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09% Olson~-Assenmacher-Rokahr Co.

MEMORANDUM TO THE DIRECTOR OF CIVILIAN PERSONNEL AND TRAINING,
OFFICE OF THE SECRETARY OF WAR
(Attention: Mr. Trumen K. Gibson, Jr. Civilian Aide)

SUBJECT: Alleged Racial Discrimination -~ Olson-Assenmacher-
Rokahy Company.

1. In response to your reguest in your memorandum of
27 April 1944, I am inclosing the complete file on the above-
named case for your perusal and return to this office.

For the Director, Industrial Persomnel Division:

Lt. Colonrel, General Staff Corps
Chief, Labor Branch
Industrial Personnel Division

1 Inel:
File on the above-named case.

‘‘‘‘‘‘

=
- et

O

Lo -

L R R R 35 RS




3 May 1944

MEMORANDUN
01 The Commanding General, Army Alr Forces
SUBJECTs Violation of Executive Order #8802

1. in investigation report furnished this office through
the Labor Branch, Industrial Perscnnel Division, Army Service Forces,
shows that Major J. H. Rearden, Commanding Officer at Fairmont Alr
Field, PFairmoni, Nebrasks, on <4 March 1943, negotisted a contract
with the Olson Construction Company, W. J. Assenmacher Company and
George O. Rokahr, for the use of four officers' barracks {(OQUAT),
one mess hall and two latrines providing housing and messing for
some two hundred workers employed by the Contractors. One of the
conditions of this lease was thats '

“Ho Negroes will be quartered or allowed on the bage.®

4. At the time this contract was entered into, Executive
Order #8802 of June 25, 1941, reaffirming the policy of the United
States that "there shall bs no discrimination in defense industries
or Government because of race, ereed, color or national origim,® was
in effect and ordered thats

All contrecting agencies of the Government of the
United States shall include in all defense contracts here-
sfter negotisted by them a provision obligating the con~
tractor not to discriminate against any worker becsuse of
rsce, creed, celar, or national origims (A similar provision
i# conteined in Executive Order #9346 amending Executive
Order #8802) -

3. It appears that inclusion of the provision prohibiting
the guartering or messing of Negro workers in the leased qusrters
and fallure to include an anti-disorimination provision in the oon-
tract sntered into by Major Rearden with the Qlson-Assenmacher-Rekahr
Company were violations of Executive Order #8802. It is, therefore,
recommended that appropriate disciplinary action be taken against him.




The Cosmsnding General
Army Alx Forces
3 Hay 1944

Puge - < ~

4. There are enclosed herewith coples of the investiga-
tion report contwined in the 4th Indorsement of the District Enginser
and the lzth Indorssment of the Real Estate Division, Office of the
Chief Engineers, and a copy of the contract in question.

Trumen XK. Gibson, Jr.
Givilian Aide to the Secredary
of Har




Subject: Complzint GConcerning Executive Order 9346. (9-<<-43)
230.145 (Fairmont airfield)MRDH 4Lth Ind. 503

U.S. Engineer Office, 1709 Juckson Street, Omaha, Nebraska, 21 October 1943.
To: The Division Engineer, Missouri River Division, Omaba, Nebraska. Atten-

tion: Lesbor Reiations Section.

1. FRelative to instructions contained in the foregoing 3rd Indorsement,
an investigation has been made and the following information and report submitied.

&. bDuring the period of initial counstruction at the Fauirmont Air Base,
some fifteen hundred employess were used, of wnich approximately 5% were colored
wor<ers who were housed principally at the town of Exeter, Rebraska, which is lo-
cated six miles east of the Air Bese on U. S. Highways No. & and 34. The popula-
tion of Fairmont befors this period was B8l and the population of Geneve was 1881
but upon completion of this construction period, Fairmont had increased to approx~
imately 1000 and Geneva to 2100 residents, all of which were considered more or
less in & permsnent stetus. Thiz inecrease was atiribuled to civilian personnel
and their families employed at the buge or employed in private industry at these
two cormunities which had been atimuleted becsuse of the construction program and
maintenance of the Base. This condition rendered these farming communities complete-
ly unable to cope wita the demand for additionsl housing for workers when the second
construction program wag approved at the Alr Bsse sowe three months later. Approx-
imetely 1300 additdional employees were reguired for tnhis work.

b. The paving contractor, Peter Elewit Sons! Co., took sdventage of the fact
that colored workers had been housed at Exeter, Nebrasks, as mentioned above, and
arranged for the housing of some asixty five colored employees engaged by this con-
tructor in the second phase of the comstruction program in this town. The Olson-
Assenaucher-Rokahr Company also housed & smell nuamber of Negro employees in this
compunity.

c. The building contractor, Olson-Assenmacher-Rokahr Construction Company,
wag then faced with the problem of housing the bulk of their employees who errived
at & later date. Appeal after appsal was made Lo the residents of the three com-
munities to open their homes and tske in one or more of the coastruction workers,
but the situation steadily grew worss instead of correcting itself and it was ex-
tremely difficult ‘o pursuade construction workers of the various crafts to go to
the Fairmont project because of this condition.

d. The project Hanager for the Olsen-Assenmacher-Rokahr Construction Company
then appenlad to the Commanding Officer of the Fairmont Air Base for the use of any
eapty barracks that he might huve in which they could temporarily house & portion of
their employees necessary for the completion of the Baase,

o. The Commanding Officer's immediste cooperation was secured &s he made a-
vailable to the eontractor the only buildings not occupied on the base, nemely,
four officers guarters, OQUAT, one mess hall snd two latrines, providing housing
and messing for some 200 workers. It was underatood Ly everyone concermed that
even this arrangement would snly partially relieve the oritical housing preblem
for white employees which represented approximately ¥5% of all the workers employed
at the Air Bese.




f. A lease was drawn between the Commanding Officer and the Contractor
wherein certuin agreements and conditiocns were set forth (See Inclosure No. 1).
Relative to the clause concerning the housing and messing ef colorsd morkers in
the bulldings referred to above, it is the opinion of this office, in view of the
facts outlined above in preceding parsgraphs, together with the fact that there
were no recrestional facilities for white or colored workers either on the base or
its vicinity, and measing fecilitles were very limited, that it was nol the intent
of any cne concerned to prohibit the employment or housing of colored workers on
the base, but rather to minimize the possibility of a recurrence of & previous dis-
turbance.

<. In view of the faots outlined above, it is the oplinion of this office
that the contractor has not vielated any provision of Executive Order 9346 in the
employment of workers for construction of additional facilities on the Alr Base at
Fairmont, Nebraska.

/8/ Delbert B. Breeman

/t/ Delbert B. Breeman,

Lt. Col. Corps of Engineers,
District Engineer




CE 600.1 Gerersl SPELT 1zth Ind.

SUBJECT: Coaplaint concerning Executive Order 9346
Offices C. of B., 19 april 1944.

Toz Heudgquarters, Army Service Forces, Labor Branch, Industrial
Personnel Division, The Pentagon, WASHINGTON, D. C.

The lease to which raference is made was eniered into without
authority from this office. The inclusion of the objecticnable clause
is not authorised. It is not included in lesses prepared under the
direction of this office.

For the Chief of Engineers:

JOHN J. O'BRIEN
Colonel, Corps of Engineers
Chief, Real Estate Division




This agreement made and entered into this 24th day of Mareh,
1943, between the United States Government, represented by the Command-
ing Officer, Fairmont Airfield, Fairmont, Nebraska, party of the first
pert; and Olson Construction Company, W. J. Assenmacher Company, and
George E. Rokahr, party of the second part,

WHEREAS, an éxtrsime nousing and mesasing emergency now confronts
the Party of the Secomd Paxt,

WHERBAS, available source of housing and mesaing are not now
available, and, A

WHEREAS, it has been determined to be in the best interests of
the Government, in order to facilitate the constructlon progrem and there-
by assisting in the Wer Effort, to allow the Party of the Second Part to
occupy certain Government~owned buildings at the Fairmont Airbesei

NOW, THEREFORE, the Party of the First Part for amd in the con-

sideration of the sum of One Dellar (§$1.00), the sufficiency of which is
hereby acknowladged, does by these presents, convey to the Party of the
Second Part, full use of the following bulldings at the Falrmont Airbase,

Fairmont, Nebraska:

One (1) Mess Hall MLT Ho. 321
Two (x) Lavatories LBT Roag. 213 and 214
Four (4) Officers!
Barracks OQUAT Nos. 217, 18, <19, 220

The following conditions shall govern the use of the afore-msntioned
buildingss:

1. Ho ligquor will be permitted on the base.

<+ No cameras or firearms will be allowed on the buse.

3. Ho Negroes will be guartered or messed in any of the above

buildinga .

4e Mess Hall, Barracks and Latrines shall be thoroughly cleaned

when returned.

5. Mess Hall, Barracks and Latrines shall be in as good physical
condition when retyrned as when first ocoupied. Base Command-
ing Officer and Area Engineer shall be the judges as to the
condition of the buildings.




6. Coal for stoves shall be furnished by the Party of the Second
Part.

7. Autemobiles shall be parked in the parking lot provided tunerefor,
and will not be used on the Base except for ingress and egress.

8., In case of need for these buildings, the Party of the Second Part
agrees to turn them over for Army use within eight (8) hours
after notice 18 given to vacate the same.

9, Caretukers shall be on duiy for fire protecition and to maintain
heat in latrines twenty-four nours per day.

10. The above buildiugs suall be vacated immediately upon completion
of construction of pmew buildings, wihich will be provided by
the Party of the Second Part for the sbove purposes.

11. The Party of the Second Part does hereby agree to hold, save,
protect and relieve the Party of the rirst Part from any
damages resulting from and in connectlon with the use of the
above described propexrty, and further agrees that ne is bound
by all teras and conditions of his Prime Contract, in regard
to such damages.

In #itness #hereof, we have hereunto set out hands this <4th day of

Harch, lQABc

WITHESS: THE UNITED STATES OF AMERICA,

/8/ Sidney L. Price By /s/ Major J.H. Reerden

Commanding Officer
OLSON CONSTHUCTION COMPANY,
W. J. ASSENMACHER COMPANY,
ARD

GEORGE B. ROKAHR

/8/ Ira E. Taylor By /s/ John Hyer Miller

Attornsy in Pact
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27 April 1944

MEMORANDUM

T0: The Director, Industriasl Personnel Division
Army Service Forces -
Attention: Chief, Lebor Branch

SUBJECT: Olson-Assenmacher-Rokahr Compsny - Alleged Racisl
Discriminetion.

1. Reference is mede to your memorandum of 22 April
1944 forwarding to this office & report contained in the 4th
&nd 12th indorsements in the sbove case.

2., Hsy coples of the indorsements whioh were not for-
warded be furnished this office in order thet I may be iniformed
of 8ll the facts and be in position to make any recommendation
I msy consider appropriste?

Trumsn X, Gibaon, Jﬂ‘g.?f‘
Civilian Alde to the Becrstery
of War,




26 April 1944

Mr. Will Heaslow

Director of Field Operations
President's Committee on Fair Esmployment
Practice

Stendard 041 Bullding

Third and Conatitution Avenue, N. ¥,

w&smgm’ D. C.

Dear ¥r. MHaslow:

Reference is wade to your letter of 14 August 1943 forwarding to
this offlce & eopy of u report from the United States Employment Ser-
vice dated 1 April 1943 in which it is alleged thei Olson-Assenmecher-
Rokshr Company, Coniractors, who congtructea the Army Alr Beges &t
Harvard end Fairmont, Hebresks, had instructed the Employmeni Service
not to recruit sny Hegro laborers for the project at Falrmont. You also
adviged that the Committee had rsceived & letter Irom the Contractor da-
ted 27 July 1943 stating that the Army had vecent barracks and mess halls
&t the Air Base at Feirmont which the Contractors leassd for the houaing
and messing of their workers btut under the terms of their lesse no Hegroes
were to be housed in the lessed berracks.

An investigation discloses thet the lease did contain & restrictive
clause. However, the leass in question wes not entared inte with the ap-
proval of the 0ffice of the Chiefl of Engiiesrs and the juclusion of the
objectionable clsuse was not suthorised under date of 18 April 1944. Oir-
ocular Letter Bo. 2957 was distributed directing attention to the fact that
inclusion of snti-diserimination clausea snd leszses, rights of wey and so
forth was mendatory. A copy of this Ciroular Letter is inclosed.

The report indicestes that the circumstences surrounding the negotis-
tion of this contract were as follows:

a&. During the period of initial construction at the Fair-
mont Air Base, some fifteen hundred employses were used, of
which approximately 5% were colored workers who were housed
principelly at the town of Exeter, Nebraska, which is located
six miles east of the Air Base on U. 8, Highways No. 6 and 34.
The population of Fairmont before this period wae 881 and the
population of Geneve was 1881 but upon completion of this com-
struction perliod, Feirmont had inersased to approximately 1000

~




Mr, ¥ill Maslow
26 April 1944

Page - 2 ~

end Geneve to 2100 resicents, &ll of which were considered
mors or less in s permasnent stetus. This incresse was at—
tributed to ecivilien personnsl esnd their families employed

in private iadustry st these two communities which had been
stimulated because of the construction progrem and meinte-
nanee of the Base. This condition rendered these farming
communities completely unable to cope with the demand for sd-
ditional housing for workers whem th: second construction pro-
gram wes approved at the Alr Bsses some three months later.
Approximately 1300 sdditionsl empioyees were recquired for tails
work.

b. The paving ecniractor, Peter Xiewit Sons® Co., took
advantage of the fsct that colored workers bad bseu houssd at
ixeter, Nebraska, as mentioned above, and srranged Tor the
housing of some aixty five colored employeces emgeged by tuls
contractor in the second phuss of the construction program.in
this town., The Olson-issenmsoner-Fokshr Compsny &lso housed &
smsll pumber of Negro employzes in this community.

&, The building contractor, Olson-Assenmacher-Rokahr Con-
struction Company, was then feced with the problem of housing
the bulk of their employees who arrived &t 2 later dale. Appeal
after appesl was made to the residents of the three communities
to open their homes end take in one or more of the comstruetion
workers, but the situution stesully grew worse instesd of cor-
recting itself and i was extremsly difficult to persuade con-
struction workers of the vsrious crafts to go to the Feirmont
project because of this condition.

ds The Project Hensger for the Olson-issenmasher-fokahr
Construetion Compsny then sppesled to the Cowmmanding Officer of
the Feirmont Alr Base for the use of any empty berracks that he
might have in whiech ihey could temporarily house a portion of
their employees neceasary for the completion of the Bssge.

2. The Commanding Officer's immediate cooperation was se-
cured &5 he made available to the cotractor the omly uildings
not occupied on the base, namely, four officers querters, OGUAT,
one mess hall and two latirines, providing housing and mesaing
for some 200 workers. It was understood by everyone concermed
that even this srrangement would only partislly relieve the criti-
cal housing problem for white employees whioh rspresented approxi-
mately 95% of sll the workers employed st the Alr Base.




27 April 1944

Page - 3 -

Inssmuch 88 the contract has besn completed there is oo actiom
thet the War Department mey teke towsrd sccomplishing the employment
of & larger number of Negroes on these projects. The facts regarding
the negotisticn of the contract will be brought to the attention of
the Army Air Forces with recommendation that diseiplinary action be
taken against the responsible officer.

Sincerely yours,

Truman K. Gibson, Jr.,
Civilian Aide to the Secretary
of Rar.




HEADQUARTERS, ARMY SERVICE FORCES
WASHINGTON 25, D. C.
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SPGC~L 22 April 1944
095 Olson-Assenmacher-Rokahr Co.

MEMORANDUM TO THE DIRECTOR OF CIVILIAN PERSONNEL AND TRAINING,
OFFICE OF THE SECRETARY OF WAR
(Attention: Mr. Truman K. Gibson, Jr. Civilian Aide)

SUBJECT: Olson—-Assenmacher-Rokshr Company - Alleged Racial
Discrimination.

1. An investigation of the above-named case wasg made,
and a report, contained in the attached 4th and 12th Indorse-
ments, and also & copy of Circular Letter No. 2957, Real
Estate No. 19 on Inclusion of an Anti-discrimination Clause
in leases, Grants or Eassements, were received from the Office
of the Chief of Engineers.

2. Should your office feel that this report is un-
satisfactory or incomplete, we shall be glad to direct a
further investigation.

For the Director, Industrial Persomnel Division:

(ot

HN K. COLLINS

nel, General Staff Corps
f, Labor Branch
IndusHrial Personnel Diviglon

Lt.

3 Incls:
Cy 4th Ind. U.S.E.0. Omzha, Nebraska to
Division Eng., Omaha, Nebraska, 21 Qct. 43.,.
Cy 12th Ind. OFE to Hq. ASF, IPD, 19 April 44."
Cy Circular Ltr No. 2957, OCE, 18 April 44. =
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LLF:icowr
SPGC~L, 22 April 1944
095 Olson-Assenmacher~Rokshr Co.

HEMORANDUM T0 TRE DIRFCTOR OF CIVILIAN PFTSONNEL AND TRATNING,
OFFICE OF THE SECRETARY OF WAR
(Attention: Mr. Trumen XK., Gibson, Jr. Civilisn Aide)

SUBJECT: Oleon-Assenmacher-Rokshr Compsny - Alleged Recial
Piscrimination.

1. An investigetion of the above-nsmed cazse wasg made,
and a report, contained in the stitsched 4th end 12th Indorse-
ments, &nd alse a copy of Cirewlar Letter No. 2757, Real
Fstate No. 19 on Inclusion of an Anti-diseriminstion Clause
in Leases, Grants or Easements, were re*elvn& from the 0ffice
of the Chief of Fngineers,

2« $hould your office feel that this report is un-
gatisfactory or Incomplete, we shall be glad to direct s
further ivvegtigation.

For the Mirecror, Indugtrisl Personnel Divigion:

JOBN X. "OLLINg
Lt. Colonel, General Staff Corps
Chief, Labor Branch
Industrial Personnel Divieion
3 Incls:
Cy 4th Ind. U.8.F.0. Omzhe, Hebraska to
Divieion Fng., Omaha, Nebrasks, 21 Oct. 43,
Cy 12th Ind. OFE to Hq. ASF, IPD, 19 April 44.
Cy Cireulsr Ltr No. 2957, OCE, 18 April 44,




susjectt Cemmloind Conearning .wec:iive Iraer 48, (CmB=dal),

250,148 (¥ frmont od FLeld) T 4th Ind, B3

Ue o Gnpineer Uffice, 172 Juckaon Strest, Uivhe, hebrasks, Z1 Uctoher 1945,
et The sivision .acdneer, Gissourd civer JSdvlolom, saciny, Hebraska,  obten-
tiont e long Ssatlo

Lahor Setod

1. TReletive to inctructione contained in the foregoing Jrd Indorszenent,
m inve-signtion hag boem nnde rud the following lufor-<tiom =n’ rasw wuhnltted,

L ne ihwing the reriod 4f initial constructlon st the ¥:irmont Alr Duee,
goms fiftecn hundred emnlovees were used, of which apnrornimstely 5% were colored
workers who were housed nrinci=dly at the town of dseter, Yebraska, viich 1s le-
gctbed six niles oast of the &ir Brse on U, 3, Highwaye Fo, O cnd T4, e noyilse
tion of Foirmont before this -eriod wae 381 and the nomduilon of fnove wos 1881
but ucon commletion of this consbruction weried, Foirmont hod lncressed $o unirox-
iwtely 1000 ond Gensve teo Fl0G residents, nll of whileh were considered .ore or
lerc dn » wermenend stabus, This increase was stitribuied do clvilisn merzomnel
sud their families ewnlored. ot the buse or eanloyed in orivete indusiry b theeo
twe communities wiich hod been stimulsted bBecnuze of $he coustrucsion progrera cnd
pointensnee of $he Bage. This o¢omdition rendered these forming communilios comnlete
1y mashle to cove with the densnd for ndditlenal housing for vworkers whem the second
consbruction nrogram was ancroved -1 the iy Brse some Lurse monthe loter. aymroxe
inately 1300 additionsl enployees were required for this work,

* he %he waving contractor, Feter Elewit Sons? Co., took advantace of the fact
thrt eolored workers had Deen housed ni Sxeter, Nebrasks, as mentioned above, and
syronged for the housing of some sixty five colored employces engaged by this con-
tractor in the serond pucse of the construction nrogram in this town. ‘he Ulsone
Ageepmacher-Rokohy Comnsny =leo housed a swall aumber of negro emoloyees in this
connuniby.

