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W the oomnlites on Recreation sulwit the following

recommendations and suggestions;ew

1« 3% is resommended by the Reorsation {ommittce
that the fellowing In=jervige training is available to NV
Supervisors and Trelnees:

le Opportunity for HYA Supervigors to adttund
WP4 weokly Reorsation 2teff Heetings.

2. twhereln posgible the NYA Supsrvisorsg may
recommend a Trainee to attend such meetings
who in ture will becowe the Junier iecrention
Leader on that preliect or Resident lGenter.

3s 1% ie recommended that the presemt HY:

trainss now recedving WPA Reerestilom training

will upon completion of his or her Reorsatiom

training be returned to a losal groject eor

Reaidant Center as Junior Recreation Leader.

1T It ia recommended that HYL be publicimed through

the sebivity of the Tralase. The following are euggestions whieh
should lead inkc the many svenuss of publielising:

1. Radie

2+ HNewapapay
3. Contact Callas

4. Exohange Heetings upon apecific subjects
5¢ Yrojeect visits
IIXs 1% Ais suggested that the stats supervisor of
yegre Affeirs, in sonjumetion with the State Supervisor of the Musie
Project, work oul ways and mesns whareby tne services of the Stute

supsrviger of the Hugic Nepsriment de available %o the local projests

and Resldent Centers.
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page two
Report of the Reersation Commitise

B -

Ive It is recommended that the 3tate Superviser
of Negre affairs and the Siate 3upervisor of WPA Recreation work
out and forward plans to the NYA Supervisors in thelr participating
in the "(lean Hlock" gampaign. |
slso that the above named State vlficlels

work out the procsedures of the Negro Health weex Campaigne

Respectfully submitted,

THE RECRZATION COMMITTR

Mrs L+ O« Blackus, Chairman

o ——— T

re« Re Be Jonos

#r. Qhurehill Robinson

R S

Mre Zdgar willizms
Dr's Re Nathaniel Dett

Mrs. B Lowls, Secretary

M.ee Jefferson, Recrsation Department,
Mwm°n’ H - 60

Wrs. Josie Hasel, State Supervisor of
Hegro Affairs
NYA for 8. (o

F Wrs. Tillihaw, WPA Recreation Supervisor,
wilmington, N. C.
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SUMMARY OF THY HIALTH OOMMITTRR

KYA OONPERENCE OX THE PROBLEMS OF ﬁmzmmﬁb MEGRO YOUTH

The definite health neede of the ¥Yi group might be divided
into two divisions:

1. Health serviece
2+ HRealth education

The health service should imslude the following:
A eomplete physical examinstion of eash youth before entere
{ut the center, which should include Tubsrculin skin tests, Vasserman,
and vaginal smears. The report of the findings should be recorded and
kept at the center, The medical sorvice to be rendered at the center,
showld be worked out on some cowoperative basis.
‘The edusstionsl program should consist of ingtruction in the
fellowingw
1. Eavirenseutal sanitatiom
2« Porasonal hyglene
3+ deneral communidable digeases
4. Tubsreulosis
5¢ Venereal diseases
6. Mbernal ansl isfant hyglens
T+ Intelligent utiligetion of medieal
and dental services :
8+ Demonstrations in practiesl nur
(Note)w= Une the gervises of Couaty Wurses and rhysiclans.

Respectfully submitted,

nre Walter Hughes, thairman Dre. Ropcoe Ce. Browns (ensultant
Hras Naomi 5. Hubert iire. Irms Yeal Henyry
Yrss Jennie Hall e Hugh Joffers
iees Tather Bill Hrs. Nannie Hines

February 2, 1940
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Men's Division

PNV

The committee wishes to set up a list of suggestions
which it is hoped can bs taken bmek to the projests and cemters and
put into practice.

The major obhjective of the NYA program, as disoussed in
the eonference, is that of preparing youth for gainful occupations.

The important points in the discussion were centered
primarily arownd Arts and Crafts.

The discussion sentered around the need for continual
development of the following techniquess

le Acquainting the youth with the program

2+ Aoquainting the youth with the teols for
the anslgned oeaupatﬁ.@n.

Application of this knowledge with the metusl Job situatiom

EESRCRa

as the funetioning approach 1s placed on these techniques,
1. Basie orientetion for purposes of inatruction.
2. Demonstration of proceases invelved.
&+ Ingreasing participation in the youth.
be Farticipation with the aid of supervision

of the foreman.
6. Demonstration 0f the actual youth leadership.

Bpoonmendationa;
The committes insists that the emphasis be placed upon the
two problems of developmemt--gociel and teghnioal.
as Gheial

1) Babits of dependability
2) Acsurney
3) working effectively with people
4; Honesty
Punetuality, etc.

5




Q’2-

be Technical

1; History of the ocoupation ;
2) Job Analysis ;
3) penonstration of participation :
4) pevelopment of profieiency i n doing
. the jobe
%): beveloping scouracy in measuring, cutiing,
‘and fitiing.
6) Emphasixing the importance of adhering
strigtly 4o building regulations and codes.
z. Peveleping working ekills
) Developing efficiency in doing the jobe

Respongibility of the Gupervisers

A. Keeping youth adequately informed of changing
trends in oecupations.

b. Keeping the youth informed of the e xisting .‘
conditions of employment.

cs Helping youth to maintein a practical philesophy
of worke

The Committee wishes to call the attention to some of the
major problems that the superfigors have to face~~-

e g s S

e T,

1. Obtaining and maintaining the proper facilities to do
the job.

&. Porsonnel
be EBquipment

- Respectfully uuhmitt‘ad,

The Men's Technical Committee

Mr. John W, Mitehell, Chairman
Mre Walter B. Jamieson ¥re Samuel L. Dudley
Mr« Timothly L. Parks Mre Charlie Stokes
pr. A. Heningburg

’




i

5, - - 5
WO AL SLL L LIPS PSPt i

P PR S e

REPORT OF THE WOMEN'S TECHNICAL DIVISION

TEACHING TECHNIQUES AND SKILLS

In teaching teehniques and skills to youth in the
performance of any task it is important to think firet of the
individual as a toial personality capable of reacting in many
different ways. It is impossible t0 give speecific directions on
the teaching of techniques and skills as they rela.te to varlous
tasks and individuals. Of eéursc there are some general principles
on which we can always depend, but when it comes to the application

of these principles they must be spplied to fit individual needs.

8kills and techniques are those performances which are
means to an end.

It is very necessary that youth understands the

-
P

end in view in order to perform skills more efficiently. Before

a supervisor attempts to help a youth in & task both should have

3
®

A
i
v
x>

clearly 4s miud just what it is to be learned. The youth should

know in the beginning whaS results are to be expected frem his

performancé. It is important that he knows not only what to do,

but why it should be deiiv.

The teaching of technigques and akills isg a type of

guldance that is found in every astags of life. The problem for

1 ) the NYA supervisor is no different than that of teachers and parents
uged everywhere.

All of our teaching and guidance can be plased

under thres fundamental principles. These are:

1. 1%} gi_goct& on: Telling the student what to do,
or giving

ormation orally or written so that
the student can follow directions. The job

analyses is an example of this type of guidance.
Another type of verbal guidance is that plan
which gives the objective of ihe task to be done,
ways #m which it can be done, and the materials

e e bt

e ol o A e e



~Bgport of the women's Technical pivision

needed to perform the task.

2, Ehzuicai Gui%mcoc showing the student whet to
o by ag y plaeing the hand, for example,
over the studext's hand in helping him to leara a

certain movement as in the holding of a needle or
a ruler.

3. Wa Approving er disapproving

of a certain type of behavior in performance.

It is up to the NYA supervisor to determine juat which
type of help sphould be given the youth. 4t time it requires only
one type, while at ether times it may require a combinationcf
all three. The personality and general make up of the teasher
is a major point in Wilpiug boys and girls 1o develop skills and
good teshniques in their work.

While the mejor aim of the NYA program is that of
production, it would be a great loss if this is stressed over and
above the developmeni of the total individual ' (his physical, mental,
emotional, and social needs).

RECOMMENDATIONS »

The ¢emniitee recomzends aleng with the gmpup several
nuggeatioﬁs. we know that in order to perform a good job it s
necessary that the equipment, living conditions, and working spaces
be adequate. Reccmmendations which follow are;

l. There should be an enlarged personnel in practically

all of the centers to carry out the $ppe of program

that is wanted and needed, both from the point of
view of the community and the youth enrolled.

2. The work places should be made more atiractive, for
all youth's surrondings are a part of his education.

il R N ) R

D e T ST
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Report of the women's Teehnical Division

needod to perform the task.

2, Fxnigai gg_i%a_g«: shewing the student what to
©& by actually placing the hand, for exeample,
over the student's hand in helping him to learn a

certain movement as in the holding of a needle or
a ruler,

3. %fgctiva %nidmgga Approving or disapproving
of a certain type of behavior in performance.

It is up to the NYA supervisor to determine juat which

type of help ghould be given the youth. At time it requires only
one type, irhil.o at other times it may require a combinationof
all three. The personslity and genersl make up of the teacher
is a major point in Wdping boye and girls to develop skills and
geod techniques in their work.

¥hile the major aim ef the NYA program is that of
production, it would be a great loss if this is stressed over and
above the development of the total individual ' (his physical, mental,

emotional, and social needs).

'TONS 3

The comzittes reconvends along with the gmpup several
auggestioia. we know that in order to perform a good job it js
necessary that the equipment, living conditions, and working spaces
be adequate. Recommendations which follow are;

1. There should be an enlarged personnel in practically
all of the centers to carry out the $ype of program
that is wanted and needed, both from the point of

; view of the community and the youth enrolled.

2. The work places should be made more attractive, for
all youth's surrondings are a part of his education.




page three

Report of the women's Technigel Divieion

3.

4s

5.

b

T+

In some of the centers the light und ventilation
should be improved.

Both the resident and local centers nesd more

Home Making equipment t0 teach laundrying, cooking,
maid work, gemeral clemning, sewing, home nureing,
and child care. ¢ is recognized, of course,

that ths needs of the community will help %o
deternine the extent of the program,

Referenge books and illustrative materials are newded

to supliment the work and to serve for demonsirstion
materiales Typieal bookas needed are those in Humemaking,
Btiquetts, Clothing, child Cmre Care, and Laundry Work.

I% would be well fer NYA supervisors to contact interested
groups such as womem olubs, the local Employwent Bureau,
otsa.y in the community for food supplies and other mmterials
needed to help give youths the necessary practics with
materials.

fireoctions on how to meks requisitions huwld be sent
from the central office to NYA workers. There has -

boan groat delay in the past in having supplies sent

promptly €0 the centers.

Submitted by;
The Wemsn's Technical Division

Wras Alzmira Henry Wilson
Hrs. A G Wells

Miss Aane lLemsh

Wrs. Jonnie Hall

¥rs. pazells ¥. Lowe
Mras. Mabel sutler ghelton

. Pe Ps I{i’@sl‘ﬁll’ Chairmsm

NN A TS PPN bt gy

R s T Y P

P

-

Cige e L




., ¥
YN LA f s ,,,,,V,JO‘(,/,_,‘,V/J“{.

PR YR

B o - adudel

There are two necessary aspects of the snalysis of socisl

adjustment and social nesds, two processes to be carried forwsrd together;
and both of these depend upon a thi?d faetor.

4

1. Cataloguing of soeisl problems or defimiences
2, 8election of desirable directions of movement
3. Rests upon value judghments

1, Handling youth

2+ YIouths! environment :
3. Ouidence and counseling i
44 Commanity Government J
5« Public Relations :
6. Mrterial Bources § ;

i
h
. B
mm'

1, How to get the employer to see that the employee is a person and

should be given a decent wegejfor fundementally economic stendards
make the sogial problems,

. L. et L e
d oty 4 L v o2 DR TR ol PR
RN B s o

2+ How to get the tralnse to accept & job when offered one instead
of making a career out of RYA,

i

%
S e

v, 3 T g
R el LRl

3, How to instill within the trainee the desire to use his training
for his own home,

Skl ST

4s How to study the environment of the trainee,

5. How to get youth to adjust to the social regulations of the center.

6. How to solve the superiority-inferiority complexes that develop in
the centers,

l
\2 7. How to develop a positive attitude toward common labor,
X f, Row to teach the trainse to fit into a bi~raclal workd
% 9. How to teach rursl youth social graces.
E The commitites recognizes that these problems group themselvss into
% three main issues; l. Adjustments that must come from within the youth
i

himshlfe 2. Adjustments that come from living with others and 3. The
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affects of the two adjustments on the trainee.
Desirable Diregtient

It was generally felt that some attention to the social organization
must take place for people do not apontaneously develop tendencles which
enable them to profit fully or in a uniform way to favorable conditions. Only
in the presence of suitable conditions on the part of the perzons themselves will
a specific improvement in the physical surroundings produce an advance in morals.
In other words social progress which considers circumatances only, is but half
progress. Becxuse circumstances and attitudes, whether of cultursl or individual ; |
origin, are slways inter-connected, effects at social reform should be designed to %
improve simulteneously, both conditions and the attitudes. %

Constantly, it must be kept in mind that cultursl and personsl attitudes
usually offer considerable resistence to innovations, owing to inertia, vested é
interests, mechanical obstacles, and the power of tradition., Within the social
organisation, each part ie affected by all the others, and each is sheped
and lives by integration with all the restjtherefore physicsl and mental traits
are preconditions of social facta,

Finally, the most efficient methods of control are those whiech develop
suitable attitudes and regulate the conditions which people collectively create
and which in turn g0 largely conditioned their behavior.

A change in the type of mseociates or of membership in groups may be
followed by either an improvement or & deterioration of deportment. The old'
role may or may not be tranaferred to the new environment, depending on the
fixation of attitudes and the chance repetitions of factors similar to those
in the old milieu, If the values and behavéor-patterns in the new setting are
dimtinctive and yet adapted to the subject's attitudes, the behavior problems
may be romoved; but if negativistic sttitudes have already been formed toward
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elements in the new environment the attempted control will fail and the
degree of success will vary with sge.

Whereas the deliberations of this conference have indlcated a

ed by the NYA program in this state.

prevalence of certain social needs and edjustments among the youths' being touch-
dationsi

Your committee offers the following recommen=
1,

That some methods be devised whereby thesre can be &

constructive program put on foot to educate the employer
to appreciate the social needs of the employee~-

sspecially should this be done in club groups.
e

That sociel leglielation be studied and the State office

of the NYA made a definite effort to participate in the

program that will dignify and improve the scecial relation-
ships of this low economliec group.

34

That psrsonnel advigers be appointed to study the social
problems that they give suggestions for their individual
social,

Submitted by,

Mrs, Florence R. Beatty, Chairman
Dr. Be G MoDowell
Mrs, Ruth Spurlock
Miss Verna Taylor

Miss Bernice Furlonge
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REPORT OF EMPLOYMENT COMMITTEE

Your committee on Employment, considering the programs now
in operation on NYA projects, having in mind the objectives, immediate

and ultimate, of such projects, cognizant of the forces and agencies

available for assistance in realizing these objectives, and being ever

o0t f

AR L

conscious of the grave need for sound, practical preparation of Negro

R

o5

youth during this pre-employment experience for satisfsctory and satisfy-

,,

ing adult participation in the present and changing economic order, makes

the following recommendations:

1. That a co-operative relationship be esteblished
between the State Employment Service and the NYA
project. In this relationship the Employment Service
will supply occupational information such as occupational
trends, job analysis, and available work opportunities;
the NYA project will establish itself as a relisble
resource in supplying the demand for certain types of
labor.

