94) St. Nicholas
Avenue, KewC YorIk City, alleging racial discrimination against
her in connection with her effort to secure employment under the
Arty ini the Second Corps Area.

The statement of :iss Cottnan that she was given o
blant to filU out different from those gil en to applicants of
differen-t racial identity is not believed to be sufficient in
itself to nake out a prira. face case of racial discriiAnation.
If she has additional information to submit in support of her
char.-e, it is requested that she more fully ±entify the post-
tion, for which she qualified, by specifying the bureau, arm
or service under which it comes.

Sincerely yours,

Civilian Ade to the Secretary
of War.



PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

WASHINGTON, D.C.

MARK F. ETHRIDGE DAVID SARNOFF
CHAIRMAN EARL B DICKERSON

PHILIP MURRAY
WILLIAM GREEN
MILTON P. WEBSTER January 22, 1942
LAWRENCE W. CRAMER

EXECUTIVE SECRETARY

Honorable William H. Hastie
Civilian Aide to the Secretary of War
War Department
Washington, D. C.

Dear Judge Hastie:

We have received a complaint from Miss Dorothella C.
Cottman, 940 St. Nicholas Avenue, New York City, that she has
been discriminated against because of her race in her effort to
secure employment with the Second Corps Division of the United
States Army. She states as follows:

"On April 8, 1939 I took the Federal Civil Service Examination
for Junior Investigator at $2000 per annum. On April 10, 1940,
prior to the date that the list was promulgated, I received a
letter from the United States Civil Service Commission, Applica-
tion Division, stating that my application had been placed on
file for the Inspector of Customs. On October 10, 1940, I re-
ceived my rating 70.9 for Inspector of Customs Examination.

"Or January 12, 1942 I received a letter from the 2nd Corps Army
Division stating that if I was interested in a position as examiner
at $1260 per annum, to call for an interview on that same date.
The letter further stated that I 'should not resign any position
that I already held but that the position would last for the dura-
tion and was a golden opportunity.' (I do not have this letter in
my possession as it was stapled to my application blanks and turned in.)

"Upon arriving at the Corps Area Offices (General Post Office,
Room 4560) an attendant gave me mimeographed blanks to be filled
out. I noticed that these blanks were not the same as those given
applicants of different racial identity. This can be definitely
stated because while I was waiting in line I talked with a Caucasian
who was waiting to be interviewed for the same position. The Cau-
casian applicant received printed blanks to be filled out as con-
trasted with those which I received. When the completed blanks
were taken to the interviewer, the interviewer accepted them, but
never looked at their contents. Instead, Iwas told that all
positions were filled for persons who could only use the English



Honorable William H. Hastie -2- January 22, 1942

language and there was very little possibility for future employ-
ment in this classification. I was also told that my application
would be placed on file.It

Will you kindly have this matter investigated and have
a report furnished this office upon its completion?

Sincerely yours,

Laren e SeW. Cramer
Executive Secretary



April 27, 1942.

Mr. Lawrence W. Greor,
xocutive Secretary,

President's Cowmittee on Fair
Employment Practice,

1406 G Street, . .
Washigton, D. C.

Dear Mr. Cramer:

On February 4, 1942, you transtitted to this office the
complaint of Miss Clarise Cotton- San Bernardino, California, alleg-
ing raci4 kliscr iiUiatlo iiins her in her effort to secure employ-
met as a junior stenographer at the March Field Air Base, Riverside,
California.

The report of the investigation into this complaint states
as follows:

Mr. Smith, Administrative Assistant of the
War Department at March Field, California, stated that
upon application to the 12th Civil Service Commission
District at San Francisco, California, for a list of
eligibles to fill a vacancy at March Field in the
status of Junior stenographer, he was notified that
the Civil Service lists for such a position were ex-
hausted. Due to this situation the Cowiseion fur--
nished Mr. Smith with authority for local hire, dated
November 28, 1941, to which was attached a list of ten
(10) local persons who had made application for Civil
Service examdnation but who had not taken the exa-
tion nor been certified for employment. Miss Cotton's
name was one of the ten.

On December 15, 1941, Miss otton was contacted
by a form letter from Mr. Smith and came to March Field
for the purpose of an interview and a short stenographic
tst. On the copy of the form letter in Mr. Smithts
office appears the following pencilled notation, *Good
girl. Part Negro but lo*s Mexican will work for
$105.00. Good stenographer, good typist. 50 Words
per minute." Miss Cottonts local address and telephone
number are also pencilled on the torm letter.

7w.

fS



Mr. Lawrencet W Gramer
April 7 19"
PaeZ

Examination of the list of tan names furnished
by the 12th Civil Service District on November 26, 1941,
discloses that none of these individuals were employed.

Following receipt of this report this office requested com-
ment upon the statement in the basic communication that Mr. Smith had
expressed regret upon learning that Miss Cotton was a Negro and had
stated that she could not be employed on that account. Clarification
was also asked of the reason why she was not employed. The following
supplemental report was thereupon submitted:

a. Tr. Smith of the Quartermaster Office did
not inform Miss Cotton that inasmuch as she was a Negro
she could not be employed with the Quartermaster at
March Yield because of that fact. Until just recently,
the Quartermaster had three Negro employees on the pay
roll.

b. Office of the Quartermaster General, and
Civil Service Regulations direct that all vacancies be
filled from Certificate of Eligibles, when available,
before temporary appointment can be made. When a re-
quest was made by the Quartermaster at March Field for
a Certificate of Eligibles for the position of junior
Stenographer, a list of persons who had made applica-
tian for the examination, but whose ratings had not
been made knovn by the Civil Service, or who had not
yet taken the examination, wags furnished. Miss Cotton's
name appeared thereon, and she was requested to come to
the office for an interview Meanwhile, a Certificate
of Eligibles for a Junior Stenographer (No. 58778, dated
December 13, 1941) was received with three names theoreo
A selection of Miss Lois C. O'Nern was made from this
Certificate.

, The fact that Mr. Smith wrote in his file
"Good girl - part Negro, but looks Mexican - will work
for t105.00", anid had the foresight to enter also the
address and telephone number of Miss Cotton, indicates
his intention of keeping information on Miss Cotton
readily available for purposes of hiring, should addi-
tional vacanoies be authorized,

P-wi



Yr. Lawrence W. Cramer
April 27, 1942
Page 3

Inamuch as none of the ten persons who had not qualified
through Civil Service examination was appointed, and the vacancy was
filled from a Civil Service certificate, it appears that the investi-
gation has failed to substantiate the charge of racial discrimination.
But in view of the conflict between the report and Miss Gotton's state-
meat on the question of whether Mr. Smith expressed regret upon learn-
ing that Miss Cotton was a Negro and stated that she could not be em-
ployed for that reason, the Committee may wish to make its own further
independent tinquiry,

Sincerely yours,

Civilian Aide to the Secretary
of Dar

sI



WAR DEPARTMENT

OFFICE OF THE ASSISTANT SECRETARY

WASHINGTON, D. C.

February 7, 1942.

MEMORANDUM

TO: The Director of Personnel

This office has received from the President's Com-
mittee on Fair Employment Practice the complaint of Miss Clarise
Cotton, of San Bernardino, California, alleging racial discrimi-
nation against her in her effort to secure employment as a junior
stenographer at the March Field Air Base, California.

Miss Cotton's complaint is as follows:

On the 15th of December, I received a
mimeographed letter from Mr. Smith, the Adminis-
trative Assistant of the War Department at the
March Field Air Base, telling me to call at the
office of the Quartermaster for an interview
since a civil service position for Junior Steno-
grapher was open. I did so, and Mr. Smith, my
interviewer, gave me a stenographic examination,
which I passed. (If he had known that I was a
Negro, I am certain that he would not have wasted
his time by giving me an examination.) After
talking with me for a few minutes, he asked me
what nationality I was. When I told him,
"Negro," it was very evident that a change came
over him. He then told me that it was too bad
that I had Negro blood in me and that he could
not place me.

May the facts in this case be investigated to deter-
mine whether there has been any violation of the directives
prohibiting racial discrimination in the selection of Civil
Service employees?

Civilian Aide to the Secretary
of War

7081~6 Fd1142
CENTRAL MAU ? F N A.A.F



1st Ind.
mfb/vh

War Department, Office of the Secretary February 1Q,,,
To: Chief of the Air Corps

1. For investigation and report to this office.

By authority of the Secretary of War:

A. H. Onthank
Director of Personnel

2nd Ind.

War Department, Office of the Chief of the Air Corps, Washington, D. C.
FEB 19 1942 To: Commanding Officer, March Field, California.

For investigation-a.

By order of the hief of thLe Air Corps

p c 9atioR Secti=

rnn

3rd Ind. D EflW:hk)

AIR BASE HEADQUARTERS, March Field, Riverside, California,> ebruty 28, 1942.1
To: War Department, Office of the Chief of the Air Corps, Washington D.C.

1. Investigation of the facts in this case discloses that there has been
no violation of the directive prohibiting racial discrimination in the select-
ion of Civil Service employees.

2. Mr. Smith, Administrative Assistant of the War Depirtment at March
Field, California, stated that upon application to the 12th Civil Service
Commission District at San Francisco, California, for a list of eligibles to
El qgacancy at March Field in the status of junior stenographer, he was

noti 34V the Commission that the Civil Service lists for such a position
were exhausted. Due to this situation the Commission furnished Mr. Smith
w#IAa thority for local hire, (form 0-21, (N.D.) 3/41),'dated November 28,
194, which was attached a list of ten (10) local persons who had made

9z ap i t on for Civil Service examination but who had not taken the exanin-
8a 'o been certified for employment. Miss Cotton's name was one of the

E M T
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201-Cotton, (2-7-42) 3rd Ind* cont'd.

3. On December 15, 1941, Miss Cotton was contacted by a form letter
from Mr. Smith and came to March Field for the purpose of an interview
and a short stenographic test. On the copy of the form letter in Mr. Smith's
office appears the following pencilled notation, "Good girl. Part negro but
looks Mexican; will work for $105.00. Good stenographer, good typist. 50
Words per minute." Miss Cotton's local address and telephone number are
also pencilled on the form letter.

4. Examination of the list of ten names furnished by the 12th Civil
Service District on November 28, 1941, discloses that none of these
individuals were employed.

H. DAVIDSON,
colonel, Air Corps,

Commanding*

4th Ind. (13-B)

War Department, Headquarters of the Army Air Forces, Washington, D. C.

MR 4To: The Secretary of War.

Attention is invited to the 3rd indorsement.

Edward T. Mille, Jr.*
Captain, Air Corps,
Chief' of the Appointment Records Section
Civilian Personnel DIvUsioa

tU
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5th Ind.
mfb/vh

War Department, Office of the Secretary March 17, 1942
To: Civilian Aide to the Secretary of War

1. Forwarded.

By authority of the Secretary of War:

P. H. Powell
Acting Director of Personnel

6th Ind.

March 21, 1942.
War Department, Office of the Civilian Aide to the Secretary of War
To: The Director of Personnel

With reference to the third indorsement, the following com-
ment is submitted:

1. There is no comment upon the statement quoted in the
basic communication that Mr. Smith expressed regret upon learning
that Miss Cotton was a Negro and stated that she could not be em-
ployed on that account. Affirmation or denial of this statement is
essential.

2. In view of the endorsement on her form letter indicating
that she was a satisfactory worker, some explanation appears appro-
priate as to why she was not employed. The fact that other applicants
for Civil Service examination, whose names were on the list forwarded
by the Civil Service Commission, were not employed may be explained
on the ground that they were not available or were not satisfactory.

Civilian Aide to the Secretary
of War

A
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7th Ind..
mfb/vh

War Department, Office of the Secretary March 24; 1942
To: Chief of the Army Air Forces.

1. Forwarded, inviting attention to the preceding indorianent.

By authority of the Secretary of War:_

F. H. Pow611 "

Acting Director of Pers6nnel

(Clarise Cotton) 8th Ind. (AFPCP-B)

War Department, Headquarters of the Army Air Forces, Washington, D. C.
MAR 27 1942 To: Commanding Officer, March Field, California.

For compliance with the 6th indorsement.

MAR1 1942rd T. Miller, Jr.,JUF ardC, t. Mllr, r.ErC tc, I Corps
NAJRj prACLA, <ti < nrmiel Belaticns Section

CivlinM, Dnt ivisions

201-Cotton, Clarise 9th Ind* G/AEC/o

AIR BASE 2EADQUARTERS, March Field, Riverside, California, April Z, 1942.
To: Chief of the Army Air Forces, Uashington, D.C.