Se The building eontractor, Ulson-issenmucher-dokahr Constructlon Commeny,
was then feced vith the problem of housing the bulk of thelr employees who arvived
at a lster date, Avnesl after ap-esl was made to the residents of the three eommuni-
ties to oven their homes snd toke in one or more of the eomstrueiion vorkers, but
the situation stesdily grew worse instead of correcting iteelf and it vas extremely
44rfiouls to vursuade construction workers of the various ersfts to go to the Falre
mont project beecsuss of thie eonditlon,

de The Froject Manager for the Ulson~issenuacher-Rokehr Uonstruction Compeny
then mpnesled to the Comrvnding Offlicer of the Frirmont Alr Base for the use of sy
emoty barrvacks that he might have in which they eould temporarlly h-use = vortlon of
thelr emmloyees necassary for the comvletion of the Base,

" ge The Commending Officer's immediste cooperction was secured as he made e=
vallable t& the contrzctor the only bulldings not occuvnied on the bhase, n nely, fur
cfficers quarters, OCUAT, one mess hall and two lstrines, providing housing and mess=
ing for some 200 vorkers, Lt wag understood Ly everyone coancernad that even this are
ran-ement would only wartinlly relieve the critical housing wroblem for white employ-
ees vhich renresented svworoximately 9897 of nll the workers emnloyed at the Alr Bazse,
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tupjeet? Goorloint Conesrning fxécutive Ordes 0346, (9-08-47),
4th Ind. (Uont'a,)

e A lesse waus drswn between the Comnmsnding Officer ond the Gontractor
wherein certain sgreements mnd concitions were set forth., (See Inciesure ¥o, 1),
Balrtive to the cliuge gomcerning the housing snd aeecing of coléred workers in
the buildings refer. sd bo above, it is the opinion of this office, in view of the
frote outlined sbove in wregeding oersgrochg, toegrther with the fact thut there
were no recrentional facl:itles for white or colored workers either on the huze or
its vicinity, nnd nessing faciliitles were very limited, that it wac aot the intent
of any one ecncorned to nrohibit lhe sanloywent or housing of colored workers on
the base, dut rother o ninialze the <wos - ibillyy of a roecurrence of » oravious dige
turbance,

2., In view of the facts outlined above, it is the ovinism of this office
that the contractor hac not visilsted sny srovision of Execubive Order 3346 in the
emnloveent of workers for censtruction of =dditional freil ities on the iy Base a%
Fairmont, Nebraskae

/8] Delvert B, Breemsn,
/t/ Delbert B, Breemsn,
L%, Col, Corns of ungineers,
Aistriet Jngineer,
1 Inclorure?
Incle 1 - Sgreement for Yental
dated 3~"4=-42 (in ~und,).
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0B 600.1 Genersl BT 12th Ind,

Subjectt Complaint concerning Bxecutive Order 346,

Of<iom, C. of B,, 19 4pril 1944,

Tal Headcunrters, Army Sevrvice Forcee, Labor Braonch, ladustrisl
Personal Uivision, The Pentagon, WASKINGIOR, D. G,

The lesse 40 which refv ence ig uade wus entored into withoud
authority from this offiee, 7The inclusion of the objectlonable clouse
is not auvthorized, It 12 not inclwded in leusas prepared under the
direction of this office,

For the Cnief of dunglncerst

JOHR J. OVBRIVN

Colonel, Corps of Inglnesrs
Chief, Real Hgiobe Division,

1 Incl, n/fe

-l
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,work to be performed in connection with the suppllies or services furnished

ARMY SERVICE FORCES
OFFICE OF THE CHIFF NF "NGIREERS
FASHINGTON 25, D. C.
CE 601.53 SPELY 18 April 1944.

CIRCULAR T TTER KO. 2987
(Real Estate Wo. 19)

SUBJFCT: Inclusion of an Anti-discriminetion Claure in Leuses, Grants
or Fasenenta.

e All Concerned.

1. Paragraph 99.-A.1 of Procurement Regulztions, lssued 8 March
1944, provides that the insertion of an arti-liscriminstion provision
is mandatory in leases, gronts or essesents, right-of-way, etc., to
the same axtent as required in other contracts.

2. Leases for office space ususlly reguire-the lessor tc furnish
jsnitor and elevator service, msintenance, heat, slectricity, and water.
The following enti~discrimination provision will be included in such leases, -
and other lsases, licenses, permits, casements, grants, right-of-way,
and agreements requiring the lesser, licensor, grantor, or comtractor to
farnish any of the above or cther gervices, the performance of which in-
volves the employment of persons.

Anti-discrimination.~~{a) The leszor*, in perforaing the work re-
cuired by this contract, shall not dis-oriminste sgalnst any cumployee or
applicant for employment because of raoe, creed, ~olor, or netional origim.

(v) The lessor® agrees that the provision of parasgraph (a) sbove will
8180 be inserted in all of its subcontracts., For Lhe purpose of thls article,
& subcontrsct is defined as any contract entered into by the lessor® with
any individual, psrtnership, sssocistion, corporaticn, estate, or trust, or
other business enterprise or other legal entity, for a& specific prrt of the

under this contract; provided, hosever, that a contract for the furnishing
of stendard or commercial articlas or rew material shall not be ronsidered
as & subocontract.

SOV

In accordsnoce with parsgraph 325 (4), Procurement Regulations No. 3, whenever
the terms of such ~ontract or contracts are to be modified by the #xecution of
s supplemental sgreement, snd the contract or contracts to be modified do not
contain the anti-discrimination clause such supplemental agreement will provide
that the contract or comtracts are modified to inclwie such & clause. '

3. The proviasion is necess:ry in the above instruments entered into [
with private interests, a Staute Agercy, or subdivisionm of a State, regsrdlesa
of the amcunt of money or consideration involved. The provision required
Apes not extend to or cover the sctiwities or busineas of the contractor rhich
are not relsted to or involved in the psrformence of the insirument.

4e The provision will also be included in leases, grants or easements,
right-of-way, etc., from the Unlited States for use and occupancy of real
prop rty under the ~ontrel of the War Department nhere the leasee, 1icengoa,
-l
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or grantes is required by the terms of the instrument tc emyloy persons to
perform services for the Government, such as maintenance snd repair of
government-owned property. PFor example, the provizion is rejuired in

" lesses of industrisl plants since the lessee ig reguired te meirntiin the
plant and keep it in repair, but the provision is not required in leasss -
of agricultural lan-s becauge the primary cobligetion of the lessee !s
the payment of rental. ®hen the provisien ig included in lesses or grants
from the United Stetes, the vord "lesgee,” "licensee,® or "yrantee® as may be
appiicable, ¥ill be substituted for the word “leasor.®

THOMAS 4, ROBINR,
Hajor General,
Deputy Chief of Bnpineers,

#Change "ieasor” to licensor, grantor, or contractor if cther than a lesse.
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19 Rovember 1943

Mr. Will Maslow

Dirsctor of Fleld Operations
Prasident's Comnittee on Fair Employment
Practice

Tenth and U Streets, H. W,

MW’ D. C.
Dexy ir. Haglow:

Heference is made to your letter of 14 Auguet 1943 forwerding
to this office & copy of a report from the United States Employment
Service in which it was alleged ihat Olson-Assemmacher-Rokshr Com-
pany, contractors who were engsged in the construction of army sir
bases &t Harverd and Fairmont, Hebrasks, hed instrwcted the Bapleoy-
ment Service not to recruit any Negro laborers for the projest st
Fairsont., )

This complaint was forwarded to the Army Service Forces fop
investigation and report. The inwestigation developed the faet
that the eomtrset was made by the Army Alr Forews. I am sdvised
that on 11 NWovember 1943 this oase was referred to the Air Ferces
for action. As soon as & final report ie received in this matiew
you will be sdvised.

Yours very truly,
W K# MM, :Il'v’

Civilian Aide to the Secretary
of Waw,

u-\‘\ -
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2P September 1943

MEMOraNDUM

TO: Director aglthe Industrial Personnel Division
Army Service Forces

This office has received from the President's Com-
mittee on Fair Employment Practice & copy of & report from
the United Ststes Employment Service in whieh it is allsged
that Olson-issenmacher-Rokahr Company, Contrsctors whe are
engeged in the comstruction of Army Air Bases at Harvard
and Fairmont, Hebraska, Hud instructed the Employment Ser-
vice not to recrult any Negro laborers for the project at
Fairmont.

The Committee states that it received a letter from
the Contractors under date of <7 July 1943 stating that the
Army had vacant bsrrecks and mess halls at the Airbase at
Fairmont which they leased for the housing and messing of
thelr workers but under the terms of their lease with the
Army, no Negroes were to be housed in the lesased barracks.
The Contractors further stuted that they had no objections
to the esmployment of Negroes, but could not use them under
the circumstances.

May this office have & report on the facts in thia
case in order that it may be determineds

l. Whether such a provision waa contuained in the
rolease for the use of the barracks at Fairmont by em~
ployees of the Contractors;

<. Whether the lease contained the anti-discrimina-
tion clause required by Executive Order 9346; and

3. Fhether there has been any violation of Executive
Order 9346 by the Contractor in the employment of workers
for the construction of the Base at Fairmont.

Trumen K. Gibson, Jr.
Acting Civilian Aide to the Sacretary
of War
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EXECUTIVE OFFICE OF THE PRESIDENT M

OFFICE FOR EMERGENCY MANAGEMENT

PRESIDENT'’S CpMMlTTEE ON FAIR EMPLOYMENT PRACTICE
WASHINGTON, D. c. 2B

August 14, 1943

Mr, Truman Gibeon .

Acting Civilian Alde to Secretary of War
War Department

Washington, D. C,

Dear Mr. Gibson:

The President's Committee on Fair Employment Practice
has been in communicetion with the firm of Olsen-Assenmecher-
Rokahr relative to a report of the United States Employment
Service in St. Paul, Minnesota, a copy of which report is
attached hereto for your reference and files.

You will note that the report states that at the time
of placing the order with the United States Employment Ser-
vice, the Recruiter hired three Negroes and was instructed
to hire no more because of lack of accommodationsin Fairmont;
that there they would have to share same quarters with white
soldiers. '

Under date of July 27, 1942 the Committee received a
letter from the representative of the Company, which states
that at Fairmont, Nebraska the Army had barracks and mess

‘halls on the Air Base which were idle and which the Company

leased. One of the terms of that lease was that no colored
employees were to be housed therein, according te said letter.

You are requested to investigate thie and inform the
Committee of the results of your investigation.

Yoty truly yours,

L Jf Hastor

Will Maslow
Director, Field Operations

Enclosure




" Porm USES=510
(7-42)

Federal Security Agency
Social Security Board
UNITED STATES EMPLOYMENT SERVICE

Date  April 1, 1943

REPORT OF DISCRIMINATORY HIRING PRACTICES
o,Date of Order: rch

Address:___419 1st Natl Benk Bldg,  Industry:
Lincoln, Nebraska (Check one:__x Essential __ Non-Essential
Head of Firm:__Marren Beaman.

Order Placed By:___ Clearance

Title: . General Nanaier

Order Received By: Clearance
Official Interviewed to

Secure Relaxations: Number of Openings:____800_

Warren Beaman, General Manager Occupational Title
and Code:_laborer, Constructiop 9-32,21

oy

'fitle:

Discriminatory Hiring Practices:

Hired three Negroes. Recruiter instructed to hire no more because of lack
of accommodations. Seven Negroes now employed and quartered separately in
Harvard, Nebraska. No accommodations available in Fairmont, Nebraska.
Would have to share same quarters with white soldiers.

Action taken to -).s.ecure relaxation:

Long distance telephone call from Mr. Beeman who stated that the company
has no objections to Negroes but cannot use them under these circumstances,

Result:

No change in decision.

By M. E. Davidson (Signed)

‘Manager*
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/ EXECUTIVE OFFICE OF THE PRESIDENT
OFFICE FOR EMERGENCY MANAGEMENT

PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

WASHINGTON, D. C.

October 11, 1943

Mre. Louis R. Lautier
Senior Administrative issistant |
Office, Civilian Aide to the |
"~ Secretary of War

War Department

Washington, D. C.

Dear Mr. Lautier:

I acknowledge with thanks your letter
of September 30 in which you enclosed a copy
of a complaint forwarded by Albon L. Holsey,
Executive Secretary of the National Negro Busi-
ness League. I note that the complainant,
Belmont Haydel, accused USES in New Orleans of
discrimination.

We are referring this matter to our
Regional Director for investigation.

Very truly yours,

WD) Nows lewr

Will Maslow
Director of Field Operations

LR SR L ws s
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EXECUTIVE OFFICE OF THE PRESIDENT -
OFFICE FOR EMERGENCY MANAGEMENT

PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
WASHINGTON, D. C. ‘

@ gy
LSy
ﬁ?w

hnget

September 23, 1943

Vr. Louls Lautier
Senior Administrative Assistant
Office of the Civilian Aide
to the Secretary of War
War Department
Washington, D. C.

Dear Mr. Lau*bler'

" Enclosed is & copy of the lManual of Operations for the
- War Manpower Commission, dealing with utilization of minority
groups. You.will note in the marked sections on the fourth
pege an explanstion of the present United States Employment
Service pollcy with reference to discriminatory hiring orders.

As I mentioned on the telephone, in Regions II, (New York),
and V more advanced policies are in effect.

i
4
#
b
&
Z
'

Sincerely yours,

Clarence M. Bzhtchell ~ i
Associate Director of ‘ o
Field Operations N

. Enclosure:




Manual of Operatiocns
WAR MANPOWER COMMI SSION

Date: September 3, 1943 Title: VI
Page 1 of 7 Ssotion: 30

DESIGNATION: Operating Instruetion - Field No, 21
SUBJECT 2 Responsibility of the War Manpower Commission in the Utilization
of Minority Groups

I. Purgose

The transfer of the President's Committee on Fair Employment Practice
from the War Manpower Commission to the Executive Offiee of the President hes
ocoasioned an Operating Agreement between the two agencies. The responsibile-
ities of the War Manpower Commission under this agreement, & copy of which is
attached, require a statement of the definition of discrimination, the action
to be taken by the War Manpower Commission to secure full utilizetion of
minority groups, and the procedures for handling cases of discrimination,

11, Definition of Discrimination

The following definitions shall be used in implementing the procedures
established in this instruction:

A, Digoerimination by an employer or anyone acting a&s his sgent or on his
behalf, including a labor orgenizetion, is defined as:

l, The submission of hiring specifications which exclude from employ-
ment, limit employment of, or restrioct employment to levels below their best
8kills or ebilities of, occupationally qualified aliens or workers of a certain
| race, color, ereed, or natiopal origin,

2. The refusal to classify properly or to refer or hire, the limitation
of upgrading opportunities, or the exclusion from in-plant training programs of,
aveilable occupationally qualified aliens or workers of a certain race, color,
creed, or national origin; except that the refusal to hire available occupaticn-
elly qualified workers because of lack of citizenship, in instances where an
employer is engeged in production under “elassified™ or seronautical govermment
contracts, and where the government contracting agency has refused approwval for
the employment of such workers, shall not be considered diserimination if an
effort to secure written consent for such employment has been denied by the head
of the govermment department concermed,

B, Discrimination by a war production training agency is defined as the
feilure to admit to training courses available gualified persons because of reace,
oreed, color, national origin, or lack of oitigenship, Where separete training
facilities for white persons and Negroes are required by state law, the failure
to provide training courses for qualified Negro applicants in any cocupation

7-2176 PL of 7 bu- cOS-pun-wp
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Manual of Operations
WAR MANPOWER COMMISSION

Dete: September 3, 19L3 Title: Vi
Page 2 of 7 Sections 30

which is open to white trainees and for which there sre Negro sppliceants
shall be disoriminatory., In the event that there are facilities for train-
ing Negroes in such ocoupations but the number of training stations avail-
sble to Negroes is inadequate to absorb a proportion of qualified Negro
applicants equal to thet of guaelified white applicents, i@ smitwustion shall
be considered discriminatory.

III., Action to be Taken by the War Mappower Commission to Secuie Full
Ttlllzation of ﬂnor&l Groups

A, Regional, state, area, and local offices shall teke specifiec aoction
to insure that Negroes and other minority groups are resched ix sil recruit-
ment programs, Because of past employment practices in the comrunity, these
groups may not respond readily tc recruitment cempeigns unieas they ase
agssured that their participation is not cnly desired but imperative tc the
war effort, ,

B, Current data shall be weintained reflecting the degree of placemeunt
and utilization and the extint ¢f trairning smong non-white workers, These
date shall be obtained from leocal office operating reports, labor market
information, and reports of training agencies,

Ce In certifying housing needs, consideration shall he giver to the
existence of & supply of occupeationally quelified but unemployed or under
utilized saliens or members of & rasticular rece, aolor, oreed, or national
origin and to the need for adeguate housing for Negro emd other minority
group war workers, particularly in those areas where their importetion has
oocourred or is imminent, .

D, Each employment stabilization program shall coxtain a specifie
provision for full utilizeation of all sources of ishwr, In the execution
of this poliecy, it shall be the responsibility of the Area and Regional
Directors to eliminate any real or imeaginary diffiovltiss with respect to .
the employment of oertain minority groups involved in the operstion of the
stabllization program. Area and Regional Directozrs shall call upon their
Management-Labor Committees, and, when necessary, uwyor the Reglonal Director
of the Committee on Fair Employwment Practice for assistance in hendling
problems of this type. '

E, Care shall be taken to apprise the parties concermed that in cases
of alleged discrimination, the ultimate responsibility for determining the
edequecy of the adjustment made rests with the Committee on Fair Employment
Practice, although the War Manpower Commission assumes the initial responsi-
bility for obtaining the elimination of discrimination,




- Manual of Operations
: WAR MANPOWER COMMISSION

Dates September 3, 1943 Title: VI
Page 3 of 7 Section: 30

F. Adequatse liaison shall be esteblished to coordinate the activities
of the Commission and the Committee, since it is essential to effective
. operating relationships and sound public relations between the two agencies
that there should not be uncoordinated simultaneous contacts with employers,
labor unions, or training agencies on the part of the Commission and the
Committee on the same case.

G. .There shall be in each region competent staff personnel to establish
the liaison mentioned above and to assure adequate attention to problems of
minority groups' utilization in the region, Wherever the work load may require
it, the state, area and local offices shall assign staff persomnel to coordinate
programs for minority groups' utilization at the various levels of operationm,

IV, Procedure for Handling Cases of Discrimination

A, Aotion to be Taken When Discrimjnatory Orders or Training Requisitions
are Received by Locael Employment Offices

1, The local office shall file USES 510 reports for cases in this
category. In relation to such cases the local office shall:

¥

&, Receive and record all specifiocations stated by an employsr or
anyone acting on his behalf, or a training agency, including specifi-
cations based on race, color, creed, national origin or citizemship, H
Where there are separate United States Employment Service office
facilities provided for persons solely because of their race, admine

- istrative procedures will be adopted to ensure the simmltaneous receipt
of placement orders by placement offiocers in the office serving white

& applicants and in the office serving colored appliocants, and an

B administrative officer responsible for the placement function shall

B see that items b through g of this section are carried out.

2

%g. - be. When an employer or anyone acting in his behalf or a training

f agenoy places an order which includes specifications as to race, color,
creed, national orgin, or citigzenship of the applicant to be referred
and such specifications are discriminatory as defined above, the United
States Employment Service representative shall meake definite effort to
persuade the employer or anyone acting on his behalf or the training
agency or anyone acting in its behalf to eliminate suoh restriotive
hiring or training practice,

: ce In some instances it may be possible to have. the discriminatory
E specifications eliminated at the time of order-taking. In other cases

: it may be necessary for the appropriate representative of the United

States Employment Service to negotiate with the official of the company, |
or anyone aoting on its behalf, or the training agenoy which established ‘
the poliey, . Frequently this will not be the individual who initially ?