II. That such an inter-relationship, in order to be
effective, requires the establishment of a permanent
committee which would:

3 a. Work out an employment referral form for
.{ trainees

b. Compile pertinent occupational informstion

c. Develop techniques for extending employ-
ment opportunities for Negro youth

d. Urge the development of an increased social
consciousness through planned employer
education

III. That the Employment Service be requested to provide
co-ordinating services for the guidance and place-
ment of Negro youth.

IV. That NYA Supervisors be relieved of placement activities
and concentrate on preparing trainees for progressive

st e
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Vi,

ViI.

VIII.

X¥I.

XII.

referral to the Employment Offices.

That cumulative work records on trainees be
kept by the supervisors as part of an
applicant job history and thet a summary of
the same, plus the supervisor's evaluation
of the individual of a prospective job holder
be given trainees who leave the center for
other reasons than placement in private
enterprise.

That first placements made through the
Employment Service, particularly those
involving residence changes for the applicant,
be understood to be on two weeks trial, pending
mitual satisfaction of employer and employee.

That the quality of the supervision of youth
working on projects not supervised by an NYA
employee be investigated and improved in
order to insure proper development of these
young people.

That trainees be initiated into those vocations
in which there is a labor demand but for which
it is not possible to set up a work project
such as beauty culture, airplane mechanics,

and certain hand trades.

That there be less emphasis on sewing on the
women's projects and more training for the
personal service occupations.

That no trainee be referred to real job experience,
while still on the project, without the remuneration
of an established apprentice wage.

That the possibilities for apprentice indenture
of Negro youth under the State Apprentice Council
be investigated and sought for Negro youth.

That trecinees participate in a minimum of experience
in the arts and crafts taught at the center. That
continued instruction depend upon the trainees!
ability in the craft and the likehood of finding

IR T VN
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a satisfactory market.
Respectfully submitted,

EMPLOYMENT COMMITTEE

Mr. Rudolph Jones, Chairman

Mr. Llewellyn Davis Mr. G. Cletus Birchette
Mrs. Mollie Poag Mr. James B. Jackson
Mrs. Adela F. Ruffin Miss E. M. Harper

Mrs. Ruth E. Spurlock
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NATIONAL CONFERENCE ON THE PROBLEMS OF THE NEGRC AND NEGRO YOUTH

THE REPORT OF THE COMMITTEE OF HEALTH AND HOUSING

At the second National Conference on the Problems of the Negro
:J” giﬁ and Negro Youth, the Committee on Health and Housing finds that less

| progress has been made in the fisld of health than is shown by the
committees on education, economics, eivil rights and other groups re-
porting at this meeting. The Committee notes with pleasurse favorable
changes in the attitudes of public health administrators and the informed

and sympathetic utterances, as well ag printed statements, of the Surgeon

General of the United States Public Health Service, As yet, these changed
attitudes and interests seem not o have bsen transformed into econcrste

performances, !

I. 1In considering the present and future pgograms of the Unlted 3States
Public Health Service,

We recommend !

1. The appecintment of a qualified Negro physician as 1
Speeiel Assistant to the Surgeon General, i

2., That recial identification should not be a pre-
requisite for federal appointments in the Public Health
Bervices, but as long as it is special provisions should
be instituted to proteet Negroes.

3. That great care be exercised to protect ths interest
of Negroes if and when a national heelth program is in-
augurated., In the alloc¢ation of funds to the various
states for the prosecution of thease programs such funds
should be made avellable only with the proviso hhat they
will be used in such a manner as to provide adequate care
of Negroes in urban and rural communities on the basis of
their health needs rather than on their ratio to the total
population, Membership in the county medical society should
not he used to determine eligibility for partieipation in
these programs.

. e Gt s Tk
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4, A more specific study should be made to determine the
! need for health centers in Wegro communities,
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B« The right of Negro doctors, dentigts, pharmaeists, nurses
and sceial workers to treat and eare for Negroes should be

protected and they should rechive the same compensation
provided for others for like services,

€s In view of the paucity of hospital beds for tuberculous
Negroes in the South and in view of the existing conditlon of
segregation, it ie respectfully suggested that & study be made
to determine the feasibility of esteblishing a cooperative
tubereulosis hoppital end preventorium probably within the
confines of some Federal park in the souths It is proposed
that in sueh & hespital each state, county and munieipality,
practioing segregation of tuberculous Negro patients should

be invited to construet end maintain one or more beds.

It i3 believed thet by this type of regional hespitalisation

the eost of bed construsction will be reduced materially and
the acst of bed maintenance will be lower,

7« Negro professional workers should participate more
actively in the Nationel Syphilis Campaign. The assignment

costalibi

of Negro professional personnel to strategic positions will
& facilitate this work,.
: %% 8, Special needs of Negroes should be gonsidered in the
F & United States Public Health Service's pregram for industrial
H hygiene, Problems to be gtudied should inelude those health
%% hazards peculiar to industries where large numbers of Negroes
é% are found and state health departments should be ensouraged
[ to inelude adequate plans for the protection of the Negro as
"% well as the white worker,
o 2, Negroes should be integrated inte the activities of the
.@ Nationel Institution of Health. Among a soientifie staff
& of 241 (Bl of whom are commissioned medicsl offigers) and
7 480 assistants, there should be Negro workers selested on a
§; basis of competency.
) 10, Medioal psychiatric services should eonsider the need of j
ineressed faoilities for mentally handiecspped Negroes and the |
training of Negro persomnel to aid im thelir care. Some of L
the more diffiecult eriminal situations whieh erouse publie o
( opinion, espeeially in the South, are traceable to the lack
! of scere provided for this group. Inclusion of Negro per=
1 sonnel in the new hospitals for the mentally hendier-
% Lexington, Kentucky and Fort Worth, Texas wowl® be a part and
1 parcel of this program.
|
| |
|

II. With epecial reference to nursing services:

1. Qualified Neg¥o nurses should be used in the several
Departments of the United States Public Health Services

2 ~The federal government should concern itself with the
equalization of salaries for Negro nurses especially in the
South and wherever these services are aided by federal
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funds Negro nurses should be eppointed on the same basis as all
nurses in the several divisions of nursing within eity, coumty,
state and federal departments of our government. The eppoint-
ment of Negro nmrses should be given first consideration in
expanding public heelth programs where there is a large per~
centeage of Negroes in the pepulatioh.

S+ TWherever the federal govermment operates separate hospital
services for Negroes, lnterracisl units in nursing councils
should be set up, with power to assist in formulating and
sontreolling pelicies relative to nursing education and services.

III. 1In considering the work of the Children's Buresu,

l. We recomment that more attention be given to extending
medicel care to Negro mothers and babies. The situation is
suffiolently grave to be oomsidered as a special problem.
Ascording to reports of the Children's Bureau, for the sountry
as a whole, 657 of all Negro babies are deliversd by midwives
and in some rural areas of the South this figure reaches 90%.

Funds should be made available through the Children's Bursau
for:

(1) The establishment of cemters in approved hespitals for
the adequate training of Negro public health nurses in mide
wiferys To this end, state health agencies should be ene

couraged and assisted in meking plans for the elimination of
untrained midwives.

IV, With reference to the U. S. Veteran's Administration,

l. Ve recommend that wherever o United States Veteran's
Administration Fasility exists in a northern or western state,
thet rasial segregation be prohibited within the facility.

2e Peaoilitles for southern Negro veterens are inadequate for
their needs and an additional Veteran's Facility staffed by
Negro personnel should be established in the South.

8+ Negro conteot representatives should be sppointed in
existing facilities where colored veterans are cared for.

V. With reference to the Farm Security Administration, in the field of

heslth,

le We recommend the extension of its work among Negroes in
health sanitetion and in the fermation of group health associations.

2, The employment of Negro nurses on the staffs of community
projects.

8, The integration of oompetent Wegro physicians inte this
service.

% v iy VS o :
A LISL LGSy p s e
"

NIRRT T g



%‘
;

R La SRV YN N

il

Vis The Committee feels that there is great nesed for birth contrel
information and servisce, particularly in rural southern areas.
It is our opinion that this proesdurc is a pxrt of gosd publio

health practices,

AMBHTMENT

Beocause of the high eost and uncertein incidence of
siokness, wedioal oare given purely on the basis of the
ability to pay is inadequate snd constitutes a real nenses

to existing levels of livipg of all Americens. Hinee the

average yearly income of the Negro family s from ene~half to
twoethirds under that of whites in the seme geographiosl area,

the hasards of insdequie medical attention are particularly
seriovuss The ability of the averags Negro to pay for
sdequate omre on an individual basis is nonwexistent. This ;
sonference regommends that the prineiples of group medieine
and of ocompulsory insurance eonstitute s sound methed of
lowering the oost of medisal emre to it the pooketbook of
the average Americsn, perticularly the Negro,
This proegram should be supplemented by Government
grants mede on the bdasis of needs This must be B rge enough
to extend to all Americans the basic demooratie right to
exist. Obviocuasly, the Negro would perticipate in relatively

large messure, 17 any sueh program wers put in operation.
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| ; REGIONAL CONFERENCE
5 } COLLEGE AND N. Y. A. OFFICIALS OF THE COLLEGE WORK PROGRAM
% ¢
% SEPTEMBER 6, 1940
|
W MINUTES |
On Friday, September 6, at ten-thirty o'clock, presiéents,
deens, or representatives from the fifty-two (52) institutions of ;
higher learming located in Region Three (comprising the states of -
Alabeme, Arkanses, Florida, Georgia, Mississipi, Louisiana, North :
i
carolina, South Carolina, Tennessee, Virginia, and Texas) met for %
the purpose of discussing phases of the NYA School Work Program for- )
v v
i the school year 1940-41. |
[" Dr. Rufus E. Clement, President of Atlanta Thniversity, i
served as chairman of the meeting. At the request of Dr. Clement, %
Reverend Mr. W. Je Faulkner, Dean of Men and University Minister é
at Fisk University, offered prayer. |
The chairmen asked thet each. person introduce himself--
f .
giving his name and school connection. : E
In his introductory remarks the chairmen said: i 2
| : Back in June, after talking with the National Youth
? ¢ Administretion officisls here in Atlanbta, we decided ;
t 5 it would be = good thing for us in Georgia if we got é
together before the opening of the fall term with !
the officials of the State Division of the National ;
" Youth Administration end talked over something of i
§ the work and something of the vnroblems which would : v
i confront us end which would be intercsting to us as J :
N we albtempted to administer the NYA funds this year. ; |
After we had sent out invitations for a meeting of : i

: the Goorgio people to be held here in Atlanta, the
idea occurred that it would be a good thing to en=-
large the meeting so that it would be regional.
After consideration it was done.
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I am sure that all of us who have had eny connec-
tion with the National Youth Administration feel
that of all the New Deal agencies and other social
reform orgenizations that have come out of the New
Deal, this is one of greatest benefit to individuals,
to say nothing of institubtions that have been helped.
This one has been the most judiciously and the most
impartially administered, both in Washingbon and in
local areas, for the most part.

We meet today to talk about a thing in which we are

all interested and in which we have great concern.
K i I am not going to attempt to talk about the NYA.
There are those here who know more about it than I
do. I am sure we are all inbterested and vitally
: concerned and in sympathy with the National Youth
TE s ! Administration==both in our colleges and on the
field as shown by the volume of work we have been
able to get done and by the work we think we shall
be able to do through the channels which the National
Youth Administration has made possible.

Mre Boisfeuillet Jones, State Administrator for Georgisa,
was introduced by the chairman.
In his brief remarks Mre. Jones stated:

Mrs. Bethune, Professor Clement, and visiting
; college officials, I am here more in the role
of an interested spectator than in the role
of & participant.

. We have had in Georgia since the beginning of
A ; the program five years ago & feeling with regard

‘ to the Student Work Program that we have very
little to do with it. About all that we can do
as NYA officials is to handle the paper work
necessary for any progrem of this type. The
program is yourse It has been yours, and if I
understand trends correctly, it will always be
your programe There is not much that we can do
to make or break this particular programs

There is a great deal which college people can
and must do to make the program what it should be.
We heve waltched the development of the student
work program in Georgia with a deal of interest
and we are quite proud of the job which you have
donee In some conversations that I have had with
other NYA people, I am told that they are proud
of what you people have done also.
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Much has happened, and those with whom we have
talked about the program have felt that there
was a definite need to get together at this
particular time and talk over some of the
problems and some of the trends, particularly
of the college and graduate work programs. We
invited Mrs. Bethune and Mr. Evans to come
down to the Georgiae meeting. Realizing that
their time is at & premium and that they could
i not possibly get to meetings in every state,

; Dr. Clement extended invitations to those in

i adjoining states who might find it possible %o
| come to the meeting in order that we might
have the benefit of a much broader background
and have the opportunity to tlk with Mrs.
Bethune and Mre Eveans about the trends in the
program from & nationwide standpoint. I do
not have tobe quite that broads I can be more
specific. Mrse Bethune is one of us down here
and she knows our problems in the South as in=-
timately as anyone.

e

I eam very glad to welcome 2ll of you in behalf

of the National Youth Administration for Georgia :
to this meeting. It is your meeting, and I will t
‘ bequite disappointed personally if you do not

b e 0 make it your meeting and if you do not particiw
pate in discussing and bringing up these many
problems which are confronting us, regardless of
how difficult they might be to solve.

Mrse Mory McLeod Bethune, Director, Division of Negro

Affoirs, Netional Youth Administration, Washington, D. C., was

introduced by the chairman.

Mrs. Bethune'!s speechs

i May I thank Professor Clement for the privilege of

being with you. I want first to congratulate myself

: for being privileged again to meet with you and to

f think with you. These are very interesting days in
which we are living==-deys calling for profound think-

: ing. BEverywhere thereo is a tense feeling. We are

: secking first of all the guidance of an Unseen Eye
that we may not stumblo.

I thank God for sufficient restoration of strength
to just bo prescnt with these leadors and these
promotors in the great field of education, if only
to help point the way by past records and present
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emphasis, and to help inspire youths to greater
heights of service. I want to express my ap=
precciation for the great founder and promoter
of the spirit and atmosphere reflective of the
National Youth Administration.

I wonder if we take the time to try to think
what has happened in the past five years as the
program of the National Youth Administration has
tumnelled its way into the rural and urban con=
ditions of our country, awakening and inspiring
thousands and thousands of youths, opening doors
of opportunity through your institutions and
through your guidance which lead these youth %o
higher heightse. I wonder if we take the time to
try to think how privileged we are today--when
bombs are falling over Eurove and millions of i
lives are at stake=-to sit here in pleasant and :
cultural surroundings and think in terms of how

we coan stimulate and better use the facilities

that are ours and put them into action for

greater work for the boys and girls who are to

moke their liwing in the years to come.