1. With reference to the 6th indorsement, the following information
is submitted:

a. Mr. Smith of the uartemaster Office did not inform Miss
Cotton that inasmuch as she was a negro she could not be employed with the
Quartermaster at March Field because of that fact. Until just recently, the
Quartermaster had three negro employees on the pay roll.

b. Office of the quartermaster General, and Civil Service
Regulations direct that all vacancies be filled from Certificate of Eligibles,
when available, before temporary appointment can be made. When a request
was made by the Quartermaster at March Field for a Certificate of Eligibles
for the position of Junior Stenographer, a list of persons who had made ap-
plication for the examination, but whose ratings had not been made known by
the Civil Service, or who had not yet taken the examination, wad- furnished.
Miss Cotton's name appeared thereon, and she was requested to come to the
office for an interview. Meanwhile, a Certificate of Eligibles for a Junior

738898 MAR 2642
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201-Cotton (2e?742) 9th Ind. Cont'd.

Stenogra-pher (No.58778, dated December 13, 1941) was received
names thereon. A selection of liMiss Lois 0. O'Hern was made from
Certificate.

c. The fact that Mr. Smith wrote in his file "Good girl -

part Negro, but looks Mexican - wtrill work for $105.00",and had the fore-
sight to enter also the address and telephone number of Miss Cotton,
indicates his intention of keeping information on Miss Cotton readily
available for purposes of hiring, should additional vacancies be authorized.

For the Commanding Officer:

J. IELD,
C ain, Air Corps,
djutent.

10th Ind. (AFPCP-B)

War Department, Headquarters of the Army A'r Forces, Washington, D. C.

APR 15 1942 To: The Secretary of War.

Attention is invited to the 9th indorsement.

Captain, Air Corps,
chter f athe Appointment Records 886tta
Civilian Personnel. Divisios
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1oth Ind. (Arro s)

War Department, Headquarters of the Army Air Forces, Washincton, D. C.
APR 5 942To: The Secretary of rar.

AOtention is invited to the 9th indorsement.

i Corps,
Lte Appointment Records bottica

Civilian Personnel Dtvts
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11th Ind.

War Department, Office of the Secretary
To: The Civilian Aide to the Secretary of War

1. Forwarded.

By order of the Secretary of War:

mfb/jh

April 17, 1942,

Wim. H. Kushnick
Director of Civilian Personnel

and Training

9



9282

PRESIDENT S COMMITTEE ON FAIR EMPLOYME'T PRACTICE

SOCIAL SECURITY BUILDING

WASHINGTON , D. C.

Date February 11 19,)L2

The Honorable
William H. Hastie
Civilian Aide
War Department
Washington, D. C.

Dear Judge Hastie:

I transmit herewith two cookies of an alle-
gation made by i i Clarise Cotton
of San '3ernardinc, Califoria , under date
of. *acerQber 22, 19 -, charging discrimi-
nation against the 'ar Department.

It is requested that this matter be investi-
gated and th,.t the Committee on Fair Employment Prac-
tice be furnished a report on it.

Sincerely yours,

Lawrence ". Cramer
Executive Secretary

Enc.



/

p 0

-ion. Franklin D. '"oosc
President of the U. S
White liouse
Washington, D. C.

Dear President:

Since I' tool

. A.
Box 709 Co. Taterman
San Bernardino, California
-December 22, 1941

AC

ka Civil Service I11xamination and passed, my nwfme I
has been placed on the Civil Service list.

In November I was interviewed by Lieutenant Ashley in order to
be placed in a position as Junior Stenographer at the Air Corps Advanced
Flying School in Victorville, California. I was to have-been called to
report for work on the first of the month, but because I am a Negro, I
have never been called.

On the 15th of December, I received a mimeographed letter from
Mr. Smith, the Administrative Assistant of the War Department at the
March Field Air Base, telling me to call at the office of the Quarter-
master for an interview since a Civil Service position for Junior Stenog-
rapherwas open. I did so, and Mr. Smith, my interviewer, gave me a steno-
graphic examination, which I passed. (If he would have known that I was
g Negro, I am certain that he would not have wasted his time by giving me
an examination). After talking with me fpr a few minutes, he asked me
what nationality I was. When I told him "Negro", it was very evident
that a change came over him. He then told me that it was too bad that I
had Negro blood in me and that he could not place'me.

Mr. President, this racial .discrizination must be corrected.
Negroes are Americai Citizens, but instead. of being treated as subh, we
aret eated like animals. We are even denied the privilege of working
for National Defense. We love America, and we want to serve it!!

M e pect immediate results fromthis letter?

Yours very respectfully,

/s/ Glarise Cotton

1Mi.5) Caie Cotton

4 I~/
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9282

PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

WASHINGTON , D. C.

Date J.barnaItL 31h2

The Honorable
William H. Hastie
Civilian Aide
War Department
Washington, D. C.

Dear Judge Hastie:

I transmit herewith two cookies of an alle-
gation made by Miss Clarise Cotton
of San Bernardino, California , under date
of Deceaber 22, 19= , charging discrimi-
nation against the War Department.

It is requested that this matter be investi-
gated and th, t the Committee on Fair Employment Prac-
tice be furnished a report on it.

Sincerely yours,

Lawrence W. Cramer
Executive Secretary

Enc.
Craremats



Box 709 So. Waterman
San Bernardino, California
December 22, 1941

Hon. Fraklin D. hoosevelt
President of the U. S. A.
White House
Washington, D. C.

Dear President:

Since I took a Civil Service Examination and passed, my name
has been placed on the Civil Service list.

In November I was interviewed by Lieutenant Ashley in order to
be placed in a position as Junior Stenographer at the Air Coxps Advanced
Flying School in Victorville, California. I was to have been called to
report for work on the first of the month, but because I am a Negro, I
have never been called.

On the 15th of December, I received a mimeographed letter from
Mr. Smith, the Administrative Assistant-,f the War Department at the
March Field Air Base, telling me to call at the office of the Quarter-
master for an interview Since a Civil Service position for Junior Stenog-
rapher was open. I did so, and Mr. Smith, my interviewer, gave me a steno-
graphic examination, which I passed. (If he would have known that I was
a Negro, I am certain that he would not have wasted his time by giving me
an examination). After talking with me for a few minutes, he asked me
what nationality I was. .When I told him nNegro*, it was very evident
that a change came over him. He then told me that it was too bad that I
had Negro blood in me and that he could not place me.

Mr. President, this racial discrimination must be corrected.
Negroes are American Citizens, but instead of being treated as such, we
are treated like animals. We are even denied the privilege of working
for National Defense. We love America, and we want to serve itil

May I expect immediate results from this letterT

Yours very respectfully,

Is Clarise Cotton

(Miss) Clarise Cotton

~
~ ~
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ebrwuary 7, 1942.

TO: The Director of Personnel

This office has received from the President's Com-
mittee on Fair Reploymt Practice the complaint of Miss

,Ahak of San Barardino, CaliorniaU llgn racial disertai-
nation against her in her effort to secure employment as a junior
stenographer at the March Field Air Base, California.

Miss Cotta's complaint is as follower i
On the 15th of December, I received a

miseagaphed letter from Mr. Smith, the Adminia-
trative Assistant of the War Department at the
March Field Air Bas, telling me to call at the
office of the Quartrnaster for an interview
since a civil service position for Junior StAno-
gratphr was open. I did so, and Mr. tith, my
interviewer, save as a stanagraphis examination,
which I passd. (If he had known that I was a
Negro, I an certain that he would not have wasted
hitme by giving me an emgiation.) After
talking with as for a few miantes, he asked me
whAt manalitq I an. %hen I told him,

Negro,$ it was very evident that a coae ease
over him. He thentold -a that it was too bed
that I had Negro blos la as sad that be could
not Place se.

My the facts in this ease be inveotigated to deter-
amn whether there has bee ay vitoatioa of the directives
prohibitiag racial disertoanaken in the selection of Civil
Service epoes

Civilian Aide to the Secretary
of War

C
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PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

WASHINGTON, D. C.

Date Februar 2,h1942,

The Honorable
William H. Hastie
Civilian Aide
War Department
Washington, D. C.

Dear Judge Hastie:

I transmit herewith two codjies of an alle-
gation made by Miss Clarise Cotton
of San Bernardino, California , under date
of December 22, 191 , charging discrimi-
nation against the'Mar Department.

It is requested that this matter be investi-
gated and thzt the Committee on Fair Employment Prac-
tice be furnished a report on it.

Sincerely yours,

2 V(&t a t/A2Y
Lawrence W. Cramer
Executive Secretary

Enoc,
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Y Box 709 So. Waterman

San Bernardino, California
December 22, 1941

Hon. Franklin D. Roosevelt
President of the USA
White House
Washington, D. C.

Dear President:

Since I took a civil service examination and passed, my name
has been placed on the civil service list.

In November I was interviewed by Lieutenant Ashley in order to be
placed in a position as Junior Stenographer at the Air Corps Advanced
Flying School in Victorville, California. I was to have been called to
report for work on the first of the month, but because I am a Negro I
have never been called.

On the 15th of December, I received a mimeographed letter from
Mr.Smith, the Administrative Assistant of the War Department at the March
Field Air Base, telling me to call at the office of the Quartermaster for
an interview since a civil service position for Junior Stenographer was
open. I did so, and Mr. Smith, my interviewer, gave me a stenographic
examination, which I passed. (If he had known that I was a Negro, I am
certain that he would not have wasted his time by giving me an examination.)
After talking with me for a few minutes, he asked me what nationality I was.
When I told him, "Negro", it was very evident that a change came over him.
He then told me that it was too bad that I had Negro blood in me and that
he could not place me.

Mr. President, this racial discrimination must be corrected. Negroes
are American citizens, but instead of being treated as such, we are treated
like animals. We are even denied the privilege of working for national de-
fense. We love America, and we want to serve iti

May I expect immediate results from this letter?

Yours very respectfully,

/s/ (MISS) CLARISE COTTON
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October 19, 1942.

Mr. Lawrence W. Cramer,
Executive Secretary,
President's Committee on Fair

Employment Practice,
Tenth and U Streets, N. .,
Washington, D. C.

Dear Mr. Cramer:

On August 15, 1942, you forwarded to this office the
complaint of Miss Edna Darden, 6439 Rhodes Avenue, Chicago, li-
nois, alleging that racial discrimination was practiced against
her in her effort to secure deployment as a typist at the Chicago
Quartermaster Depot.

The report of the investigation into her complaint
states as follows;

a. Apparently the complainant did not
report to the Clearing Plant of the Signal Section,
Chicago Quartermaster Depot, but reported instead
to the American Airlines Plant at 63rd and Cicero
Streets, Chicago, Illinois. Therefore, no record
of her reporting to work was received by the Chicago
Quartermaster Depot. Furthermore, it is reported
that, at approximately the time Miss Darden applied
for work, the night shift, on which she had requested
assignment was abolished. This was due to the in-
ability of a certain contractor, engaged in the
assembling of radio sets, to seoure critical ma-
terials.

. It is reported that the records of
the Chicago Quartermaster Depot show that the com-
plainant has never been certified by the Civil Ser-
vias Commisueon to the Signal Section of the Depot,
and that she therefore had never been interviewed by
that office.

Following receipt of this report this office directed
attention to Miss Dardent s statement that when she applied for

K
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Mr. Lawrence W. Cramer
October 19, 194k
Page 2

work at the American Airlines Plant she was told by the information
clerk that no Negroes were employed at that establishment. A supple-
mental report states that she must have reported to the American
Airlines Terminal, a commercial organisation which is not directly
engaged in war work. It was suggested that this phase of the aos-
plaint be referred to the President's Committee on Fair Employment
Practice.

The Committee may wish to check this report with Miss
Darden. If so, I shall be pleased to have ay additional informa-
tion, at variance with the report, which you may receive.

Sincerely yours,

Civilian Aide to the Secretary
of War

I

I
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WAR DEPARTMENT
HEADQUARTERS, SERVICES OF SUPPLY

WASH INGTON, D. C.

SPGC-L
201 Darden, Edna
(10-3-42)

October 16, 1942

MEMORANDUM FOR THE SECRETARY OF WAR
(Attention: William H. Hastie)

1. Reference is made to your memorandum of October 3, 1942,
which referred to an earlier memorandum from this office dated
September 23, 1942, reporting the results of alleged racial dis-
crimination involving Miss Edna Darden.

2. Your memorandum requested that investigation be made of
the fact that when Miss Darden applied for work at the American
Airlines Plant at 63rd and Cicero Streets, Chicago, Illinois, she
was told by the information clerk that no Negroes were employed
at that establishment.

3. It is understood by this office that Miss Darden must
have reported to the American Airlines Terminal, a commercial
organization which is not directly engaged in war work.

4. For this reason it is suggested that this phase of the
complaint be referred to the President's Committee on Fair Employ-
ment Practice.

For the Commanding General:

R 16 42P JAMES P. MITCHELL
Director, Civilian Personnel Division

( JT

AR DLiARTMENT
SERVICES OF SUPPLY

dNUAMt M PEItaS. DgflM
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October 3, 194.2

TO: The Director of the Civilian Personnel Division,
Services of Supply,
Attention: Captain Ira B. Cross, Jr.

Reference is made to your memorandum of Septem-
ber A, 1942, reporting the resUlts of the investigations

into the complaint of Miss Edna Darden alleging that racial
discrimination had been practiced against her in her effort
to secure employment at the Chicago Quartermaster Depot.