7-2176 P3 du
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Manual of Operations
WAR MANPOWER COMMISSION

Date: September 7, 1943 Title: n
Page 4 of 7 Seotion: 30

placed the order with the local office, The employer, or anyone acting
on his behalf, or the agency should be fully informed concerning the
local labor market situation. The qualifications of local persons
excluded by discriminatory specifications should be brought to thelr
attention., The policy of the Federal Govermment as expressed in the
President's Executive Order 9346 and the aggravation of community
problems such as housing, transportation, and sanitation which would
result from importation of labor might be cited to influence the
decision,

d., Ococupationally qualified workers shall be referred to a job or
training opening without discriminetion because of race, creed, color,
national origin or lack of citizenship and without regard to disorime
inatory specifiocation,

o. No order which limits or precludes the employment of eecupationally
qualified workers becuase of their race, creed, color, national origin
or lack of citizenship shall be placed in clearance for recruitment
outside the local employment office area,

i f. When an employer, or anyone acting on his behalf, or a training
agency fails to eliminate discriminatory specifications, or, when no
disoriminatery specifications ere included in the order, but where there
is evidence that the employer, or anyone acting on his behalf, or the
training agency has discriminated on the basis of race, color, oreed,
national origin, or lack of citizenship in accepting occupationally
qualified persons referred by the United States Employment Service, an

: immediate report shall be made on Form USES 510, The report shall be
prepared and submitted within three days after the effort to obtain
elimination of discriminatory practices has been made, and in no case
later than ten days after receipt of the order,

~ ge A separate report will be prepared for each case of disorimination,
An orginial and six copies of this report shall be prepared and
distributed as follows: the original to the employer; one copy to the
looal office files; one copy to the Area Direotor of the War Manpower
Commission if the area has been estadblished; one copy to the State
Director; and three copies to the Regional Director of the War Manpower
Commission,

2, The Rogional Director of the War Manpower Commission shall
immediately transmit two copies of the Form USES 510 to the Regional Office of
the Committee on Fair Baployment Practice., The Regional Director of the War
Manpower Cemmission shall then take specific aotion to obtain elimination of
dioriminatory practices through the operations of the area, state, and regional
organigzations, including the Management-Labor Policy Committees, and shall
submit a full report to the appropriate Regional Director of the Committee on
Fair Employment Practice on each case,

A

.
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Manual of Operations
WAR MANPOWER COMMISSION

Date: September 3, 1943 Title: VI
Page 5 of 7 Sectionz 30

In instances where satisfactory adjustments cannot be completed
within ten days after receipt of the USES 510 report by the Regional Director
of the War Manpower Commission, he shall indicate to the Regional Director of
the Committee on Fair Employment Practice the period in which he believes such
adjustment oan be made and arrange with the Regional Office of the Committee
for additional time to make such adjustment, If no request for additional time
is made, or if the request for additional time is denied, the case shall
automatically come under the jurisdiction of the Committee ten days after it
has been referred to the Regional Office of the War Manpower Commission,

B. Action To Be Taken on Complaints or Evidences of Discrimination Arisigg
In Vocational Training for Wer Production Workers

1. The Regional Office of the War Manpower Commission may receive reports
of discrimination on the part of ¢training agencies from sources other than the
local employment offices, It shall immediately investigate all reports of
discrimination and take steps to have the discriminatory features eliminated,

2, Where separate training facilities for white persons and Negroes are
required by state law, the Regional Office of the War Manpower Commission shall
take the following actions

e, Review state plans and examine local and state programs to
determine whether discrimination as defined in item B of Section II
above is permitted or exists,

b, If a state plan does permit such discrimination, or if disorimina-
tion exists in the program, prepare a report on Form 42, and take steps
to have the discriminatory features eliminated,

3. A separate report for each instance of discrimination described above
which affects an individual or group shall be prepared in the Regional Office
of the War Manpower Commission on Form L2, Form shall be prepared in five
copies, to be distributed as follows: one copy to the files of the Regional
Chief of Training; one copy to the State Director; and three copies to the
Regional Direotor of the War Mampower Commission.

L, After a report on Form L2 indicating that an agency training
program conteins discriminatory features has been filed with the Regional
Director of the War Manpower Commission, no like courses in the community
affeoted shall be approved until the Regional Director confirms that adequate
training facilities for Negroes have been established,

5. The Regional Director of the War Menpower Commission shall follow
the same procedures in processing and in transmitting copies of Form L2 to
the Regional Office of the Committee on Fair Employment Practice as were
specified under item A 2 in this section for Forms USES 510,

7-2176 P5 bu




Manual of Operations
WAR MANPOWER COMMISSION

Date: September 3, 1943 Title: VI
Page 6 of 7 Section: 30

C. Aotion To Be Taken on Cogglaintg‘or Evidences of Discrimination
Originating from Souroes Other Than USES Offices of the WMC Training
r

(2] sram

1, If an employee of the War Manpower Commission encounters
disorimination or evidences of discrimination by an employer in connection with
any WMC utilization program, the Regional Office of the War Manpower Commission v
shall initially investigate the situation and thereafter act in conformity to the
procedures set forth in IV A and B,

2., If a complaint is received from the general publie charging
discrimination by an employer with whom the War Manpower Commission is not
negotiating or conducting any training or utilization program, the complaint
shall be referred at once to the Regional Director of Fair Employment Practice
Committee, If such & program is being conducted or megotiated, the Regional
Director of the War Manpower Commission shall proceed in accordance with
Section D 2 of the attached Operating Agreement,

D, Action To Be Taken When Complaints or Evidences of Discrimination Are
Received from the Committee on Feir Employment Praoctice

1., Whenever required by Section D 2 of the attached Operating Agreement
between the Committee and the Commission, initial contact with the employer or
labor union will be made through the Regional Office of the War Manpower Commission
after a request for action has been made by the Regional Director of the Committee 4
on Fair Employment Practice,

2., TUpon receipt of such a request for specific action, the Regional
Director of the War Manpower Commission shall establish a record of the case
and refer it to the proper operating official for action, The Regional Director
shall, through appropriate staff officers, keep abreast of the developments in
the case and ghsll, when necessary, inform the Regional Director of the Committee
on Fair Employment Practice of difficulties encountered in obtaining elimination
of the discriminatory practice, Within ten days after receipt of such a request
for specific action, the Regional Director of the War Manpower Commission shall
submit & report of the action taken to the Regional Director of the Committee.
If the facts warrant, the Regional Director may request additional time to
secure a satisfactory adjustment of the case, If no request for additional
time is made or if the request for additional time is denied, the case shall
automatically revert to the Committes ten days after it has been referred to the
Regional Office of the War Manpower Commission.

3., When a case has reverted to the Committee, the Regional Office of the
War Manpower Commission shall offer every possible assistance to the Committee
in its efforts to secure an adjustment,

7-2176 P6 du
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- Manusal of Operetions
WAR MANPOWER COMMISSION

Dates September 3, 1943 - Title: VI
Page 7 of 7 Sections 30

V. Action To Be Teken By Employees of the War Manpower Commission

A, Employees of the Wer Manpower Commission shalls

1, Make & positive effort to obtein the elimination of discriminatory
specifications and discrimination, and report all instances of discriminatory
v specificetions which they have not been able to eliminate,

2. Refer a qualified worker to a job or tralning opening without
diserimination beceuse of his race, oreed, color, national origin, or lack of
- citizenship and without regard to sny discriminatory specifications, (Where
separate training facilities for white and Negro epplicants are provided, the
filling of requisitions for separnle classes of trainees shall not be considered
discriminatory., )

3« Classify properly ooccupationally qualified applicants without
discrimination because of race, color, creed, national origin or lack of
citizenship,

L. Adhere to and enforce all of the policies and procedures in this
instruotion,

Approveds \gk'QEDAr*,aéi\‘ Acting Executive Director
Effective {ate: September 3, 1943
Original fiYed in office of Chief, Administrative Service

d
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OPERATING AGREEMENT BETWEEN FEPC AND WMC
ON NON-DISCRIMINATION PROGRAM

Enforcement of policies promulgated by Executive Order No. 9346
of May 27, 1943, hereinafter called the Non-discrimination Order, calls
for the closest possible cooperation between FEPC, which is responsible
for the formulation and execution of policies under the Non-discrimina-
tion Order, and WMC, which is responsible for full utilization of the
Nation's manpower in the prosecution of the war.

As the administrative machinery of WMC embraces the fields of
training, placement, and utilization of manpower, where discriminatory
employment practices are directly reachable in the course of the agency's
daily operations, it is imperative that full utilization of the staff
and facilities of WMC be made in the administration of Executive Order
No. 9346. '

It is the purpose of this agreement between FEPC and WNC to de-
fine the respective responsibilities of the two agencies and to establish
operating procedures which will assure the most harmonious and expeditious
enforcement of non-discrimination policies.

A, RESPONSIBILITIES OF FEPC

1. The Non-discrimination Order provides that:

(a) FEPC "shall formulate policies to achieve the purposes
of this Order and shall make recommendations to the various
Federal departments and agencies, and to the President, which it
deems necessary and proper to make effective the provisions of
this Order".

(b) "The Committee shall also recommend to the Chairman of
the War Manpower Commission appropriate measures for bringing
about the full utilization and training of manpower in and for
war production without discrimination because of race, creed,
color, or national origin."

(¢) "All departments and agencies of the Government of
the United States concerned with vocational and training programs
for war production shall take all measures appropriate to assure
that such programs are administered without discrimination be-
cause of race, creed, color, or national origin."

7-2173 P1 of 7 bu-cos-pun-vp




(d) "The Committee shall receive and investigate complaints
of discrimination forbidden by this Order. It may conduct hear-
ings, make findings of fact, and take appropriate steps to obtain
elimination of such discrimination."

(e) FEPC ™may utilize the services and facilitioes of other
Federal departments and agencies and such voluntary and uncompen-
sated services as may from time to time be nseded. The Cormittee
may accept the services of the State and local authorities and
officials, and may perform the functions and duties and exercise
the powers conferred upon it by this Order through such officials
and agencies and in such manner as it may determine."

2. Pursuant to these requirements of the Executive Order, it is the
duty of FEPC to recommend to the Chairman of WMC specific measures to en-
force non-discrimination., Such measures shall be carried out after
agreement with FEPC on matters pertaining solely to such enforcement of
the Non-discrimination Order.

3. It is the duty of the staff of FEPC to cooperate with and assist
the staff of WMC in the handling and investigation of cases involving
discrimination.

4. It is the duty of FEPC to cooperate with and assist the staff of
WMC in the preparation and development of educational programs and
materials relating to non-discrimination in the training, placement, and
utilization programs of WMC.

B. RESPONSIBILITIES OF WMC

1. WMC has the over-all responsibility for the utilization of man-
power.

2. The functions of WMC are in three general fields: training, place-
ment, and utilization.

3. Executive Order No, 9139, establishing WMC, provides that the
Chairman of WMC shall "formulate plans and programs and establish basic
national policies to assure the most effective mobilization and maximum
utilization of the Nation's manpower in the prosecution of the war; and
issue such policy and operating directives as may be necessary thereto."

4. After agreement with FEPC, the Chairman of WMC shall establish
administrative machinery and issue administrative directives to the
regional, State, area, and local offices with regard to their respective
duties in securing full utilization and training of manpower without
discrimination.

5. It shall be the duty of WMC persomnel at all operating levels to
cooperate fully with the personnel of FEPC in the enforcement of the Non-
discrimination Order, in the carrying out of FEPC policies, and in the

-2 -
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promulgation of such measures and programs on non-discrimination as
the Chairman of WMC may authorize, with the agreement of FEPC on
matters pertaining solely to enforcement of the Non-discrimination
Order in such measures and programs.

6. In the central office of WMC and in each of its regional offices
an officiael shall be designated to be responsible for the coordination
of procedures &nd responsibilities under the Non-discrimination Order
within WMC and for cooperetion with the related regional or central
office of FEPC.

C. ADJUSTHENT OF INTER-AGEKCY RELATIONS

1. It is expected by the Chairmen of FEPC and WMC that the spirit
of teamwork on the part of the persomnel of the two agencies will make
it possible to attain maxdimum efficiency and economy in the administra-
tion of the Non-discrimination Order, to avoid all duplication of effort,
and to prevent all overlapping of jurisdiction.

2. If any inter-apgency difference arises in any regional office of
either agency and such difference cannot be promptly settled by joint
action of the respective regional directors, it shall be referred
immediately to the designated officer in the central office of WNC by
the WMC Regional Director, and the designated officer in the central
office of FEPC by the FEPC Regional Director for adjustment between the
two agencies.

3. If any inter-agency difference involving questions of procedures
cannot be so adjusted, it shall be referred to the Chairmen of WMC and
FEPC for final disposition.

4. If any unadjusted inter-agency difference involves the questions
of policy on which no agreement can be reached by the Chairmen of WMC and
FEPC, it shall be jointly submitted by them to the President of the United
States for final disposition,

5. If any such unadjusted difference involves questions of inter-
pretation of the Executive Orders under which the two agencies are operat-
ing, it shall be jointly referred by the Chairmen of WMC and FEPC to the
Attorney General for a ruling by which the two agencies shall be bound.

D. PROCEDURE

In order to achieve maximum administrative economy in the use of
personnel of the two agencies and to give the non-discrimination policies
and prograns of FEPC the widest possible scope of application, full use of
available personnel of WHMC shall be made for the handling of complaints
and evidence of discrimination received originally by WMC in the normal
course of its operations in the fields of training, placement, and
utilization of manpower.
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At the same time, it is essential to the effective administration
of the Non-discrimination Order that the staff of WNMC be fully informed
of the complaints and evidence of discrimination in the locality, area
or region concerned, which have been received and handled directly by
FEPC.

For the purpose of cooperative administration and clearly defined
jurisdiction, two general procedures are hereby prescribed: (1) com-
plaints of violation of Non-discrimination Order received or evidence
obtained by WMC in the course of that agency's activity in the fields
of training, placement, and utilization of manpower; and (2) complaints
of violation of Non-discrimination Order received or evidence obtained
directly by FEPC.

1. COMPLAINTS AND EVIDENCE ORIGINATING IN AND INITTALLY INVESTIGATED
BY WMC

(a) Each Regional Office of WMC shall have ten days after receipt
of complaint or knowledge of evidence of violation of Non-discrimina-
tion Order to adjust the same in accordance with agreed and pre-
scribed procedure, provided, however, that additional time may be
allowed after consultation between the Regional Offices of FEPC and
WMC. Where there is no adjustment within the time specified or
allowed, or where, in the opinion of the Regional Office of FEPC,
the adjustment is not satisfactory, the Regional Office of FEPC
shall take appropriate steps to make the proper adjustment., The
files and records of WMC on cases under investigation shall be
available to FEPC and WMC shall within the prescribed and agreed
policies and procedures cooperate with FEPC in making a proper
adjustment.

(b) With agreement of and in cooperation with FEPC, WMC shall
establish procedures relating to the effectuation of the Non-
discrimination Order in its training, placement, and recruiting
programs to facilitate action to be taken by WMC with respect to
matters falling within this category. Until such procedures are
agreed upon and put in operation, existing procedures shall be

continued,
(¢) Training

Procedures shall be established to assure that equal training
facilities and opportunities are available to all trainees and
prospective trainees without regard to rece, creed, color, or
national origin. Special procedure shall be established where,
because of State or local laws, special training facilities are
required for trainees solely because of race.

(d) Placement and Utilization

Procedures shall be established to assure that all workers have
equal opportunity for referral to and employment in all classi-
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fications of ~vloyment regardless of race, ¢~ d, color,or
national orig ... Special procedures shall be _stablished where
special USES office facilities are provided for persons solely

- because of their race., USES 510 reports and the procedures with
respect to their preparation and referral shall be revised so as
to cover all cases contemplated by the use of such reports.

2. COMPLAINTS AND EVIDENCE ORIGINATING IN FEPC

(a) Upon receipt of each complaint or evidence of violation of
the Non-discrimination Order, FEPC shall investigate the same in
accordance with the following procedure:

First, examine the files and records of FEPC and obtain from other
sources, including WMC, all pertinent information relative to the
training or employment practices of the party charged or against

’ whom the evidence exists.

Second, interview the complainant to determine whether there is a
prima facie case of violation of the provisions of Executive Order
9346.

Third, make contact with the party charged or the party against
whom evidence exists, except where, upon clearance with the
Regional Office of WMC, it appears that WMC is at that time con-
ducting or negotiating a training, placement, or utilization pro-
gram. If such a program is being conducted or negotiated, the |
FEPC Regional Office shall prepare a report, sumarizing its |
investigation together with a request for specific action, which

shall be transmitted to the Regional Office of WMC. The Regional

Office of WMC shall report thereon and transmit such report to the

Regional Office of FEPC within ten days from the time of the

receipt of the FEPC report, unless by egreement such period is either

increased or decreased. Personnel of FEPC and WMC shall cooperate

in fulfilling their obligations under this agreement. Where, how-

ever, in the opinion of the Regional Director of FEPC after

consultation with the Regional Director of WMC the urgency of the

case requires it, or where the report of WMC described above is

not received by the Regional Office of FEPC within a ten-day period,

or other period mutually agreed upon, or, where after the'submission

of the report, in the opinion of the Regional Office of FEPC, such

action is deemed warranted, FEPC may make direct contact with the

party charged, or the party against whom evidence exists, without

following the above-described pracedure.

Fourth, whenever the Regional Office of FEPC determines that specific
action on a complaint or evidence shall be taken by WMC, the
Regional Office of FEPC shall transmit a report, summarizing its
investigation and requesting such action, to the Regional Office

of WMC. The Regional Office of WMC shall report thereon and trans-

-5 -
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mit such report to the Regional Office of FEPC within ten days of
the receipt of the FEPC report, unless by agreement with the
Regional Office of FEPC such period of time is either increased
or decreased.

WMC shall, in cooperation with FEPC, establish procedures ior
complying with the requests for action referred to in steps
Three and Four above. Until such procedures are agreed upon and
put into operation, existing procedures shall be continued.

. E» INTERCHANGE OF INFORMATION AND REPORTS ON OPERATIONS <¢

In order to carry out effective enforcement of the Non-discrimination
Order, it is essential that FEPC and WMC maintain an interchange of
operating reports and information relevant to the effectuation of
non-discrimination programs and policies. Such mutual interchange

on a definmitely prescribed time schedule shall be maintained in each
region as well as between the central offices of the two agencies.
Such exchange shall be carried out in accordance with the following
proceduress

1. REPORTS ON COMPLAINTS AND EVIDENCE ORIGINATING IN
AND INITIALLY INVESTIGATED BY WMC

(a) Each Regional Director of WMC shall prepare weekly
sumary reports of each such complaint or evidence of
violation of the Non-discrimination Order and furnish
the Regional Office of FEPC each week with two copies

of such reports, except that in cases of an emergency
character an immediate, full report shall be made to

the Regional Office of FEPC. Each such report shall in-
clude the name, sex, and address of the complainant, the
name, address, and type of and alleged reason for
discrimination, the date of the alleged discrimination,
the name of the WMC agent t- whom the complaint has been
assigned, and the date of referral to FEPC. Forms and
protedures for this purpose shall be prescribed by WMC
by egreement with FEPC.

2, REPORTS ON COMPLAINTS AND EVIDENCE ORIGINATING IN AND
INTTIALLY INVESTIGATED B¢ FEEC

Each Regional Director of FEPC shall make a record of each
such complaint or evidence and action taken thereon and
shall make a weekly report to the Washington office of

- FEPC. A ocopy of each such report shall be furnished to
the Regional Office of WNMC.

UNIFIED FORUS

Complaint, docket and report forms mutually satisfactory to
FEPC and WMC shall be prepared and shall be used at all

-6-
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stages of enforcement of the Non-discrimination Order.

F. EFFECTIVE DATE

This agreement shall become effective on the date-it is signed by
the Chairman of FEPC and the Chairman of WMC, and the operating
procedures prescribed thereby shall be put in operation as soon
thereafter as feasible.

/s/ Francis J. Hass
Chairman, Fair Bmployment
Practice Committee

g8/ Paul V., McNutt
rman, War Manpower Commission

Weshington
August 2, 1943
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THE NA1/:ONAL NEGRO BUSIN:SS LEAGUE

NATIONAL OFFICERS

—
PRESIDENT-EMERITUS
C. C. SPAULDING, DURHAM, N. C.

TREASURER-EMERITUS
A. L. LEwIs, JACKSONVILLE, FLA,

PRESIDENT
DR. J. E. WALKER, MEMPHIS, TENN.

. 1ST VICE-PRESIDENT
GEORGE W. CoXx, DURHAM, N. C.

2ND VICE-PRESIDENT
FRED A. ALLEN, DETROIT, MICH.

EXECUTIVE SECRETARY
ALBON L. HoOLSEY
TUSKEGEE INSTITUTE, ALABAMA

ASSISTANT SECRETARY
MRs. Rosa BROWN BRACY
TUSKEGEE INSTITUTE, ALABAMA

AUDITOR
THEODORE JONES, CHICAGO, ILL.

TREASURER COMPTROLLER
J. B. BLAYTON, ATLANTA, GA.

GENERAL ORGANIZER
R. E. CLAY, NASHVILLE, TENN.

ASSISTANT GENERAL ORGANIZERS
MRs. U. S. BOND, MADISON, ARK.
LYNWOOD W. BROWN, RICHMOND, VA,

REGISTRAR
J. R. E. LEE, JR., TALLAHASSEE, FLA.

ASSISTANT REGISTRAR
ROBERT R. MOTON, JR.
TUSKEGEE INSTITUTE, ALABAMA

DIRECTOR OF PUBLICITY
CLAUDE A. BARNETT, CHICAGO, ILL.

CHAPLAIN
BISHOP W. A. FOUNTAIN, ATLANTA, GA.