R

I am expressing my groatitude for the opportunity
we have had for serving thousands. Whatever has
kappened to the Negro in the forty-eight states,
we are responsible. We together have workeds I
want to bring the appreciation of my office in
Washington to the college constituents, state
administrators and their staffs for the fine co=-
operation they have given us in helping to steer
the way and broaden the road for others as they
have for the thousands of youths who have par=-
ticipated in the progreme I have another

; interest in the National Youth Administration.

{ I would like to come to you as a member of the
: Nationel Advisory Committee for the National

i Youth Administration. When the President set

| up the Cormittee, he placed on 1t two Negroes=-
; Dr. Mordecai Johnson and myself.

I am especially interested here today from the

: viewpoint of the administrator of the program

: of the National Youth Administration as i1t

! affects Negroes, particularly youth, even to
the islands of the seas I want to say to you
that my whole body, my mind, my soul=-all that
T am hes become impregnated with the idea of
giving my best to the people, in strengthening
youth today into fine citizens, into the spirit
of brotherhoods I feel that the National Youth
Administration has done more to stimulate

¥ brotherhood in the youth of the country, -
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particularly the youth of the Southland than any
one thing that I know.

I have had the opportunity of sitting close %o

the State Administrators and interpreting to them
the needs of black boys and black girls who have

not had, prior to this, as full an opportunity for
development as they have today, whose school fa-
cilities were poor=-thousands umable to go to school
because they could not pay tuitiong~hed no ear fare==
had no books-ehad no shoes-=-could not do this and
could not do thate They could not get training of
the hands because of the few shopse They could not
all go to Hamptons So many needed just little thingse=
thousands just waiting for somebody to expose them to
somethinge

I have stood with administrators whose visions had
not been broadened in that direction and have seen
them open up and have seen how the Negro youth has
been integrated into the entire program as have been
other youthe I have said to them, "When you have
a swimming pool over here for whites, why not have
one over there where some of us can go in order
that all of us might have our chanceg" How the
Southern white man has broadensd in his viewpointi
How concerned the administrators are newi They
come to see me and discuss their problems and go
away with their hearts and souls lifted up. New
channels are looming up before them for a larger
opportunity for these boys and girls who have

been neglected so long and who, through the oppor=
tunities of the National Youth Administration,
have forced their way into & more fertile field.
The administrators of the North have become con=-
scious of the fact that there is something to be
done for Negroes in Boston just as there is some-
thing to be done for Negroes in Atlanta. I have
found it just as necessary to call the attention
of the State Administrator of Massachusetts to the
needs of the Negroes living in Boston as I have

to call tho attention of the State Administrator
of Alabama to the needs of Negroes there.

It has been o marvelous opporbunity for me and I
have grown in respect for Mississippi, Alabama,
Toxas, Florida, Gecorgla, and Louisiana. I can
sit with my State Administrator and hear him dis-
cuss on a basis of onen-mindednoss the needs and
possibilities of all the youth.

I wont to congratulate the presidents of our
colleges on your alcrtness and on your willingness
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to look around you and to see what the possibilities
are for your institutions and to take advantage of
them as definitely as you have been able to. One
thing I want to ask of you this morning is this: As
leaders you must not only think in terms of the
National Youth Administration as it concerns the stu-
dents that come to your school, but you must look out
beyond your college to help Negroes--assist to bring
into operation everything that we possibly can bring
to the Negro. youth and to the Negro adulte. What you
have not gotten during the past five years has not .-
been the fault of my offices I have worked and fought
with my sleeves rolled up night and day.

When I went into my office in Washington, we had very

few students in our graduaete schools. Atlanta Univer-

sity had none. Howard did not have many; Fisk did not

have a large number. All of them needed money. It was

hard to get money for graduate schools. We tried to

get the authorities to see the importance of giving

special opportunities to Negroes in the upper tiers of :
training in order that we might get the masters' degrees
and the doctors! degreecs necessary for persons to head
up our schools, to give the leadership thet we needed.
And so I begged for & $100,000 extra. Mre Aubrey
Williams wondered what we were going to do with ite I
said, "We need more leaders with mosterst! degrees and
doctors' degrees. We need more social workers. We

need men in the ministry; we need them in all the upper

tiers of training." I said, "Negroes haven't the money

to got its I wish you would give me $200,000, but if

you cannot, just give me $100,000, end I will be happy.

Give it to me on my desk; let me soy where it will go.

Let me bo boss of that. Let us see what we can do to

help steer the way for a larger opportunity for men in

the upper tierse-lawyers, doctors, socinl workers,

ministers. Let me work just in that field." They pretty

much felt up there that whatever I wanted I wontede They

had the idea that if she knows what she wants, let her

have what she wantse.

The very first year we turned over to Howard University
for tho graduete school twenty thousand dollarse The
toors trickled down my cheeks and my hands trembled as
I signed thé' chock bto go to Howard University for
gradunte students so that black boys and black girls
could go in omd get a chance. If we could begin by
giving them $40.00 per month as & moximum ond $30.00
per month as & minimum, we could figure on increasing
its I turned ovor to Atlante Tniversity $16,000 or
$18,000 for graduate work and sont something to Fisk
for graduate worke How stocks went upl
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From that yeoar until this we have been helping g
through the National Youth Administration to
stimulate people in the upper tiers to get traine-
ing in graduate work. Even in other fields of
service into which we have gons during the last
two or three years, we have been doing something
with that $100,000, not only for graduate work :
but for undergraduate work. We have been helping !
to put into specific projects for training, giv-
ing stimulation to the chef and cook training
project at Tuskegee. We gave o start to that and
they showod that it was possible. Because we

did that, Dr. Patterson has been able to get money
from other sources to help in this field. Prepare
men thet are in demand todaye There is much for
you to do; ‘there is much more for you to get if f
you will get up and go after it. Thers 1s a great
deal more for vou to get from your state if you :
will stay close to your State Administrator and
give courage to the Assistant on Negro Affairs.
Have the Advisory Committee to keep in contact
with yous Find out what the needs of your state
are; then insist as far as the budget will go
that these needs be supplieds Whenever you find ( r
you are not getting the kind of help in your state ; ;
that you should, just send & note up to my office, ’
and Mrs. Bethune gets right with the State
Administrator and we get our heads and our hearts
pretty close together and get that thing done.

:
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The masses of Negroes do nolt know what to expect.
They do not know what the New Deal iss. You have
to tell them about the swimming pools and the
beauty culture classess They think all they can
get is cooking, sweeping, and agriculture. They
do not know that there are cultural things as
well as fundamental things. They do not know
that this rounded program for the training of the
youth over the country is here. One hundred
million dollars has been appronriated by Congress
for the use of the administrators. It is up to
men like youe--administrators, leaders, promoters--
to see to it that they are informed as to your
needs and to help devise plans, ways and means by
which as many of these dollars as possible can get
p through to our black boys and our black girlse.

é They are the ones that need it most. Our big=

% hearted President made this order for the people
who need it, and certainly the Vegroes need it.

; Tntroduction of Mre. Josavh H. R. Evans, Consultant,

. é Netional Ycuth Administration, Division of Negro Affairs.
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Mr, Evans! talk was centered around the Negro's further
integration into the National Defensec Proéram. He stated:

"We bolieve the Negro should find his place in every
line of defense. Prossure is being brought to bear
upon getting thoe Negro on the combat line, into the
army, air forces, ot occtera. Wo beliocve in every
case we do not want to losec sight of the fact that
there arc other lines besides the combot line, in
which case we want and necd men vho arc trained in
aviation, mechanics, all metal trades, and =such
things." .

Mr. F, Barl Wallis, Dircctor, Division of Finance, NYA
Atlonta, discussed techniques and procedures of time reporting for

studonts employed on the Student Work Program.

Recoss===fiftcen minutes. Pictures of group taken.

DISCUSSION

e e e e e i B

I. Sclcction of Students

Dr, Clement: How do you solect your students?

Mr, Turrentine: First, we seleot the number of jobs
that we think thoe students can toke care of,
These jobs are taken into consideration by the
administration. Then we have a faculty committoe
known as Appointment and Placemont. The students
arc sclectod on the basis of ability to do the
job, enthusiasm, attitude, and ability to work
with pcople. Genorally, students who have boen
in school more thon one yoar are given first con=
sideration. In cxccptionnl eascs Freshmen may be
considered also if they are outstandinge From
this list, the students arc placed according to
their needs and the jobs we have to fill,

Mr. Head: How mony of the colleges make o study of
student intercsts and ability before assigning
work? And how much emphasis is placed on that
study?

Dr. King: At the Theological School we check pretty caro-
fully from the mant's rocord in college and watch him
Lor o semester so that we can scc what qualities

L
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he has for leadership.

Mr. Faulkner: I want to make a suggestion. On the
, application blank the Federal Govermment might
A7 S . add a line for the training and work experience
' of the applicant. Students should be asked to
answer some such gquestion as; "What is your
training?" If we lmew that a student applying
for NYA work had had typing, it would be very ‘
easy to place hime We make most of our place=-
ments after the students arrives. I would like
to ask Mr. Turrentine what he does with his
freshmen students.

Mre Turrentine: We give them some consideration, °
but mostly in exceptional cases. We have an :
apolication blenk which we send to the students i
asking what their work preference is. Nine out ‘
of ten come back with the reply that they desire
library or office work. If you take it from the

. applications, you would have an unwieldy program

R | of work plamned. You cannot judge their ability

until they get in school and you see what they

can do.

Speaker: We send to any student who writes in a
blank and have members of the faculty visit the
new students if possible. After we get all the
information a committee meets and selects per-

» sons on the basis of any scholastic or other

;7 , ebility. Then we select the students for NYA

' worke

Dr. Clement: What is the first thing you consider
in making yout selection?

Mre Turrentine: Neede

Answer: I do not know that need is the most impor-
tant thinge Sometimes students need work very
badly but do not deserve it. Student ability
and student achievement in work might be con-
sidered as & basis. Whether or not a student

;. deserves work is just as important as need and

RIS ability. Thoere are all sorts of things to be

o ‘ considerede When we find a student whose

record stonds out and who has qualifications

R fer o job, we consider hiin bofore we consider

- the stucent who is less dese.viag of a job,

though he might not do as wuch e otherse

Some consideration should te Lased on a student's

desire for work ag well as his need for work.

emspanesr vy

. Question: How many give positions on the basis of
S : scholarship records?

R
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Turrentine: A student may need a job and may be given
one, and his job may interfere with his academic ac-
tivities. In this case, need is a liability instead of
an asset,

Answer: We do not consider any student whose record is

Mre

Dr.

Mre

below C. We start getting new students ready in the
spring of the year. For old students we begin in

July end Auguste. They must spend anywhere from one-
half to two or three hours with the counsellors,

going into the question of their needs. They get

out careful budgets based on the year's expenses, tell-
ing what the femily income is, so that a group of these
students can be pretty largely taken care of.

Alexander: When college administrators consider need,
do you consider degree of need? Some students! needs
are worse than others. We find in most cases that a
student is selected because of the student's ability
to do a job. We find in most of the Negro colleges

a shortage of staff members and those students having
typing experience are given preference in job place-

mentse

Clement: If you base your selection mainly upon the
ability of students, you are likely to use students
without regard for need because they fit into a pare-
ticular situation and can do a particular job. Should
you consider favorably a student who has great need
but little ability? Do you administrators of NYA
funds select students on thé NYA on the some basis

28 you do students for other work programs adminis—
tered for your institutions?

Davis: At Tuskegee we have nine hundred studentss.

Every student receives an application blank. Among

the qualifications for work ore definite statements
concerning need. The individual not only has to in-
dicate his needs but what he can receive from his

family or others, as well as the value of any property
that his parents may have. Every blank must be signed
by the parent or guardian of the student as a check
against ony statement a student might meke on his ap=-
plication blanks The NYA jobs are to a certain extent
specially created jobs-=jobs in the Carver Museum,

work in the library, or special projects in the agricul-
tural field. Many students feel that being on the NYA
offers them certain advantages and competition is so
great for work in the better job class that we have ~
little difficulty in selecting from our files those

who are needy and those who are deserving. We pay con— -
siderable attention to the atility of students.
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Dr. Clement: How many of you consider athletic ability
as an indication of need? Do any of you make allo-

cations of NYA funds to particular divisions, includ=
ing athletics?

Dr. King: We do not.

Mrs. Bethune: I always think of circumstences. Every
situation is differents We do have & little home
and some acres of lands It is possible to eviluate
that, and some might have felt that we had enchigh
there. Sometimes & person might have & beautiful
house up on a hill and may be so situated that he
cannot get & dolldr to help a fine boy or girl in
schools It is @& gerious thing to decide whether
to say yes or no to that boy or girl.

I hope that my dean will ask to have application
blanks sent out so that we may look over them and

see how we may helpe I think there is a contribu=
tion students can meke even in the field of athletioss.
I do not know what I ame. I om living in 1940, I am
interested in the inner development of young men and
young women and in the wholesome contribution they can
meke. It is & fine thing when Joe Louis knocks some=
body out. I am interested in people doing whatever
they can do welle I do not lmow what my philosophy is.
You just have to decipher all the things that I am
sayinge A girl or boy may be able to make o contribu=
tion in athletices just as he may in music, or in the
library, or in the YMCAs If he can make a definite
contribution, I am not a president who feels thaot it

, is a crime to say that we should make o contribution

2 to & student because he is a good athlete. It does
have some appeal to the programs I do not know
whether to say to the presidents that we would not
interpret & contribution that a good student mey meke
in athletics in the same light as we might in music

or in cookings It is a contribution in my thinking
constituting growth of the school, and I do not know
whether the National Youth Administration would be
out of line in helping & student in that field. Of
course, we are taking into consideration his ability
in the academic line. I think thers are more fields
of education than just what we are able to do with
French, or geography, or things of that kinde.

The program of the National Youth Administroation

should so stimulate itself and broaden itself as

to build up those thingse I do not kmow whether I

was an A or B student or whate I know I had a visione.

I know I wanted & stepping stone on which I could rises

b f Tt would have been very discouraging to Mery McLeod
Lo Bethune if someone hed not helped because I was not a

T e A S o .
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B student.. My vision has not failed me up to this
point.

I would rather bend backward trying to help a child
that does not need it than to take a chance on not
giving one a sandwich if he does need ite T would
rether see your emphasis in the selection of your
students based on needs, aspirations, and desirese.
Be honestly careful that you do not get too far
from the child who needs advantages and needs help
based upon kind philosophy and the kind of things
that I have just tried to say here.

I never see & child upon a street without thinking,
"Thet might have been Mary McLeod Bethune." Some=
times you say you will not give & preacher's child
helpe 7You cannot always tell by outside appearances.
Let us continue %o dig deeplys I want this Committee
to think, Whatever we do, let us be sure that the
money that is appropricted to our schools is care-
fully and thoughtfully distribubed to these boys

and girlse All of them might not be starringe I
never starred. I know my fielde I want you to have
creative mindse Sit down to your desks and create
thingse Make up Jjobs and put them into motion. Get
as meny sbudents as you can give jobs or make Jjobs
fore.ejobs that will be helpful and stimulating and
inspiringe Yes, I would think very seriously of the
old boy who is o good athlete.