Miss Darden stated in her complaint that when
she applied for work at the American Airlines Plant at
Sixty-third and Ciero Streets, 0Ch.icago, Illinois, she
was told by the information clerk there that no Negroes
Were employed at that establishment.

May this office have a report on the facts of
this phase of the case?

Civilian Aide to th Secretary
of War



WAR DEPARTMENT

HEADQUARTERS, SERVICES OF SUPPLY

WASHINGTON, D.C.

SPGC-L 201
Darden, Edna September 23, 1942

16f ORAUDLi )?D THE UNDER SECRETARY 0 / WAR
(Attention: Mr. Truman K. Gibson, Jr.)

Subject:. Report of investigation of alleged discrimination
against Miss Edna Darden

1. Reference is made to your memorandum of August 24, 1942,
which reported the complaint of Miss Edna Darden, who alleged that
racial discrimination had been practiced against her in her effort
to secure employment at the Chicago Quartermaster Depot. This
office directed the Quartermaster Corps to conduct an investigation,
the results of which are as follows:

a. Apparently the complainant did not report to the Clearing
Plant of the Signal Section, Chicago Quartermaster Depot, but reported
instead to the American Airlines Plant at 63rd and Cicero Streets,
Chicago, Illinois. Therefore, no record of her reporting to work
was received by the Chicago Quartermaster Depot. Furthermore, it is
reported that, at approximately the time Miss Darden applied for
work, the night shift, on which she had requested assignment, was
abolished. This was due to the inability of a certain contractor,
engaged in the assembling of radio sets, to secure critical materials.

b. With reference to paragraph 3 of your memorandum, it is

reported that the records of the Chicago Quartermaster Depot show
' that the complainant has never been certified by the Civil Service

Commission to the Signal .Section of the Depot, and that she therefore
had never been interviewed by that office.

2. Should your office feel that this reply is ~either unsatis-
factory or incomplete, we shall be glad to direct a further investi-

gation of this matter.

For the Comanding General:

JAMESP. MITCHELL
C70YT0()U 9 4PO4ret/r, Civilian Personnel Division.

WAR D F-ARTM ENT
sIcas OF SUPPLY

jIVAAN PERS.t4 DBVI



ntion -in I'-i.tCroset

This offee hss received from the Piosicentr Comittee on
Fair I:ployment Pt etice the conplaint of Miss dua ta rden, 2439) hodes
Avanve, Gcicgo, Ili(i', alleging that ictial discriination wao pr.ac-

tiod 0 ast le. in hri ci Cort to sexacr a lojett a a Typist with

the Chfic;o uWrboratOi D)pot.

Misc harden ste tea thast she reported :or an in Arviw at
the Cricro uurttrm <tor Depot, 1319 Woet Percing hoal, Clie:go,

on or bout April 15 124. thet C> pt -in retnield told her she ws
to work at the Air Ports 0ixty-thire and Cicero Streets; that the
day abift was tilled but she could have her,- oice of the other two
shifts and she chose the shift from midnight to L 6 .'.; h.t he told

her ahe would to notified Ivr nii hen to report for uork, but she
never received such notice. She further sbt. that when he went
to the akeritan lir Port, she wats told by the information Clrk that
no NieIoroe; were employed ther,

Mis harden urther states that lhter she was sent by the
Illinois State Imployment Service to see Ir. Wethers, Room 1105 Pot
0)1ice building, Cana.l and Van Burean Streets, Chicago, in regard to

:00 s a Typist in the Chicago Quartsrmwster Depot; that after she
had filled out an applic4 ..tion form, she was told that she would be
notified by letter when to report for work; that she waited three
weeks and then telephoned Mr. Wenathers, who advised her that the
twenty typists positions had been filled.

May the facts in this case be investigated to <otermine

whether there has been any violation of the directives prohibiting
racial discrimination in the selection of Federal employees?

Truman .. Gibson, Jr.,
Assistant Civilian Aide to the Socretary

of War
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PRESIDENT CONNIT1E ON FAIR EMPLOYMENT PCTICE

SOCIAL SECURITY BUILDING

WASHINGTON, D. C.

Date ^ugust 1, 1942

The Honorable
William H. Hastie
Civilian Aide
War Department
Washington, D. C.

Dear Judge Hastie:

I transmit herewith two copies of an alle-
gation made by.Miss Edna Darden
of A43q Rihodes venue, Chicago,. TIllingiader date
of July 27 191 2 , charging discrimi-
nation against the War Department.

It is requested that this matter be investi-
gated and that the Conmittee on Fair Employment Prac-
tice be furnished a report on it.

Sincerely yours,

Lawrence W. Cramer
Executive Secretary

Enc.

4



6439 Rhodes Avenue., Apt. #3
Chicago, Illinois
July 27, 1942

r. CGeorge M. Johnson
Assistant Executive Secretary
President's Committee On Fair
Ex-ployment Practice
Social Security Building
ashington, D. C.

Dear Mx. Johnson:

In regards to your inquiry for sufficient information concern-
ing my complaint of which I explained in my letter to the President of
the U. S A., July ist, I shall try to the best of my ability to give
you the dates and names as far as I know, which is vague, for when a
person is being interviewed, you are questioned by three or four persons
and names are never mentioned even when asked.

The first appointment I received was on April 15th, 1942, the
person that I was to report to was Capt. Greefield of the United States
Quarter Master's Dept. in the U. S. Supply House, 1819 W. Pershing Road,
Chicago, Illinois. The letter that bore the statement was my admittance
to the building and the dept., there it was taken and I could not get
it back, therefore, I don't have evidence to show anyone.

Captain Greenfield told me that I was to work at the Air Port,
63rd & Cicero, that there was three shifts, the &y shift was filled
but I could have my choice of the 4-12 or 1-8 shift, I choose the 1-8
a.m., he then said go home and a letter would be mailed to me when to
start to work. I never received the letter, and when I took it upon
myself to go to the American Air Port, I was politely told by a clerk
(information) that they didn't hire any Negroes there. The name of
the clerk, I do not know and could not learn.

The next interview, I was sent by the Illinois State Employment
Service, at the request of the Quarter Master's Dept. for typists, to
see Mr. Weathers, he explained that I was to work Swing shift but on
which one he didn't know, I filled out an application form and it was
notarized in his office, Rm. 1105 Post Office Bldg, Canal & Van Buren
Sts., Chicago. He also said to look for a letter telling me when to
start work. This was June 18th. I waited three weeks and then con-
tacted Mr. Weathers by phone and asked him what was the trouble, he
said he was very sorry, he didn't know whom to place the blame on but
the request was only for twenty typists, when I asked why I wasn't in-
cluded in the group he said he had no authority to do say choosing,
that was up to the quarter Masteres Dept. He then said he would refer
my application to the Merchandise Mart, Rm. 635, U. S. Government Dept.
as they were in need of typists.



On the 16th of July, I was called by a clerk of the U. S.
Government Dept. to come into the office on July 22, at 12:45 in
regards to a typing position at $30.00 per week. I reported on
schedule and when interviewed by the clerk, I was assigned to, after
reading my application over throughly, she finally tells me she is,
very sorry but I only spent 3j yrs. in High School; therefore, I did-
n't graduate and they require high school graduates. I then asked her
why, if that is their law, was my application accepted in their office?
To sq yestion, she answered with a blush that she didn't know. The
two colored girls that came in the office the same time I did, struck
up a conversation and we found out each of us have been given the run-
a-round. These girls were High School Graduates and li yrs. college
education and they were told they didn't have any experience and their
law was to have experience typists. That was quite different to what
I was told When I asked to see the General Manager, I was told he
was out of the city on business, I then asked for the assistant, I
was told he was out to lunch but didn't know what time he would be
back. I asked his name and no one knew his name as they told me they
were all new clerks. Only one clerk gave me her name and she said
Alice Jones.

You would be surprised at the cheap tactics these people use.
When the person interviewed resents this then they know nothing.

I have covered all the dates and names of the persons that
I know, other than the above statements I know nothing of.

Hoping to hear from you concerning my case as soon as
possible, I am

Sincerely,

/s/ idna Darden

II
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December 5, 1941

Mr. Lawrence '. Cramer
Executive Secretary
President's Coittee on
Fair Employment Practice
Social Security Building
Washington, P. 0,

Dear Mr. Gramers

I have received your letter of December 3, concerning
the casesaof John Davis and AxU=ha mgIgof Philadelphia.
On November 27, this office sent you a report on the cases
in question. A copy of that report is attached hereto.

Sincerely yours,

Civilian Aide to the Secretary
of War
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PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

WASHINGTON, D. C.

MARK F. ETHRIDGE
CHAIRMAN

WILLIAM GREEN
MILTON P. WEBSTER

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY

December 3, 1941

Honorable William H. Hastie
Civilian Aide to the Secretary of War
War Department
Washington, D. C.

Dear Judge Hastie:

The files in my office do not show whether
or not I have referred to you the cases of the Messrs.
John Poulson Davis and Arthur Lewis of 5856 Osceola
Street, Philadelphia, Pennsylvania from whom a letter
was received by Mr. Clarence Mitchell, a copy of which
is attached.

I shall appreciate your looking into this
matter and if you have not already initiated an inves-
tigation, I shall appreciate your doing so.

Sincerely yours,

Executive Secretary

Enclosure

DAVID SARNOFF
EARL B. DICKERSON
PHILIP MURRAY

' T -,- -



COPY

5856 Osceola Street/ Philadelphia, Pa., Gtn.
October 17, 1941

Mr. Clarence Mitchell
3754 Social Security Building
Washington, D. C.

Dear Sir:

The following is the relative information you requested to be
forwarded to you. Those involved are, Arthur Lewis, 5856 Osceola St.
Gtn., and John Davis, 3820 Hamilton St., Phila. The respective ages
are Lewis, twenty-five and Davis twenty-six.

We have been employed with the Army Map Engineers at 1919
Cherry St. as topographical draftsmen. Lewis for one year, and Davis
for four months. Lewis' experience consisting of specialized high school
art training, plus complete Defense Drafting course prior to employment here.
Davis' experience consisting of completion of Defense Drafting Sheet Metal
Course, plus four months with City traffic Engineers doing topographical
work, one year with the U. S. Coast and Geodetic Survey in which he ac-
quired experience in all the various phases of topography, one year in
the Philadelphia Water Bureau doing Architectural, Mechanical, and
Statistical drafting. And finally two years' apprenticeship in an
architect's office doing architectural and artistic drafting and designing.

Mr. Lewis and I answered an advertisement calling for six
topographical draftsmen, at Grubers' Employment Agency, 1601 Chestnut St.,
Phila. whereupon Mr. Smith, in charge of placing technical applicants,
informed us that the positions were not for Negroes, to which we inquired
what firm or company the jobs were to have been with. Mr. Smith replied,
The Air Corps; again we inquired as to whether it was a private company
or firm handling Government contracts for the Air Corps, to which he
answered no. The Air Corps themselves.

This information seemed to serve the purpose of our inquiries,
which we believe is definitely contrary to the policy now being advocated
by all Federal agencies. Assuming that since the positions were to have
been with the Air Corps we feel and hope we have some means of redress.
However should it-be the policy of the agency misrepresenting the request
of the Federal Government, we sincerely trust you will act to avoid any future
reoccurance of this sort, even though it may not benefit us personally, as
we were not even questioned as to our qualifications. This situation occurred
Tuesday, October the seventh, and since then they have again advertised for
beh more topographical draftsmen.

Trusting that you will clear up this matter to the advantage of all
involved, and thereby eliminate these inevitable discouraging barriers of dis-
crimination which we very often encounter, and thAnking ydu for your considera-
tion and attention,

We remain

Sincerely yours,
JOHN POULON DAVIS & ARTHUR LOIS

i- A -V F'-
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October 30, 1941

MEMORANDUM

TOs The Assistant Secretary of War (Air)
Attentions Lt. Col. St Clair Streett

The attached papers autaitted to this office
by the President's Committee on Fair Imployment Practice
indicate that the Grubers' Employment Agency of Philadelphia
is representing itself as recruiting topographical draftsmen
for the Air Corps, but further representing that the jobs
are not available for Negroes.

It will be greatly appreciated if you can de-
termine the facts in this case in order that we may advise
the Committee on Fair Employment Practice.

Civilian Aide to the Secretary
of War
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Davis, John Poulson
5856 Osceola Street
Philadelpbia, Pa.

See correspondence frcm Mr. L.W. Cramer dated 10/29/h1 filed under the
name of Arthur Lewis of the same address.



bt aw:rnce* 'h Crwertc
Executive Secnet ry,
Fresidetit's &onsitte on

1400 t Steet- . ?.
IMashin to .C,

De,,r tOre:

ont Fbrua y 4 you submitted to this office the
omplaintKofX7d. Iliam A Derrick, 1018 Arard Street

ahintonD.CJallin rail discrimination a-tinst kim
by the Office of the Chief Signal Officer in the enployent of
civilian en{ineers.