TRANSPORTATION DIRECTOR
JESSE O. THOMAS, WASHINGTON, D. C.

LEGAL ADVISOR
J. R. BOOKER, LITTLE ROCK, ARK.

EXECUTIVE COMMITTEE

DON A. DAVIS, CHAIRMAN

HAMPTON, VIRGINIA
JOSEPH V. BAKER, PHILADELPHIA, PA.
HENRY ALLEN BOYD, NASHVILLE, TENN.
DR. E. W. DUNCAN, SHREVEPORT, LA.
REGINALD GARDNER, BALTIMORE, MD.
DR. W. J. HALE, NASHVILLE, TENN.
BELMONT HAYDELL, NEW ORLEANS, LA.
T. J. HUDDLESTON, YAZOO, Miss.
JAMES A. JACKSON, NEwW YORK CITY
MRS. LEAH V. JONES, OKLA. CITY, OKLA.
DR. T. W. JOSHY, AUGUSTA, GA.
EMMER M. LANCASTER, WASHINGTON, D. C.
O. K. MANNING, HOUSTON, TEX.
H. M. MORGAN, TYLER, TEXAS ,
A. G. NELSON, KANsAs CiTY, Mo.
ROOSEVELT PHILLIPS, CHICAGO, ILL,
G. W. POWELL, JACKSONVILLE, FLA.
J. E. ROBINSON, HOUSTON, TEXAS
J. W. SANFORD, OKLAHOMA CITY, OKLA.
HORACE SUDDUTH, CINCINNATI, OHIO
MRS. GERTRUDE TALBERT, DETROIT, MICH.
DR. H. M. WILLIAMSTON, IDABEL, OKLA.
O. D. Woopbs, ST. Louls, Mo.

REGIONAL VICE-PRESIDENTS

WILLARD W. ALLEN, BALTIMORE, MD.
WM. H. BELL, ALCORN, MISSISSIPPI

L. C. BLOUNT, DETROIT, MICH.

BOOKER T. BRADSHAW, RICHMOND, VA.
M. C. CLARK, CLEVELAND, OHIO

J. E. DICKSON, COLUMBIA, 8. C.

U. 8. FALLS, ST. Louls, Mo.

S. B. FULLER, CHICAGO, ILL.

A. G. GASTON, BIRMINGHAM, ALA.
JAMES J. HENDERSON, DURHAM, N. C.
W. G. HORNSBY, AUGUSTA, GA.

J. H. McCoNico, LITTLE, ROCK, ARK.
LEWIS W. MCKISSACK, NASHVILLE, TENN.
GEORGE R. RAGLAND, OKLA. CITY, OKLA,
G. D. ROGERS, TAMPA, FLA,

A. MACEO SMITH, DALLAS, TEX.

LEO M. WALLACE, BATON ROUGE, LA,

ORGANIZED 1900
BOOKER T. WASHINGTON, FOUNDER AND FIRST PRESIDENT

OBJECT

TO PROMOTE THE COMMERCIAL AND FINANCIAL DEVELOPMENT OF THE NEGRO

TUSKEGEE INSTITUTE, ALABAMA

October 9, 1943

Mr. louis R, Lautier
Senior Administrative Assistant

Office, Civilian Aide to the Secretary of War

War Department
Washington, D. C.

Dear Mr, Lautier:

STEERING COMMITTEE

CHAIRMAN ¥
DR. F. D. PATTERSON &

TUSKEGEE INSTITUTE, ALABAMA 4
GEORGE W. Cox, DurHAM, N. C. ;
RosccE DUNJEE, OKLA. CITY, OKLA.
CARLTON W. GAINES, DETROIT, MICH.
JosePH P. GEDDES, NEW ORLEANS,
B. G. Oulve, JR., MEMPHIS, TENN.
ALONZO WRIGHT, CLEVELAND, OHIO

HOUSEWIVES LEAGUE
PRESIDENT
MRs. FANNIE B. PECK, DETROIT, MICH
1ST VICE-PRESIDENT
MRs. KITTY HALL, ST. Louis, Mo.
2ND VICE-PRESIDENT
MRS. OBELIA CLAY, BRISTOL, TENN.
3RD VICE-PRESIDENT
MRS. CHRISTINE M. FuQua
DETROIT, MICHIGAN
TREASURER
MRsS. SADIE WRIGHT, MEMPHIS, TENN.
SECRETARY
MRS. LUcYy WINSLETT
OKLAHOMA CITY, OKLAHOMA
PUBLICITY DIRECTOR
MRS. A. V. BOUTTE, NEwW ORLEANS, LA.

Thank you very much for your letter of September 30,
and for the way in which you handled my correspondence
regarding Mr., Haydel. I knew that it would get the

proper routing, if I sent it to your office.

This occasion to write to you gives me chance to say
how much 1 enjoy your weekly column in the Afro. It

is always constructively informing.
With kind regards, I am
Very sincerely yours,

(b 2 i

Executive Secretary

aﬁﬁ
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30 September 1943

The Et. I'ev. dgr. Frencis J. Huas,
Chairman,

President?s Committee om

Fair Employment Practice,

Tenth and U Streets, ¥.W.,
Washingtor, D. C.

Dear Fsther Hoas:

Enclosed herewith is & copy of & letter forwerded to this
off'ice by Mr. Albom L. Holsey, Executive Secretery of the
National Negro Business League. In it Mr. Belmont Haydel charges
thet the United States Employment Service et New Orleans, Louisisna,
is practieing rece discriminetion in that it requires Negroc rogis-
trants for essential jobs to enter its offices through s different
door then thet vsed by white registrants and that no essentiel jobs
are avallable to Negroes, the only openings for them being im the
ungkilled category.

Torrs wvery truly,

Truman K. Gibsom, Jr.
Civiliien Aide to the Secretury
of ¥or

me e Tl s ket
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30 September 1943

Mr. Albon L. Helsey,

Executive Secretary,

Hational Negro business League,

Tuskegee Institute, Alabama. 1

Dear Mr. Holsey:

Reference is made to your letter of 27 September 1943.

Hr. Gibson is out of the city om official business. The
War Department has no jurisdiction over the United States Em-
ployment Service. 1 am, therefore, referring Mr. Haydel's
| letter to the President's Committee on Fair Employment Practice
| which is suthoriszed to investigate couplaints of race diserimina-
f tion in Government as well as in war industries.

Yours very truly,

LOUIS B. LAUTIER
Senior Administretive Assistant
Office, Civilian fide to the Secretary
of War

B s Ll b A R




THE NA1T.ONAL NEGRO BUSINeSS LEAGUE

NATIONAL OFFICERS

PRESIDENT-EMERITUS
C. C. SPAULDING, DURHAM, N. C.

TREASURER-EMERITUS
A. L. LEWIiS, JACKSONVILLE, FLA.

PRESIDENT
DRr. J. E. WALKER, MEMPHIS, TENN,

1ST VICE-PRESIDENT
GEORGE W. Cox, DURHAM, N. C.
2ND VICE-PRESIDENT
FRED A. ALLEN, DETROIT, MICH.
EXECUTIVE SECRETARY
ALBON L. HOLSEY
TUSKEGEE INSTITUTE, ALABAMA
ASSISTANT SECRETARY
MRs. RosA BROWN BRACY
TUSKEGEE INSTITUTE, ALABAMA
AUDITOR
THEODORE JONES, CHICAGO, ILL.

TREASURER COMPTROLLER
J. B. BLAYTON, ATLANTA, GA.
GENERAL ORGANIZER
R. E. CLAY, NASHVILLE, TENN.
ASSISTANT GENERAL ORGANIZERS
MRs. U. S. BoND, MADISON, ARK.
LYNwWoOD W. BROWN, RICHMOND, VA.
REGISTRAR
J. R. E. LEE, JR., TALLAHASSEE, FLA,
ASSISTANT REGISTRAR
ROBERT R. MOTON, JR.
TUSKEGEE INSTITUTE, ALABAMA
DIRECTOR OF PUBLICITY
CLAUDE A. BARNETT, CHICAGO, ILL.
CHAPLAIN
BISHOP W. A. FOUNTAIN, ATLANTA, GA.

TRANSPORTATION DIRECTOR
JEsSsE O. THOMAS, WASHINGTON, D. C.
LEGAL ADVISOR
J. R. BOOKER, LITTLE ROCK, ARK.

EXECUTIVE COMMITTEE

DON A. DAvIS, CHAIRMAN

HAMPTON, VIRGINIA
JOSEPH V. BAKER, PHILADELPHIA, PA.
HENRY ALLEN BoOYD, NASHVILLE, TENN.
DR. E. W. DUNCAN, SHREVEPORT, LA.
REGINALD GARDNER, BALTIMORE, MD.
DR. W. J. HALE, NASHVILLE, TENN.
BELMONT HAYDELL, NEW ORLEANS, LA.
T. J. HUDDLESTON, YAZoO, Miss.
JAMES A. JACKSON, NEW YORK CITY
MRS. LeEAH V. JONES, OKLA. CITY, OKLA,
DR. T. W. JOSEY, AUGUSTA, GA.
EMMER M. LANCASTER, WASHINGTON, D. C.
O, K. MANNING, HOUSTON, TEX.
H. M. MORGAN, TYLER, TEXAS
A. G. NELSON, KANsAs CiTy, Mo.
ROOSEVELT PHILLIPS, CHICAGO, ILL.
G. W. POWELL, JACKSONVILLE, FLA.
J. E. ROBINSON, HOUSTON, TEXAS
J. W. SANFORD, OKLAHOMA CITY, OKLA.
HORACE SUDDUTH, CINCINNATI, OHIO
MRS. GERTRUDE TALBERT, DETROIT, MICH.
DR. H. M. WILLIAMSTON, IDABEL, OKLA.
O. D. Woobps, ST. Louls, Mo.

REGIONAL VICE-PRESIDENTS

WILLARD W. ALLEN, BALTIMORE, MD.
WM. H. BELL, ALCORN, MISSISSIPPI

l.. C. BLOUNT, DETROIT, MICH.

BOOKER T. BRADSHAW, RICHMOND, VA.
M. C. CLARK, CLEVELAND, OHIO

J. E. DICKSON, COLUMBIA, S. C.

U. 8. FaLLs, ST. Louls, Mo.

S. B. FULLER, CHICAGO, ILL.

A. G. GASTON, BIRMINGHAM, ALA.

JAMES J. HENDERSON, DURHAM, N. C.
W. S. HORNSBY, AUGUSTA, GA.

J. H. McConico, LITTLE, ROCK, ARK.
LEWIS W. MCKISSACK, NASHVILLE, TENN.
GEORGE R. RAGLAND, OKLA. CITY, OKLA.
G. D. ROGERS, TAMPA, FLA,

A. MACEO SMITH, DALLAS, TEX.

LEO M. WALLACE, BATON ROUGE, LA,

ORGANIZED 1900
BOOKER T. WASHINGTON, FOUNDER AND FIRST PRESIDENT

OBJECT
TO PROMOTE THE COMMERCIAL AND FINANCIAL DEVELOPMENT OF THE NEGRO

TUSKEGEE INSTITUTE, ALABAMA

September 27, 1943

Mr, Truman K. Gibson, Acting
Civilian Aide to the
Secretary of War

War Department

Washington, D. C.

Dear Mr. Gibson:

STEERING COMMITTEE

CHAIRMAN

Dr. F. D. PATTERSON

TUSKEGEE INSTITUTE, ALABAMA
GEORGE W. Cox, DUrRHAM, N. C.
RoscoE DUNJEE, OKLA. CITY, OKLA.
CARLTON W. GAINES, DETROIT, MICH.
JoserH P. GEDDES, NEW ORLEANS, LA,
B. G. OLIvE, R., MEMPHIS, TENN.
ALONZO WRIGHT, CLEVELAND, OHIO

HOUSEWIVES LEAGUE

PRESIDENT k
Mrs. FANNIE B. PECK, DETROIT, MICH. &
1ST VICE-PRESIDENT I
MRs. KITTY HALL, ST. Louis, Mo. S
2ND VICE-PRESIDENT i

MRS. OBELIA CLAY, BRISTOL, TENN.
3RD VICE-PRESIDENT
MRs. CHRISTINE M. FuqQua
DETRO!T, MICHIGAN
TREASURER
MRS. SADIE WRIGHT, MEMPHIS, TENN.
SECRETARY
MRS. LUCY WINSLETT
OKLAHOMA CiTY, OKLAHOMA
PUBLICITY DIRECTOR
MRS. A. V. BOUTTE, NEW ORLEANS, LA.

Herewith is copy of a letter which

I have just received from Mr. Belmont Haydel, a

successful business man, of New Orleans, who is also

one of the officers of the National Negro Business

League, The problem which he presents is, I am sure,

similar to many problems which are brought to your

attention., However, we would appreciate your syg-

gestions as to how he may proceed in his efforts to

adjust his status in the present emergéncy.

Yours very sincerely,

é&ééé%éﬁéog;:ijtany
Enclosure
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HAYDEL'S FLOWER SHOPPE
3730 S. Clairborne Avenue

New Orleans, Louisiana

September 20, 1943

Mr. A. L. Holsey, Executive Secretary K
The National Negro Business League ;
Tuskegee Institute, Alabama ,

Dear Mr. Holsey:

I am among the several individuals who have received orders to be
in an essential occupation by October 15 or be inducted into the
armed services, We were advised that registration was to be made
at the U, S, Employment Office.

When I went to the place of registratiocn I entered the section for
members of the Caucasian race and was promptly told that thirty-five
jobs were open in essential industries, It was stated that I would
be interviewed with the purpose in view of determining my qualifica-
tions. I then informed the party that I was a Negro. This brought

a decided change in the situation. I was told that the Negro section
was entered from the other end of the building and I would be taken
care of there,

Upon reaching the Negro section I was given anapplication for work as
a laborer without any interview, Answering my request for further
information, the party in charge told me that the only jobs open were
in unskilled labor,

As you can see, this definitely shows discrimination. The Negroes in
this section who are inmn-essential occupations face the dubious
choice of leaving their businesses for jobs as laborers or being in-
ducted.

Please advise me of the proper channel to take this case up. As you

realize, I must take some actionto safeguard my business, as well as
my personal rights,

Very truly yours,

/S/ Belmont Haydel




<2 September 1943

Hr. George M. Johason

hssistant Uhelrmem

Presidentts Committee on Feir
Employment Practics

Tenth e} U Streets, N. W,

Wgahington 25, D, C.

Desr ¥r. Johnson:

Reference is made to your letter of 24 August 1943 in which you
adviged that the Kansag City (uartermaster uepot, Kansas City, Hissouri;
Independence Army Alr Field, Independence, Kensas; Coffeyville Army Alr
Field, Cnffeyville, Kansas; Army Alr Forces Supply Depot, Pauline,
Kansas and the Pine Bluff Arsenal, Pine Bluff, Arkensas, refused to sub-
mit to the United States Employment Service statistical information on
the number of Negroes euployed by them.

In view of the negotiations now going on among the Civil Service
Commission, the Bureau of the Budget and the Presidenits Committee on
Fair Employment Practice relative to the submission to the Commission

by all Government est&blishmentai%eriodia reports showing employment by

race in such establishments this 5ffice doubts the advisability of re-
quiring War Depariment installations abt this time to forwerd such reports

in fragments to the United States ¥mployaent Service.

If other Wer Deportment instaliations ere forwarding such informa-
tion to the United States Baployuent Service from time to time and the
Employment Service, in turn, is forwarding coples of it to the Committee
the question erises why does the Committee call upon this office from
time to time to obtein such informetion from specific installations?

1t appecrs that several requeste for informetion of this kind
cause, rn uwpnecesgary duplicatica of clerieel work snd this prsctice
shoutd be supsrseded by the arrangecent which is now under considerstion
for the forwarding of such informetica to the Civil Service Commission,
beginning in November. If the Committee differs with this view I shall
seek to obtain the desired informstion from the installations in queatien.

Yours very traly,

Truman K. Gibson, Jr.,
Acting Civilian Aide to the Secretary
of War.




EXECUTIVE OFFICE OF THE PRESIDENT
OFFICE FOR EMERGENCY MANAGEMENT

PRESIDENT’S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
WASHINGTON, D.c. 25

August 24, 1943

Mr. Trumen K, Gibsen, Jr.

Acting Civilian Alde to the
Secretary of VWar

War Department

Washington, D. C.

Dear Mr. Gibson:

The President's Committee on Fair Employment Practice has been
informed by the War Manpower Commission that the EKansas City Quarter-
master Depot, Kansas City, Missouri; Independence Army Air Field,
Independence, Kansas; Coffeyville Army Air Field, Coffeyville, Kansas;
Army Air Forces Supply Depet, Pauline, Kansas and the Pine Bluff Arsenal,
Pine Bluff,6 Arkansas, refuse to submit statistical information on the
number of non-whites employed by them. The rsasem for refusal, according
to the War Manpower Commission, is that they believe the Committee is
opposed to keeping such records. The Committee issued the following
statement of policy on August 9, 1943:

"On many occasions the President's Committee on Fair
Employment Practice has requested employers to remove
designations of race, religlon or color from applications
for employment. This was done in order to prevent dis-
crimination in the consideration of prospective employees.
In recent months this request has been cited by war
contractors' in justification of their refusal to supply
appropriate govermment agencles with employment figures
for non-white workers. The provisiomns of Executive Orders
8802 and 9346, which establish ard outline the responsi-
bilities of this Committee, clearly indicate that the
Committee must receive up-to-date information relative

to the degree of non-white employment in the various
plants which have war contracts. The enforcement of the
non-diserimination policy esteblished by these orders
makes it necessary that this information be availabdle.

The Committee therefore requests that sll war contractors
maintain such post-employment records as will permit the
submis sion of statistics for non-white employees. The




Mr. Truman K. Gibeon, Jr.

-2~ Avgust 24, 1943

Committee's position is that there is nothing inconsistent
in its earller request for elimination of color, race, or
creed designations from pre-employment applicaticns and
compilation of date broken down by color in post-

employment records,®

It is requested that you tezke the necessary steps to have the
above nemed War Department esteblishmente prepare informaticn or non-
vhite employment at such intervals as it is required by the United
States Employment Service for the VWer Mempower Commission. Please
inform the Committee of such steps as you tske to comply with this

reguest.

Sincerely yours,
v;%ﬁj J A

' !
Gegorge M. Johnson
Assistanti Chairmen|
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13 September 1943

The Rt. hev. Hgr. Francis J. Heas
Chalrman

The Praesident®s Committee on Fair
Enployment Practice

Tenth and U Streets, N. W,

Washington, D. C.

lesr Fether Hasas:

Under date of 24 February 1943, the Committee on Fair Employment
Practice inguired whether the provisions of Fxecutive Order 8802 ap-
plied to contracts entered into by the War Department for the housing
of Army personnel. The question arose out of & report made to the
Committee by the United Statesz Employment Service alleging s discrimi-
natory job specification by the Manhatian Towers Corporation.

In reporting on this matter the 0ffice of the Chief of Engineers
stated that it requires:

Inciusion of provisiona of the Order in all contrzotis
which involve the hiring of employees or the giving of per-
sonal gervice, In other eontracts, however, such as those
which involve only the purchase or lease of real astate,
it has been considered that inclusion of provisions of the
Order would be meaningless and, therefore, unnecessery.

In the cass of the Menhattan Towers Corporation, the
prime contrasct was swarded to the Stewart Techmical School
which ewsrded & subcontract toc Manhattan Towers to provide
shelter for & minimus of 325 and a meximum of 575 trainees
st & fixed or unit price of $0.786 per man per day.

The anti-diserimination clsuse Fequired by Swecutive Order 8802

was not included in this contract because said Order was considered in-
applicable to housing contracts. The Industrial Fersoniiel Division,

Headquarters, Army Service Forces, however, does not concur in this view.
It gives the following controlling opinion:

Memorandum dated 27 June 1941 f{rom the Under Secretary
of VWar to the Chief of all the Supply Arms and Services en-
titled "Disorimination because of Race, Creed, or Color or 4§'
National Origin®™ apecifiecally directs that all defense con- BRY:
trects will include a provision to the effect that the E%fﬁ%




k The Rt. Rev. Mgr. Francis J. Hass
13 September 1943

Pege - 2 -

contractor, in performing the work requirsed by the
contract, will not discriminate ageinst any worker
bacause of race, creed, color or national origin.
Paragraph 325 of the present Proourement ﬁagulatiena
providaa ®(1) every contract, regsrdlens - ot
will contain the following almsa
without deviation: # % #®_  The clesuse referred to is
& standard mtidimriminution clause., In view of the
plain langusge of the foregoing, it is clear that the
position taken by the Corps of Engineers iz contrary
tc War Department poliey. While it may not be necessary
to include such a clause in contracts whioh involve
only the purchase or leass of real estale where no per-
sonal pervice of mny kind is involved, it is plain that
the contract with Henhattsn Towers Corporstion did call
for personal services in the form of Janitor, elevator,
and mmintensnce service and, therefore, should have in-
oluded & clause prohibiting diseriminstion.