Dre. Clement: This question of the sclectionof students
is a most serious one.

Now, on to the second point. I am glad to see that
the emphasis from headquarters is on & work program
rather then on an aid program.

Mrse. Bethune: The idea has always been that.

Work Program

Dre Clement: We will now turn our attention to the work
programe Will someone suggest or make a short state~-
ment? lre Evans will introduce the subject to you.

Mre Evans: I think I might introduce this to you by
telling whot has happened in secondary schools. A
conference made up of state officials of education,
leaders in secondary school worl: and State administra-
tors met in Weshingbon to discuss work agreements
whereby secondary school people have & chance to
evaluate this work progrum in secondary schools. The
purpose of the meeting was to get o feeling of oneness

L
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about this things It is the problem of the school
to see that the proper type of work projects are
put forth in secondary schools. The idea was to
develop within every state a working committee-~
not just an advisory committee--who would get to-
gether and sit down and work with an executive
secretary to see just what was happening in the
various schools and visit those schools in order,
when necessary, to check up on the type of progroms
going on theres.

We are saying to the school people: "The Federal
Government is back of us with the moneye And now

we are asking you to find an effective work program
thot will contribute something to the development

of the boys and girlss We are asking you to evaluate
the work that is going on in these secondary schools.
Find out what our school men are doing and get in
there and help them." Unless we find the type of
work projects that appeal to and aid in developing
the student, there cammot be much excuse for handing
out money. Consequently, there will be & survey for
students made on what is happening to NYA people in
schoolse We have some NYA people on honor rolls in
the upper brackets. We are not only anxious that
the boys and girls be in the upper group but that
they show some definite results from this program.

The tendency now is to evaluate what is being done
in order to know definitely that your program is
closely releted to the type of studying in which

the student is engageds It is more necessary that
the projects fit into the field in which he is
studyinge 1Is cleaning a room a type of work project?
There is no reason why a student may not clean a
room under someone'!s supervision who will see that
he gets something out of ite If, in his approach,

he gets something out of it, it is a good projecte
There are some types of projects that we can say are
not immediately related to the work the student is
doing but  they may help in developing the attitude
he assumes toward his workes

If we study the types of activities that will fit
into the Defense program, we will be doing something
that will be of helps Defense is not just defense
with arms but defense with all the things that go to
malze up ocur natural resourcess

Faulkner: I wonder if there is toc be any working
relationship between the adult education program and
NYA training for technical skill? In our area there
will be rapid expansion of aviatione They are hire
ing men at the rate of seventy-five per week until
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they get seven thousand. No Negroes have been hired.
Would the Adult Education Department be interested in
coming in to help?

Evans: The whole tenure of that meeting was to say
to the state administrators, "You go back and teach
these people who are in charge of the education
program to make use of facilities available and see
to 1t that our youths are given a chance to get into
the program." This matter should be referred to
the office of the Advisory Commission on Defense by
interested adults. The problem is to get the Negroes
to write in and say whether or not Negro youths are
being used in perticular training programse We will
be glad to get the cooperation of the NYA on this
program.

Mrse Bethune: I am hoping that more and more we are going

to get into the closest possible cooperation with the
Vocational Department of the Board of Education as Mre
Evens has said, and have them to join their facilities
with whatever facilities we haves If we have no fa=-
cilities, have them to build shops that will take core
of both boys and girlse Ninety=nine per cent of the
work that was done by men is being done by women today
in Europe. It is vitally important thet we get these
shops and facilities where not only boys are prepared
but girls alsose We must do 21l we cen to tie these
shops up with schools under the Smith Hughes Fund,
Vocational Agriculture Department, and so forthe

Some of the private schools are doing thise In order
to participate they are turning over certain parcels
of land to the county or state boardse They are
joining with the Smith-Hughes Fund, NYA, and WPA--
everybody coming in to meke possible these funds for
the defense progrom that we must havee

We are calling on land grant colleges to extend their
borders &s we have never called on them before, not
only to help the immediate students that go to their
schools but to reach out in the community miles around
for students to come ine Give students an opportunitye
Build tents for these boys to study so they can come
ine Whatover is done now, got these young people pree-
pared with their hands to learn these technical things
that they must have to carry on nowe I would advise
that you bestir yoursclves ond do everything you pos-
sibly can to bring that into actions Tho masses are
depending upon the collegos ancd leaders.

This defensc program is tho program we must think about
in everything we ore doinge

T wish we had more of the
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types of projects that Dr. Patterson was wise enough
to start up about three years ago=-more chef cook
courses. They will be in demend more and more as
time goes one There will be a need for young men
who are going to be prepared in all fieldse=in the
fileld of cookery and technical work. We will do

all we can to apply for all the aid we can get from

the Smith-Hughes fund and all the other places we
Cale

Evans: We should meke a very definite investigation
to see how far the Negro is being ingluded in the
program for National Defense. If not, then write to
the Cormission and tell Dr. Weaver about it. They
want it donee In the field of radio, how many colleges
give attention to radio work with the view of training
folks to go out and train others.? Just the other day
we got a call from the army to train five thousand
young people in radio. In order to do this, you must
train fifteen thousande The state administrators were
told to go back to their states and start on the program
of radio training. Get Negroes in particular to step
in. In radio work we are reminded that the steel work
is mostly done by women. We must tie them up with the
defense program.

Patterson: I wish there was some way that the various
institutions could know what the requirements and op=
portunities are. If the information is given out from
the state office or the Washington office, I know that
some schools could make some preparatione.

Mrse Bethune: I thank you for that suggestiones I shall

Dre.

make it one of the efforts of our office to see to it
that as these new suggestions come up, we will send
them through to the heads of colleges over the country
so that you in turn cen get in touch with the state
administrators and cooperate with them in putting
these things into action. Meny of the things coming
up we do not know enything about at all. The Negro
is left out because there is no place for Negro worke
Our office will take the responsibility in doing more
than we have done in that respecte Any request that
you write to me, not only in regard to N?A, I shall
be happy to give you the finest cooperation that I
con and we shall do our best to keep you abreast on

happeningse

Bond: Some of you may have received recent announce«
ments on new develcpments which are sent out from
the Americon Council on Education Association'by News
Letters to colleges ond universitiess I was just
thinking that if some office there.could get out a
news letter, it would be a good thinge
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Dre Clement: Do you think the supervision of work projects
adequate?

Mre Faullmer: 1In the graduate work at Fisk we do not

recormend & student for appointment in any depertment
until the head of that department not only is satisfied
that the student is prepared to do work in the depart-
ment but the head of the department must request that
the grent be given to the student and he must agree to
perform &s supervisor on that levele On the under= :
graduatelevel we have not had quite the same success as ;
we have had on the graduate levels The NYA office in P
the college is trying to make the teachbrs and heads of
departments in college feel that it is an honor and
privilege to get an NYA student. A teacher feels that b
she is fortunate in getting a student to help grade ?
paperse When we can convince the heads of departments :
that they will be benefitted, they are gled to cooperate %
in supervising these students. Our waiting list for P
student help is far in excess of our grants. i
E
!
!
¥
|
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Mrse Bethune: Are you presidents finding that you are
having less need for grants or more need for grants?

Answerss More nesed.

PRI ERORIEATE, T

Mrse Bethune: I was thinking that with some people
getting work who have not had work before and with more
buildings going up the need might be decreasings Even

with these things heppening in the communities, you do
find the requests for grants increasing?

Dr. Patterson: It is true that people are getting more
work, but it is not keeping pace with the fluctuation
of students flooding into the institutions. The

larger the facilities, the larger the number of students
applying for grantse

Mr. Jackson: We formerly had about fifty graduate studentss
This year we have had about one hundred fifty applicotions
for graduate work in this fielde Our increased enroll=

ment is going to be tremendous, and our need has been in=
creaseds

JE

Mrse. Bethune: I do believe we have hed great returns in
the social schoolse Social school laboratories have
been opened up all over the countrye. One o? the g?rls
of your laboratory was doing & special job in Baltimore.

‘ Honestly, what that girl was doing in Baltimore in her
E o laboratory work was such as to meke any school proud of
| the fact that we are investing moneye
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I am glad there is an increase of people who are
wonting to go to Socizl schoolse I think you
presidents can do o great deal to help me in Ty
office by writing letbters occasionally to Aubrey
Willioms and thanking him for the hard fight he
is making in our behalf.

General

Dre Clement: Do you think that the maximum age limit
of twenty=five years creates a hondicap to Negro

students in colleges ond especially in graduate
schools?

Dre King: Mony students get through college at the
normal age, twenty-one or twenty=twoe For many
students it is necessary to earn some money to conw
tinue in schools It tokes three or four years in
Low or Theological schools, which makes it impossible
for them to get the benefit of NYA helpe Our ex-
perience is that we can invite the average mon in
for one year of NYA help=-his first yeare. Through
no fault of the government, you seem to let him down
tho second year because this aid is not avnilable to
hime

Mre Foulkner: Froshmon ond upper class scholarships
helped littles We had four hundred sixtyefive
students to apply for NYA aid as of last yeoars
There were sixtyefive students not awvailable for aide
We were put to grect trouble to find aid of any sort
for those people. A larger nmumber of graduate people
were beyond the age of twenty=-four than were within
the age limit at our schocls It is a little more ex-
pensive to be a graduato student than an undergraduate
student in our college. It would help if the age
1linit could be extended.

Mrse Bethune: That can be done only by a petition to

the Advisory Commission. That is where procedure

is set ups We will get with Mr. Weaver and talk
with him again and I will talk with Mrse Roosevelt.
If you will have constructed again a very strong
petition, setting up the vaerious reasons why this
should be done and the handicaps that result because
of the present age limit, I think we can work on it
again through the Commissions

Dre Clement: A committee of threc should be appointed.

i 2 i i t we ex=-

Mre Starks: I wish to make & motion first tha
tend a vote of thanks to Dre Clement and other§ who
brought us to Atlanta, and sccond, that‘a committee
of five, with Dr. Clement as Chairman with power to
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select four other members be appointed to draft a
Petition to the Commission to make the nocessary
investigations and recommendations to the Come

mission with regard to age limit for grenting student
&ido

Mre Jackson: Would the age limit be thirty=five?

Mre Jones: The important point to bear in mind is that
the NYA is a youth organization, and when you get
into the ages thirty to thirty-five you have gone
beyond the youth ages Another consideration is that
in many of your groduate situations, you have groduates
who have been out of school and who were engaged in
some full or port=time employment and were coming back
to get additional trainings The group felt that the
responsibility for helping these people who had already
become established was not so great as was their re-
sponsibility to the younger ones. As it was, it was
pretty hard to reach the group within the age limit,
16-24, and the feeling of the group was that it was
better to retoin the present sebup.

Mre Evens: I think the group ought to know this, too:

s In the hearings of the Appropriation Committee the
argument on the whole was against too much college
aids This has got to be kept in mind.

Dre King: One through twenty-five is the age for youth
according to psychologistse. In the Religious Education
field the age limit is usually twenty-five for the men
who are preparing to be ministerse I see no reason why
we should not be willing to raise that limit at least
one years

Dr. Stark put motion on vote of thanks. A second motion

was put by Mre Evans that a committee of five be appointed to draft a
petition to the NYA Youth Commission,setting forth the importance of
an increase in age limit or any other need, and this petition should
be sent to the Commissions & roport of the meeting will be sent to

Mre Aubrey Willioms.

Dre Starks: I want to suggest that Mre Faulkner and Dre
King be on the Committoo.

Dr.Clement:eDr. Bond of Fort Valley.

Mrse Bethune: Dre. Patterson.
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an application made to you in June on which you
reserve decision until August and, finally, on
accepting that student you find he has made ap=
plication to another school? Ts there this

Mre Davis: Applications are received in my school
about the 10th of Auguste Sixty per cent of the
students accepted enters We do not extend aid

are not actually accepted until they enter.
Dre Clemenkb:

of some of our students who will enter. We find
that many students do not come, but it is because
they cannot, due to lack of finances

Mre Faulkner: We lose students on the graduate level
when we do not notify them.

Dre Clement: 1In approving NYA applications, our

difficulty is that we cammot tell them what . they
will be able to earns They want to know what
they will be able to gete TYesterday I received
a notice stating what my regular allotment will

be, but I do not know yet what we will receive
from the Special Funde

Speeker: We slightly tie our students' hands by hav-
ing them moke application first, which must be
approved by the institution. Before they &are

promised o scholarship, they must pay tuition in
aodvance for the first semester.

Mr. Jones: At o meeting of white college presidents
some wecks ago I listened to o discussion of the
f ninimum amount to be granted to students. One

speaker had the feeling that $10.00 §hou1d be
the minimum amounte The gradunte minimum has
been reduced to $10.00 instead of $20400.
Speaker: Ono school charges a low tuition fee ond.
: another charges & highe The difft?renco between
tuition chargos might bo greater_' in the m'.lde.sr-
gradudto Jovel than for the maximum and mln:.mum.o
The tuition for city students is less than $90.00.
I think every studont, rogardless to hovir mx.lch‘he
might nood, should get somo money evon if it is
only $3.00 or $4.00 ver monthe

itici to tho NYA
Mre Jones: A great deal of criticlsm come
] by Virtuogcf‘ the Pact that many of the youngsters

wore givon help on the basis of $5.00 or $6.00
pcr month.

Mre Jones: How much trouble do you find in having an
policy of competition between schools for students?

until the students are actually eccepted, and they

We know as early as May or June the names
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Mrs. Bethune: It is Mre William's desire that $10400
j;% be the minimum. If you need more than that, you
- can write in a special request to your State
Adninistratorse. There was a feeling that $15.00
is 1ittle enoughe Mr., Williams made a declara=-
tion that $10.00 is little enough.
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Mrse Bethune: Mr. Lasseter asked me to bring greetingse
" I want to thank Georgia for whatever it did in
" helping to inspire Mr. Lasseter to look with a
s straight eye into the problems of Negro youth in
this combtrye I have been with the NYA since its

inception, and we have never had in that office & .
mon who had the keen insight into the problems of

the Negro and who has been more willing, as the

Deputy Assistant to Mre Aubrey Williams, to carry

on in a fair and just way the program for Negroes,

Chinese, Japanese, and everybody that has to be

administered to than Mre. Lasseter.

I am proud that we have hinm, and I feel that we are \
now in position to do & bigger jobe There are more
opportunities to be gained, and we will be able to

. get more things in having a Deputy like Mr. Lasseters
{ There is no one who will see to it that you are more
justly dealt with then Mr. lasseter. He asked me
to bring you his love and interest and wants you to

kmow that he is doing his best in helping thousands
through this pregran.

J———
iy

e T

T Dre Clement mode closing remarkse X

Adjournment
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MEETINS OF STATE ADMINISTRATORS
Chicago, Illinois
June 7, 8, 9, 1941

Work Projects Division

A.

Shop Program

1.

3.