The report of the investigation into his complaint
states as follows

The above natLer has been thoroughly
investigated and no eridence of racial discrim-
:itntion was disclosed. When Mr. Derrick applied
on December 21, 1941, for a position as Radio
Souineer the then existing vacancies required a
highly technical education, and also a prTcetical
experience in civilian life that could be closely
associated with the Signal Corps requiremat.
Since that time requirements for highly teohni-
eal trained engineers have increased rapidly, and
with this there has also been a rapid increase in
repaired eifornerio Mechanics ad raphnicians.
These assistants do not require as considerable
practical training, and it is believed Mr. Derrick
may quality for such position.

The Signal Corps accordingly sent Mr. Derrick a letter
auggesting that he apply at the Third Corps Area Headquarters for
itwrvieV and employantj, if qulifted.

Sacerely yours,,

Civilian Aide to the Secretary
of war



3rd Ind.

War Department, Office of the Secretary
To: Civilian Aide to the Secretary of War

1. Forwarded.

By authority of the Secretary of War:

mfb/vh
March 2, 1942

F. H. Powell
Acting Director of Personnel

'1"A I
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ZrJ. Ind.

War Department. Office of the Secretary
To: Civilian Aile to the Secretary of War

fb/vh
Karch 3, 1942

1. Foriardec.

;r atority of the Secretary oi 'ar:

F. r. PoWd11
Act ing Director of Por sontal
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let Ind.
mfb/vh

War Department, Office of the Secretary February 16, 1942
To: Chief Signal Officer

1. For investigation and report to this Office.

By authority of the Secretary of War:

A. H. Onthank
Director of Personnel

230-Applications 2nd Ind. A-1-E

War Department, OCSigO, Washington, D. C., February 27, 1942. To: Office
of the Secretary of War: Attentions Director of Personnel.

1. The above matter has been thoroughly investigated and no evidence
of racial discrimination was disclosed. When Mr. Derrick applied on
December 21, 1941 for a position as Radio Engineer the then existing
vacancies required a highly technical education, and also a practical
experience in civilian life that could be closely associated with the
Signal Corps requirement. Since that time requirements for highly technical
trained engineers have increased rapidly, and with this there has also been
a rapid increase in requirements for Radio Mechanics and Technicians. These
assistants do not require as considerable practical training, and it is
believed Mr. Derrick may qualify for such position. Accordingly the ori-
ginal of the attached letter has been sent Mr. Derrick suggesting he apply
at 3rd Corps Area Headquarters for interview and employment if qualified.

For the Chief Signal Officer:

James T. Watson, Jr.,
. l.t r rCionel, Signal Corps.

cIncl.

py. let,. 2-2h-42 to Mr. Derrick
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A-1-E

February 24, 1942

Mr. William A. Derrick,
1018 Girard Street, N. W.,

Washington, D. C.

Dear Mr. Derrick:

Your application has been reviewed in this office in
connection with the position of Radio Technician, Radio Repairman
or Radio Mechanic, and the Chief Signal Officer directs me to inform
you that our records show that there are vacancies in these positions
at the Signal Office, 3rd Corps Area, Baltimore, Maryland. It is
therefore suggested that you contact the Signal Officer at Baltimore
for interview and employment if qualified.

You should not resign your present position until after you
have been interviewed, found qualified, and notified that you have
been actually appointed to the government position, as this is an
inquiry and not an offer of employment.

Very truly yours,

Incl.
Form 375
Cert. Howard Univ.

R. R. Rinkenbach,
Lt. Colonel, Signal Corps.

~g k
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WAR DEPARTMENT

OFFICE OF THE ASSISTANT SECRETARY

WASHINGTON, D. C.

February 14, 1

IMEMORANDUM

TO: The Director of Personnel

This office has received from the President
mittee on Fair Employment Practice the complaint of Mr
A. Derrick, 1018 Girard Street, N. W., Washington, D.
racial discrimination against him by the Office of the
nal Officer in the employment of civilian engineers.

L942.

b's Com-

. William
C., alleging
Chief Sig-

In an affidavit, a copy of which is attached hereto,
Mr. Derrick states that he was first interviewed for the position
of assistant radio engineer on December 21, 1941, by Major Taylor,
a personnel officer of the Signal Corps; that Major Taylor ex-
pressed satisfaction with his qualifications and telephoned Lieu-
tenant Leon that he was sending Mr. Derrick to him for a position
as radio engineer; that Lieutenant Leon asked him (Mr. Derrick)
very few questions about the nature of his experience; that upon
being asked to what race he belonged and his reply that he was a
Negro, Lieutenant Leon immediately left the room, returned about
three minutes later and told him that his experience was too
limited for him to qualify as a radio engineer or mechanic.

Subsequently, Mr. Derrick's application was processed
through various offices of the Signal Corps and all of them de-
clared their inability to use a man of his qualifications. This
office is informed that since the rejection of Mr. Derrick numbers
of young electrical engineers, without special education as radio
engineers and without the radio experience possessed by Mr. Derrick,
have been appointed for various engineering assignments within the
Signal Corps.

This office discussed the case informally with Major
Taylor at the time of Mr. Derrick's rejection. However, in view
of the detailed affidavit now submitted by the complainant and
information indicating the continuing employment of engineers who
have not been specially trained in the field of radio, may the
facts in this case be investigated to determine whether there has
been any violation of the directives prohibiting racial discrimi-
nation in Federal employment?
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The Director of Personnel
February 14, 1942
Page 2

Attention is invited to the application of Mr. Derrick
which is on file in the Office of the Chief Signal Officer, show-
ing that he is an electrical engineering graduate from Howard
University and that he has been employed in radio work since
1928.

Civilian Aide to the Secretary
of War
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AFFIDAV IT

Affidnvit Setting Forth Com-unieptions and Conferences
Beti-een the War Demartment and William Alfred Derrick.
In re: William Alfred Derrick's Avolication for the
Position of Assistant Radio Engineer in Signal Corps,
lar Dewertment.



On December 15, 1941, I, William Alfred Derrick, received

a letter in duplicate form, accompanied by application Form 375,

from the War Department, Office of the Chief Signal Officer. The

letter r-ad as follows:

Mr. William Alfred Derrick
1018 Girprd Street, N. W.
Washington, 1). C.

Sir:

The Acting Chief Signal. Officer directs me to
advise you that your name has been suggested to
this office for possible employment in one of
its engineering vacancies.

There are vacancies in this office for Radio En-
gineers in positions paying from t2OOO to $3200
ver annum, with duties appropriate to the salary
paid.

Junior Radio Engineers at t2000 oer annum will be
required to have a radio engineering education with
more or less limited experience; Assistant Radio
Engineers should have two or three years' experience
in Radio Engineering work in addition to their basic
education; and Associate Radio Engineers at $3200
ver annum should have approximately four years' ex-
perience in Radio Engineering.

The engineers will be required to investigate and
check reports from ins-oectors, make recommendations
thereon, and make design changes where necessary.

If you are interested in any of the above-described
positions, it is suggested that you execute and re-
turn, with a copy of this letter, the Inclosed Form
375 properly notarized. UThon receipt of the form,
you will be advised whether or not this office con-
siders you qualified for the positions to be filled.

It is requested that you address your communication
to the Office of the Chief Signal Officer.

Yours Very truly,

H. C. Taylor
Major, Signal Corps

-1-
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On December 20, 1941, I returned application Form 375

oronerly executed, accompanied by a delicate copy of the above

letter of 7)ecember 15, 1941, end a transcript of my professional

school record. At noon Sunday, becember 21, 1941, I received a

telephone call from Major Taylor of the Signal Corps. Our con-

versation was thus:

Major Taylor asked, "Is Mr. Derrick in?" I replied by

asking, "Who's calling"? He told. me that it was Major Taylor

calling from the Office of the Signal Officer, War Department. At

that time I informed him that it was I with whom he wished to speak.

Major Taylor proceeded by telling me that he had my application

and transcript in front of him and that after having considered the

two, he felt that I was qualified not only to fill the position in

question, but to fill a higher saying position if I should accept

work thtt involved considerable traveling.

In response to my questioning as to the nature of the

latter position Major Taylor explained that it was quite urgent

that he secured competent men to go to Fort Monmouth, N. J. where

they would spei4 a short time familiarizing themselves with

specific jobs to be done in the Sienal Corns. From there, the men

would be transported by army olane to the location of the jobs;

during the time spent away from the Fort they would. receive Five

Dollars ($5.00) per day additional pay while in this country, and

Six dollars (6.00) per day while out of this country. He explained

that these jobs, which most probably would be contracted out, would

-2-
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heve to be supervised by those who had previously familiarized

themselves with the technical and general aspects of the olans to

be executed. It was impressed upon me that the ourpose of sending

time in Fort Monmouth was to study the olans and make surveys,

where necessary, of similar existing installations and be prepared

to inspect construction work, give advice to the contractor and

assist him in obtaining materials at the time necessary in order

that the chances for delay in the completion of a job would be

reduced to a minimum.

At this point Major Taylor suggested that I come in his

office immediately for a personal interview, which he felt in such

an emergency, would facilitate filling the position without the

delay that would be caused by correspondence.

I visited his office in the af-ernoon of December 21,

1941. In the absence of guides it was necessary for the Major

to come down to the guards' room an4 escort me to his office.

pon meeting, we introduced ourselves. During our walk through

the corridors and up to the Major's office, he explained that

his specific duties to me as acting Chief Signal Officer--to

employ men to fill various positions in that particular phase of

the army.

After we entered his office, the Major began his interview.

He asked me if there were any questions that I wanted answered.

I asked him to explain the position fully that he spoke of during



our telephone conversation, in order that I might have a thorough

understanding of all that might be involved in accepting such an

appointment. He reoepted his explanation, also emphasizing the

fact that he would like this position filled by Tuesday, December 23,

1941, and that he would make reservations for plane transportation

to Fort Monmouth. He also stated that would be required to purchase

an insurance policy to cover accidents that might happen during the

instances that I would be transported by army lane; and that during

the instances which might be convenient for me to travel by

commercial plane this policy would not necessarily have to be

effective. He advised me that the cost of such a policy would be

atoroximetely forty five dollars ( t5.00). I was informed that

the first job was to be constructed in Panama and it would last

from two to three months.

When the question of the basic salary arose, Major Taylor

said that I would probAbly have to start at t2000 per annum,

and with my qualifications one could easily advance to the

next bracket, $2600 per annum, within six months.

I was questioned as to the nature of my experience. I

explained that I had had considerable experience in servicing radio

and electronic devices, had spent some time experimenting and had

had a great deal of experience in the installation as well as

supervision of installation of electrical systems. After that

Major Taylor called Lieutenant Leon and told him that he was sending

me over for the position as Radio Engineer. He prepared a routing
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sheet and had me carry it along with my application to Lieutenant

Leon. As I was leaving Major Ta.ylor's office he told me that I

might have a choice between a position in the Munitions Building

and the one traveling.

My routing sheet was addressed to Major Garland, but

Lieutenant Leon was acting in Major Garland's place. The Lieu-

tenant asked me very few questions concerning the nature of my

experience. He said that he would have to see another gentlemen

in order to determine my classification. He carried my

pplication out of the room and talked with another person

whom I did not see. After about an interval of five minutes he

returned, and rather hesitantly told me that he needed additional

information in order to judge whether or not I was fully qualified

for the position. He said, "The application does not furnish

information Pbout the nationality. We will have to know to what

race you belong." I answered, "I am a Negro." He immediately

left the room. Within about three minutes he came back, stating

that he was very sorry, but the Major said that my exTerience

was too limited for me to qualify as a Radio Engineer or Radio

Mechanic. I then questioned him as to the type of qualifications

that he wanted a person to have, and the nature of the work that was

to be done. He told me that the work was so highly technical that

it required a person of special qualifications which I did not
possess to do the job. He stated that the work was in connection

with Air Raid Equipment. I told him that I understood that the

I5



ones who received the positions were to be sent to Fort Monmouth

for special training in order thet they might be thoroughly

familiar with the work to be done. He admitted that that was true,

but one's background of experiences must have been more highly

snecialized in order that he might understand the work to be

taken ur at Fort Monmouth. I questioned him sonecifically as to

the tyoe of experience, but I received no satisfactory answer.

Lieutenant Leon suggested that on the next day I carry

my anolication to other agencies to seek emoloyment in vacancies

that might exist in which he felt that I might be oualified. I

remarked to him that I had come to see.him after having been called

by Major Taylor Pnd he felt that I was so well qualified, but

Lieutenant Leon felt that I wasn't qualified at all. I told

him that rather than go to some other agency I would go back to

see Major Taylor and see what he suggested to be done about the

situation. Lieutenant Leon agreed that this would be the advisable

thing, but informed me that it would be too late to see the Major

that same afternoon, but the next day I could see him.

On the morning of Monday, December 22, 1941, 1 went to see

Major Taylor. (His personality on Monday seemed to have been

completely opposite from the way it was the day before, Sunday).

He informed that Lieutenant Leon's decision was correct-.I

wasn't qualified for the nosition. I atked him why there was
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such a change in the opinion of my qualification in such a short

time, and why two people in the same deiartment would have such varied

ideas as to the necessary qualifications for one who may be called

uoon to fill one position in that department. His answer was that

had he done nrooerly he would have been more cautious in determining

whether or not I was qualified before sending me to Lieutenant Leon.