The report in this cese was inadvertantly delsyed bscause the
report of the Division Engineer was misdirected to the Resl Zstate
Branch of the 0ffice of the Chief of Engineers rather than to the

"Labor Relations Branch.

If any further aoction is desired in this matter please advige
B8

Vory truly yours,

Trumsn K, Gibson, ix'.,
Aeting Civilian Aide to the Seoretary
of Yar,

i

i

. ;
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Manhattan Towers Corp. 9th Ind, ns/crp

War Department, Office of the Secretary, CPD September 9, 1943,
To: The Acting Civilian Aide to the Secretary of War.

Inviting your attention to preceding 7th Indorsement which was missent

: )/ By O

J. H. Mason, Chief
Employee Relations Branch

to Headquarters, Army Service Forces.
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Manhattan Towers Corp. 7th Ind. g ' mq/brgd&wwﬁfw

War Department, Office of the Secretary, CPD August 16, 1943.
To: Headquarters, Army Service Forces, IPD, Attn: Civilian Personnel Branch.

l. Forwarded for your attention inasmuch as this office has no jurisdic-
tion over contracter employees. Such matters should be referred directly to the
Labor Branch of Army Service Forces.

c"{ ™,

2. It is recommended however that the Office of the Under Secretary of War?
be requested to interpret the intent of the regulations cited in preceding ‘
6th Indorsement with reference to the meaning of "Defense Contracts" in
Executive Order 8802, ’

2} H. Mason, Chief

Employee Relations Branch

SPGC-L 095-Manhattan Towers Corp. 8th Ind.

War Dept., Hg. ASF, IPD, Washington, D. C., 19 August 1943 - To the Office
of the Secretary of War. Attention: Director of Civilian Personnel and
Training.

> . -

1. Forwarded for transmittal to the Aeting Civilian Aide to the
Secretary of War and the President's Committee on Fair Employment Prac-
tices.

For the Director, Industrial Personnel Division:

JOHN E. O'GARA
Colonel, General Staff Corps
Chief, Labor Branch
Industrial Personnel Division
Incl. n/c

S
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“'SPCC-L  095-Manhattan Towers Corp. 6th Ind.

Tiar Dept., Hg. ASF, IPD, Washington, D. C., 9 July 1943 - To the Cffice of the

Secretary of ¥War, Attention: Director of Civilian Personnel and Training.

. 1. Reference is made to the preceding indorsements and attachments
thereto, and more particularly to paragraph 4 of the 5th Indorsement.

. 2. This office does not concur in the lst Indorsement of the Corps of
Engineers dated 11 Tebruary 1942 to a letter of the Division Engineer dated
5 Tebruary 1943, subject, "Letter from President's Committee on Fair Fmploy-
ment Practice," which is attached to the 4th Indorsement ¢f the basic
communlcatlon.

3. iemorandum dated 27 June 1941 from the Under Secretary of War ‘o

. the Chief of all the Supply Arms and Services entitled "Discrimination
, because of Race, Creed, Color or National Origin® spec1flca]ly directs that
' all defénse contracts will include a prevision to the effect that the

contractor, in performing the work requlred by the contract; will not

| discriminate against any worker because of race, creed, color or national

origin., Paragraph 325 of the present Procurement Regulatlone preyvides

(1) every contract, regardldss of subject matter or amount will contain the
following clause without déviation: i % %", The clause referred to is a
standard antidiscrimination clause. In view of the plain language of the
foregoino, it is clear that the position taken by the Corps of Engineers

is contrary to War Department nolicy. While it may not be necessary to
include such alause in contracts which involve only the purchase or lease
of ‘real estate where no persongl service of any kind is involved, it is
plain that the contract with Manhattan Towers Corporation did call for
personal services in the form of janitor, elevator, and maintenance service

R and therefore, rshould have included a clause prohibiting discripinati

on.‘

For the Director, Industrial Personnel Division:

JOHN E. O'GARE
Colonel, General Staff Corps
Chief, Labor Branch
Industrial Personnel Division

Incl. n/c




CE 600.1(North Atlantic 5th Ind. Subject: Discrimination
Division )SPIXT Policy

Office, C. of E., Washington, D, C., 21 June 1943.
To: Headquarters, AST, Labor Branch, TPD.

1. Your attention is invited to the 4th indorsement which contains
the opinion that rrovisions of %xecutive Order 8802 are not apvlicable to
contracts for housing Army personnel,

2e It is the policy of this office, vursuant to paragraph 325 of
Procurement legulations, to reouirelinclusion of provisions of the Order
in all contracts which involve the hiring of emvloyees or the giving of
personal service, In other contracts, however, such as those which
involve only the purchase or lease of real estate, it has been considered
that inclusion of provisions of thHe Order would b& meaningless and,
therefore, unnecessary.

3. 1In the case of the Manhattan Towers Corporation, the prime
contract was awarded to the Stewart Technical School which awarded a sub-
contract to Manhattan Towers to provide shelter for a minimum of 325 and
a maximum of 575 trainees at a fixed or unit price of “0.786 per man per

day;J

4. Reasons for non-inclusion of vrovisions of the Order in this
contract are contained in a 1st indorsement of this office dated
February 11, 1943, to letter of Division Enzineer dated February 5, 1943,
subject, Letter from President's Committee on Fair Employment Practice.
A copy of this corresopondence is inclosed.

5. A decision by your office with resbect to the views expressed
in the lst indorsement referred to in paragravh 4 above is requested.

6. Compliance with the request cohtained in the 2nd indorsement
was inadvertently delayed due to the fact that the report of the
Division Engineer was misdirected to the Real Lstate Branch of ‘this
office rather than to the Labor Relations Branch. ’

For the Chief of Ingineers: S

Cs Do BARKER

Lt, Col., Corps of neer
Chief, Rabor Relatioms Bran
4 In;ele@gxzes : Construction Division.

;ﬂ'“,‘j&/ \ N

#2,ai8y. Ltr. 2/19/43 N %
o Btr. 2/5/43 R,

3= By. 1st Ind. 2/11/43.

i ~6_
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WAR DEPARTMENT

OFFICE OF THE ASSISTANT SECRETARY
WASHINGTON, D. C.

e 230 033

!
March 5, 1943 ‘ gi
¢ =
= g
~. O .
MEMORANDUM o i
w R,
TO: The Director of Civilian Personnel and Training ‘ﬁﬁ .§
MRS y
-
The attached copy of a letter from the President's \
Committee on Fair Employment Practice raises a question of
whether contracts entered into by the War Department with the '

fense contracts within the meaning of Executive Order 8802

and should carry a provision obligating the contractor not to
discriminate against any worker because of race, creed, color
or national origin.

QQ
Manhattan Towers Corporation of New York for housing are de- AN
:
\"m

May this office have an opinion on this matter in
order that it may advije the Committee?

/ ) -~
ﬂ(mb——-— ’<-\ % \}‘ n
Truman K. Gibson, Jr,.
Acting Civilian Aide to the Secretary

of War




1st Ind. ms kva

War Department, Office of the Secretary, C.P.D. March 13, 1943
To: Headquarters, Services of Supply. Attn: ‘Lebor Branch

For report on which to base a reply.

MAR16 43 AM
e»
& i

K>

. Mason, Chief
Emyloyee Relestions Branch

i gy iy i

WeR %emmmw?
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SPGC-L 095 Manhattan Towers Corp<nd Ind.

War Dept., Hq., SOS, IPD, Washington, D. C., March 22, 1943 - .To the
Chief of Engineers (Attention: Col. Clarence D. Barker)

4

1. Forwarded for investigation and report.

For the Director, Industrial Personnel Division:

g U1t
:g;’General staff Corps
Obdef, Labor Branch

Industrial Personnel Divigion

Incl:

\g/<:3;w‘f?>} O{%ﬁ
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CE 600.,1 (General) Subject: Discrimination policy.
(Labor) SPIKL

3rd Ind.

Office C. of E., March 2L, 1943,

TO: The Division Engineer, North Atlantic Division, 21st Floor,
270 Broadway, NEW YORK, NEW YORK.

1. Forwarded for investigation and report.

2. If a War Department contract is involved, an explanation
of the omission of the anti-discrimination clause required by
Procurement Regulations, paragraph 325 should be furnished.

By order of the Chief of Engineers:

()
: ROBERT F. JACDBS,
2 i ~ Major, Corps of Engineers,
I Executive Officer, Labor Relations Branch,
Construction Division.

| j 1 Inclosure: ,
# - Ltr. dated 2/2L/L3, to REC’D-OFFISE DIV. ENG, > '
' T.K.Gibson,J{‘., £rm. No.wrLan newvomc MAR 26 1943 8 AM
L.W.Cramer. .
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SUBJECT: Discrimination Policy (3/5/43) R ;

NA 230.033 (NAD)1 4th Ind. AADMR-2

Office, Division Engineer, NORTH ATLANTIC DIVISION, New York City,
April 24, 1943.

To: The Chief of FEngineers, U. S. ARMY.

1. By letter addressed to this office dated February 1, 1943, the
President 's Committee on Fair Employment Practice requested information as to
whether contracts entered into by this office for the housing of Army personnel
contained the Anti-Discrimination Clause required by Executive Order 8802.

2. TUnder basic letter of this office dated February S5, 1943, File:
NA 601(NAD)-11-A, such letter was forwarded to the Office, Chief of Engineers,
for consideration, and the view was expressed by this office that the provisions
of Executive Order 8802 were not applicable to contracts for housing of Army
Personnel.

3. By lst indorsement thereon dated February 11, 1943, File: CE 601.53-
SPELD, the views of this office were concurred in by the Office, Chief of Engi-
neers.

4. By letter dated Februwary 19, 1943, addressed to the President's Com-
mittee on Fair Employment Practice, copy of which is inclosed, File: NA 601-(NAD)-
11-B, this office advised that Anti-Discrimination clause is not applicable in
housing contracts.

For the Division Engineer:

gt
, /’/”’” LR
2 Incls. a. N. zocfiioop 2

1 Incl. n/c Divisi . .
ﬂ@?egzlnc-#ﬁ(Cy.ltr.2/l9/45) ivision Real Estete (Qfficer.
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February 2L, 1913

Mr., Truman K. Gibson, Jr.

Acting Civilian Ade to the
Secretary of War

War Department

Washington, T. C.

Dear Mr. Gibson:

Inquiry has been m~de by the Committee's field representative
in New York City as to whether or not the provisions of Executive Order
8802 apply to housing contracts entered into by the War Department,
This ingquiry originated as a result of the submission of a report by
the United States Employment Service of a discriminatory job order by
the Manhattan Towers Corporation of New York Vity.

Mr., Lawson, our field examiner, advises me that Mr. A. N.
Lockwood, Division Real Estate Officer attached to the Office of the
Division Engineer, North -Atlantic Division, New York OCity, states that
the anti-discrimination clause is not carried in contracts written by
his office "because Executive Order 8802 is not considered applicable to
such agreements." He was advised, however, by the Navy Department that
that department incorporates a non-discrimination clause in its housing
contracts.

The question here seems to be whether or not contracts entered
into by the War Department for housing are "defense contracts" in the
meaning of Executive Order.8802. Ihe fact that the United States Employ-
ment Service has submitted a report tosthe Committee covering a discrimi-
natory job specification by the Manhattan Towers Corporation indicates
t at that agency regards War Deparmment housing activities as essential
to the war effort. ' N

I do not have sufficient information as to the character ofthe
contr-ct in question to be able to refer this matter to the War Marpower
Commission General Counsel's office for a legal opinion as to the applica-
bility of Executive Urder 8802, Can you give me your own jodgment as to
the applicability of the Order or at least give me information as to the
character of the contracts so that I may request a legal opinion,

Sincerely yours,

Lawrence W. Cramer
Executive Secretary
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NADMR—-6K
NA 601(NAD)-11-B

February 19, 1943.

Mr. Edward Lawson

Pres. Comm. on Fair Employment Practice
11 West 42nd St.

New York, New York

Dear Sir:

With reference to your letter of February 1, 1943,
please be advised that the War Dept. housing contracts do
not contain the anti-discrimination clause for the reason
that Executive Order 8802 is considered inapplicable to such
agreements.

For the Division Tngineer:

Very truly yours,

A. N. LOCKWOOD
Wivision Real Estate Officer

U HY




WAR DEPARTMENT
Office of Division Engineer
North Atlantic Division

270 Broadway
New York, N.Y. '

NA 601 (NAD)-11A

February 5, 1943

Subject: Letter from President's Committee on Fair Fmployment Practice.

To: Chief of Engineers, Ue Se Army, "TASHTNGTON, D. G.

1. This office is in receipt of the attached letter dated
February 1, 1943 from the President's Committee on Fair Fmployment
Practice which is forwarded to your office for consideration,

2o It is the opinion of this office that the leases of
facilities already entered into by the Government for the housdng of
Army personnel in this division are not proverly classified as contracts
rertaining "to the successfil conduct of owr national defense production
effort" nor do they have to do with providing "for the full and equitable
participation of all workers in defense industries® as referred to in
Executive Order 2802 (Bulletin 17) of the War Department, Washington,
July 15, 1941, Section I, -

3. It is also the opinion of this office that the same may
be said of goverrment conttacts with various hotels on a guest basis, where
compensation for housing and services is' computed at a set price ver unit
per day.

For the Division Engineer:

A. N. LOCKWOOD » .
Division Real Estate Officer

oy g e s

1 Incl.-Etr. 2/1/43
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1st Ind.
CE 601.53 EFFED
North Atlantic Div.

QURJECT: Tetter from President's Committee on Fair Employment Practice.
Office, C. of E., February 11, 1943

TO: The Division Encineer, North Atlantic Division, 270 Broadway,
NEW YORK, N. Y.

1. This office concurs in your opinion that cortracts entered
into by the Army witbhhotels for the housing of Army personrel do not
fall within the scope of Executive Order 8802 (July 15, 1941), The
order in question provides (paragraph 2) that "Whereas there is evidence
that available and needed workers have lheen barred from emnloyment in
industries engaged in defense production solely because of considerations
of race, creed, color, or nationsl origin, to the detriment of workers'
morale and of national unitys:".

2, The order further provides that "as a prerequisite to the
successful conduct of our national defense production effort . . .
there shall be no discrimination in the ‘emrloyment of workers in defense
industries or Government because of race, creed, color or nationcl origin
and « . . in furtherance- of said policy and of this order, to provide
for the full and equitable participation of all workers in defense
industries, without discrimination . . . 21l demartments and agencies
of the Government of the United States concerned with vocational and
training programs. and defense production shall take special measures
appropriate to assure that such orograms are administered without
discrimination . . . and that all defense contracts hereafter negotisted
o o o (shall contain) a provision obligating the contractor not to j
discriminate against any worker because of race, creed, color, or |
national origin". .

1

- 3, The provisions of this order are clearly intended to
apply to production contracts whereunder it is anticipeted that the
contractor will be required to employ workmen. . The volicy is obviously .
designed to protect industrial workers from discriminstion and there
is no evidence that it is intended to aprly to contracts negotiated by
the Real Estate Branch for housing of troops or other military personnel.

o

L Even in those cases where the War Department has contracted
for the services of the hotél/operators’on the basis of a certain amount
per man per day or per month, it is the opinion of this office that
Executive Order 8802 is inanplicable, since these are merely contracts
for the services of going concerns, including operating rersonnel, and
are not Qroduction contracts.

o
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-CE 601.53%SPELD

b

1st Ind. to Division Engineer

North Atlantic Dive. North Atlantic Division,

5e In view of the foregoing, the War Manpower Commission
should be advised thal the War Department's housing contracts do no
contain the anti-discriminetion clsuse for the reason thet Executive
Order 8802 is considered to be inapplicable to such agreements.

By order of the Chief of FEngineers: -

JOHN J. O'BRIEN, ‘
Colonel, Corps of Engineers,
Chief, Real Estate Brench.

s




PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
WAR MANPOWER COMMISSION
WASHINGTON, D. C.

MALCOLM S. MacL.EAN

DAVID SARNOFF

CHAIRMAN February 2)4: 1943 EARL B. DICKERSON
WILLIAM GREEN ;T;LP;:‘;T;;E
MILTON P. WEBSTER

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY

Mr. Truman K. Gibson, Jr.

Acting Civilian Aide to the
Secretary of War

War Department

Washington, D. C.

Dear Mr. Gibson:

Inquiry has been made by the Committee'!s field representative
in New York City as to whether or not the provisions of Executive Order
8802 apply to housing contracts entered into by the War Department.
This inquiry originated as a result of the submission of a report by
the United States Employment Service of a discriminatory job order by
the Manhattan Towers Corporation of New York City.

Mr. Lawson, our field examiner, advises me that Mr. A. N.
Lockwood, Division Real Estate Officer attached to the Office of the
Division Engineer, North Atlantic Division, New York City, states that
the anti-discrimination clause is not carried in contracts written by
his office "because Executive Order 8802 is not considered applicable to
such agreements." He was advised, however, by the Navy Yepartment that
that department incorporates a non-discrimination clause in its housing
contracts,

The question here seems to be whether or not contracts entered
into by the War Department for housing are "defense contracts" in the
meaning of Executive Order 8802. The fact that the United States Employ-
ment Service has submitted a report to the Committee covering a discrimi-
natory job specification by the manhattan Towers Corporation indicates
that that agency regards War Department housing activities as essential
to the war effort.

I do not have sufficient information as to the character of the
contract in question” to be able to refer this matter to the War Manpower
Commission General Counsel's office for a legal opinion as to the applica-
bility of Executive Order 8802. Can you give me your own judgment as to
the applicability of the Order or at least give me information as to the
character of the contracts so that I may request a legal opinién.

S;:' %erely yours, .
C// Lawrence W. Cran@M

Executive Secretary

T A e e e
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13 September 1943

Mr. Will Maslow

Director of Field Operations
The President's Committee on
Fair Employment Prantice
Tenth and U Streets, H. W.

Washington, D. C.

Dear MHr. Maslow:

Reference is made to your letter of 8 September 1943
inquiring about the resulis in the investigation into the
report made to the Committee by the United States Employ-
ment Service that the Sub-office of the Cincimnati Ordaance
District at Muncie, Indiana, had refused to hire HNegro
women as gaugers. A copy of the report of the United States
Employment Service, dated 5 November 1942, was not forwarded
to this office until 15 May 1943.

The records of this office show that a report of the
investigation in this case was forwarded to the Committee on
28 August 1943. Our files contain no letter of 22 July 1943
returning to the Committee a copy of the report of the United
States Employment Service.

Yours very truly,

m&n Ko‘ Gipaw, Ji‘l’
deting Civilisn Alde to the Secretary
of War,
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EXECUTIVE OFFICE OF THE PRESIDENT
OFFICE FOR EMERGENCY MANAGEMENT
PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
WASHINGTON, D. C. 25

September 8, 1943

Mr. Truman Gibson, dJr.

Acting Civilian Aide

War Department

Washington, D. C. _ Re: Sub-office of Cincimmati
Ordnance District

‘Dear Mr. Gibsons Muncie, Indiana 6 GR-

We enclose a copy of a report of discriminatory
practices by the Sub-office of Cincinnati Ordnance District,
which wgs received by this office from the United States
Employment Service.

This report was originglly sent you under date of
May 15, 1943, but in your letter of July 22, 1943, return-
ing the copy of the report, no reference was made to it in
your covering letter. -

. Will you be good enough to investigaﬁe this matter,
and, if the allegations therein are found to be true, to

take steps to eliminate the diseriminatory practices.

May we have a report on this matter as soon as
possible. \

Very truiy yours,

Will Maslow
Director' of Field Operations

Enclosure




Federal Security Agency
Social Security Board

UNITED STATES EMFLOYMENT SERVICE

Date: 11/6/42
REPORT OF DISCRIMINATCRY HIRING PRACTICES

Employer: Sub-office of Cincinnati Date of Order: 10/19/42
Ordnance District
Address: 309 Johnson Building, Industry: Regular Governmental
Muncie, Indiana dstablishments 9411
Head of Firm: E, A, Wilson Check One:v/Essential Non-essential
Title: Personnel Director Order Flaced By: E. A. Wilson
Official Interviewed to Order Received By: . K. Hawkins

Secure Relaxation:
Number of Openings: 6
Above
Occupational Title
Title: Above and code: Guager I 6-78.672

Discriminatory Biring Practices:
See Section I and Il of attached inclosure.