The following shops may be operated under

the Youth Work Defense Program at the pres-
ent time. This list should not be considered
final, as additions and omissions may be made

from time to time.

a) Aviation

b) Electrical

c) Forge

d) Foundry

e) Machine shop

f) Radio (1000 Work Stations)

g) Sheet Netal

h) Welding '

i) Pattern Making and Joiners

j) Industrial Sewing (Heavy Duty)

Location of Defense Work Stations by States.

Operation of Youth Work Defense Program

a)

b)

No shifting from one shop to another,
and,as far as possible, work experi-
ence to be on one machine within a shop.
Definite emphasis on metal trades.

Operation of regular shop program should show the
patters of the Youth Work Defense Program with no
restrictions as to the type of shop.

Improvement of Shop Facilities.

a) Adequate supplies of hand bench tools
b) Well organized and equipped tool cribs
c) Increased emphasis on securing machines

and equipment that will give work ex-
perience related to the needs of Defense
industries.

Adequate Supplies and liaterials.

a) Priority, if necessaryv, for tooling and
equipping our own shops
b) Regional ordering of supplies and materials
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7. Shop Personnel t

| a) Necessary to meet established salary
i rates

b) Occupationally competent foremen and
Supervisors are the only ones eligivle
= to be paid from Defense funds.

8. Securing and Processing of Production Orders

a) Regional control for the purpose of
spreading work

b) Work solicitors in each State

¢) Securing work from manufacturers
having Defense contracts

1) Government owned
2) Privately owned

R

9. Lines of Authority and Control

1

%g B. Project Procedure and Approval for Fiscal Year
gé 1941-42

%é 1. Continuation of operating projects

b 2. New approval of certain types of projects
;% now operating

9

ﬁ 3. Approval of new project applications

=

3
8

b
“

<,
£
L]

Approval of Defense project applications

TRTe
IS

ket
A
.

Explanation of new minor program class
limitations

N

C. Girls!' Projects

j 1. Assigning girls into shop program

i 2. Power sewing in both the youth Work Defense
o and regular Programs

3. Clerical projects to be reduced, eliminating
undesirable types of projects.

4. lHospital aide projects to bhe continued

H
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D.

Resident Centers

1. Location

Project sites should be selected with regard to
availability of youth, employment possibilities, sponsored
work, and transportation facilities.

2. Senior Personnel

A center with an enrollment of 200 or more youth
will need minimum supervisor personnel as follows: Project
Director, Administrative Assistant, Work Supervisor,
Activities Supervisor, Medical Officer, Steward, and
Youth Personnel Supervisor, together with necessary
Shop Foremen and Clerical personnel.

3. Work Program

The work program on the resident center
involves maintenance work as well as trade work. Selection
of types of trades should be made with regard to the
availability of adequate shop facilities, sponsored
work, and efficient supervision.

4+ Youth Personnel

An efficient youth personnel program will
necessitate the following mechanics: 4 written
description of the center, proper selection of the
particular youth for a particular trade, a program
of orientation, a program of individual counselling,
and complete records for each youth.

5. Food Service

Provide resident center youth with well-
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balanced and adequate meals prepared under sanitary
conditions at a reasonable cost.
6. Housing

Housing facilities must be safe, adequate,
and clean., |

7. Sanitation

Facilities for housing, feeding, baths and
toilets, must meet the standards and receive the
approval of authorities of local and state Departments

of Health.
8. Health

The necessary costs to provide youth with
medical, dental, nursing, and hospital care in case of
critical illness or injury shall be paid from project
funds, and the costs of corrective or remedial care shall
be paid from subsistence funds.

9, Leisure-time Activities

Leisure~time programs shall be planned in
advance, and shall include physical, social, and

educational activities sufficiently varied to .

appeal to varied interests of the group.

3 -~
A S SE ST IIVIPPSS 5
-
[
3
¥
i
¢
,
-
i
¢
£
$
i
!
B
'
.
:
:
H
§
&
i
C
v
§
x
t
¢




§

. ) ‘ I
WA LG LS I r b P g g

ANNOUNCING |

OA«ZGM/%}[

A
NATION-WIDE CALL

To Negro Women of America

e e

THE N‘EéRO WOMAN AND NATIONAL DEFENSE
| Sponsored By - T j

THE NEGRO WOMAN’S COMMITTEE FOR | o
DEMOCRACY IN NATIONAL DEFENSE .

s 1 st ¢ ot ot i S e SN

HOWARD tmmnsm-ié““

. S TR
‘ o : ~ Saturday, Sunday, Monday
@ ?‘ : T June 28;29; 30,1941
‘ 1 i Washington, D. C.
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NEGRO WOMEN!

AWAKE! SEEK!

ATTAIN!

Today when the world is engaged in the struggle for the maintenance
of democracy, the tremendous stake that we as Negro women have in the
outcome of this struggle is becoming increasingly clear to us.

We are especially interested in the problems that confront us, locally
and nationally and in their solution, therefore, we are inviting you to come
to this conference that we may together develop an effective program to
make democracy work in America.

We want what other American women want; to protect America from
danger without and to help establish a true democracy within.

We want Negroes to receive employment and training according to
their skills and needs for work, and to be integrated generally in all phases
of National Defense, and in our Federal and local governments. We be-
lieve that exclusion from and discrimination in governmental agencies and
offices is seriously sabotaging the morale of the nation.

We want a healthy chance for Negro America, good food, adequate hos-
pital facilities, sanitary living conditions and a chance to live fully.

The Negro Woman’s Committee For Democracy in National Defense
is made up of representatives from civic, labor, fraternal, school, church,
youth and sorority groups called together by the Alpha Kappa Alpha
Sorority, and the National Council of Negro Women.

Believing that democracy cannot succeed unless every citizen is ac-
corded full and equal participation in our Government this conference is

called to:
MOBILIZE—
for

Jobs in National Defense for All Americans. o
Training in National Defense for All Americans. o ;
Civil Rights for All Americans. . )
Decent Housing for All Americans.

Health for AIl Americans.

Tax-free Franchise for All Americans.

Jobs in every sphere of economic life for All Americans.

WHAT YOU CAN DO—
Come to thizs nation-wide conference and bring all interested

women in your neighborhood with you. We CAN and MUIST join
in the concerted effort to make democracy work for us.

JOBS EQUAL OPPORTUNITY

-
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PROGRAM

Saturday, June 28, 1941
Registration . 9:00 A. M.
Opening Session - 10:00 A. M.
Invocation
Welcome
Keynote Address

Appointment of Committees
PANEL 10:30—12:30

WORK OPPORTUNITIES FOR WOMEN IN
NATIONAL DEFENSE

LUNCH . 12:30

PANELS R 2:00—4:00
1. Health, Housing, Recreation
2. Consumer Education and Nutrition

; 3. Training and Employment in Defense Industries
4. Negro Women in Organized Labor

SUNDAY, June 29, 1941
PANEL 10:30 A. M.

IN DEFENSE OF CIVIL LIBERTIES
MASS MEETING 8:00 P. M.

THE NEGRO WOMAN AND NATIONAL DEFENSE

Monday, June 30, 1941

PANELS 10:00—12:00
1. Youth Problems

2. Farm Security
3. The Reole of the Home, Church and School in National Defenge

LUNCH 12:30

General Session ' ' ~ 2:00 P. M.
1. Report of Committees

" 2, Findings and Recommendations S LA
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Conference held at Howard University, June 28, 29 and 30, 1641, viashington, D.Ce

S et e A

The conference was called to order by the presiding officer, lirs. Gladys
T. Peterson, who stated:

. "The Conference of Negro Tiomen in National Defense brings together

S two aspects which at the present time are of very great importent€ The first
aspect is important because Negro women are the standard bearers and pace-setters
for one-tenth of the population of these United States. The second aspect is
that national defense is the question which is prominent in everyone's mind, put
there by the President of the United States. In this as in every gathering ol
whrthwhile note, it is fitting that our opening number shall be an invocation by
the Reverend R. ¥, Brooks."

¥ (Inasmuch as The Reverend Brooks was not present, Mrs. Mary lMcLeod Bethune was
asked to openiEm the meeting with a prayer)

Miss Susie Elliott, Dean of Women, Howard University welcomed the women to the
campus and the facilities offered at the university. Mrs. Julis West Hamilton ;
next welcomed the women on the part of the FRderation of €olored Women's Elubs
and stated as follows:

"It is indeed a very great pleasure towelcome you to Washingtonthis
morning and especially to this particular group of women. You have cagme to
think, to reason, to plan for a bigger and better day for America and)our par-
ticular group. liost important, you come as loyal American citizens to think

, of national defense. And why your interest? Because it is precious heri-
: tage that has been passed down to us through the years from the Boston Commons
. : to New Orleans from San Juan Hill to Flanders Field. Our fathers, sons and

brothers have been given as sacrifices upon the altar of patrioﬂcaevotion. For
what? For American independence and to meke the world a decent place to live.

i We realize that this is not a perfect democracy but it is the best democracy

‘ we know anything about. Because we have given so much in serviceg-not only in

! blood and in tears, but in brawn and sinew - Wbk have given the best we have,

: We have helped to erect many buildings in the United States and made a very
definite contribution to the cultural grggramVof Amerio%ﬂ and its history. We
heve sung our music and contributed $62%% dances hile we are thinking and
planning today, we are thinking and we are wondering whether ikxixz there is
any guestion as to the loyalty of our particular groug..'We salute the American
Flgg. We faught our Childr?§6¢° salute the flag and 'say the plefdge of allegiance.
As we welcome you today andf listeneégto the beautiful prayer of o Eethune, we
are hoping and praying that this coWntry may always remain indivisible, but we
are also hoping that God in his own way and own time will make the words "Riberty
and dustice for all" trues. So,women of this conference, the women of Tashington
welcOme you and hope your stay here may be a pleasant one."

Mrs. Norma Boyd, Chairman of the Negro Woman's Committee for Democracy
in National Defense was called by the chalrman of the conference to give the
scope of the conference. It was as follows:
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Howard University, June 20, 1941

WOMEN WORKERS, JUNE, 194l.

Last winter I saw a sunrise over the Iowa prairies; it was
literally the drawing aside of the curtains of night, and I was sure,
had my ears been those of a poet or musician, I could have heard the
music of the spheres, of which the Wagner recorded faint echos.
Always the action of tides has fascinated me, whether it was the long
roll of the Gulf on a sandy Florida beach, or the turbulent tides of
the stern and rock bound coast of Massachusetts. Like millions of
others, I have been moved by the beauty and order of natural law -
by the colors which were the result of light and atmosphere, by the
differences between the tumbling of the little busy waves and the
inexorableness of the tides, caused by the pull of the moon, which
seems 80 remote from our lives. The laws are inexorable, but not
moral; Hitler uses physical and chemical laws when he bomb-demolishes
an age-old cathedral; the engineer understands the same laws when he
builds a peace bridge. Hitler uses psychological laws when he under-
mines the morale of a small country he plans to destroy; the mother
recognizes the laws of psychology when she rears her children to be
good neighbors and upright citizens. Just so, women must understand
the laws of their universe and use them for the good of all the race,
if they are to improve their condition in this emergency. You cannot
break a physical or chemical law; and you cannot break an economic

or socoliogical law, either; but the laws of economics are not well
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understood as yet, and it is hard to know what is economic law and
what is merely tradition.

TWomen's activities are probably limited more by tradition
than by actual physical or economic law, and it is this body of
tradition which becomes less formidable in an emergency.

TWomen have always a dusl responsibility - that of wives and
mothers, the producers of children, the makers of the home, the con-
servers of resources., During the past 25 years the home making has
really become more important, since our laws have tended to prolong
childhood and dependen€€-until the children are 18. The home has
come to include dependent young adults, with resulting new strains
and stresses for the homemaker; women have had to do the physical
work connected with making the home and rearing the children; and of
course in many millions of homes the women must assist in wage earning

also, This dual responsibility is inescapable, and means dual train-

[ R

ing for women - a fact which is not always recognized by educators.
Women's place in industry has been changing ever since the

Industrial Revolution, which brought waomen out of homes into work

places, where they had little control over their own environment.

Tradition dictated their "place" here, and in general women followed

their traditional occupations, in producing clothing and processing |

food outside the home, as they had done in the home. The Civil War,

which made such a change in the situation of the Negro race also

occasioned a revolution in the situation of women; after that war the

kinds of work open to women increased; new inventions widened oppor-

tunities in industry; the telephone and the typewriter which were not




S

i
B N ;
h ,&.(, E e a’.r’v‘l!‘llw."(d‘///w‘\fd‘/.f :,'

PP IRV

traditionally men's machines, gave unprecedented chances for great

numbers of women with special training; higher education was open to

women and professions like teaching, heretofore closed to them, became
their recognized field. The first World War enlarged opportunities

tremendously, in fields never before open to many of them from auto-

mobile (_.A...,..M,& ;g:l waitress work and elevator service, One of the

results of the present emergency will doubtless be the enlargement

of women's work opportunities, not because women are more capable than

they were, but because the traditions about them have been altered
again by conventions. The work of women seems to me to be changing

f , in three directions: First, wider opportunities in familiar and

BN S

traditional ’fi'elds; second, replacement of men in various activities

as men go to training fields and defense industriésy: third, wider use
in fields traditionally men's.

i Service activities have for some years been offering wider

opportunities to women than production activities, partly because of

the constantly increasing mechanization of production enterprises.
F | The emergency is changing this emphasis to some degree. But as pay-
rolls increase, 8o dogs the demand for services and consumers' pro- < |
ducts increase; we need more household assistants, nurses, cosmetolo-
gists, saleswomen; we need more food processors, more clothing and
r textile workers. As men are called to thedraft, or go into defense

industries, women are taking their places - as cooks, as waitresses,
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as factory workers, presently as filling station attendants and street
car conductor. TWork on defense is of course the headline news of the
day. Training of defense workers, with Federal funds, is the respon-
sibility in each state of the State Board for Vocational Education.
But defense workers may be trained with these funds only in 14 indus-

tries defined by the Office of Production Management, which are as

follows:

‘ Most of these industries are traditionally men's fields,
and when the emergency arose we had millions of men out of work,
Naturally public opinion would not countenance the employment of a
new labor force when the old one was available, and hence the number
of women defense workers trained during the past year, with Federal :
funds, has been negligible., Now that the resevoir of men workers is ;

more nearly empty, employers are considering the necessity of training :

ather kinds of workers for their needs. The OPM records indicate
that in all industries in which women have heretofore been employed,
the number of women is increasing; but employers who have never had
any women in their productive payrc¥ls are slow to start using them.
For weeks now I have been looking at small but effective classes for
women defense workers. If the emergency continues, we shall follow
the English experience, Our Mr. m, who just retumed from

4 months study of English airplane work, replied to my inquiry about

"what do women do in England" by saying "everything- they run busses,




man railway stations, work in every part of airplane manufacture
except tool grinding and set-up work. They have been trained on one
operation job, and they do the work as well, or better than men did it."

All of us‘suspected that the "laws" of nature differentiating
men's work from women's were mostly myths, that the laws were only
traditions; and every emergency teaches us that we were right. But
tradition has the force of natural law still here, and only an emer-
gency can really open opportunities in these new fields for women.