I asked him about the nature of the work for which I was interviewed.

Maior Taylor explained that the work involved the setting an of Air

Raid Warning eouinment of some very technical nature which was

beyond my present intellectual ability to understand. Then I asked

what specific princi-ples were involved in this highly technical

equipment. He told me that he didn't exactly know the nature of

it himself, but that he had heard others discuss some of its

principles. He explained that in general they were using some type

of special ray. such as that used in bombarding an atom. He said

that the rays were sent out in all directions from a point of

reference and when they were intercepted by a plane they would be

reflected to some other reference -oint at which there would be

located a receiving station. By this method they will be able to

determine the sreed and location of a plane. He then added, "You

can see that this is highly technical and it will take a man with

highly snecialised training and experience to understand."

I told him that an understanding of the above could be

expected of anyone who has kept uo with the develooments in the

field.
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Uton My being told by the Major that he ws only a personnel

man and thpt his decisions were not imnortent when Lieutenant Leon

had to interview one. I told him that I was sure that the type

of interview that I had received was inadequate to 4etermire

whether or not a person was qualified for a nosition. He again

shifted all the weight from his shoulders to those who had acted

after him.

At this time Major Taylor received. q telephone call from

the Civil Service Commission relative to the placing of men, on

the Civil Service Register, in similar Radio Engineering and

Radio Mechanics positions. I heard the Major tell the party that

Civil Service would not have to be alarmed about his hiring applicants

directly to fill some positions because he was hiring these men

without preference to the location of work, and that Civil Service

allows them to choose their location. Major Taylor said that if

they had even three hundred or more men he could use them all.

And that aftet he had approved an applicant, chances were, ten to

one, that the narty would be acceptable for a"Dointment.

After their conversation Major Taylor commented, to me,

that the call was from Civil Service and that he had openings for

all the men that Civil Service could furnish as well as those that

he could get. He-said that the purpose for trying to get these men

was to have men that would come in and accept a job with the under-

standing that they would have to work any Dart of the country andits outlying possessions. I then resumed my questioning about my



immediate (.ase.

I ouestioned him as to whether his application blank, if

filled out in its entirety, included all the necessary information

to determine if a Drospect was qualified for the nosition.

His answer was yes. Then I asked him, "Why was it necessary,

in order to determine my qualification, to ask me to which

race I belong"? He replied, "That doesn't enter in". He said

that they made a mistake. They shouldn't have asked that ques-

tion. My reply was that they did ask it and it seemed to have had

some weight on the matter. Then he asked if I wished to withdraw

my application. I told him that I did not: that I felt as though

I was qualified for any position that they might have in the

Signal Corps along the line of Electrical Engineering, and that

I would leave my application with him for consideration of other

vacancies that might exist. He nromised me that he would consider

it for whatever future nositions he might have to offer.

On the morning of December 24, 1941, I mailed Major Taylor

a letter requesting that my anoliction be processed through

various divisions of the Signal Corps for employment in Electrical

Engineering vacancies, and notify me of any of them giving spe-

cific as well as general requirements for the positions in ques-

tion.

On December 24, 1941, "ajor Taylor wrote me the follow-

ing letter:

I,
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Mr. William Alfred Derrick
1018 Girard Street, N. W.
Washington, D. C.

Dear Mr. Derrick:

Your application for the position of Assistant
Radio Engineer has been received in this office,
and in rely the Ohief Signal Officer directs me
to advise you that your application has been given
careful consideration, and it is regretted that
there Pre no vacancies in this office or controlled
directly by this office for which you can be con-
sidered well analified.

Very truly yours,

H. C. Taylor,
Major, Signal Corps.

-10-IL
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District of Columbia.

L /s ! 'ia 4. .0erries, being first duly

sworn, Repose and. say that the foregoing materials

designAted a-s on Affidevit and covering neges 1 -- 10

inclusive, present a resume of the conferences and

communications I received in connection with my auDoil-

cetion for the -nosition of Assistant Radio Engineer in

the Signal Corme of the War Department, and that I

have read and know the contents of this document referred

to as an Affidavit, end that the contents are true.

/s/ WilliamAr.errick
(Signed)

Subscribed and sworn to before me this _Q1 day of

Janry 1942.

Je$IOllie MQCoo er
Notary Public
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February 14, 1942.

TO: The Director of Personnel

This office has received from the President's Con-
mittee on Fair &eployment Pracetice the complaint of Mr.

&1018 Girard Street, U. W., Washington, D. C., alleging
racial discrimination against him by the Office of the Chief Sig-
na Otfizor in the eployent of civilian engineers.

In an affidavit, a copy of which is attached hereto,
Mr. Derrick states that he was first interviewed for the position
of assistant radio engineer on December 21, 1941, by Major Taylor,
a personnel officer of the Signal Corpa; that Major Taylor ex-
pressed satsfaction with his qualifications and telephoned Liu-
tenant Leon that he was sending Mr. Derrick to him for a position
as radio engineer; that Lieutenant Leom asked him (4r. Derrick)
very few questions about the nature of his experience; that upon
boxing asked to what race he belonged and his reply that he was a
Negro, eutenant Leon mediately left the room, returned about
three minutes later and told him that his experience was too
limited for him to qualify as a radio engineer or aohanic.

Subsequently, Mr. Derrick's application was processed
hrugh % various offices of the Signal Corps and all of them de-

clared their ability to use a man of his qualifications. This
office is informed that since the rejection of Mr. Derrick numbers
of young electrical enis , without special educati as radio
enginees aM without the radio experience possessed by Mr. Derrick,
have bee appointed for various vngineer ug assignments within the
Signal Corps.

This office discessed the ae informally with Major
Taylor at the time of Mr. Dorriokts rejection. However, in view
of the detailed affidavit now submitted by the cmplainant end
intoraten aindioatAg the conuing mploymt of engineers who
have not been specially tra in the iad of radio, my the
facts in this case be investigated to determine whether there has
been any violation of the directives prohibiting racial discriai-
natienInfederal employmnt? I'
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The Director of Peronel
February 14, 1942
Page 2

Attention is invited to the application of Mr. Derrick
which is on file in the Office of the Chief Signal Officer, show-
ing that he is an electrical engineering graduate from Howard
University and that he has been employed in radio work since
1928.

Civilian Aide to the Secretary
of wr



PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

WASHINGTON, D. C.

MARK F. ETHRIDGE DAVID SARNOFF
CHAIRMAN EARL B DICKERSON

WILLIAM GREEN PHILIP MURRAY

MILTON P. WEBSTER

LAWRENCE W CRAMER
EXECUTIVE SECRETARY

February 6, 1942

The Honorable
William H. Hastie
Civilian Aide to the

Secretary of War
War Department
Washington, D. C.

Dear Judge Hastie:

I am enclosing herewith the affidavit of
Mr. William A. Derrick in which he alleges that he
has been discriminated against in his effort to
secure employment as an Assistant Radio Engineer
in the Signal Corps of the War Department.

You will recall that you have taken up
this matter informally without success. Will you
please have this complaint investigated and advise
me of the results of the investigation.

Sincerely yours,

Lawrence !. Cramer
Executive Secretary

Enclosure
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February 6, 1942

The Honorable
William a. Hastio
Civilian Aide to the
Secretary of Ver

WVr Teartmnt
Weshington, T. C.

n,-ar Judge Hattie:

I am oneloeing herewith the affidavit of
Mr, William A. Derrick in which he alleges that he
has beet disortminated against in his effort to
secure employment as an Assistant Radio Engineer
in the Signal Corps of the War Tepartment.

You will recall that .ou have taken up
this matter informally without success. Will you
please have this complaint Investigated and advise
as of the results of the investigation.

Sincerely years,

Latwrence f. Cramar
Rxeoative Secretnry

Eaosare
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Affidavit Setting Forth Communicetions and Conferences
Bet,4een the War Department and William Alfred Derrick.
In re: William Alfred Derrick's Application for the
Position of Assistant Radio Engineer in Signal Corps,
far Deertment.
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On December 15, 1941, I, William Alfred Derrick, received

a letter in duplicate form, accompanied by application Form 375,

from the War Department, Office of the Chief Signal Officer. The

letter rpad as follows:

Mr. William Alfred Derrick
1018 Girard Street, N. W.
Washington, D. C.

Sir:

The Acting Chief Signal Officer directs me to
advise you that your name has been suggested to
this office for possible employment in one of
its engineering vacancies.

There are vacancies in this office for Radio En-
gineers in positions paying from t2000 to $3200
per annum, with duties appropriate to the salary
paid.

Junior Radio Engineers at t2OOO per annum will be
required to have a radio engineering education with
more or less limited experience; Assistant Radio
Engineers should have two or three years' experience
in Radio Engineering work in addition to their basic
education; and Associate Radio Engineers at $3200
per annum should have approximately four years' ex-
perience in Radio Engineering.

The engineers will be required to investigate and
check reports from inspectors, make recommendations
thereon, and make design changes where necessary.

If you are interested in any of the above-described
positions, it is suggested that you execati and re-
turn, with a copy of this letter, the Inclosed Form
375 properly notarized. Upon receipt of the form,
you will ba advised whether or not this office con-
siders you qualified for the positions to be filled.

It is requested that you address your communication
to the Office of the Chief Signal Officer.

Yours Very truly,

H. C. Taylor
Major, Signal Corps

______ ____ _ __1p=



On December 20, 1941, I returned ap-olication Form 375

nrooerly execu ed, accompanied by a duplicate copy of the above

letter of' December 15, 1941, and. a transcript of my professional

school record. At noon Sunday, flecember 21, 1941, I received a

telephone call from Major Taylor of the Signal Corps. Our con-

versation was thus:

Major Taylor asked, "Is Mr. Derrick in?" I replied by

asking, "Who's calling"? He told me that it was Major Taylor

calling from the Office of the Signal Officer, War Department. At

that time I informed him that it was I with whom he wished to speak.

Major Taylor proceeded by telling me that he had my application

and transcript in front of him and that after having considered the

two, he felt that I was qualified not only to fill theposition in

question, but to fill a higher naying position if I should accept

work thbt involved considerable traveling.

In response to my questioning as to the nature of the

latter position Major Taylor explained that it was quite urgent

that he secured competent men to go to Fort Monmouth, N. J. where

they would tedd a short time familiarizing themselves with

specific jobs to be done in the Signal Coros. From there, the men

would be transported by army plane to the location of the jobs;

during the time spent away from the Fort they would receive Five

Dollars (M5.00) per day additional pay while in this country, and

Six dollars (06.00) per day while out of this country. He explained

that these jobs, which most probably would be contracted out, would

-2-
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have to be supervised by those who had previously familiarized

themselves with the technical and general aspects of the plans to

be executed. It was impressed upon me that the purpose of sending

time in Fort Monmouth was to study the nlans and make surveys,

where necessary, of similar existing installations and be prepared

to inspect construction work, give advice to the contractor and

assist him in obtaining materials at the time necessary in order

that the chances for delay in the completion of a job would be

reduced to a minimum.

At this point Major Taylor suggested that I come in his

office immediately for a -oersonal interview, which he felt in such

an emergency, would facilitate filling the position without the

delay that would be caused by correspondence.

I visited his of-fice in the afternoon of December 21,

1941. In the absence of guides it was necessary for the Major

to come down to the guards' room and escort me to his office.

Tpon meeting, we introduced ourselves. During our walk through

the corridors and up to the Major's office, he explained that

his specific duties to me as acting Chief Signal Officer--to

employ men to fill various positions in that particular phase of

the army.

After we entered his office, the Major began his interview.

He asked me if there were any questions that I wanted answered.

I asked him to explain the position fully that he spoke of during



our telephone conversation, in order that I might have a thorough

understanding of all that might be involved in accepting such an

appointment. He repeated his explanation, also emphasizing the

fact that he would like this position filled by Tuesday, December 23,

1941, and that he would make reservatorns for plane transportation

to Fort Monmouth. He also stated thatI would be required to purchase

an insurance policy to cover accidents that might hapn'en during the

instances that I would be transported by army plane; and that during

the instances which night be convenient for me to travel by

commercial plane this policy would not necessarily have to be

effective. He advised me that the cost of such a policy would be

approximately forty five dollars (445.00). I was informed that

the first job was to be constructed in Panama. and it would Inst

from two to thr'e months.

When the question of the basic salary arose, Major Taylor

said that I would probably have to start at $2000 per annum,

and with my qualifications one would easily advance to the

next bracket, $2600 per annum, within six months.

I was questioned as to the nature of my experience. I

explained that I had had considerable experience in servicing radio

and electronic devices, had spent some time experimenting and had

had a great deal of experience in the installation as well as

supervision of installation of electrical systems. After that

Major Taylor called Lieutenant Leon and told him that he was sending

me over for the position as Radio Engineer. He prepared a routing

-4-



sheet and had me carry it along with my application to Lieutenant

Leon. As I was leaving Major Taylor's office he told me that I

might have a choice between a position in the Munitions Building

and the one traveling.