Action taken to secure relaxation:

Following the conversation outlined in paragraph 1 of Section II of the attached
inclosure I informed Mr. Wilson that his hiring practices did not conform with
Governmental Policies and the President's Executive Order and asked him to
reconeider, which he refused to do. For further details see the attached in-
closure, Section II, paragraph 2.

Result:
Fo relaxation in hiring specifications.

By: /s/ Dewson Price, Manager




Sectvion I

Refusal to hire Negro women as gaugers as well as the inclusion of discrimin-
atory specifications: Discriminatory specifications were not included in the
original order of October 19, 1942; the hiring of whites or non-whites was
not discussed at that time, it being assumed by this office that a govern-
mental agency would not violate the President’s Executive Order of June 25,
1941, For discriminatory specifications snd failure to hire occupational
qualified workers referred by the Employment Service see Section I,

It should be noted that the Negroes referred were checked prior to referral
from the standpoint of cheracter and their ability to perform the job. Women
were referred in two groups: We referred }2 white women and one Negro on
Cetover 20, 1942 and the employer hired two women both of whom were white,

In the second group referred from October 22 to Uctobsr 28 inclusive, 6
versons were referred two of whom were Negroes. In the latter group one

of the Hegroes refused the job; the employer hired two white women and is
seriously considering hiring a third.

Section 11

On Octobar 26 I talked over the phone with Mr. E. A. wWilson, Personnel
Director, Sub-office of Cincinnati Ordnance District, 309 Johnson Building,
Munice, Indians. During the conversation Mr. Wilson said, "Say, you seat
me & couple of girls I didn't like at all. One of them was named Florence
Mitchell, and the other was a colored girl too, but I can't reémember her
name.” I then asked Mr. Wilson what difference it made if the girls were
colored. He replied, giving emphasis to the first word in the subsequent
quotation, "sgll, I kncw it shouldn't meke any difference, but 28 a matter
of fset, we won't place a colored person in a plant where there are not
colered persons already working." Iater, he said, "She (Florence Mitchell)
wae all right; maybe we can use her later, but at the present time it would
cause trouble if we placed such a person thers. (Acme Machine Froducts
Division r;:f Serrick Corporation, Muncle.) “e hsve encugh trouble as it is,
you know.,'

On Kocember 2, 1942, Mr, Thilip Gentleson, representative of the United
States Civil Service Commission, Cincinnati, Ohio, called at our office

and talked to me concerning the employment of inspectors in other cities
near Muncie. During our conversation I asked him who would hire the persons
referred oy our offices, und he said th:t Mr. B, A, Wilson, sbove, would

do the hiring. I then asked Mr. Gentleson if Mr. Wilson had discussed with
him the hiring of Negro women as inspectors. Mr. Gentleson said he bad
discussed this with Mr, Wilson and thet Mr. Wilson was very opposed to
hiring any Negroes. The Civil Service Representative quoted Mr. Wilson as
having said that hiring of Negroes would cause a race riot. Mr. Gentleson
then added that he did not agree with this attitude on the part of Mr. Wilson
because he knew of msny plants where Negroes were hired and there had been
no trouble. The Civil Service Representative concluded by saying that he
felt there was little use of talking to Mr. Wilson further about relaxing
his hiring specifications, because Mr. Wilson had very definite ideas about
hiring of Negroes.




Way 26, 19L3

CENORANDUM

TOs The Tirector of Civilian Personnel and Training

There is attached hereto a report of discriminatory
hiring practices in which the United States Fmployment Service
alleyes that the Sub-office of the Cincinnatl Ordnance Listrict,
Muncie, Indiana, refused to hire Negro women as Gaugers, solely
because of their race or color. This report was forwarded to
this office by the Fresident's Commitiee on Fair taployment Prac-
tice.

Attention is specifically invited to the second para-
graph of Section II of the revort concerning the employment of
Inspectors in the Cincinnati Orcnance District, in which a repre-
gentative of the Civil Service Commission is quoted a&s having
stated that Mr. E. A. ¥ilson, rersonnel Director ¢f the Sub-office
of the Cincinnati Ordnance District at duncie, "was very much op-
posed to hiring any ¥egroes." Turing the period this alleged
discerimination was being practiced forty-eight of sixty-eight
negro Inspectors on a hired status were on furlough.

May the facts in this case be investigated and, if
found to be as represented, may appropriate disciplinary action
be taken against the jerson or persons responsible for the al-
leged violation of Executive Crder 8802 and the directives of
this lNepartment prohibiting racial discrimination in Federal
employment?

Truman K. Gibson, Jr.
Acting Civilian Aide to the Secretary
of rar
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USES-510

J7-42)
Federal Security Agency
Social Security Board
UNITED STATES EMPLOYMENT SERVICE
Date: 11/5/42
REPURT OF DISCRIMINATORY HIRING PRACTICES
Employer: Sub-office of Cincinnati Date of Order: 10/19/42
Ordnance District

Address: 309 Johnson Building, Industry: Regular Governmental

Muncie, Indiana Establishments 9411

Head of Firm: E. A, Wilson Check One:/Essential Non-essential

Title: Personnel Director Order Flaced By: E. A. Wilson

Official Interviewed to Order Received By: E. R. Hawkins
Secure Relaxation:
Number of Openings: 6
Above
Occupational Title
Title: Above and code: Guager I 6-78.672

Discriminatory Hiring Practices:
See Section I and 1II of attached inclosure.

Action taken to secure relaxation:

Following the conversation outlined in paragraph 1 of Section II of the attached
inclosure I informed Mr. Wilson that his hiring practices did not conform with
Governmental Policies and the President's Executive Order and asked him to
reconsider, which he refused to do. For further detalls see the attached in-
closure, Section 1I, paragraph 2,

Result:
No relaxation in hiring specifications,

By: /s/ Dawson Price, Manager




Section I

Kefusal to hire Negro women as gaugers as well as the inclusion of discrimin-
atory specifications: Discriminatory specifications were not included in the
ori-inal order of October 19, 1942; the hiring of whites or non-whites was
not discussed at that time, it being assumed by this office that a govern-
mental agency would not violate the iresident's Erecutive Orcer of June 25,
1941, For discriminatory specifications and failure to hire occupational
qualified workers referred by the Employment Service see Section II,

It should be noted that the Negroes referred were checked prior to referral
from the standpoint of cheracter and their ability to perform the job. vomen
were referred in two zrousrss We referrei 12 white women and one Negro on
October 27, 1517 and e employer hired two women both of whom were white,

In the second grous refarred from October 27 to October 28 inclusive, 6
versons were referred two of whom were Negroes, In the latter group one

of the Hegross refused the job; the employer hired two white women and is
geriously considering hiring a third.

Section 11

On October 26 I t-lied over the phone with Mr. B, A. #ilson, Personnel
Diréctor, Sub-office of Cincinnati Ordnance District, 309 Johnson Building,
Munice, Indiana. During the converssation Mr. Wilson said, "3ay. y-u sent
me a couple of girls I didn't like st =11. One of them was named ¥l-rence
Mitchell, =nd the othor w=s = colored girl too, but I can't remsmber her
name.? I then asked Mr. 4ilson what difference it made if the girls were
colored. He replied, miving emphasis to the first word in the subsequant
ouotation, "Jell, I kmnw it shouldn't meke any difference, but ns a matter
of fact, we won't slace a colored serson in = plant where thers nre not
colored persons already working.” Later, he said, “She (Florence Mitchell)
was all right; maybe we can use her later, but at the present time it would
cause trouble if we placed such a person there. (Acme Mechine Products
Division of Serrick Corporstion, Muncie.) We have enough trouble as it is,
you know,"

On Nocember 2, 1942, Mr, Fhilip Scntleson, representative of the United
States Civil Service Commission, Cincinnati, Ohio, cnlled st cur cffice

and talked to me concerning the employment of inspectors in other cities
near Muncie. During our conversation I asked him who would hire the persons
referred by our offices, and he said thst Mr. E, A, Jilson, above, would

do the hiring. I then asked Mr. Gentleson if Mr. Wilson had discussed with
him the hiring of Negro women as inspectors. Mr, Gentleson gaid he had
discussed this with Mr, Wilson and that Mr. Wilson was very opposed to
hiring any Negroes. The Civil Service Representative quoted Mr. Wilson as
having said that hiring of Negroes would cause a race riot. Mr, Gentleson
then added that he did not sgree with this attitude on the part of Mr. Wilson
because he kmew of many plants where Negroes were hired and there had been
no trouble., The Civil Service Representative concluded by saying that he
felt there was little use of talking to Mr. Wilson further about relaxing
his hiring specifications, because Mr. Wilson had very definite ideas about
hiring of Hegiozs,




<28 August 1943

Mr. George M. Johnson,
issistgnt Executive Secretary,
President's Committse on

Fair Employment Practice,
Tenth and U Street, H.W.,
Washington, D. C.

Dear Hr. Johnsoni

on 15 May 1943, you forwarded to tnis office & copy of a
report of the United States Employmsnt JService alleging that
the Suboffice of the Cincinnati Ordnance District, Muncie,
Indiana, was engeging in discriminstory hiring practices
ageinst Negro women. Enclosed herewith are copies of state-
ments made in this connection by Lisutenant H.E. &ydt, Officer
in Charge, Munikie Sub-Area, Mr. Edwurd A. Wilson, Personnel
Director, and Mr. Burnice i4. Simons, who interviews applicants
in that ares,

. If the information contuined in these stutements is deemed
inadequate, I shull be pleased to rejuest further investigation.

Yours very truly,

LOUIS R. LAUTIER
Senlor Administrative Assistant
Office, Civilian Aide to the Secretary
of War




WAR DEPARTMENT
CIVILIAN PERSONNEL DIVISION
OFFICE OF THE SECRETARY OF WAR

WASHINGTON, D. C.

August 5, 1943

MEMORANDUM TO: The Acting Civilian Aide to the Secretary
of War.

1. Reference is made to your memorandum of May 26,
1943, relative to the alleged practice of discrimination against
colored women at the Suboffice of the Cincinnati Ordnance District,
Muncie, Indiana.

2¢ There is attached for your information copies of the
statements made in this connection by Lieutenant M. E. Aydt,
Officer in Charge, Muncie Sub-Area,, Mr. Edward A. Wilson, Personnel
Director and Mr, Burnice A. Simmons, who interviews applicants in
that Area.

3¢ TWe trust this information is satisfactory to you.

« He Mason, Chief
Employee Relations Branch

Attachment:




WAR DEPARTMENT
OFFICE OF THE SECRETARY OF WAR
CIVILIAN PERSONNEL DIVISION

WASHINGTON, D.C.

June 2, 1943

MEMORANDUM TOs The Acting Civilian Aide to the Secretary
of War.

l. Reference is made to your memorandum dated May
26, 1943, relative to a report of discriminatory hiring
practices in which the United States Employment Service al-
leges that the Sub-office of the Cincinnati Ordnance District,
Muncie, Indiana, refused to hire Negro women as Gaugers, solely
because of their race or colore.

2. This is to inform you thet this office is making
an investigation of this matter and a further report will be
made to you at such time the necessary information is received.

¥
. Mason, Chief
Employee Relations Branch

o
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13 September 1943

Mr. Will Maslow

Director of Field Operations
The Presidentt's Committee on
Feir Employment Practice
Tenth and U Streets, N. W.

Washington, D. C.

Dear Mr. Maslow:

Reference is made to your letter of 8 September 1943
concerning the report of discriminatory hiring practices
nade to the Committee by the United States Employment Ser-
vice in which it was alleged that the Terre Haute Ordnance
Depot had refused to employ Mrs. Clare L. Mitchem us a
duplicating mechine operator because she is s Negro.

A copy of the report of the United States Employment
Service dated 12 November 1942 was not forwerded to this
office until 15 Hay 1942.

The records of this office show that a report in this
cagse was forwarded to the Committee under date of 31 August
1943. There is no letter of 22 July in our files indicating
that the copy of the report of the United States Employment
Service was returned to the Committee.

Yours very truly,

Truman K. Gibson, Jr.,
Acting Civilian Aide to the Secretary
of Wer.




EXECUTIVE OFFICE OF THE PRESIDENT

OFFICE FOR EMERGENCY MANAGEMENT

PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
WASHINGTON, D. C. 25

September 8, 1943

Mr. Truman Gibson, Jr.
Acting Civilian Aide
War Department

War Department
Washington, D. C. Re: Terre Haute Ordnance Depot

v Terre Haute, Indiana 6 GR-
Dear Mr. Gibsons .

We enclose a copy of a report of discriminatory
'practices by the Terre Haute Ordnance Depot, Terre Haute,
Indiana, which wgs received by this office from the United
States Employment Service.

This report was originally sent you under date of
May 15, 1943, but in your letter of July 22, 1943, return-
ing the copy of the report, no reference was made to it in
your covering letter. .

Will you be good enough to investigate this matter >
and, if the allegations therein are found to be true, to
take steps to eliminate the discriminatory practices.

May we have a report on this matter as soon as
possible.

Very truly yours,

S (Valo

Will Maslow
Director of Field Operations

Enclosure
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Federal Security Agency
Social Security Board

UNITED STATES EMPIOYMENT SERVICE

Date: Nov. 12, 1942

REPORT OF DISCRIMINATCRY HIRING PRACTICES

Employer: Terre Haute Ordnance Depot

(U. S. Army Ordnance)

Address: North Fruitridge Avenue

Terre Haute, Indiana
Head of Firm: ILt. Col. G. A. Dingee
Title: Commending Officer

Offieial Interviewed to
Secure Releszation:

Capt. C. H. Scher
Title: Executive Officer

Diseriminatory BEiring Practices:

Date of Order: November 9, 1942

Industry:
Check One: Essential Non-essential
Capt. Scher, through John D.
Order Flaced By: O'Malley, Civil Service

Te
Order Received By: Eligzabeth Higzins
Mumber of Openings: 1
Occupational Title
and code: Duplicating Mschine

Operator-1-256.24,
snd Typist - 1-37,32

See Attached Sheet

Action taken to secure relaxation:

See Attached Sheet

Result:

See Attached Sheet

By: B. U, Henshaw
Manager
2nd Floor - Star Building
Terre Haute, Indiana




Discriminatory Hiring Practices:

Clara L. Mitchem, colored, a well gqualified typist with two years recent ex-
perience as a duplicating mechine operator, was referred 11/10742 to Captain
C. H. Scher., Mrs. Mitchem reported Wy telephone that she was interviewed,
given an gpplication to fill out and that arrangements were made for her to
take a physical examinattéon for the position. bShe was then sent for final
interview to Miss Cates, personnel assistant. She states thet Miss Cates,
looking over her aspplication, apparently observed that she was of the color-
ed race (Mrs. Mitchem's appearance does not reveal this) and thereon told
her that they were not looking for anyone in that classification and that
she was mistaken in thinking they bad placed such an order. Mrs. Mitchem
fsels that since they had received her and taeken her application that the
only reason for offering this mxcuse was that they hod discovered that she
was of the colored race.

Action taken to Secure Rglaxation:

We immediately contacted John D. O'Melley, U, S. Civil Service Representative,
from whom the order was reccived. He in turn contacted Captain Scher in re-
gard to possible discrimination in this case. Mr. O'Malley reported to us
that there was no other apperent reason for Mrs. Mitchem's being denied em-
ployment other than her race and that Captain Scher cancelled the order
stating that their equipment wss not ready and that they would not hire in
that classification until a later dste.

Result:

Our Form 320, Applicant Referral Card, which wsas returned to us today in-
dicates that Mrs. Mitchem was not hired, This card was signed by Captain
Scher.




31 August 1943

Mr. George M. Johnson

Assistant Executive Secretary

The Preslident's Committee on Fair
Employment Practice

10th and U Streets, N. W.

Washington, D, C,

Dear Mr. Johunson:

On 15 May 1943 you forwarded to this office a report of dis-
eriminatory hiring practices in whieh the United States Employment
Service slleged thsi the Terre Haute Ordnence Depot, Terre Haute,
Indiane, refused to employ Mrs. Clare L. Mitchem as a Duplicating
Machine Operator for no other reason than that she is a Negro. The
report of the investigation into this complaint states as follows:

A requeat to the Civil Service representative for
& mimeograph opersbor was made on November 10, 1942, by
; i a menber of the staff of the Terre Haute Ordnance Depot,
( who understood at the time that wmineograph equipment was
f availsble at that establishnent,

Miss Mitchem was referred to Miss Cates, who 1s in

charge of the civilian personnel office, who correctly

i informed the applicent that some error had been msde, in-
ssmach a8 mimeograph equipment was not yet available at

5 : that establishment and an operator, therefore, nol re-

| gquired, During this interview, Miss Cates, thinking that

‘ the spplicant was & Filipino, inquired if this were 8o, | {
and was then apprised of the fact that the applicant was :

f of the colored race, The epplicant had slready been in- %
formed, however, thai there was an error in requesting & 3

mimeograph operator, and evidence of racial discrimination

was entirely lacking.

I am advised that requests to Civil Service for applicants to
111 positions at the Terre Haute Ordnances Depot have been made with
the full understanding that it is the policy of that Depot to provide
a full and eguitable participation for all workers in the war effort
without diseriminetion because of rsace, creed or color.




‘3

Mr. George M. Johnson
31 Aupust 1943

Pege - 2 -

1 am also adviged that alt the present time, the Terre Asute
Ordnance Jepot is employing fifty-three cclored perscunel, six—
teen of whom are greded employeses, and thirty-seven are laborers,
and in the recommendstions for promotions that ere now uader
congideration, the nanmes of two of their colored employees sare in-
cluded.

The Commititee may wish to check this report with Mrs. Hitchem
or the United States Employment Service.

Yourg very truly,

Louis B, Lautier,
Senior Administrative Assistant,
Office, Civilian Aide to the Sscretery
of Bar.
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WAR DEPARTMENT
CIVILIAN PERSONNEL DIVISION

OFFICE OF THE SECRETARY OF WAR
WASHINGTON, D. C.

August 27, 1943.

MEMCRANDIM TO: The Acting Civilian Aide to the Secretary
of War.

A
1. Please refer to our memorandum of June 3, 1943, in reply
to your memorandum dated May 26, 1943, relative to a report of
discriminatory hiring practices in which the United States BEmploy-
ment Service alleged that the Terre Haute Ordnance Depot, Terre
Haute, Indiana, refused to employ Mrs. Clara L. Mitchem as a Duplicat-
ing Machine Operator for no other reason than that she is a negro.

2. It is indicated in the report of the investigation conducted
in this matter thatle request to the Civil Service representative for
a mimeograph operator was made on November 10, 1942, by & member of
the staff of the Terre Haute Ordnance Depot, who understood at the
time that mimeograph equipment was available at that establishment,

3. Miss Mitchem was referred to Miss Cates, who is in charge of
the civilian personnel office, who correctly informed the applicant
that some error had been made, inasmuch as mimeograph equipment was
not yet available at that establishment and an operator, therefore,
not required. During this interview, Miss Cates, thinking that the
applicant was a Filipino, inquired if this were so, and was then
apprised of the fact that the applicant was of the colored race. The
epplicant had already been informed, however, that there was an error
in requesting a mimeograph operator, and evidence of racial discrimine-
tion was entirely lackingzj

4., It is the understanding of this office that requests to Civil
Service for applicants to fill positions at the Terre Haute Ordnance
Depot have been made with the full understanding that it is the policy
of that Depot to provide a full and equitable participation for all
workers in the War effort without discrimination because of race, creed
or color.

r—— - T e tud
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5. At the present time, the Terre Haute Ordnance Depot is
employing fifty-three colored personnel, sixteen of which are graded
employees, and thirty-seven are laborers. Furthermore, in the re-
commendations for promotion that are now under consideration, the
nemes of two of their colored persomnel are included.)

6. We trust this information is satisfactory to you.

EmpYoyee Relations Branch

< i R
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WAR DEPARTMENT
OFFICE OF THE SECRETARY OF WAR
CIVILIAN PERSONNEL DIVISION

WASHINGTON, D. C.

June 3, 1943

MEMORANDUM TO: The Acting Civilian Aide to the Secretary
of War.

l. Reference is made to your memorandum dated May 26,
1943, relative to a report of discriminatory hiring practices
in which the United States Employment Service alleged that the
Terre Haute Ordnence Depot, Terre Haute, Indiana, refused to
employ Mrs. Clara L. Mitbhem as & Duplicating Machine Operator
for no other reason than that she is a negro.

2. Flease be advised that this office is securing e
report in this connection and e further reply will be made to
you at a later date.