In all states there are opportunities for vocational train-
ing of wamen. If I have any suggestions to make to you about what
you should do they are these:

Explore all opportunities for employment in your own locality,
the usual opportunities as well as those created by war contracts.
Your local employment offices can tell you about these. Secwhat employ-
ers are planning to do about their labor force, whether further employ-
ment of women is contemplated, and in what fields. Learn from your
vocational schools what chances for training, under regular programs
or defense programs are open, or are to be open in the future. Often
schools are eager to cooperate in enlarging training opportunities for
women if they have intelligent cooperation locally. Find out what
tests, if any, are available for the selection of trainees, and help
to recruit suitable women capable of passing the tests. If training
is offered in any field, the usual as well as defense, take the train-

ing, and take the job offered, whether or not it is your ideal. You
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mst of necessity start from where you are to get to where you want
to be.

I believe all women will get farther by understanding the
economic laws which govern the conduct of industry, and by recogniz-
ing the force, and the weakness of tradition, then they will by
doing what my father used to describe in earlier years as the activity
of women when gathered in assemblies: “ Discuss their wrongs, recuss
their rights, and cuss the men".

Sometimes Whe women progress with maddening slowness along
what seems to many to be a road which ought to be free to them. When
I feel this way I remember the familiar lines of Arther Clough's poem,
and I remember that sunrises and tides do follow natural laws, and so
do women and men, in thelr homes and in their work:

Say not the struggle naught availeth,

The labor and the womrids are vain,
The enemy faints not, nor faileth
And as things have been they remain.
¥or while the tired waves, vainly breaking
Seem here no painful inch to gain

Far back through creeks and inlets making,

msﬂent, flooding in, the main.

And not by eastern windows only,

When daylight comes, comes in the light,

In front, the sun climbs slow, how slowly,
But westward, look, the land is light.

ArQaeddlaln Qstigh
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Oonferencs held at Howard Universisy, June 38, 99 and 30, 1941, Washington, D, £,

The conference wvas called to order dy ths presiding officer, Nrs,
Gladys %. Poterson, who stated:

*The Confersnce of Hegro Yomen in Hasional Defunse brings together
two aspects which, at the pressat ¥ime, aro of very gread importance, The
first sapeat is laportant becauss Negro wonen are the standard beavers and
page~-setiers for ona<tenth of the population of these United States, The
ssoond uwt is that national defenee is the question whieh is prominent in
everyone’ s mind, put thars by the Prosidend of the United States. In this, as
in every gathering of worthwhils nete, it is tmm that our opeaing ausber
ohall b an invosation by the Roverend R, ¥, Brooks.®

‘ (Inssameh as Tha Reverand Brooks was nod prasens, Nrs. Nary Weleod
Zethune was asked 4o open the mesting vith a prayer.)

Kiss Busis BEllioth, Dean of Vouen, Hovard Universisy, weloomed the
women So She osmpns and the faollitise offered ot the university, MNrs.
Jalis West Hanilton next wveloomed the wousn o ke pard of the Pederation
of ﬂo&mﬁ Women'e Cluds and atated se followss

"It in indesd & vory great pleasure $o weloows you to Washington
ihu norming and espeaielly to this partidular grosp of vomen. TYou have
oome §o think, to vessom, S0 plan Tor & digger and batter day for imerics i
and for eur perdicular group. Most isportsst, you cose as loysl Awerfesn ;
oitinens Vo thisk of natfonal dafense. Aud vhy your intersss? Beostss 3% Lo
uaymamhprxmmtmmwnﬂmwuerms :
frem the Bosten Coumons %o New Orlesne and fyom Sem Juss B11X %o Flanders
Tield. Uur fathers, aons and drothers have bewm given as ssprifiges uyu
the alsar of patriotic devotion., For whatl! Por Aweriesa indspendence and
0 make She world a degent pleoe to live. ¥Ye realine thas $hie 1z pot &
perfeot denoii¥asy, but 1t is the best descerscy we know suything aboud. Be- j
omnnbaﬁcﬂmmmﬁhmﬂm»m&W&n&w%mﬁ»ﬂnIm P
in Wawn and sinew » we have given (he best we have. % bave halped &0 g

1
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ereot may buildings in the United Jtates aud mede & very definite eontridu-
tion to the oultursl program of Aseries snd 1ts history. Ve hawe sung our
musle and contributed cur deneen, thile ws are thinking asd planning today,

, we are thinking sad vondering whesher there is any qusstion as %0 the loyulty
of our particular greup., We salute the Americen flag., We have tawght our 3
r ohildren to salute he flag sad maks Ahe Fledge of Alleglance.

"As we welcoms you Voday, snd efter listening to the deasuntiful prayer:
of Dr. Sothune, we sre hoping snd preying thet this country may alwaye remain
mmuamo. bat we are also heping thet God in bis own way and own time will |
‘ noke the words “1iberty and Justioe for all” true. 30, women of this cunfer-
v ense, the women of Vashington welosms you and hope your stay here may be a
pleasant one,"

Kre. NHorma Boyd, Oheirsmen of the Wagro Yowen's Coamittes for Demoo. ’
recy in Hationsl Defense vas called by the chairman of the conference to give

\ge scope of she conference. It was as follows:




The presiding officer next imtrodused Miss Mae Hewes, Direstor, Washingbon
Welfare Assooiation, who is the chairman of the panel “Werk Upportunities for Women
in Naticual Defense." Miss Haweas

"I thought it might be of interest to you to know a few facts about
our £irst spesker, Miss Amlersmn, G&he was born in Sweden and came to this country
&t an early date., PFor 16 or 18 years she was a maohine operator in a. shoe £ aotorys
At that tine, she served in the National Trade Union league end begame one of the
organisers of that leagues 8he was oalled from that work to Washington during the
last world war to sorve ou the National Gouncll for Defense, repressnting women
in indsatry. Simce that tize she has been in the Wouexi's Bureau idthe Department
of Lador. I think it im very timely that we should hear from Mies Anderson, who
is a recognised suthority on the problems and conditions of womn's work im the
United Staten,

Miss Andersony

. *I am very glad indeed to be hers this morning and discuss with you
the stand wommss are taking in national defense industries. I am told that the
0ffion ‘of Produetion NMensgement has just roleased to all faotories snd plants
working on defonse cuntraots s new poster. It readsy "Time is Short." A simple
statesent, fan?¢ 167 But consider it for e moment and the full meaning and im-
yumm will strike you with disfurbing forae.

Yos, time in short. And wo must aob upon that knowledges In the
interest of mationsl unity oue persomal differewves, cur minor dissatisfastions
must bo put asids, Our sntire industriel makewup must bo reslanted, even more,
in order %o provide fusllities for the umproesendented production of armamente,
From time bo bime the oivilian pupulation must do without aerdain itows in crder
0 misure an unisterrupted flow of raw materiale to plants and factories menuw
faoturing military eguipments Above all, we must intelligently nd le
uwee owr grestest single rescurce, cur millions of working men and wouens

By this I do not mean to intimate that we have bwen negligent or up~
thinking in our defexse efford so fars As & matter of faot in the year bthat has
olapasd sinoe the lsundhing of the program, sxtracrdinary progress has been nade.
m.ﬂmmmmngc:.mhmmmmmsnmmwymmw

and asquires new emphasie. Bvery military engsgement puses the question of new
woapons or the improvement of existing weapons, ¥What was theught adequate even
90 daye ngo is now seen to be less than thats

A short time sgo we looked at our labor foree and assumed that we had

an umbounded supply of human skill and telente Then as workers in looressing
rusbers began to take thelr places on produstion lines, we weren't sures The
Selestive Service System and the inoressed demand Cor workers in all kinds of

rises further reduced the mumber of indiwiduanis awvailable for wlwa&
in defense industries. The President's reguest that “oritioal mechinery® in
defexse industries be used to the maximum is an additions) factor maantuwiag the
need for inoreasing the labor supply.
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tion have been more readily accessbile to mon Shan women.
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0f aourse, so to apeak we arc mot soraping bottom yet. As you very
well know there is still a considerable besklog of unemployed in this gcuntry,
But the poind is that the need for workers in defesss industries is mounting by
Z‘wnpn snd bounds, Already in certain aress thers iz spproaching an antioipated

of mals labor, skilled or semieskilled. Obviocusly if we are to avoid
nmnm.:. shut-downa or alowedowns on this ascount we must mobilise all our
human rescurces.

J

Maphamimﬁammkhwnumuttuuummcws,n-»

tolligenk use of womsn powsry Notice that I said ®intelligemt use of wuman
v As proud as I am of the aldlity of women to do whatever task fslls to
thelr lot in an emergentye I belleve firmly that they should work on those pro-

- aseses for whioh their skills and musoular strength best fi‘b them.

‘merets o mystery as to what these (rocesses are. The Nomen's Burean
a8 soon as the time was opportune sent sgents to visit s nuwdber of faotories on
the Atlantic seabosrd filling orders for defemse materiala, ¥e viewed all kinde
of proossues, snalysing the e¢ffort involwed and the skill required. We talked
$0 foremen and plant managers asking about thelr women workers, how many they had,
what kinde of jods they were doing, the quality of their perfommance, and so forth,
We found out sany things. In plants making engines for airorafts, women were
doing izspeotion work. Machine tool faotories employed woman for various kinds
of henoh mk; ineposting and packing. Mamufsstureras of shells, cartridges,
snd firesrss had women operating punch presses, assembling primers to shells on

4is) presses, running msohines for drewing cups for shells., In instrument making

glum. women. wore dolng a large mumber of light jobs, hand finishing and pasking

Alwh the results of this study were nmzlallw gratifying we didn't
stop at this point. In order to find out what women can do in defonse produg- :
Hon it t» mmory to sonstantly keep a finger om the industrial pulse of the o
nationy Asoordl s Sovoral weeks ago we sent our represertatives into alre p
ovaft ansembly p s to f£ind out what was heppeningcen that front. Seven plants
were visited, Bvery step in the complicated Job of ‘wtm:m alr fromes and pute
ting togethor airsvaft wes viewsd, There wasi't a process that assaped our atbens
tion, We wers watohing when the planes were ouly sheets of metal on faotory
trucks, We were wabtching when the metal wes out out and foymed to specified
si o8 and shapes for the fuselages, sontrol surfaces, winga, ocowlings, otus; ﬂmx
machined; and Marther prosessed and sent 40 de assonbled, Ve were mtah&nf
the planes toek final shape as the bulldwads, ribs, metal surfeces, winds s}.dn.
dabing, tails, wings, engines and so forth were brought togothera

Noat of the employoes that we saw were men. Yhife thero are approximate- ¢
1y 100,000 workers in the seves plants investigated, in throe there are uo women
employed and in the other four only a frastion of 1%, The few women who are em~
Ployed are working chiefly in the sewing of covers for rudders, wing tabs, and
other control surfacses, and a smaller mader were making parts before painting
ond doing minor jobs on eleotrical assemblies, wrapping and imlentifying ges lines,
But this isn't particularly signifiosnt, for there has been a great demand on
the part of men for aireraft jobe, and voeational trade schools in thls conneoc~
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¥hat iz significant is that & close exsmination of ell theprocesses re~
voaled thet in every department of the airoraft industry, as now organiszed there
, : are varying proparticns of cocupations on which women may be employed as the in~
| dustyy swpands, Naturally in all departments there are jobs that are not suiteble
for women, eithor because the work is beyond their stremgth or besause the work
requires lengthy exporience and training whish the emergenmcy will not permits As
& ovuservative estimate its esms reasomadle that at lemst onms~fourth to one«thiyd
of the Jobs in the sireraft assemdly plants might be filled sstiafastorily by
womens It should be pointed out that in Sermany snd Oreat Britein at the progent
time repores indioate thet L@ to 50 persent of the emplayces sre womens

~ Shorsly after the Burean finished ibs invistigation of alroralt fastories
s ahalysis of small arms asmmnition plants was undertekens Walls Bujlets don't
bulk as large e» planes, they, too have their complexities and mmbewus parta.

Once more we observed all of the processss wvery oarefully, We followsd
- the making of a Wllet from the moment it begen ae a tiny metal slug until it
emsrged i1 a shiny oartridge oase, complete with propelling oharge and primer.

’ ‘Bere slthough we found a high proportion of wonen workers in om plant,

iproximately O por cemt of the productive workers were women, we fal thab en~

loyment of women opuld be greatly extended, In the mamufastburing of the dullet
Ltuell, womes m&#qgor&% the waohines whish form the metal jJaokets for the gores.
Vomen might alse do all the trimming of bullet Jaskets. While tracer Bullets re~ L
guire & few extra flourishes thess, too, eould be dons by women although there are ;
oertatn sonditions of employment which would require that women of more than average i
strength and stability be selected, :

4 In the operation of the automatic serew meshines turning the heads of the i
) oartridge cases women dould be used almost emtirelys All the differest processes
whish g& into making the primer « everythiing except blaxkizg it ~ oolld be done
exslusively by woauen, Women could also be used altogether in {nspection ~ visual
g';ria ::;1 mnohive « and thelr propertion could bYe inoressed in sartridge ard peaking
g

eepite the tedious terminology used you oun see that thie i¢ an impressive
1ist of employment openingss I wiah I could give you scme figures on how wany
women might Le employed in sush jobe, but they Just aren's available, However, the |
possidilities are almost limitless when you realise that a single alrplane in firing ;
. soblon equipped with sight or were machine guns ie reported ss pwuring out o strean " :
- of 1200 pounde of umuz‘ ition » minuts from essh gum, With tens of thoumends of
planes carrying mmchine guns, the domand for small arms smsumition is very large.

: I alao want to give you as much informet loun s¢ is awilable eoncerning

the Nogro woman and the employment in defense industries. Pirst of all the Buresu
FL of Employment Security reporte that fhe registration of Negro women looking for

work is deslinings Vhetheyr this means that those indiwidunls are finding employ-
ment in defensw industries or in other pursulfs is a quesiion, You will be _
interested in the fellowing item from an artiele written by Clark 8, Eobbs for the :
Baltimore Sun of Mey 16, 15L1:




"Armies and navies require many thinga besides guns, ships and ammuni-
tion, Thoy have %o be fed, olothed and aquipped with sscessories that osn be
spd are provided by female labor. Negro girls and women are finding work eppore
tunities in these lighter defemse industries at better wages with shorter hours
than domestio employment offerse Not all of them go to make gas maske, but this
work is, in a senss, symbolic of the kind of opportunity that has been openmed to
thems There are from £50 to 300 colored girls employed at mask meking st Bdgewood.
Noresover, the making of uniforms and other wearing spparel for draftees has ereated
o damand for mschive opsretors aml related workers in the needls trades and, more
snd more, mapufacturers are offering sush work to colorsd women. Soores of them
are seising the opportunity, The NYA is condusking a sewing project to train
solered girls in machine opsration, and they are being plsced with private employers
a8 repi as they beocme sompetent,

Also not bolte overlocked is the stimulating effect of the money that is
powring inte siroulation throogh deferse workers' pay emvelopes on industries and
serviges that have nothing whatever to do with military preparedness, Hobels,
restaurants, laundries, departaent stoves and other busisesses $00 numercus bo
mntion are smplaying oolersd female help in inoressing mumbers. The mmber of
Nogro girls opevating elevators, for instanve, 1s stendily growing."