My routing sheet was addressed to Major Garland, but

Lieutenant Leon was acting in Major Garland's place. The Lieu-

tenant asked me very few questions concerning the nature of my

experience. He said that he would have to see another gentlemen

in order to determine my classification. He carried my

application out of the room and talked with another person

whom I did not see. After about an interval of five minutes he

returned, and rather hesitantly told me that he needed additional

information in order to judge whether or not I was fully qualified

for the position. He said, "The application does not furnish

information Pbout the nationality. We will have to know to what

race you belong." I answered, "I am a Negro." He immediately

left the room. Within about three minutes he came back, stating

that he was very sorry, but the Major said that my experience

was too limited for me to qualify as a Radio Engineer or Radio

Mechanic. I then questioned him as to the type of qualifications

that he wanted a person to have, and the nature of the work that wae

to be done. He told me that the work was to highly technical that

it required a person of special qualifications which I did not

possess to do the job. He stated that the work was in connection

with Air Raid Equipment. I told him that I understood that the

-5-



ones who received the positions were to be sent to Fort Monmouth

for special training in order that they might be thoroughly

familiar with the work to be done. He admitted that that was true,

but one's background of experiences must have been more highly

specialized in order that he might understand the work to be

taken un at Fort Monmouth. I questioned him secifically as to

the type of experience, but I received no satisfactory answer.

Lieutenant Leon suggested that on the next day I carry

my application to other agencies to seek employment in vacancies

that might nxist in which he felt that I might be qualified. I

remarked to him that I had come to sed him after having been called

by Major Taylor and he felt that I was so well qualified, but

Lieutenant Leon felt that I wasn't qualified at all. I told

him that rather than go to some other agency I would go back to

see Major Taylor and se( what he suggested to be done about the

situation. Lieutenant Leon agreed that this would be the advisable

thing, but informed me that it would be too late to see the Major

that same afternoon, but the next day I could see him.

On the morning of Monday, December 22, 1941, I went to see

Major Taylor. (His personality on Monday seemed to have been

completely opposite from the way it was the day before, Sunday).

He informed that Lieutenant Leon's decision was correct--I

wasn't qualified for the position. I akked him why there was

-6-
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such a change in the opinion of my qualification in such a short

time, and why two peo-ple in the same department would have such varied

ideas as to the necessary qualifications for one who may be called

upon to fill one position in that department. His answer was that

had he done -oro-erly he would have been more cautious in determining

whether or not I was qualified before sending me to Lieutenart Leon.

I asked him about the nature of the work for which I was interviewed.

Major Taylor explained that the work involved the setting un of Air

Raid Warning equipment of some very technical nature which was

beyond my present intellectual ability to understand. Then I asked

what specific principles were involved in this highly technical

equipment. He told me that he didn't exactly know the nature of

it himself, but that he had heard others discuss some of its

principles. He explained that in gen ral they were using some type

of special ray, such as that used in bombarding an atom. He said

that the rays were sent out in alT directions from a point of

reference and when they were intercepted by a plane they would be

reflected to some other reference tno .nt at which there would be

located a receiving station. By this method they will be able to

determine the seed and location of a plane. He then added, "You

can see that this is highly technical and it will take P man with

highly specialized training and experience to understand."

I told him that an understanding of the above could be

expected of anyone who has kept un with the developments in the

field.



Upon my being told by the Major that he was only a personnel

man and that hie decisions were not important when Lieutenant Leon

had to interview one. I told him that I was sure that the type

of interview that I had received was inadequate to determine

whether or not a person was onalified for a position. He again

shifted all the weight from his shoulders to those who had acted

after him.

At this time Major Taylor received F telephone call from

the Civil Service Commission relptive to the placing of men, on

the Civil Service Register, in similar Radio Engineering and

Radio Mechanics positions. I heard the Major tell the party that

Civil Service would not have to be alarmed about his hiring applicants

directly to fill some positions because he was hiring these men

without pref rence to the location of work, and that Civil Service

allows them to choose their location. Major Taylor said that if

they had even three hundred or more men he could und them all.

And thA-afteThe had approved an applicant, chances were, ten to

one, that the -party would be acceptable for appointment.

After their conversation Major Taylor com-ented, to me,

that the call was from Civil Service and that he had openings for

all the men that Civil Service could furnish as well as those that

he could get. He said that the purpose for trying to get these men

was to have men that would come in and accept a job with the under-

standing that they would have to work any part of the country and

its outlying possessions. I then resumed my questioning about my

-8-
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immediate case.

I questioned him as to whether his application blank, if

filled out in its entirety, included all the necessary information

to determine if a prospect was qualified for the position.

His answer was yes. Then I asked him, "Why was it necessary,

in order to determine my qualification, to ask me to which

race I belong"? He replied, "That doesn't enter in". He said

that they made a mistake. They shouldn't have asked that ques-

tion. My reply was that they did ask it and it seemed to have had

some weight on the matter. Then he asked if I wished to withdraw

my application. I told him that I did not: that I felt as though

I was qualified for any position that they might have in the

Signal Corps along the line of Electrical Engineering, and that

I would leave my application w-.th him for consideration of other

vacancies that might exist. He promised me that he would consider

it for whatever future positions he might have to offer.

On the morning of Pecember 24, 1941, I mailed Major Taylor

a letter requesting that my application be processed through

various divisions of the Signal Corps for employment in ERlectrical

Engineering vacancies, and notify me of any of them giving spe-

cific as well as general requirements for the positions in ques-

tion.

On December 24, 1941, Pajor Taylor wrote me the follow-

ing letter:



Mr. William Alfred Derrick
1018 Girard Street, N. W.
Washington, D. C.

Dear Mr. Derrick:

Your application for the position of Assistant
Radio Engineer has been received in this office,
and in reply the Chief Signal Officer directs me
to advise you that your ap lication has been given
careful consi4eratinn, and it is regretted that
there Pre no vacancies in this office or controlled
directly by this office for which you can be con-
sidered well qualified.

Very truly yours,

H. C. Mayor,
Major, Signal Corps.

-10-
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District of Columbia.

I, /s' William A. Derrick, being first duly

sworn, depose and say that the foregoing materials

designated as sn Affidavit and. covering neges 1 -- 10

inclusive, present a resume of the conferences and

communications I received in connection with my anpli-

cption for the position of Assistant Radio Fngineer in

the Signal Corps of the WaTr Department, and that I

have read and know the contents of this document referred

to as an Affiiavrit, end that ihe contents are true.

(91S WillgameA.d)errick
(Signed)

Subscribed and sworn to before me this Qth day of

January _ 1942.

istOlli e M. Cooper
Notary Public

I

I
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doom,

In Reply War Department
Refer To Office Of The Chief Signal Officer A-1

230-Applications Vlashington

February 7, 1942

Mr. C. L. Herndon,
1204 Lamont Street, N.W.
Washington, D.C.

Dear Sir:

This will acknowledge receipt of your recent co-umunication re-
questing a form to be- used in making application for Radio Work with
the Signal Corps.

The Chief Signal Officer directs me to forward you Form 3755
If you are interested and available, and would be willing to come to
ashington. D. C. for a personal interview, it is suggested that you

fill out the inclosed Form 37, have it properly notarized, and re-
turned to thisloffice with a copy of this letter. You may accompany
this form with any additional statement that you wish to submit con-
cerning your business experience, salary desired, etc. Your applica-
tion vhen-received, will be given careful consideration and you will
be informed of the action taken. In the event you do come to
Washington, D. C. for an interview, the travel would necessarily. be
at your own expense as this is an inquiry and not an offer of
employment.

If you are now employed~ by a National Defense Agency, it will
be necessary for you to secure a release before you can be offered
a position.

It is requested that you address your communication to the's
Office of the Chief Signal Officer, 'iar Department, Washington, D.C.

Very truly yours,

md. ~Major, SignaT Corps.I
Form 375



Special Notice to Graduates and
Advanced Students of N. R. I.

From: J. E. Smith, President
National Radio Institute
Washington, D. C.

URGENT AND IMPORTANT

Here is a copy of a WAR DEPARTRENT Bulletin which may help you get a good job -

and show you how you can best serve your Country as a Civilian Radio Technician.

The Bulletin calls for nCivilian Radio Engineers ." We have reason to believe that
Lo have sufficient training and experience to qualify for one of the many jobs we
understand are open. It is also our understanding that these jobs are located all
over the U.S., as well as in Panama, Hawaii, Porto Rico, etc.

Making application does not obligate you. And keep in mind you will be applying
for a civilian job, and NOT enlisting in the Army. If you have experience as a
Radio Serviceman or Operator, get an application blank - quickly!

WAR DEPARTMENT
December 15, 1941

Immediate Release

ARRY NEEDS CIVILIAN ENGINEERS FOR RADIO WORK

The War Department announced today that experienced civilian Radio
engineers are needed for work in connection with fixed installations
in the continental United States.

Pay and allowances are commensurate with the experience and ability
of the employee and comparable with wages paid by commercial companies.
Applicants now employed in a National Defense Agency must first ob-
tain a release.

Civilian Engineers in the above classification are also needed im-
mediately for important duty outside the continental limits of the
United States. The rates of pay for this duty are considerably higher.

Anyone interested and available should wire the Office of the Chief
Signal Officer, Munitions Building, War Department, Washington, D. C.
for application blank.

All you need to do is address your message to Office of Chief Signal Officer,
Munitions Building, War Department, Washington, D. C. - say, "Send me application
blank for Civilian Radio Work" and give your name and address. You will then be
sent all available information.

Send ur telegram to the War Department NOW.

When you get your application and decide to fill it out, be sure to mention your
N.R.I. Training. And then when you send your applicationTo The War Department,
please let us know that you have done so.

RADIO ENGIREE means, according to our understanding: a man qualified by training
and experience to service, operate and maintain Radio apparatus such as receivers
or transmitters. We have reason to believe you do NOT need College, or even High
School training, to qualify for some of these jobs.

Misc.21-1241
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Sr ject

ROUTING AND WORK gs'IET
(Par. 41.6 b0. RL)

MEMORANDUM

1018 Girard Street, N.W.
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UNITSTATES CIVIL SERVICE COM AON
WASHINGTON, D. C.

TEMPORARY APPOINTMENT, TRANSFER, REINSTATEMENT, OR PROMOTION, ETC.
(NONCOMPETITIVE)

(This (aom is used to determine. noncompetitively, the qualifications of a person when offileal action Is proposed inIa case,
It should be submitted only through the appointing officer, and only when officiAl action Is proposed.)

Any false statement in an application, or alteration of a voucher or certificate, or presentation to the Commission of any
such paper, Is a violation of the law and punishable as such. All answers must be in ink or typewriting. If more space is
required, an additional sheet securely fastened to this form may be used. Answgra on such sheet should be numbered to
correspond to questions.
GIVE DATES AND PERIODS OF TIME REQUIRED IN YEARS AND MONTHS AS ACCURATELY AS POSSIBLE

Print your name plainly in ink, or typewrite (one given name. initial or initials, and surname). Applicant will not fill the following blanks
It a woman. prefix "Miss" or "Mrs.," and if married, uae aour own given name, as "Mrs.
Mary L.Doe.ItII I Rating --------------- Application No.
--------------- ------- ---------------------------- ---------------------- Kind of examination

P---------- --------------------------------1a
Dateom--- ---aprvd ----------------------

1. For what position are you filing this form? ----------------------

2. Are you a citizen of the United States? (Answer yes or no)

3. Give (a) the date of your birth--- --------------------------------- (b) the place of your birth

4. Give in the blanks below a detailed statement of your education, including dates:

(a) Grammar school: Attended from---- ------------------- I.---.--to.------------------------------------ighest grade completed....

(b)-High school: Name and location---------.---------------------------------------------------------------------------------------------

Attended from---------- ---------- L-_,to -----------------.- Highest grade completed-----------Wereyougraduated?

(c) College or university (Give both graduate and under- Dates of attendance Semester Major subject
graduate work) (Give month and year) hours Degree Date of

credit conferred degree
Name Location From To received Name Sn. b

(d) Specify here any specialized courses which you have completed in high school, college, or elsewhere, and indicate the credits received for each course.

(e)_Haveyoueverbeendm-ittedto-the-bar? --. ------- OfwhatState?------------- ------ -When?

5. Furnish in the blanks below a complete, comprehensive statement, showing every emp~loym-ent you have had since you first began to work, including your present
employment, and accounting for nil wriods of unemployment List employments chronologically, beginning with the earliest, If you acquired your experience
under a different name from tatshown above, indicate in the spaces belong the nare by which you were employed.

f Dates of NAME AND ADDRESS OF
emlomnt employment ,ietet

emIent paoet (Give streetaddress and city and State
(Mouth and year) Ifunemployed, give on address at that tne)

City Eman

Csty Fro

City From

--- ------- -_ -- _-- -----

City From

---- --- --- ---- -- __-_

City l'ino

4State To

City From.

.-,-19-

It MORE SPACE IS REQUIRED, CONTINUE YOUR ENI

Yearly
salary or

net
earnings

NAME OF POSITION AND DESCRIPTION OF DUTIES

A-.