N A

« Mason, Chief
Employee Relations Branch




May 26, 1943

MEHORANDUH

TO: The Director of Civilian Personnel and Training

There is attached hereto & re;ort of diseriminatory
hiring practiced in which the United States Employment Service
alleges that the Terre Haute Ordnance Depot, Terre Hauta,
Indiana, refused to employ M¥rs. Clara L. ¥itchem as a Dupli-
cating Machine Uperator for no other resson than that she is
& Negro. This report was forwarded to this office by the
President's Committee on Fair Employment rractice.

May the facts in this case be investigated to deter-
mine whether there has been any violation of Executive (rder
8802 and the directives of this Department prohibiting racial
discrimination in Fede:ral employment? May this office be in-
formed how many Negroes are employed in the Terre Haute Ordnance
Depot and in what classifications?

Truman X. Gibson, Jr.
Acting Uivilian Aide to the Secretary
of War




Form USES-510
/}? 7=42)

Federal Security Agency
Social Security Board

UNITED STATES EMPLOYMENT SERVICE -
Date: Nov. 12, 1942

REPORT OF DISCRIMINATORY HIRING PRACTICES
Employer: Terre Haute Orduasnce Depot

(U. S. Army Ordnance) Date of Order: November 9, 1942
' Address: North Fruitridge Avenue
; Terre Haute, Indiana Industry:
‘ Check One: Essential HNon-essential
Head of Firm: Lt. Col. G. A. Dingee Capt. Scher, through John D.

Order Placed By: O'Malley, Civil Service
Title: Commanding Officer Rep.
Order Received By: Elizabeth Higgins
Ofiicial Interviewed to

Secure Relamation: Number of Openings: 1
Capt. C. H. Scher Occupational Title
and codet! Duplicating Machine
Title: ZExecutive Officer Ouverator-1-26.24,

and Tyopist - 1-37,32

Discriminatory Hiring Practices:

See Attached Sheet

Action taken to secure relaxation:

See Attached Sheet
Result:
} See Attached Sheet

4
£ By: H. U. Henshaw
¥

2nd Floor - Star Building
Terre Haute, Indiana
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Discriminatory Hiring Practices:

Clara L. Mitchem, colored, a well qualified typist with two years recent ex-
perience as a duplicating machine operator, was referred 11/10/42 to Captain
C. H. Scher. Mrs. Mitchem reported by telephcne that she was interviewed,
given an gpplication to fill out and that arrangements were made for her to
teke a physical examination for the position. She wes then sent for final
interview to Miss Cates, personnel assistant. She states that Miss Cates,
looking over her application, apparently observed that she was of the color-
ed race (Mrs. Mitchem's appesrance does not reveal this) and thereon told
her that they were not looking for anyone in that classification and that
she was mistaken in thinking they hed placed such an order. Mre, Mitchem
feels that since they had received her and tsken her application that the
only reason for offering this excuse wes thet they had discovered that she
was of the colored race,

Action taken to Secure R:laxation:

We immediately contacted John D. O'Malley, U. S. Civil Service Representative,
from whom the order was received. He in turn contacted Captain Scher in re~
gard to possible discrimination in this case. Mr. O'Malley reported to us
that there was no other apparent reason for Mrs. Mitchem's being denled em-
ployment other than her race and that Captain Scher cancelled the order
stating that their equipment was not ready and that they would not hire in
that classification until a later date,

Result:

Our Form 320, Applicant Referral Card, which was returned to us today in-
dicates that Mrs. Mitchem was not hired. This card was signed by Captain
Scher.,




WAR DEPARTMENT
OFFICE OF THE SECRETARY OF WAR
CIVILIAN PERSONNEL DIVISION

WASHINGTON, D. C.

June 2, 1943

MEMORANDUM TO: The Acting Civilian Aide to the Secretary
of War.

ls Reference is made to your memorandum dated May
26, 1943, relative to a report of discriminatory hiring
practices in which the United States Employment Service al=-
leges that the United States Army Air Forces Technicel School
Post Exchenge, 729 South Wabash Avenue, Chicego, Illinois, re-
fused to employ Negro Soda dispensers solely because of their
race or colore.

2. This is to inform you that this office is making
an investigation in this connection and a further reply will
be made to your when the necessary information is received.

m, Chief

Employee Relations Branch




day 26, 1943 .

MEMORANDUM

TO: The Director of Civilian Fersonnel and Training

There is attached hereto a report of discriminatory
hiring practices in which the United States Employment Service
alleges that the United States Army Air Forces Technical School
PFost Exchange, 729 South ¥abash Avenue, Chicago, Illinois, re~
fused to employ Negro soda dispensers solely because of their
race or color. This report was forwarded to this office by the
President's Committee on Fair Employment Practice.

May the facts in this case be investigated and, if
found to be as represented, may disciplinary action be taken
against the persons responsible as it appears that they were
fully aware of Executive Urder 8802, and the alleged viclation
of it was wilful?

Troman X, Gib‘@ﬂ, Jr,
Acting Civilian Adde to the Secretary
of War

Y7
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Form USES-51C

(7~42)
B Federal Security Agency

Social Security Board

UNITED STATES EMPLOYMENT SERVICE

Central Placement Office

20 N. Wacker Drive
Date: 12/9/42

HEPORT OF DISCRIMINATCRY HIRING FRACTICES

Employer: U, S, Army Air Force Technical Date of Order: 11-13-42
School, Post Exchange

Address: 729 s. Wabash Avenue Industry:
Check ocne: xEssential Non-essential

Head of Firm: Captain Dorman

Order Placed By: Mrs. Fuller
Title: Post Exchange Commandant

Order Received By: J. Greenberg
Official Interviewed to

Secure Relaxation: Number of Openings: 6
i Captain Dormen Occupationsl Title: Waitress
: and Code: 227,12

Title: Post Exchange Commendant

Discriminatory Hiring Practices: loyer who refused to employ four qualified
Negresses stated that there are no o workers in their employ and would not mix
white and Negro workers as it was feared that they would not work well together;
that if Negro workers are employed they would be segregated by Departments.

Action taken to secure relaxation: On 12/3/42 Mrs. Fuller, Personnel Menager,
stated that no Negroes would be employed as it was & fixed policy of the Post
Exchsnge. On 12/9/42 Ceptain Dorman, in command of the Post Exchange stated
that he was sware of the Illinois Act and President Roosevelt's Order regarding
discrimination, but that nevertheless no Negroes would be employed, except that
if a change in policy is made, they would be segregated intc departments, It was
explained that War Production Flants have and are mixing their white & Negrc em-

ﬂ ployees with good results and it was pointed out that a Federal agency is in an

'5 anomalous position in practicing discrimination, but the elimination of the

f discriminatory hiring practice was refused and the employer was informed that no \
further referrals would be made on this order,

Result: Employer requested that this order be closed, which was done in accordance
with U.S.E.S, policy and procedures,

Note: 3 Referrals Cards (USES 320) returned showed reason for rejection, "could not
use colored waitresses", Signed N. Fuller

APPROVED: Zs[ Supervisor By_/s/ Richard Calhoun
Manager

Placement Division #2
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~orm USES 510
(742}

Federal Security Agency
Social Security Board
UNITED STATES EMPLOYMENT SERVICE

Central Placement Office

20 N, Wacker Drive
Chicago ‘
Dete: 12/9/42
REPORT OF DISCRIMINATORY HIRING PRACTICES

Zmployers U. S, Army Air Force Technical School Date of Order: 11/13/42
P

st Exchange

Address: 729 S. Wabash Avenue Industry?
Check one: xEssential Non-sssential

Head of Firm: Captein Dorman Order Flaced By: Mrs, Fuller

Title: Post Exchange Commandant Order Eeceived By: J. Greenberg

Official Interviewed to

Secure Relaxation: Number of Openings: 4
Captain Dorman Occupational Title Scda Dispenser

and Codes 2=27,61

Title: Post Exchange Commendant

Discriminatory Hiring Practices: ZEmployer who refused to eliminate discriminntory
specification on this order, stated that there are no Negro workers in their employ
and would not mix white and Negro worfters as it was feared that they wsuld not work
well togethers; that if Negro workers are employed they would be segregated by Depsrt—
ments,

Action taken to secure relaxation: On 12/3/42 Mrs. Fuller, Personnel Manager, stated
that no Negroes would be employed as it was a fixed policy of the Post Exchange on
12/9/42. Captain Dorman, in command of the Post Exchange stated that he was aware of
the I1llinois Act and President Roosevelt's Order regarding diserimination, but that
nevertheless no Negroes would be employed, except that if a change in policy is made,
they would be segregated into departments. It was explained that War Production plants
have and are mixing their white & Negro employees with good results and it was pointed
out that a Federal agency is in an anomalous position in practicing discrimination,

ut the elimination of the discriminatory hiring practice was refused and the employer
was informed that no further referrals would be made on this order,

Fmployer requested that this order be closed, which was done in accordance with USES
policy and procedures.

APFROVED:

/s/ Superviscr By /s/ Richard Calhoun, Menager
Placement Division #2
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PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

WAR MANPOWER COMMISSION
WASHINGTON, D. C.

liay 15, 1943

Mre Trumen K. Gibson, dJr.

#Acting Civilian Aide to the
Secretary of War

War Department

Washington, D. C.

Dear Mr, Gibson:

I am enclosing herewith two copiss each of reports
on disoriminatory hiring practices forwarded to this office
by the United States Employment Serviece, in which several
branches of the War Department are alleged to have violated
Executive Order 8802 and corresponding administrative regu-
lations of the vlar Department.

The offices are as follows:

v/fUnited States Army Air Force Technical School,
Post Exchange, 729 South Wabash Avenue, Chicago, Illinois;

¥ Sub-office, Cincinnati Ordnance Distriot, 309
Johnson Building, Muncie, Indiana;

Terre Haute Ordnance Depot, North Fruitridge Avenuse,
Terre Haute, Indiana,

It is requested that these matters be investigated
and a report furnished this office upon completion of the in-
vestigation. It is requested further that, if the facts al-
leged in the reports are found to be true, the War Department
take appropriate disciplinary action against the employees

concerned,
ncerely Zour§;'

Gporge fil, Johns
Assistent Exécutive Secretary

Enclosures
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2¢ July 1943

Ur, George M. Johnson,
hpelgtant FExeceutive Secretary,
Presidentts Committee on Fair
Zmployment Prectice,

Tenth snd U Streets, N, ¥.,

Washington, D. C.

Dear ¥Wr. Johnsoni

On Mey 15, 1943, you forwarded to this office & report of
the United Stetes Employment Service alleging thut the Army Adx
forces Technicel Sechool Post Exchuange, Chicago, I[liinoia, had
refused to employ Negro soda dispensers solely beccuse of their
rage or color.

The report of the investigailon into this asllegation stales
as follows:

Colorsed bus girles were first employed in the
¥xchenge Colffee Shop in December, 194Z.

Colored waitresses were {irst employed in the
Exchange Coffee Shop in February, 1943. At the
present time there sre four colored end twelve white
waltresses ewployed by this activity.

Ceptain Willism ¥, Uormen, Air Corps, was re-
lieved ss Exchange 0fficer of this command on
Februsry 13, 1943, and wes succeeded by Captain
Richard C. Ryniker, Air Corps. Ceptain Dormsn sub-
mitted his resignation as an officer in the Army of
the United States on April 9, 1943.

Yours very truly,

LOUIS R. LAUTIER,
Senior Administrative Assistant,
fffice, Civilian Alde to the Secretary
of War.

i
i
|
!
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WAR DEPARTMENT
OFFICE OF THE SECRETARY OF WAR
CIVILIAN PERSONNEL. DIVISION

WASHINGTON, D. C,

July 6, 1943,

MEMORANDUM TQ: The Acting Civilian Aide to the Secretary
of War.

1. Further reference is made to your memorandum of
May 26, 1943 relative to a report of discriminatory hiring
practice at the Army Air Forces Technical School Post
Exchange, Chicago, Illinois.

2. An investigation has been mede and a copy of the
report is attached for your information. We trust the
report is satisfactory.

» 1 3 MM
. H. Mason, Chief
Employee Relations Branch

Atta chment .

RSy v
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230.14 3 Ind 61
Hg Chgo Soh SAPTIC, 780 5. Hiohigen Blwd,, Chisage 8, Ill., 24 June 1943,

Tos Companding General, Arsy AMr Foroes, Weshingben, D.0.

1. Iowestigation of attached report of diseriminatery hi g
tioes in the Zxchange, this hendguarters, has been made and the following
report is submitted:

e Uolored bus girls were first swployed in the Exchange Coffee
Shop in Deosnber, 1048,

be Colored walitressos were firsts employed in the Hxahange Coffes
smgmmm 1948, At the prosent time thers are four oolored end
¥o whits waltresses enployed by this sotivity.

8» Captain Willism 3. Dormany ilr Corps, mwumdamm
Wmafmmmm u,lm,mlmmmw
WE&W;W% Captain Dorman subaltted his on as
an of Piowr in the Awgy of United Shates on April 9, 1943,

de Nra. Boresn Puller wes employed on November 11, 1543, ss
Exghange Persomnsl Habvager by € M.Mmmmhy
mpmmmwwn,

[ N Mrwmmm.mmmamm
of any kind is permitted, snd in earrylng out this peliey, coloved wait~
rosses D are eployed end are working side by side wi "white waltresses
amma«mm There has besn 1o evidenos of lask of hearesny

ARy WY,

1 inel. JOER P. TRENPLE
Rps US Bmpl Berv Chgo 12 Sept 48 g&w

Q‘Q

T - |



16 September 13243

r. George Y. Johnson

Assigtant Chairman

The Presidentt's Committee on
Fair Employment Practice

Tenth end U Streets, H. W.

Washington, D. C.

Desr ¥r. Johnson:

Reference is nade to your letter of 24 August 1943 in which
request is made for o {further investigation of {he report made to
he Committee by the United States Employment Service in which it
was alleged that the Willisms Field Post Garage had practiced reace
digerimination against a Negro who sought esployment «s en automo-

‘tive painter,

It is not believed that s further incuiry would be of valiue
in this case. The report of discriminatory hiring przctices of
the United States Employment Service, upon which the investigution
wag placed, was inadequate in that it failed to give the name of
the man whom it cluimed was refused employment because of his race,
nor of the personnel officer who refused to employ him.

In the absence from the Post of Captain E. D, Gilmer, through
whom the United States Employment Service sought & relaxation of
the alleged race discriminstion, snd without the name of the appli-
cent or his interviewer it does not eppesr that the personnel
records can be checked.

I suggest that the United States Employment Service be asked
for another report on hiring practices at the Williams Field Post
Garage inasmuch as the persomnel officer there has beea instructed
again to see that no racial or religious Jdiscrimination is prac-
ticed.

Yours very truly,

Truman K. Gibson, Jr.,
Acting Civilian Aide to the Seeretary
of War.

e
3
>




EXECUTIVE OFFICE OF THE PRESIDENT
OFFICE FOR EMERGENCY MANAGEMENT

PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

WASHINGTON, D.C. 28

August 24, 1943

Mr. Louis R. Lautier

Senior Administrative Assistant

Office, Civilian Aide to the
Secretary of War

War Department

Washington, D. C.

Dear Mr. launtier:

Your letter of July 22 states that the War Department has
made an investigation of the charges filed by the United States
Employment Service alleging that the Williams Field Post Garage,
Chandler, Arizona had practiced discrimination in refusing to employ
a fully qualified man as an auntomotive painter,

It is noted that you state that the report states that
"Captain E. D, Gilmer, Post Ordnance Officer, is absent on detached
service and the exact facts cannot be ascertainsd. It 1s believed,
however, that the failure to hire the civilian in cuestion was not

due to his color but to the fact that snother applicant was considered
better qualified for the position.?

Under the circumstances, this does not seem to be an adegnate
explanation. Accordingly, it 1s requested that some further inouiry
be made by the War Department to determine whether there was dis-
crimination based on race. It would seem that some check of the
personnel records would reveal what actually happened.

The order which the Employment Service charges was discriminatory
was placed by Don Muir a foreman. Although Captain Gilmer was the
individual who was asked to relax the discriminatory specification, Colomel
Herbert L. Grills was the Comranding Officer at the time. TYour letter
does not indicate whether Colomnel Grills has left the Fost, nor does it
state whether any check was made with Mr. Muir, the foreman. Accordingly,
it is reguested that proper inquiry be made.

Please submit a report on this at your first opportunity.

Assistant Chai




22 July 1943

¥r. George M. Johnson,
Agsistant Executive Secretary,
President's Committee on Fair
Employment Practice,

Tﬁnt‘h and. g Straﬁts, N' E?-’

¥ughington, D. C.

Desr ¥r. Johnson:z

On May <4, 1943, you forwerded to this office ¢ report of
tha United Stetes EBmployment Service elleging thet the Tlllisws
Field Post Gernge, Chendler, Arizone, hid practiced recisl dise
erimination in refusing to employ & fully cuslified colored men
ag &n aubomobtive peinter under the pretext that there were no
messing or sanitery facilities evallable for his use. The ro-
»ort off the investigation into this allegetion stetes us follows:

Captein K. D. Gllamer, Post Ordanunce Offlcer,
ig sbscht on Jdeteched service and the exsct facts
cannot be ascertsined. It is believed, however,
that the failure %o hire the eivillan in guestion
wag not due to his color but to the fact that
enntiher epplicant woas considered better gqualified
for the position.

The quelificeations of each applicent, rather
than race, creed, or color, are consldered in fill-
ing positions at that field. In order to avsid any
infringement of this peliey, the Post Civilien
Personnel Officer has been instructed again to see
that no discriminstion is tolerated.

The Coumittee may wish to make its own independent inguiry
into thig matter. If so, I shall be plessed to have any additional
! information at variance with the report which it mey receive.

Yours very truly,

[ LOUIS R. LAUTIER,
Senior Administrative Assistent,
Office, Civilian Aida to the Secretary
of War,

I
&
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WAR DEPARTMENT
OFFICE OF THE SECRETARY OF WAR
CIVILIAN PERSONNEL DIVISION

WASHINGTON, D. C.

July 6, 1943,

MEMORANDUM TO: The Acting Civilian Aide to the Secretary
of War,

l. PFurther reference is made to your memorandum of
May 28, 1943, relative to a report from the United States
Employment Service in which it was alleged that the Williams
Field Post Garage, Chandler, Arizona, had practiced racial
discrimination in refusing to employ a fully qualified
colored man as an automotive painter under the pretext that
there was no messing and sanitary facilities available for
his use.

2. An investigation has been made and report received
in this office. It is learned that\Captain E. D. Gilmer,
Post Ordnance Officer, is absent on détached service and
the exact facts cannot be ascertained. It is believed,
however, that the failure to hire the civilian in question
was not due to his color but to the fact thet another
applicant was considered better qualified for the position.

3. The qualifications of each applicant, rather than
race, creed, or color, are considered in filling positions at
that field. In order to avoid any infringement of this
policy, the Post Civilian Personnel Officer has been instructed
egain to see that no discrimination is toleratec_lj

&. H. Mason, Chief

Employee Relations Branch




Hay 28, 1943

KEMORANDUM

TO¢ The Director of Civilisn Personnel and Truining

There is sttached hereto & copy of & report of the
United States Eamployment Service in which it is alleged that
the ¥illiams Field Posl Gerage, Chandler, Ariszona, had prac-
ticed racial discrimination in refusing to employ & fully
qualified colored man as sn suto painter under the pretext

that there were no messing and sanitary facilities aveilable
for his use. '

May the fucts in this case be invesiigaied in order
thaet it muy be determined whether there hus been sny viola-
tion of the directives prohibiting racisl discriminsiion in
Fede.al saploynent.

Truman K. Gibson, Jr.
Acting Civilizn Aide to the Secretary
of War




Harenh 23, 1943

Mr. George #. Johnson
Apsistant Executive Secretary
Preasidentis Comaittes on
Fair Eaployment Practice
Tenth & U Streets, H. 4.
Washington, N, I,

Dear ¥r. Johnsons

On January 14, 1943, you forwarded to this office &
rhoetostatic copy of a repart from the Unlted Stutes Bmploy-
ment borvice slleging that the United Btates Army Enginser
O0ffice, Penn Mutual Bullding, Philadelphis, Pennaylvenis,
had engaged in discriminstory hiring practices. The report
of the investigation into thils complaint stctes sz follows:

Iuring the latter purt of svgust 2942, property,
equipment end supplies which bod been stored in the
District Office, were moved o nuwother building in
this city. This work reculred the services of 10
Latorers, und was of short duration (two weeks).
Telephone request wasg made of the United States Em-
ployment Jerviee to furnisel personnel. Saven white
men &nd seven non-white men were furnished. Of the
seven npon~white, two declined appointment on the
ground of the short duration of the job, and two of
the white men quit after two dasys' service.