The other day our lLabor Advisory Committes - a ocomiites recently appointed
and somposed of members of key unions in the defense industries met in Washington.
I asked them what the outlack was for the Negro woman workers The representative
of the United Automobile Workers poinmbed out thas they had & good many Negro mem~

Irs in their runks with the smme rights and privileges as other members. Ths
mshv Igate from the Unifed Rxdber Workers mede o similer stadement, I need searcely
remind you that the | Sional Ladies Garment Workers Union of Amarios and the
Amalgemated Clothing Workers of Amerigs pursus the same policy. Wishin these two
groups there is no Facial dlsoriminations white and colored members participate in
organisations), sduostiomal, and socisl aotivitios on a basis of cmplete equality,

Unfortunately there is evidence that in some defense industries employment
has beon denied applicants besause of racial eonsiderations, No one deplored this
more then I 4o, However, I do believe that the forthright action of President
Roosevelt in ordering that thers shall de no dlsoriminstion in vooational and
tralning programs md that all defense contracts shall contain anti-dissrimination
olanses; and thot & committes to enforee the order be orested, will sffectively
donl with this evil, '

Another very important juestion whieh should bdo stressed at this time
is he training of women for defonse produstions Too 1ittle progress hes deen
made slong these liness I firmly.belisve that industrial training of women is a
vital part of ocur preparedness program.

Last fall the Women's Bureau valled a special conferense to oonsider
women's nesds and podeibilities for a definite share in tie dofense training. It
was revesled in talks by offieisls commected with training projests = both voas-
tional, prewemployment axd within industry training = that almost no women were
deriving such demefits at that time, It was further revealed that many more
skilled Jod opportunities would open up to women Af they oould be instrusted not
only in manual skills but in related akills euch as readinsg of blue prints and
various measuring devices used in industry, and could soquire a knmcwledge of motals
and shop mathematics.
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One result of our oonference wss s letter written in Pebruary 19l1 by
Dr. John Studobaker, the U, B, Cemmiselomer of Edusation, who is charged with
the administration of the 75 millim dollars gramted last swmwr by Congress for
defenise training as part of the vesaticnal educational systems In this letter
whiek Dr. Studebaker sent to all state exeoutive officers sonneated with this
program he urged that women e trained.

How in » few ccomuni ties, notably in Msssachusetts, and Connsotiout
there has been notlaed mush more extensive tralning of womens Alsoy ina
muder of plaves young girls in NYA projecte are being instruotid along the
1ines that lead them directly inte defense employment. In the much greater
effort to train more women in more looslities I bolleve that progressive md
“informed organizations have s definits respowsibility, They should see to 1t
thet ot least one well gualified woman understanding women’s training needs md
capabilities be a member of the tralning commitbes set upoin the wvarious ccme
aunities to plan gourses and select trainess inm sccordancs with the program of
the laber Division of ths Office of Produation Hanagomork.

Fo mention of the insreased use of women workers in industry is complete
without also discussing labor stendards. With peak produstion, high speed,
resord breakisng performances the first words on everybody's tongue the nesessity
for providing for wlligns' health and safety is sometimes forgottuns New sub~
stanses and Bew procésiesmay be istrodused idbe plamts without pre study
as %0 thelr posddls harsful effects om werkers. Bnlarged plants may fall to

rowide the fnecestary sorvice arrangemetits for women. lack of adeguate toilet,
washing, and lumoh feoilities, rest romms, of medical or first-aid eguipment,
say oharseterise some expanded plants,

‘Sush disregard of the well being of the wage oarning population must
Bot be sondomed on the ground thet the smergoncy Justifies axy adtion. Rather
an aroused public wmust point oub that suoh oondltlons undermine health and
affieieney and will prove unbelievably costly to everyone sonserisd.

7 Undoubtedly sn effort will soqu be made to sorep soms of the labor legis
- lation now in exisbenves Duribg the last World War this took place. The effort
‘susseeded too, and ths Governors of certaln industrial states were aapowered to
relas labor luws vhenever they thought it advisables

This must mot happen again. We lnow the folly of relasing proper regu=
lations Industrisl history during the last World War and since proves that it is
a shordsighted polioy to lengthen hours of work. Horveover present day standards
ars sonduoive to inoreased produstion and detter quality goods, Recently Oreat
Britain aftel experimmting with lengthened hours of work returned to regulations
formarly in effeot of women aud minors.

Uake 20 mistake. I don't believe in “business ae usual®, but I do be-
lieve in closely serutinising and jealously guarding our svoial and econmio gains
"as ususl”. At the same time that we throw all the msterial resources that we
possess into the attempt to stem the tide of agression we must make certainthat
we continge %o fashion on this comtinent a life which offers the utmost in seourity,
in opportunity, in freedom. Only in this way will the average citisen, whoreever
he may Yo = underground, at the factery, bemoh, in the fields, beohind the stove
oounter = de sure that the American way of living is worth an "all out®™ @ffort.
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Miss Howes next introduced the next speaker on the panel, Hr. J. C, Bvans, in the
Offioe of Productim Mansgoment, as tschnisal adviser, 4

¥r. Bvans stated that what the conference prodably wanted him to do wae to tell
them how OPN ocould help their daughters to securs emplayment, He said that this
he oould not doe He would talk about terminologys He further stated thet during
the World War, women substitubed for men in suoh work as blast furnsoes, stoel
workers, sholls, machine guns, torpedoes, engines, toels, rallwey, sheet metal,
inetruments, chamicals and explosives and similer industries. He said thet
womén do well « 1, Where oare and alertness, 1little physicel exertion ia needed,
8+ In meantpulative skill and spesd, 3, Skill but listle etrain and on lerge
mohines whers 1ifts are useds He felt that girls using draft meohines should
be allowed in the schoolss He also pointed ocut that women on the CAA program
are very good snd are the dest {llers un the program. He gave sn example showing
. that Negrooe see better st night and it was thought would make the best aviators.
Nre Bwsis further pointed cut that we have secondery defunse in which women ean
:: m contribution: 1. Conservation, 2. Ohild oare, §u Sanitation
oly

Our resl diffieulty, Hr. Evans statod, sre thet we have uot enowghy peopls
mmuaMumzmww&wmwunm
offored Deouuss of leck of trainesss -

LT T P T

The panel speskers woloomed questions:

Nrs, Bothgne: How oan we think togother to point in some diresstion? What cen
miqsv'mtmwmwmmmmwmumﬁmmmmur

Miss Anderson; Tha dest thing we can do is what you are dolng todsy, meebing

to disonss the situstion to find out from thess of us who Ynow something sbout

, ummmmwammkMWGMtn how we sas work up e method

' oh mmu wall a8 the white women, besause the white wonan is }
how we can work out a program, not on people, bodsuse !

‘ \ ,_,m&m Ww’hmq & progrem on eduostion showing that women not ouly

- - noed the work mnd have to have work, but as oitisens they have sertain respon-

smmau in the oaumnity snd all throughs They have the respensidility, in

awmy, I &mk.am;j one « a larger one than even the men have, and in all

of 16, I think, we have to see to it that ouwr respmaibilities and the things

thet wo do every day as oitizens and as people, that thst be Drought forward to

‘the poople that really do the ruling. I don't like to esll it & man's world,

but I do think that we women as women, whether white or dulored, should ourselves

put forth the things thet we ought to de and what we are doing. It seems t¢ me

that that is the only way dmomaegak that recognition will be given %o the women.

1 think that means that there cught to bde meetings and conferping and all of

thess things and I want to say here now that ss far as the Woments Buresu is

the Deper tment of Labor, we would be vary glad o call a gonferense of the white

:gmmthooalouﬁmam&omhmthwthnumddiuw&mrmﬁm&w
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Spasoh of Hrs, Loulse Hoore, Vosational Rduomtion, Dapartmsnt of Rdusations

41 an very mueh henorsed to be here and have the opportunity to

talk over some of thess things with yon. I will read this paper, but firss

1 want to spesk very highly of the Office of Bdueation for its training of
o . defanne workers. - Ye have ia the Vosadional Bducetion Departmeny Swo funo~
S : 4ionst one, vopatiopal Sraining for ccoupations in general and, segond,
Sealining defense workers, and we have been $0ld, in no unceriain terms,
that in Sralning defenes vorkers, wo must think of Shis: pot the good of
the woriter, bat vhe is the Veet worker to ge% out these produsts, irrespec-
tive of race, oreed or golor, or anything elee, bepouse the tixa is shors
and we knov that. In vooational training 4n general, the good and welfave
of the traines would be our prime cosnsidération, av 1% would be the prime
mﬂw;unn of sny edupator, :

. “Last winser I saw a sunrize over she lowa prairies; it was 1iter-
81y the drawing agide of the onrtaina of night, snd X was sure, had ny sars
besn those of o pont or mueloisn, I conld have heard she musio of the wpheres,
of .whioh the Vagnar resorded falnt echoss., Alvays the astion of tides has
fasoinated me, vhother 1% was ihe long roll of the (MIf on a sandy Fiorida
‘beseh, or the turbulent tides of the ateyn and rock bYound cosst of Masseshin-..
sstte. Jike atllions of others, I have besn moved by the besasy and ovder
of natursl Yaw - by the solors which were the reswiy of light sad avmosphere,
wmu&fm»h«m«m buabliag of $he 111010 buey vaves and Whe ime Lo
sxarablennes of the %ides, on by the pull of the modn, vhish soems #e A
remote from cer lives, The mre aro inexovable, btud not moral; Hikler wses Do
, m&awl m chemical lawe whan he bombedenmolishes an age-old aawﬁg ‘the :
- enghnanr walavatande the ssme laws when he builds s pease bridge. Witler S
7 uses payoholegioal laws vhen he undevmines She morale of o small countvy he'. cod
plans to destray; the mother recognises the laws of payehology vown che Pears’ it
her shildren to bs good nelghdbors and upright oitisens. Just so, women aust
understand $he laws of their universe and use them for the. good of all the
rage, it they ars to luprove their condition in this smprgensy. Yo cunnot
bresk & physioal or cheminal law; and you smnot broak an sgomoale o Jeviee
logioal law, oither; W% iho laws of eoonomiss are not well understosd as
you, and 1% 4is hard %0 know what 1s soonomic law and what is nerely tradi-
Siom.

“Women's astivities are prodably lisited more by tradition than by
actusl physical or egonomio law, and it s shis body of traditien which de-
conss less formidable in am emergency.

"Homen have always a dual responsidility - that of wives snd mothers,
the produacers of ghildren, the makers of the home, the conservers of resourges.
During the past 25 yeara the howe making has reslly bHhecome more importans,
sinos our lawse have tended S0 prolong ohildheod snd dppendense until the
children are 18, The home has gome $o imalnde dspendent young adults, with
resnlting nev straine and stresses for the homsmaker; wifomen have had to do
the physioal work connsuted with making the home and rearing the children;
and of gourse in many millieme of homes the wonen anst aselst in wage earn.
ing also. This daal responsibdility is inesospable, and means dual tralaning




for women -~ a fact which is not always resognized by eduncatora.

*Yomen'’s place in industry has been ohanging ever einee the Indus-
trial Revolution, vhioch broughd vomen out of homes into work plages, where
Wey had 1ittle ccntrol over their own environment. Tradition dictated
their “place* here, and in general women followed their iraditionsl cacipa~
tions, in predusing clothing and progessing food oatside the howe, as they
had done in the home. The Oivil War, wvhioh made suah a chkange in the witu-
ation of the Negro race alse occasioned a revolution in the situwation of
women; after that war she kinds of work cpea 0 women inoreased; nev invene
tions widened oppertunities in induatryi the telephone and the typewriter
whioh were not trediticnally men's machines, gave unprecedentsd chanoes for
groat nurbers of wouen vith speslal tralningi higher eduastion was open to
woren azd . gzotnm&oaﬂ like teaohing, heretofors alosed to them, bLegssuss their

recognised fisld, The first World ¥ar eplarged opportunities tremendously,
in £i0lds mover Vefore gpen to meny of them from mutomobile sssemdbly to
valiress work and elevator service. One of the ramu of the present emer~
gmoy will doubtlass be the enlargement of women's werk opportunities, nod
becanse women are more cspsdle than they were, but becasse the traditions
about them have been aliered again by conventions. The vork of women seess

‘40 ma b0 be changing in three direotions: Fires, wider opportunisies ia

fauiliar and traditional fielde; second, replacement of uen ia varions aobi.
vitien ad men go to training fields and defanse induatries; tatrd, vider
ues in fmu Sraditionally men's.

“Servies aotivities have for vows years been offering wider oppors

tunities %0 women tham produetion activities, partly because of the con~
stently inoreasing mechanisation of production anterprises. The emergensy
is ohenging this emphasis S0 some degres. DIut as payrolls iuncrease, so
doen. tha demapd for servises snd consomars' produsts inorease; we need mere
housshold assiatants, nursss, cosmetologists, saleswomen; we need move food
procesaors, mors clothing and textile workers. As nen are salled %o m
draft, or go into defense industries, wonen are Mekiag their places -
cmm, a8 waltresses, as factory workers, presently ae #1illiag u&aﬂ.m

. attendants and strest cer sonductors, UYerk on defense is of course the

hendline news of the day. TPratning of defense werkers, with Pederal funds,
is the responsibility in each state of the Stats Board for Vocational Bdu-
oabion, But defense workers may be trained with thess funds only in 14

" ipdnatries defined by the Qffioce of Produetion Henagement, which are as

on the attached list,

“joat of these indnstries sre traditionally mem's fields, and when
the emergency arcee we had sillicre of men out of work, NHaturally publie
opinion would not countensnce the employment of a new labor force when the
0ld one wns awvailable, asd hence the number of women defanse workers trained
during the past year, with Tederal funde, has bdeex negligible. Fow that the
ressrvoly of men workers is more mm'lr eupty, euployers are considering the
nepessity of training other kinds of workers for their needs., The (PN ree-
ordd indleate that in sll industries in which women have herstofore been
enployed, the number of women is inoreasing; but employers who have never had
ony womsn in their produstive payrolls are slov to start asing them. PFor
weekn nov I have been looking at emall bdut effsative classes for women de-
feuse workers. If the emergency continues, we shall follow the Znglish ex-
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perience. Our Mr, Hambrosk, who Just returned from 4 mentha' astudy of i
¥nglish airplane work, replied to my imquiry abou$ "what do women do in
England® by saeying "everything-they run bussss, man railwsy ssatiosns, ?
wvork in every pars of alrplame manufacture except tool grinding and set-

up work. They have been trained on ome cperation jJob, and they do the

work as well, or bet%ar than men d4id 1%.°

Q11 of us sugpeoted that the "laws" of nature differentiating
nen's work from women's were mostly myths, that the laws were only tradi-
tioms; and every emergency teachss us that we were right. But tradition
has the force of natural law still here, and ORly an emergency can really
¢pen opportunities in thess new flelde for women,

C “In a1l states there are opportunities for vooational wniaug of
R : women. If I have any suggestions 3o make to you about what you should do
they are these:

“Sxplore all opportunities for smploysent in your owa localisy, the
asual oppertunitiss as well ss those orsated by war contracts. Tour leoal
eaployment offices cen 4ell you about these. Hee shat employers are plans
ajng $o de about their labor forae, whether further employment of women is

" contemplated, and in vhat fields. learn from your vocstional schools what
changes for tralning, under regulsr programs or defenve Programa are open,
ar are %0 b%e gpen in the future, Often schoola are esager %o acoperate in

, enlerging training opportunities for women if they have inteliigent coopers-
‘; tion lowelly. Mnd:out wvhat tests, if any, ars available for the seleation
of irainess, and lulp to resruit sultable women cspable of paseing the tesbs.
. If sraining 40 effered in any field, She usual ag well as defense, take the
training, sud taite ¥he Job offered, whether or not it. is your 1desl. You {
st of nacessity start from where you are to get to where you wast to be. s

“I deliove all women will ges farther by understanding she eoono- }
i mio lavweé vhioh govera the condnect of imdustry, and by recognising the force, i
. and the veakness of tradition, than they will by doimg vhat my father ueed
to desaride in sarlier years as tho aciivisy of women when gsthered tn ansan- :
blhm “Discuss their wrongs, recuss their rights, and ouss the men,® :

YSometimes women progress with meddening slowness along what seens
%0 mapy %o be a road which cught %o be free to them, ihem I feel this way
I remenber the familiar 1ines of Arthur Glough's poem, sad I remember that
gunrises and tides do follow natural laws, and so do women and men, in
their homes snd in thair work:

Say not the a,mwm naught availeth,
The labor ond wounds are vein,

The enemy fainte not, nor faileth
And se things have been they remain

For while the tired waves, vainly bdreaking
Seem here no painful inch to gain

Far back through creeks and inlets meking,
Comas silent, flooding in, the main.