RiES ON A SEPARATE SHEET ARRANGED AS ABOVE 10-497
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T.,4.. SAWYER HOBART 3342
W. A. DERRICK

ELECTRIC MART
FLUORESCENT LIGHTING FIXTURES

ELECTRICAL CONTRACTORS

REFRIGERATION. SRVIC

ELECTRICAL SERVICE - RADIO SERVICE

AIR CONDITIONING

o IO~UDA AVE N. W. WASHINGTON, D.!C.
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ELECTRIC
500 FLORIDA AVE., N. W.

WASHINGTON, D. C.

PETE SAWYER. GE N. MGR.

MARl
HOBART 3342

* W. A L F R E D

-a
FLUORESCENT LIGHTING

ELECTRIC CONTRACTING

RADIO SALES & SERVICE

ELECTRIC APPLIANCES

REFRIGERATION SALES & SERVICE

DERR IC K. E. E.

December 20, 1941

Judge Willaim X. HFastie
Room 2064, Munitions Bldg.
War Department
Washington, D. C.

Dear Judge Hastie:

Inclosed is a copy of the letter mailed to Major
Taylor in reference to the incident we discussed
on the afternoon 'of December 22, 1941.

I shall immediately report to you on all of the de-
velopments.

Thanking you for consideration given, I am

Very truly oi s,

W. A. Derrick

k
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December :3,
19 4 1"

Major K. C. Taylor
Office of the Chief
Signal Of icer
War Dept.--Munitions Pldg.
Washington, D. Co

Dear Major Taylor:

I am requesting that you process my application
orm 375, in reply to your letter of December 1

1941, through the various divisions of the Sign
Corps for employment in one of its engineering va.
cancies and notify me of the vacancies that might
occur giving general as well as specific require
ments for the positions in question.

Please refer transactions to 500 Florida Ave. 1 N. W.

Thanking you for your consideration, I am

Very truly Yourst

W. A. Derrid

01



Pay 16, 1942

Mdr. Lawrence 4. Cramer
Executive Secretary
President's Comamittee on
Fair E-mployment Practice
1O66 0 Street, Northwest
Washington, D. C.

Pear Mr. Craters

I am glad to share with you the attached copy of a

let er from Leon Dingle. Apparently the case is once more

closed, at least for the time being.

Sincerely yours,

Civilian Aide to the Secretary
of War

C>
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May 16, 1912

MEORANDUJM

TO: The Under Secretary of War, Attention: Mr. Howard
C. Petersen

You ill be interested in the attached copy of a

letter from Leon Dingle which indicates that his case is

again closed, at least for the time being.

Civilian Aide to the Secretary
of War

-4



634 W. 35th. St.
Savannah, Ga.
May 14, 1942

Mr. William H. Hastie

Office Of The Assistant Secretary
War Department

Washington, D. C.

Dear Mr. Hastie:

This letter will assure you that I have been re-
employed at Camp Stewart, Ga. I received a letter telling me ta
report for work Monday May 11. I am working down there new

with the same job as a painter. I am only hoping that the period
of employment will not be as short as the last time. I tried to
get them to give me an idea about the period for which I am
employed. They told me it was impossible for them to tell me.
Of course I am very grateful for being now there at all.

I appericate every efford that you haveput forth
in helping me to be re-employed at Camp Stewart, and I will assure
you that I am doing my best to hold this job. I might mentioned
that I am the enly negre employed there as ' 'painter, along with
10 white painter. Working condittans have been good so for, and I
have no complaints. Many thanks.

Very truly yours

Leon'Dingle



May 13, 1942

Mr. Leon Dingle
6314 West 35th Street
Savannah, Georgia

Dear Mr. Dingle:

I anticipate that you will

Stewart before the end of May.

if and when you are called back

be re-employed at Camp

Please advise me promptly

to work.

Sincerely yours,

Civilian Aide to the Secretary
of War

N
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May 6, 1942

Mr, Lawrence If Gramer
Executive Secretary
Presidentla Committee on
Fair Employment Practice
1406 G Street, N. W.
Wasrnngton, £4 C,

Der Mr. Cramert

Progress is reported in the case of Leon Dingle,
j-ith you no doubt remember. The matter has been

made the subject of direct telephonic communication
between the Wiar Department and Camp Stewart.

Assurances have been given that the only painters
now retained are veteran Civil s ervice employees, but
the expansion of work during the month of May will
make possible the rehiring of several men. Assurance
is also given that Mr. Dingle will be mong the first
rehired, I.hope to be able to advise you in the near
future that this reappointment has been accomplished.

Sincerely yours,

Civilian Aide to the Secretary
of War

I
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May 6, 1942

Mlr, Leon Dingle
234 West 35th Street
Savannah, Georgia

Dear 1r. Dingle t

I anticipate tht you will be re-erplpyed at

Cmp Stewart before t .0 ond of Ky. Please advise

me promptly if and when yo.i ar called back to work.

Sincerely yours,

Civilian Aide to the Secretary
of War



PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

WASHINGTON, D. C.
MALCOLM S. MACLEAN DAVID SARNOFF

CHAIRMAN EARL B. DICKERSON

WILLIAM GREEN PHILIP MURRAY

MILTON P. WEBSTER April 2, 192MARK ETHRIDGE

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY

Honorable William H. Hastie
Civilian Aide to the Secretary of War
War Department
Washington, D. C.

Dear Judge Hastie:

I am transmitting herewith a copy of a letter
addressed to me by Mr. Frank V. Reeves in which he com-
ments on the Leon Dingle case. You will perhaps be"'
pleased to note that Mr. Reeves expresses his "limitless
confidence" in your and my judgment.

Have you as yet had an opportunity to form a
judgment on Mr. Reeves' letter, a copy of which I sent
to you under date of April 67

Sincerely yours,

Exwence . Crert 
Executive Secretary

Enclosure
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April 8, 1842

Mr. Lawrence W. Cramer, Executive Secretary
President's Committee on Fair Employment Practice
Social Security Building
Washington, D. C.

Dear Mr. Cramer:

This will acknowledge your letter of April 6, with
reference to the case of Mr. Leon Dingle.

I appreciate your offer to confer with Mr. Hastie
for the purpose of determining whether or not there might
be any basis for further investigation of Mr. Dingle's
situation, and assure you we shall be content to abide by
the combined judgment of yourself and Mr. Hastie, in both
of whom we have limitless confidence.

Sincerely yours,

Frank D. heeves
Legal Assistant

FDR/gej



April 16, 1942

MFMOR ANDLA

The Under Secretary of War

In February, through the intervention of your office,
Leon Dingle, a Negro Civil Service eligible, was appointed as a
painter at Camp Stewart, Georgia, after he had earlier been
denied appointment because of his race.

Several weeks ago, while in Savannah, Georgia, I
learned that Dingle's employment had been terminated after he
had worked only a week. I requested that he submit the facts
in writing. Attached is a copy of a letter fra mDingle in
which he states the case.

It appears that Dingle was not the only employee laid
off at the time in question. However, in the light of the entire
history of this case, I am concerned that the necessity for the
temporary release of some employees not be a means of easing
Dingle out of a situation into which the local authorities were
reluctant to introduce him.

It will be noted that Mr. Dingle states that although
he was the only Negro painter employed at Camp Stewart, he found
working conditions very satisfactory.

I believe you will wish to be advised of these develop-
ments in this case.

Civilian Aide to the Secretary
of War

I
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April 16, 1942

Mr. Leon Dingle
634 West 35th Street
Savannah, Georgia

Dear Mr. Dingles

Thank you for your letter of April 9.

I am taking the matter up with the authorities here.

Your papers are returned herewith.

Sincerely yours,

Civilian Aide to the Secretary
of War

~-~---
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634 W. 35th. St.
Savannah, Ga.

April 9, 1942

Judge William Hastie
War Department
Washington, D.C.

Dear Judge Hastie:

I am writing in reference to my appointment at Camp Stewart,
Ga. as a painteron the government project. It how ever was a tem-
porary appointment.

I was employed at Camp Stewart for one week, the week of
Feb. 23, 1942. At the completion of my first week I was laid off,
and have not been called back to workVyet.

After two weeks had passed I wrote a letter to Mr Fred
Schlingloff, the Secretary of the board of U. S Civil service
Examiners there, asking him could he tell me how,\te lay off
would be, and did the article I read in the Savannah Evening Press
apply to me.

Inclosed is the answer I recieved from Mr. Schlingloff,
also the article that I read in the Savannah Evening Press on
March 14, 1942. I would like very much for you to read this article,
and the letter that I received from the Secretary and if further
investigation is necessary , I would appreciate 1 your office
would make it. I am quite shove that his letter explains the hold
back at Camp Stewart.

I learned that on your visit to Savannah, you were under
the impression that I was still employed dewn there.I Might state
that I was the only Negro painter employed down there, and the work-
ing conditions were very satisfactory.

I would appericate all you will do to hurry my re-empley-
ment at Camp Stewart. Thanking you in advance for all you will d.

Very truly yours,

eon Dingle

P. S. Please return the enclosed letter. Many thanks.

F



Copy

LOCAL BOARD OF U. S. CIVIL SERVICE EXAMINERS
CAMP I STEWART, GEORGIA

March 20, 1942

Mr. Leon Dingle
634 West 35th Street
Savannah, Georgia

Dear Sir:

Reference is made to your letter of March 15, 1942
requesting that I advise you concerning your temporary appoint-
ment at Camp Stewart.

In regard to your recent appointment and subsequent
lay off, it was necessary for the Utility Officer to release
you and others after only a weeks' employment due to the fact
the appropriation from which they were to be paid was exhausted*
When the Utility Officer receives additional funds to carry on
this work, you will be notified to report for work.

The new procedure, which you refer to in your letter,
did not take effect until March 16, 1942, and does not change
the type of appointment you held.

Very truly yours,

/S/ Fred Sohlingloff

Fred Schlingloff
Secretary, Board of
U. S. Civil Service Examiners

fag;rS
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April 15, 1942.

Mr. Leon Dingle,
634 West 35th Street,
Savannah, Georgia.

Dear Mr. Dingles

Receipt is acknowledged of your letter of April 9,
1942, in which you advise me that after a week*a work at Camp
Stewart, Georgia, you were laid off due to the fact that the
appropriation -from shich you were to be paid was exhausted.

In this oircuastance, I fear nothing cn be done
to bring about your reemployment before additionl funds be.
come avaIlab3e to carry on the work for which you were ea-
played. I note that you were advised by Mr. Fred Shiatg-
loft, Secretary of the Local Board of United States Civil
Service x ner at Casp Stewart, that as soon as the Utlity
Officer at Camp Stewart recelves addition funds to carry on
this oke, you wmi be ntified to report for work.

It appears that Mr. Seblingleff has also correctly
advised you that the procedures respecting Wr Service Appoint-
seats boe effetive on March 16, 1942, and do not change
the character of your appointment.

When you resmen wor I sha appreciate your
advisig me.

Sincerely yours,

avilAa Aide to the Seeretary
Ot fr



PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

WASHINGTON, D. C.

MALCOLM S. MACLEAN DAVID SARNOFF

CHAIRMAN EARL B. DICKERSON
PHILIP MURRAY

WILLIAM GREEN MARK ETHRIDGE
MILTON P. WEBSTER

LAWRENCE W. CRAMER April 6, 1942
EXECUTIVE SECRETARY

Honorable William H. Hastie
Civilian Aide to the Secretary of War
War Department
Aashington, D. C.

Dear Judge Hastie:

I transmit herewith a copy of a letter addressed to
me by Mr. Frank D. Reeves of the National Association for the
Advancement of Colored People, together with a copy of my re-
ply.

Although I had been priding myself on the victory we
had achieved in Dingle's case, and although it appears that
our achievement is being dissipated under our hands, there is,
nevertheless, in Mr. Reeves' statement no substantial basis
to support an assumption that Dingle has been discriminated
against in the matter of his layoff.

Do you have ary comments to make on the matter which
may be helpful to me?

Sincerely yours,

Executive Secretary

Enclosure



NATIONAL ASSOCIATION FOR THE
ADVANCEMENT OF COLORED PEOPLE

69 Fifth Avenue, New York

March 24, 1942

Mr. Lawrence '. Cramer, Executive Secretary
President's Committee on Fair Employment Practice
1406 G Street, N. W.
Washington, D. C.

My dear Mr. Cramer:

We have today received a letter from Mr. Leon Dingle (about whose case you
wrote to me last week) containing information with regard to his present
situation, which is disquieting to say the least.

Mr. Dingle reports that he began "work on February 23. At the completion
of one week of employment which ended on February 28 I was laid off temp-
orarily along with mary other men, by the Utility Officer. He told all
the men that were laid off, that it would only be for a short period, due
to the lack of money in the Utility section of Camp Stewart, Ga. I was
only employed one week before this happened.