For the purpose of properly srranging the supplies,
property, etc., in the new building, it was contem-
plated employing two additionsel men, and telephone
requisition wes placed Ssptember Z2, 194<. ¥hile no
written record has been maintained of the telephone
conversation, Mr. Jobn B, Quaile recslls that the
enployee of the United States Employment Service who
took the reguisition, inguired ss to whetnsr whites
would be preferred. There was no cbjection to the
smployment of non-whites but the experience with none
whites smployed in the latter part of August and con-
tinuing through the sarly part of September was such
a8 to indiente preference for whites. However, neither
white nor non-white employees were appointed from this
requisition as it was found that the work could be sc—




Mr. George M. Johnson
March 23, 1943

Page - 2 -

complished by the regular force, and the requigition
wtg therefors cancelled October 14, 1942.

This office has observed the provisions of Execu~
tive Order No. 8802 in meking appointments, and has
not been guilty of discrimination on racial grounds.
Mr., Queile has performed his duties conscientiously,
is fully awire of the policy on non-discrimination,
and in the opinion of this office, should not be subw
Jected to dlieciplinary sction.

In view of the confliect between the reports of the
United States Employment Serviece &nd the United States En-
gineer Office at Philadelphis, the Committee msy wish to
make its own further inderendent investigation.

" Yours very truly,

Truman X. Gibson, Jr.
Acting Civilisn Aide to the Secretary
of ¥ar




WAR DEPARTMENT
HEADQUARTERS, SERVICES OF SUPPLY

WASHINGTON, D. C.

SPGC-C  291.2 March 10, 1943.

MIMORANDUM FOR THE SECRETARY OF WAR
Attention: Mr. Truman K. Gibson, Jr.

Subject: Discrimination against Negroes at United States
Army Engineer Office, Penn Manual Building,
Philadelphia, Pennsylvania.

1. Reference is made to your memorandum dated January 15,
1943, relative to the complaints of the President's Committee
on Fair Employment Practice, by the United States Army Enginesr
6ffice, Pern Mutual Building, Philadelphia, Pennsylvania.

2., This request was transmitted to the Chief of Engineers,
Philadelphia, Pennsylvania, and an investigation of this alle-
gation was made as directed. The report of this investigation
is attached for your information.

3. Should your office feel that this report is unsatis-
factory or incomplete, we shall be glad to direct a further
investigation,

For the Commanding General:

& @lnee | Plonll
JAMES T. O'CONNELL
Lt. Colcnel, General Staff Corps,

Acting Chief
Civilian Personnel Branch.

1 Inel.

3rd Ind. dated Feb. 27, 1943. /\3’*\{6"[17?[,
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SUGG=0 29144 Mareh 10, 1943.

Ciea UL FOV L WECH UIRY QF 4
ibvention: v, Trumen K. Gibson, Jdiv.

sl

wubject:  Ddseriudnavion sga.ust ce ro-s b U Lbed Slabeu
Army wngineer Office, Penn  sousi buliding,

Jhiladeliphia, enngylvaadls.

1. Reforence is made Lo your ..eorandum dated Junuary 15,
1943, relative to the complaints of the Iresicent's Commitlee
ot Fair KBaployment Praclice, by the United States Army dang.oo2 v
vffice, fenn “utual Bullding, rhiladelphia, Femnsylvania.

2, This reguest was tra szilt ed to tne Chiefl ol Ingineers,
“hiladelphia, Fennsyivanis, and an investigation of t.hls al.e-
gotion was made as irected. The report of L1 nvestig.iion
is abtacied for your information.

Ge  Should your oftfice fecl thut this report is unsatis-
factory or incomplete, we shall be glad to direci a .urthe
invesilig. tion.

For the Command.ng Genersls

JAVES T. OYCURNHLL
It. Colonel, Gemneral Staf: Corps,
Acting Chiefl
Civiiian rersonn: 1 Branech,

1 lInel.
3rd Ind. dated Feb. 27, 1943,




3rd Ind, g-f

U. S. Engineer Office, Philadelphia, Pa., February 27, 1943, - To the -
Chief of Engineers, U. S. Army, ‘ashington, D. C.

1. During the latter part of August 1942, property, equipment
and supplies which had been stored in the District Office, were moved to
another building in this city. This work required the services of 10
Laborers, and was of short duration (two weeks). Telephone request was
made of the United States Employment Service to furnish personnel. Seven
white men and seven non-white men were furnished. Of the seven non-white,
two declined appointment on the ground of the short duratlon of the job,
and two of the white men quit after two days' service.

2. For the purpose of properly arranging the supplies, pro-
perty, etc., in the new building, it was contemplated employing two addi-
tional men, and telephone requisition was placed September 22, 1942, thile
no written record has been maintained of the telephone conversation, lir,
John E. Quaile recalls that the employee of the United States Employment
Service who took the requisition, inquired as to whether whites would be
preferred. There was no objection to the employment of non-whites but the
experience with non-whites employed in the latter part of August and con-
tinuing through the early part of September was such as to indicate pre-
ference for whites. However, neither white nor non-white employees were
appointed from this requisition as it was found that the work could be
accomplished by the regular force, and the requisition was therefore can-
celled COctober 14, 1942, -

3. This office has observed the provisions of Executive Order
No. 8802 in making appointments, and has not been guilty of discrimination
on racial grounds. Mr. Quaile has performed his duties conseilentiously, is
fully aware of the policy on non-discrimination, and in the oplnlon of thlé
office, should not be subjected to disciplinary action. ’

For the District Engineer: oo N )

N. W. BARTENSLAG!
Chief Administrative Assistant

‘~,=K.*. k B
A

%ﬁﬁﬁﬁ

@% .




M
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v 7L - ALk Avenue
Colunbus, “eorpelz

A Jestriment of cazilingten, 7. 0,
Leerciery of far .

Near Hir:

3 am writing te ask pou sbout ihs situsticn of the
way the, handle the affairs in the United Ftutes  mployment
office, ve, lolored people, need defense jobr, Hut ihey
give all jobs of wvitel ixportsnce to the white reace. | om
one boy of the culered race wie would like to pet into 2
defense plant or in the armmy Yo helpn my country, alse to
help nyeell ana cthers. . heve beean in the arer snd wWes
discharged for bad bliood, Ly weight 1o 207 ibs, and »r 23
vears of age, U ft 1ip ia. high, and 2 very siecng none 17
i am not fit Jor combal duty sysinst our enemy, you could
put me in the arny to wesh dishee or eubt gracss or anything
that comes Lo hand. 1 have & twelveth grade learning s
s very apt snd guick to learn, Hy class card e L-F, which
vou could chenge. 'ill yvou help me please, you can if you
will, ‘Xpecting to hear “rom you socon.

Yours respectfully,

/&/ bavid Franklin




CIVILIAN PE  NNEL DIVISION
‘ Hdqtrs., Services of Supply

T0:  Mr. Truman K. Gibson, Jr., Acting Civilian Aide
to the Under Secretary of War

For your information.

FROM _ Lemuel L, Foster .-'u}ﬁ

DATE: March 2, 19#%

U2276 CIVILIAN PERSONNEL DIVISION
Hdqtrs,, Services of Supply

PENTAGON BLDG,, SECTION "B", RING "C", 4th Floor
BAY C 460 |




corY

SPGC~L 20l~Franklin, David March 2, 1943

Office of the Executive Director
War Hanpower Commission

New Social Security Building
Washington, D. C.

Attention: WMr. Ernest Marbury, Area Coordinator
Dear Sir:

The inclosed letter, which was sent to this Division from
the Office of the Secretary of War, is being transmitted to you
for action and direct reply to complainant.

For the Director, Indusirial Personnei Division:

~

Yours very truly,

JOHN E. O'GARA
Colonel, AUS
Chief, Labor Branch

l InCl .
Ltr. (2-18-43)
fr David Franklin
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¥ TEL o« b Lvenue

Sotusbas, Teorsia

o

“ar Pesevtment of Cashinston, T U
Seeretery of ar

Pesr Hir:

I oam writing te ask pou sbeut the situnticon of the
way they hendle the &« fuirs In the Pnited “totes -aplojment
office. ue, Colored pocple, need defeonse icha,  Ful ther
glve all Jobsz of vitel lmportsnce to the white race. T mm
one hoy of the colored rage who would like te et inte &
deferce plant or I ike arry to help oy country, aleso to
nelp nysell anc ethers. 1 have beeu in the zrny and was
disgharyed For bad blood. y weight = 207 ibs. and s &3
years of mne, 5 Ft ily ir. high, and & very siveng men. !
I an not fit for coubst duty against our enemy, you could
put e in the arny te wesh dishes or tub grass or snythiag
thet comss 4o hand. 1 have 2 twelwelh grade fesrning snd
am very ept snd guick to learn. Hy olass curd is L-F, which
you eould change. Till vou help me »nlesse, you ean if veu
will., Toecting to hear from yeou soon,

g%

Yours respectfully,

/8/ tavid franklin
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Jammanry 1o, 1943

HEMOHANTTY

Ty The Tirecter of ihe Civilien Persomel Tivision
Services of Suppl
stbention: Iir, lenuel Foster

Attached heroto is & photostatic copy of a report of dise-
eriminatory hiring, practices forwarded to this office by the Fresi-
dent's Commifttee on Fair tmployment Practice,

This report dated cetober 2, 1942, swates that the Lngineer
branch Uversoas Supply iivision, vordt of inbsrkation, Uskland, (alie
fornia, placed with the Gakland office of the Unlted “tutes imployment
Ffervice through the Civil Service Commission, thelr open order {or
Junior UVlerk Typiub; that a Hegre applicant referrsd by the bmployment
Service reported for the position; that she belisved her application
was refused bocsuse of her race; that the manager of the hmployment
Service called upon Major Scimltz, who was in char o of the ingineer

Branch (verseas Supply livision, Port of Fmbarkationy that .ajor Schults

assurec her that raclal discrimination was not practiced by his office
and took her through the warshouse where white snd Yerro wouen were
working together, and that he told her, the applicant in question was
not interested in starding work in the warehouse where 81 new workers

were first put to work in order to farmilarige them with the ltems handled.

The report furiher states thal the next duy @ form was re-
turned from this save offlce reardin_ snother Hegro applicant for
clerical work and on this form 0t was stated over the i neture of the
Chief Tlerk, that she was nobl hired because of her race.

ey the facts in this case be investigsted to determine
whether there has been any violation of the directives prohibiting
racial discrinination in federal enployment? If the facts are as
represented, may appropriate disciplinary action be taken against
the persons responsible for the alleged discrimination?

Attemtion is dnvited to the complaint of Mrs, Elaine Harper
alleyin, that racial diserimination was practiced against her in her
effort tc secure employment as a Typist at the Cakland Port of Embar-




kation. Reguest for investigation of her compleint was made in a
memorandum to the Director of Civilian Personnel and Training, Office
of the “ecretary of ¥ar, dated Uctober 26, 19L2. Yo report has yet
been received. Yay this office be advised of the status of the in-
vestipation inte that complain®?

Civilian Alde to the Secretary
of Far




January 15, 1943

MEMORANDUH

TO: The Director of Civilian Personnel Division,
Services of Supply,
Attention: Mr. Lemuel Foster

Attached hereto is a photostatic copy of a report
of discriminatory hiring practices forwarded to this office
by the President’'s Comuittee on Fair Xuployment Practice.
This report states that the Quartermester at lort delvoir,
Virgiola, requested the United States Fmployment Service on
July 13, 1942 to recruit 25 truck dirvers and that when the Employ-
ment Service inquired as to the type of license required s Hr.
Straclke stated that only white drivers would be employed; that
the matter was brought to the attention of the Civil Service rep-
resentative, who checked with proper authorities and informed the
Employment Service that the order was cpenj that the Employment
Service consequently referred both white and Negro truck dfivers;
: at approximately 1l o'clock on July 1k, the Employment Service
| was informed that the order was closed; that of the 16 white men ‘
referred, two were hired, and of the 7 Neyroes referred, none was ‘,
hired. !

day the facts in this case be investigated to determine
whether there has been any violation of the directives prohibiting
racial discrimination in Federal Employment? If the facts are as
represented, may appropriate disaiplinary action be taken against
the persons responsible for the alleged diserimination.

Civilian Aide to the Secretary
of Yar




January 15, 19L3

MEMORANDUM

T0s The Director of Civilian Ferscnnel Division,
Sfervices of Supply,
Attention: Mr. lemuel Foster

Attached hereto is a photostatic copy of & report
of diseriminstory hiring practices forwarded to this office
by the President's Committee on Vair rmployment Frsctice.
This report states that the Quarternaster £t Fort Belvoir,
Vir inis, requested the United “tates Haployment fervice on
July 13, 1942 to recruit 25 truck dirvers and that when the Fmploye
ment Service inquired &8 to the type of licenss required, H¥r,
Straclka stets! that only white drivers would be employed; that
the matter was orought to the attention of the Civil Service rep~
resentative, who checked with proper authorities sid informed the
imployment. lerviee that the order was open; that the FEmployment
Service consequently referred both whiile and Negro truck drivers;
at approximstely 11 o'clock on Imly 1, the Employment Service
was informed that the order was closed; that of the 16 white men
reforred, two were hired, and »7 the 7 Fegrosze referred, none was
i’iim. '

My the facts ir this case be investigated to determine
whether thers has been any violaiion of the directives prohibiting
racial discrimination in Pederal Employment? If the facls are as
reprosented, may appropriate diseliplinery aetion be taken against
the persons responsiible for the alleped diserimination.

Civilian dAlde to the Secretary
of Yar




January 15, 1943

MRMORANDUH

™ The Director of the Civilian Fersonnsl Division
Sexvices of Supply
Attention: Mr. lLomuel Foster

Attached hereto is a photostatic copy of & report of
diseriminatory hiring practices forwarded to this office by the
President's Committee on Falr Employment Fractice.

This report states that the United States Army Engineer
Office, Penn Mutual Building, Philadelphia, Pennsylvania, on Sep-
tember 22, 1942, placed an order with the United States Imployment
Service for two laborers and specified “white only® on the order.
It further states that the Employment Service directed attention
to Exeoutive OUrder 8802, and asked the United States Army Enginmer
Office to relinguish the discriminatory feature of its order, but
that office insiated in discriminating against non-whites.

Mgy the facts in this case be investigated to determine
whether there has been any violstion of the directive prohibiting
racigl discerimination in federsl employment? If the facts are as
represented, may appropriate disciplinary action be taken sgainst
the persons responsible for the alleged recial disorisdnation?

B

Civilian Aide to the Secretary
of ¥ar
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'

, PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
WAR MANPOWER COMMISSION
WASHINGTON, D. C.

MALCOLM S. MACLEAN DAVID SARNOFF
CHAIRMAN EARL B. DICKERSON
sz e e o
MILTON P. WEBSTER
LAWRENCE W. CRAMER
EXECUTIVE SECRETARY Janu axry 14, 1643
Honorable

Willliem H. Hastie
Civilian Alde
War Department
Washington, D. C.

Dear Judge Hastle:

I am enclesing herewith photostatic copies of
three reports of discriminatory hiring practices, on
the part of certain brenches of the War Department,
submitted to this office by the Unlited States Employ-
ment Service. If the facts contained on them are
correct, it would appear that in all three cases
racisl discrimination has been practiced in direct
violation of Executive Order 8802 and administrative
orders of the War Department.

It 1s requested that appropriate steps be
taken by the War Depertment to investigeate these
matters and, if the facts contalned in the reports
are true, to secure adjustment with appropriate
disciplinary actlion agailnst the War Department offi-
clals involved in the discriminstory acts.

Pleese furnish us with a report on action
teken in this connection.

Assistant Executive Secretary
Enclosures - 3




Form USES~510 ‘ ‘ [C a/

(7=42)
Federal Security Agency
Social Security Board /
UNITED STATES EMPLOYMENT SERVICE ’
FOR THE DISTRICT OF COLUMBIA

808 E Street, N.W.
Washington, D.C.

Date July 23, 1942 ‘

REPORT OF DISCRIMINATORY HIRING PRACTICES

Employers U, S. Quartermaster Date of Order:__ July 13, 1942

Address:___Fort Belvoir, Virginia Industry: 941
(Check one:_ X FEssential __ Non-Essential

Head of Firm: U. S. Govt. = QMC

Order Placed By: . Mr. Straclka
Title:

* Order Received By: lirs. Galer — Mr. Mérr;son
Official Interviewed to ,
Secure Relaxation: Number of Openings: 25

Through Mrs. Galer Occupational Title

and Code: Iruck Driver 7- 2 3290

Title: Civil Service Representative -
Fourth District

Discriminatory Hixing Practices:

Order was given as an open order, 25 truck drivers, Inter-State. When we
checked to find out type of license reauired, we were informed by Mr. Straclka
that they would not hire enything but white.

Action taken to secure relaxation:

Informed Mrs. Galer, who is the ClVll Service Representative in this office,
of the above fact; she checked with proper authorities, called us back, and informed
us that the order was open.

Result:

Acting upon the open order, we referred white and Negro truck drivers. At |
approximately 1l o'clock on July 14, we were informed by Mrs. Galer that the order '

was closed; therefore, we canceled the openings. Of the sixteen white men referred,

so far two have been hired; of the seven Negroes referred, none were hired. These |
men were referred before the order was closed.

a.:;p. fome/

Manager




64“

g Federal Security Agéncy \
‘ Saclal Security Board

Oskland Office
2115 12th St.
Ogkland, California .-

.REPORT OF DISCRIMINATORY HIRING PRACTICES

Date Octobsz

.

Employer‘ Engineer Branch ( Date of Order: oven order
Gversa&s'gupp Division, Port of Embarkation, U.S.Army

:Aﬁdraéﬂ§ ;éﬁh and arltime —— Industry: government service —— 941
o Check one: [3 mssentlal [INon~essential

Order Placed By through Civil Service Comm1¢51on
) representatzva.

Order Received By: ilrs. L. V. Cows

’ffiéial IntervméWed to ‘ ,
-ﬁeéure Eelaxatxan' ~ Number of Openings: _oren .

{eﬁagor Schnlhz o Occupational Title Junior Clerk Tynist, 1-3732
‘ and code:

Titlez Maaor

\

fﬁiscrlminatary Hiring Practices: A negro sonlicent,r:ferred to uoq1t10n of Junior Clerk
g?y@ist, Ieported that she believed her ap_licetion ves refused becsuse of her race.

-Action taken to secure relaxation: I celled uron Mejor Schultz in cherge of this
particular branch., #ajor Schultz steted thet no discriainstion vas shown in his division,

" - teok me firough the warehouse where spnroximately 6 or 8 white women :nd four negro women

. were employed--several working upder the su-ervision of > negroorker. Mejor Echultz
stated .that he had begun about three weeke vrevicusly the prectice of starting 11 nevw
workers in the warehouse at semi-tyning, semi-stock vork in oraer thet they mizbt become .
thoroughly femiliar with the items hencled. He brought in the Chief Clerk, =who sives |
arlgineW 1nterv1ews, who seic¢ thet the #_ olicant in this ccre hac not been interested in-
in the varehouce.

) On the following day, s form "32ZQ" was returned for this same office reperding

. another negro aprlicant for clerics1 work with the entry "oir rzce" foliowins #e nrinted
item of "I did not hire becanse....." signed by the Chief Clerk.

I called Majov Sehultz regeraing this card. It indicated a variance bet.een the
prolicy steted and the actusl practice. Fowever, iajor Schultz reitsrated thet the

hiring policy was not to vermit discrimination.

e



* Form USES-510
(7-42)
Federal Security Agency
Social Security Board
UNITED STATES EMPLOYIMELT SERVICE

IEPORT OF DISCRIMIM:TORY HIRIYG PRACTICES

* Erployer: U.S.Army Zngineers = Date of Order: _ 9=22-1R

N
I

Address: Penn Mutual Bldg. EN0 Industry: Governient Service #ghl
Check one: | x| Essential [__!lTon-essential

[t

dond of Firme

Order Placed By: r, Quaille

e
~1%..038

Order Received By: 1l. Ginsburg

Official Interviewed to
Secure Relaxation:’ Number of Openiies:

Mr. Quaille

2

Occupatieonal “ ' ©  Laborer
and code: __9-b1.21 N

Title:

Discriminatory Hiring Practices:
Employer specified "white onlgf on order,

Action taken to sgcure relaxation:
lr. Ginsburg celled attention to Presidentlal proclemation agrinst
discrimination and asked emvloyer to relax discriiinatory feature.

N .

\

-

Reenlt:
Bmoloyer still persists in discriminating arainst non-whites,

\

H

23 Ledyard H. Heckscher, Acting Chief
Labor Supply & Fromobion Division —

N - A
Zu/ 6(?/65;3 é“<i 4£Z<TZ<: /214«4a4«
By: Mortor L. Bachmn, Jr, Iabor Supply Officer