"I mailed a letter to Camp Stewart last week asking them about how long
this lay off would be. They answered my letter and these are the words
quoted from the letter that I received from the Secretary of the Board of
U. S. Civil Service Examiners:

'In regard to your recent appointment and subsequent lay off, it was nec-
essary for the Utility Officer to release you and others after only a weeks'
employmentt due to the fact the appropriation from which they were to be paid
was exhausted. When the Utility Officer receives additional funds to carry
on this work, you will be notified to report for work.' "

Although it would not be fair to claim that Mr. Dingle's experience is
positive indication of further discrimination against him, we would appre-
ciate it if you would investigate this matter.* Thanks for your cooperation.

Yours truly,

/s/ FAK D. REEVES

Legal Assistant



April 6, 1942

Mr. Frank D. Reeves
Legal Assistant
National Association for the

Adlancement. of Colored People
69 Fifth Avenue
New York, New York

Dear Mr. Reeves:

I acknowledge receipt of your letter of March 24 in
which you discuss the case of Mr. Leon Dingle. The statement
which you give does not, on its face, indicate that Mr , Dingle
has been given treatment different from and less favorable than
that Aiven white workers in his same circumstances. I shall,
however, take up this matter with Judge Hastie to determine
whether or not there is, in his judgment, any basis for initiating
a further investigation into the matter.

Sincerely yours,

Laxrence We. Cramer
Executive Searetary

colt judge Masti
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March 19, 19b2

MEMORANDM

TO: The Director of Personnel

I am returning herewith the file on the case of Leon

TDngle concerning which the Civil Service Commission has re-

quested a report. It will be noted that pursuant to several

recent recommendations of action, the Department has caused

the employment of Mr. Dingle as a Civil Service painter on

February 23, 1912.

Civilian Aide to the Secretary
of War

.fA ~ ->

j~ .k ~

.4 4~

K"if
N

I

I



WAR DEPARTMENT
HEADQUARTERS, SERVICES OF SUPPLY

WASHINGTON

March 17, 1942

MEMORANDUM FOR HONORABLE WILLIAM H. H-ASTIE,
Civilian Aide to the Secretary of War.

Subject: Employment of Leon Dingle

1. Attached herewith is file regarding the em-
ployment of Leon Dingle, a Negro painter, who was denied
Civil Service appointment at Camp Stewart, Georgia.

2. Recent action by the Department resulted in
the employment of Mr. Dingle as a Civil Service painter
on February 23, 1942.

By direction of the Commanding General, Services
of Supply:

JOSEPH . BATTLEY
Colonel, C.W.S.

Chie Manpower and Liaison Branch
Resources Division

Incl. - 1
File of correspondence
re Leon Dingle



February 28,, 1942

Mr. Lawrence W. Cramer
Executive Secretary
President's Committee on
Fair Employment Practice
1406 G Street, N.W.
Washington, D. C.

Dear Mr. Cramera

The appointment of d Dingle as a painter, pursuant
to Civil Service certification, a Gwp Stewart, Ga., has now
been ordered and accomplished. I am advised that Mr. Dingle
is at work.

Sincerely yours,

Civilian Aide to the Secretary
of War
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?ebuiary 5o 1942

The Secretary of War, Through The Under Secretary

At the request of the Comittee on Fair Em-
ployment Practice and the Civil Service Comnission# the
War Department has investigated a complaint that the
station Command at Camp Stewart# Georgia, has refused
to appoint Mr. Leon Ding. as a painter, after appropri-
ate certification by the Civil Service Commission, be.
cause he is a Negro.

Investigation by the War Department has revealed
that the facts are as represented. In explanation, the
Utilities Officer at Camp Stewart states that his action
was dictated by fear that some 15 white painters would re-
sign and that racial conflict would be engendered, all to
the detriment to important work at the Camp, if Mr. Dingle
should be put to work with white painters. The Cormnding
Officer at Camp Stewart sustained this opinion.

On December 15, the Civil Service Cosmission
in a letter to the Secretary of War, pointed out the Ia-
consistency of this action with the requirement of Civil
Service Rale Ia Section 2.

In view of the possible interference with
operations at Camp Stewart, the Office of the Quarter-
master General is reluctant to direct that Mr, Diae
be employed without instruction from higher authority.
All concerned recognise that the matter is of general
importance because the ame sAse is frequently given
in other case where Negro Civil Service eligibles are
reJeoted*

In the alremstances it is reonmendeds

1. That the Quartermaster General be
advised that failure to employ ANo be-
caxwe of possible difficulties with other
employee is contrary to applicable regla-
tions ad to War Department policy.

'4
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The Secrutary of War Twough the Under 6eeretary
Page - 2 -
February 5, 1942,

2. That the quartermaster General be
advised theit any' difficulties with other
employees which ay arise ts a result of
such appoLntmaent will be dealt with in
regular course as in ay other case here
emloyees refuse to accept a proper deci-
sion of constituted authority.

3, That the kuartermenter General be
acvined that appropriate steps should be
taken with a view to the appointment of
Leon Dingle as a painter at Camp Stewart,
Georgia#

The preceding paragraphs of this memorandum,
including the recoumendations, have boen r;ubnitted to the
Coa-ittee on Fair t'loym1nt Practice, the Director of
Personnel, sand the Quarteorater General for concurrence
or oonment. The content of each office is attached here-
to,

?he Qartermaster General points out that
the Utilitiea Officer of Camp Stewart was directed,
both before and since the case arose, to comply fully
with all directives prohibiting racial discrimination
in civilian employmnto However, the attached copy of
a letter dated November 27, from the Offieer in question
to the Civil Service District KManar makes it oler
that this Officer believes his conduct to be consistent
with the controlling directives, the file also shows
that he i.mediat speriors take the same position*
Thus, therI is need for authoritative determination
that reftmal to employ a Negro for such reasons as are
herein presented violates War Department policy and
directives, It has already been stated that this is
not an isolated *ase but is typical of a recurring
situation*

The Director of Personnel suggests the
establishment of a Committee to make reconaeadations
to the Searetary of War in such eases, However, the
faots In this ease and the general question which it
presents are *lear and understeaf4e. An authorita-
tire ruling such as is recomeded in this maesranda

ii

''1

jm~itw



The Secretary of War through The Under Secretary
Page - 3
February 5s 1942

would obviate the need for such a Committee and would serve
as a guide in future cases without reconsideration of the
basic question by the War Department,

The Committee on Fair &nployment Practice con*&
ours i the recomendat ions of this office.

Civilian Aide to the Gecretary
of War



January 27, 192

.4jfleANDWA

The Director of Personnel

Lt. Col. harcl A. Bearnes, Assistant to the
Quartermaster General

The Lxecutive Secretary of the President's
CouiAittee on Fair &mployment Practice

The attache. memorandum has been prepared for the
considIeration of the Secretary of 7r with a view to a state-
zuent of p elicy on the general problem created by the rejection
of Negro Civil Service eligibles because of the unwillingness
of other employees to work witti them, as that question is
placed in issue by the case of Leon Dingle, a Rlegro winterr
denieca Civil Service appointment at Camnp tewtrt, Georgia.

It will be appreciated if your coucurreace or coaiaent
maay be sent to this office so that the viewS -f those imaediatel
concerned ay be placed before the Secretary.

Civilian Aide to the Secretary
ofEar
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January 27, 1942

TO: The Secretary of Tar, Through The Under Secretary

At the request of the Cotmittee on Fair Employment
Practice and the Civil Service Commission, the ar Departaent
has investigated a complaint that the station Comanud at Camp
Stewart, Georgia, has refuse to appoint Dr. Leoau Dingle as a
painter, after appropriate certification by the Civil Service
Co;.miisson,because he 1$ a Niegro

Investigation by the a!tr Department has revealed
that the facts are as represented. In explanation, ithe Util-
ities Officer at Camip Stewart states that his action was dic-
tated by fear that sote 1 waite painters would resign and that
racial corlict woult 'e engendered, all to the detrient to
ijrportant work at the Ca.mp, if ir. Dirgle should be put to work
with white .aintors. The Commanding Officer at Camp Stewart
sustained tis opinion.

On December 14 the Civil Service Comasslao, in a
letter to the Secretary of War, pointed out the inconsistency
of this action 7itt athe requ-irement of Civil Service Rule I,
section 2.

In view of the possible interference with operations
at Camp Stewart, the Office of the Q4uartaraaetor General is re-
lactant to direct that Mr. Dingle be employed without instro-
tion from higher authority. All concerned recognise that the
matter is of general importance because the sea excuse is fre-
quently given in other cases where Negro Civil Service eligibles
are rejecteods

In the circumstances it i recomeaed:

1. That the 4uartereaster Genral be advised
that failure to employ a Negro because of possible
difficulties with other employees is contrary to
applicable regulations and to War Department policy.

'151
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iemorandut to The Secretary of War,
Through The Under Secretary
January 27, 1942
-2-

2. Tzat any difficulties with other employees
which may arise as a result of sucL appointment will
be dealt witL in regular course as in any other case
where employees refuse to accept a proper decision
of constituted authority.

3. That appropriate steps be taken with a view
to tne appointment of Leon Dinglre as a painter at
Car Stewart, Georgia.

Civilian Aide to the Secretary
off War

r
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WAR DEPARTMENT

CIVILIAN PERSONNEL DIVISION

WASHINGTON, D. C.

January 7, 1942

MEM1ORANTDUM TO: Civilian Aide to the Secretary of War

1. The case file concerning Mr. Leon Dingle is
attached for your consideration.

2. As discussed with you by Mr. Henderson, nothing
further can be done in this connection by the usual
procedure.

3. Since this case is exemplary of a general problem,
it is requested that a meeting to be attended by the parties
concerned be called for the purpose of determining policy
and fixing responsibility therefor.

By authority of the Secretary of War:

A. H. Onthank
Director of Personnel

Attachments

A
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January 7, 1942

M1 ' OVfN To: Civilln Ade to the feoretnry of "ar

1. The case file concerning Mr. Leon Dingle is
ett s, e " for ;rour consideration.

2. As 'Iacussed 'ith you by Mr. henderron, nothing
further cen be done .1n this connection by the usnal
procedure.

3. since this case is eenlary of n general problem,
it is requested thrt riveting to be atteafed by the parties
concerned be called for the purpose of determining policy
=-d fixing responsibility therefor.

By authority of the Secretary of Wart

A. R. Cnthank
Director of Personnel

Attachments

___________________
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October 30, 1941

TO: The Pirector of Civilian Personnel

This office has received from the President's
Committee on Fair Employment ractice, the complaint of
Mr. Leon Dingle, 234 West 35th Street, Savannah, Georgia,
alleging racial discrisination in Civil Service ex:ployment
at Camp Stewart, Georgia.

Mr. single's statement is as follows

"I am writing you this letter asking for help
concerning a civil service job as a painter
that pays 4160 per year, at Camp Stewart, Ga,
I have a rating of 79% froc the painters exami-
nation. Since I received the r;itinz I have re-
ceived two letters of inquiry concerning pro-
bational enploy2ent. I answered both inquiries
saying that I was willin' to accept the job aid
would be rpady to report for duty upon short
notice.

"When I received the second inquiry, they asked
me to come to Camp Stewart for an interview.
Upon my arrival at Camp Stewart, Ga. I went to
Major hite Quartermaster for Camp Stewart, Ga.
After telling Major White my reason for being
there, he told me they were not employing any
Negro painters, and could not employ me because
I was colored, I asked him was that the only
reason why you would not employ me, and he told
s yes."

tay the facts in this case be investigated to
determine whether there has been any violation of the
directives prohibiting racial discrimination in the seleo-
tion of Civil Service employees.

Civilian Aide to the Secretary

of War



PRESIDED 'S COMMITTEE ON FAIR EMPLOYMENT AACTICE

OFFICE OF PRODUCTION MANAGEMENT

SOCIAL SECURITY BUILDING

WASHINGTON, D. C.

October 27, 1941

Honorable William H. Hastie
Civilian Aide to the Secretary of War
War Department
Washington, D. C.

Dear Judge Hastie:

Complaint has been referred to the President's
Committee on Fair Employment Practice in the case of
Mr. Leon Dingle, 234 West 35th Street, Savannah, Georgia,
that he has been discriminated against because of his
color in his effort to secure employment as a painter
at Camp Stewart. Mr. Dingle's statement is as follows:

"I am writing you this letter asking for help
concerning a civil service job as a painter that
pays $1680 per year, at Camp Stewart, Ga. I have
a rating of 79% from the painters examination.
Since I received the rating I have received two
letters of inquiry concerning probational employ-
ment. I answered both inquiries saying that I
was willing to accept the job and would be ready
to report for duty upon short notice.

OWhen I received the second inquiry, they asked me
to come to Camp Stewart for an interview. Upon my
arrival at Camp Stewart, Ga. I went to Major White
Quartermaster for Camp Stewart, Ga. After telling
Major White my reason for being there, he told me
they were not employing any Negro painters, and
could not employ me because I was colored. I asked
him was that the only reason why you would not employ
me, and he told me yes."

It is requested that this matter be investigated and
that a report be furnished the President's Committee on Fair
Employment Practice when that investigation has been completed.

Sincerely yours,

Lawrence W. Cramer
Executive Secretary