And not by eastern windows only,
Yhen daylight comes, comes in the light,
In fromt, the sun olimbs slow, how slowly,
But westward, look, the land is bright.”
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PANEES TRAINING AYD REPLOTHMENT IN DEFEESE YRAINING
'- and
PRRIL:  NEERO WOMEE AHD ORGAAIIRE LABOR

The prodles of swpleyment sad Sraining in she defease
progren is & very tremmndous em.v ¥e ares fortunats in having experienced people
he heve isfermation wout ¥hls. The firs spesker ve are golng V0 listen Vo
: i m mm Svown, Vaﬁma. Apprenticeship th. . & Papartasat of
Iaher. Mihmmwawingwmymmlrmmmﬁmm
aawers About training and 1ta varisus aspeots fmmeiistely after. W¥e ave goling
to Wrew the floor open o Nr. Browa. He is goiag fo cateh a Arain end mast
Leave tnmedistely sfter. D4 io imporsent that yow ask speeiflo questisas.
MWm 15 broad and you probably want vo know certein shings. 1 have knowm
Nr, Bvovs & long $ime. He has besn in the public sehbool system sad is now in
the defonse progres.
B JBQKE: It is a plensure 3o be hure, snd I am not going to take up sush
Alma, 1 Just wend to say & word about sperenticeship, Ny perticular ageney
is %0 tle 4t wp with the other programe. ¥e in this sountry have been far
Yoo secustomed to not worrying sbout the Ifuture, ¥e d1d nothing sbout kseping
the skilled Ishor wourae intact, ¥e depenied spon aliens. And wow that our
slien supply has been Yestristed, ve find o lsher shortege. Bome of us ia
sducation did semithing even move drastie to the youth of thi nation, We
%w%%@mﬁ%l and labor. We talked in eohools of guldence
sné white-oellared workers. I ressll not too long ago vhan we advised only
thess that ve d44n't thiak hed She Brains for higher sdudstlion 0 go inte
napvsl skills, We sare paying the penalty now for net having had appreatices.
¥e sre Just now beginmning 3o realise apprenticeship loss, By the same Soken,
gur supply of skilled men in our plasts and factaries Le in the same statue
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as Nother Hudbavdts cupbeard. Iam apprenticeship, 1t is a long range program.
Three years may suffice in vome courses. In this day of exploitation, we sre
sowilling and youth is wnwilling to become proficieat in meny skilled trasies
$0 b & Toreman in skilled jobe., When we are looking Tor fovemen, we really
st hov limited our supply fe. Ve ave requiriag s 30005 spesd-up and we |
counod Rave heginners. Many of cur forsmen are doing geed jobs, ¥ut vhen ve
hand hin a blue prins, we find that he does not kuow the relationship of what
he is doing with wvhat is deing dowe down slong the line, andl for that pars e
is & fallure, Apprenticeship goes Bank to the FRA in 1938. With the invali-
dabing of the NRA and the beginning of the FYA, syprenticeshiy was retained
wvader the BYA. In 1937, NYA sucoeedsd in heving Gongress pass a bill for
spprentiseship. It tosk it fros the statas of delag something for smergendy

858 walle 1% somsthing stsble. We need 500,000 sprrentices Soday. We Rawve enly

sbous 5000 to 8300 apprestices. Ve need one~fourth of a willion wen completing
thﬁr mu«m;; novw, Indastyy recognizee this. We have sed up more ap-
prenticeship prograns durisg the last twelve monthe than we have in the last
aix years. Tedersl government doos mot glve training in eppresticeship, In-
dusdry pays Tor it, We develop Joint coumittess of Judwstzy and goverament.
A1 of your lador groups have msde known in A F. of L, and €.3.0. that they
bslieve in apprentiscell,. Yhat is culy ome jhase of our setivity.

| We are also sngaged Sn PN, Phere are twenty-two disiricts in the
United Stated in T.¥.1., snd in sach offigs thers 18 a regional commitlee of
squal vepresestation of sensgement end lador {CI0 and AP of L). In additien,
thers are about 800 meam who are plant training specinlists. They are donating
80 many dsys & year, sné are oalled dollar-e~yesr men. HKr. Dooley handles

thie.
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¥hat $s our situsslion tofay? Ip the shole fisld of trainiag, we
have three thinge %o 4t 1) up~grading in svery mechine shop for defonse
industricsy 2) horivonisl traininge--using waohias labor for prscision eon-
§racte, and being shle 3o shift sen from ome industey to sncther snd do egusd
wrk i different plents: 5) dlesolution processes. One man wast be sbls to
4o » lot pod heve seay men uwnder him. There mast De o breakiown in Sraining,
and this is now the tyend, lebor alec hes an intersst, We don't kmeow if
it will sver g» dmok, Dur men ars working with plants, fasteries, union
offioiale.

RBr, Dooley maile a report that 993 esmpsnies have bBesr stallsd with
m&rmmﬂmmnmxmumnﬁmt They euploy over s
mxm som, Gf this group 45 concerns hwws 250,000 men working on their pro-
greas, Progress s being osde. Tise dess nd permit for any elaborste sebeup/

ot marih The goverzsmest snd ths padiie 4o met pay for trsining. It is the
sole respomsidility of Lindmatry, ALl imstruotion 18 given on the Job, exeept
for relsAed treining which oomes under vocatizsal adusetion, An spprentice,
fram the momant be starts, is workisg on yrodwotion. He incveases the Pate
Bs serits vhile he works snd progresses. It €osts the fuderal goveramsnt less
then $10.00 Yo indenture sn spprentice, The snaual wage of an agprentice is
pald Wy industey and in sppreximately $6,000,000.00 per year for sll sppres-
$ioes. TYeuth are getting the bunefis of the Job, Job skill, job training,
snd Job expariense.

What adout women as spprsutices? Very fev trades mre followed Wy
womsn spgrentices, ¥e ave lecking into sewsrsl apprenticeshblp spportunities
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for wonen and will prodably spprove sowe. One group is in Porse Rico and is

‘_ in Jowel and diamond outting for precision instruments. Ancther has to do with

m»«th of o apecial kind of pottery for dsfense activities. Whather
1% will hv spproved is not known, tut it ie & well-wvounded sotividy.
m st are the opportusities for Negroes as spprentices?

S IR0V Truthfully, thelr opperdunities are act as gresd as for whites,

Ogpertuaities Tor for apprenticeships of any kind ave lisited. A Tatis wast

bo sstablished, A 1ot of firms weat apprentioss in order te no% pay yowth

e vogular wage, Bt we oannot heve this., There sre opportunities fer Negre
spprentiess secording to Dr. ¥eaver in alrplane fesloviss, Negress ave ix de-
fonss sirplens factoriss in seviyel oitSes. Apprensioeship has been odiained

WMN$Q%

with squsl represcutation of sansgement snd labor,

Suensions ¥hare are there opportunitiest

RN caanot sumwer that, but there ars sose Negre apprenticesw—sn
2agiigidle nunber. |

Sanakisnr m Sheory of apprentiseshiy will zo om deyond defaenss, won's 1tV
Eoo kraad  Definitely,

Smeadiont W11 work esporienss given to youth in WIA centers Vo considersd
a8 appreaticeship?

B BECHEY Fo. It is consiiered se pre-apprenticeship. With soms groups,
soms eredis is given, ether groups den't glve sny credit. Resl apprentioeship
seane werk on the job, on productien,

Susstionl Ave youth being selected for apprenticeskip from YA souroes?
Br. BROWN: ¥o. ¥YA groups sve designated priverily for syscialized opper-
tonities,

fuestiont Hov ars we going %o get the ¥egro off the merry-go-round?
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He. BROVE: Dr. Weaver is doing an sxeoellens Jod, Hs fe getting somewiat of o ;
Yreak on the so~cslled merry-go-round, It 1e¢ & pamsing of the bduek, :
Snesiioni BHow does the Presidentts groclamation effect thie whole thing? 1
have gotten a feeling of hopelessness fron every goverament workers who has
spokian yot. We don't ses any wey out.

B, ARR¥E: It would Seke move of a foruser than I %o kuow. I sm sure that

5% is givisg lapetun %o the prodlen. I am sure you will fesl the affest of some
of 1%, Decamse we have more then 3G00 ecoumties in the United Hiates, whe are
sonosrned vith giving accelerstien to defense induntries, 1 deuds if the
Fresidant’s speech will sffect anything except the defonse industries,

Bxe, ARG Now wany jJobe ars gelung to Negre women?! Before ve lesve this guan~
t&uﬁm. vhat oen we 4o speoifieslly as groups and s» individuals.
Vhat i the preblest Ve knvw that very well, Wui vhat we are going to do abeut

1% has not besn declded. Mawy wosen are going to be taken on very seen. They
. | ars finding Dettor Jobs than womes have had before. Our next spesher is Miss |
Klete Austin, Naticasl President, Delta Sigus Theta Sorerity, whose erganise~ (
Slon is meking & survey of what .Mmmmﬁm
Kins MUERLNs Triends, I thivk I better start ous by telling you thet Delte
€0t very waary of that Tasling that is best expressed in *ilics of Wonderland®
when Alice of t0ld that thare was Jan for yesterday, snd Jax for tomorrov, Wt
50 jam todmy. ¥e want to kmow what jJan is open to Negro woman today in ouseide
flelds., In starting out, we have trisd te meke onr survey aocerding $o regloas,
] Ve set about the survey An different ways in different commnities, but we have
tried to get direet contest with somen In fields that are being opesed to Negro
vomen, and vwith smployews smd agsneles who will be involved ia defenss contraets.

And whlle the project is not wery well completed, we sannot dring you a long lisd
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of fucts, Wt I can bring you & victure. e have found thas new Yypes of Jobs
are opening in defonse in thres clnesest 1) waskilled - sirplanme, sunition
sud arsensl plants, whera women will e Saksn on as wovkers snd will act be
sonfined te JoYs of aeleaning, sooking, sté., It will 40 ocertsin plece and
sashine wopk: 2) clerical jobs « there must be more stimulation of Negrs
elerical workers.

In going inte the industrisl pleture in dafense Yndustriss, we have
gound that in sirplans fastories Hagro womsn have heen amplayed. In the
Abordesn set-up in Baltimors, we asked how women got Sobs, snd senmy had Juss
writhen in, had had intervievs and about 12 or 15 Hegre women wors taken on.
Yhey required s very good educaiion, witheut o doubi,—~the aversge sduneation
of Sthe Begro voman wes better than that of the averags white wesan. A Musvledge
4f powey mashines will bs regquirsd, Vhen they got thely Jobs, power machine
tends wors not dunsidersd a bar, Yut 1t in considersd so now. I% is very il
portent thet Wegrc women have an opportusity te learn power sashine work, de-
spune sany do not Mawe 1t. Another angle a2t ehould e diseussed is thet
there should be some sort of developuwent or training In attttuiss of adjust~
ment for Negro vomsn golng into new feetories and going inte seteups where
ro previous Negross havs been hired., A lot depsads upon foresen, dul uany
Negro womem ran inte diserimination of ome sart er amother,

Yo think that 1t s importent to look farther tham imcediate settle-
mort of action that csused personsl frictien. In factories wheve no Hegross
have boen smploysd Befors, some effort has been made by resetionery foroes
$2 prove that Negroes ars not of Plcient and that (t is met expedismt to hive
¥agroes and vhites together. Tn owr $£i¥s with thess vomen, we have stressed
the fact that thsy should net let any clremmetances arise to wuch propotions
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that Eegro and white women may not work together hovmeniously. MNeny times thay
soy have to swallow their pride.

$a the slericnl £iald, with grossurs on governwent sgencles and
various Negro lesders, mors positions favolviag Civil Servies status are Le-
ing opened up to Wegrn giris. In Washington, you hawvs the Yest placs of get~
ting informed, hut for state girlao, theve is frequently a 41€fienlty of getting
sotine of examinabione. ¥e may wrile in to the Qivil Serviee Comulssien or
pout of fice, but stete girls don't nlweys get the isforamtion. ¥e interviawed
sotts girle and found that they mede a practice of golng to pablic waildings,
post offices, ata,, and watched nodtices for Clvil Service examlaations, In
the Bast, sround the Waw York arsa, thore in & pagseine whioh contains all
G4vil Servies Jobs that wil) be apaned, and hers in ¥ashington, Shere i«
13k publication, elseviers thare sren't any. Onbe they got their applications,
they tgnored the gusotion of wrate. In apolying for the Job, they had to ovne
ta with something more tham eolor, they kuew subjest matter snd eystem. In
sone Border«line southern steten, girle Reve Yeen forming spwed groups So keep
helr speed up in dase of opportunites end sxasinetions that might come up.

Ia amother angle, $8 is fapeseidle for the federsl goverament to
ahserh sl clerieally, snbisfous giris. Ve wvender if the dsfenss industriss
vill take Negroes on in clevieal jobs, Privats imdustries have aot taken
in Negro clericsl workers st sll, Whether or not offert should be mnde on de-
fenss industries that ave private o try %0 got in ¥Wegro olericel women i »
prodien. In southern states, we assd s shep-up in treining for sdenography
sud typiag. The girle $ype well, M:}‘:M good in shorthand. More sitention

should De given $4 see thet girls from thess states are well-irained,
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Then, too, there is the angls of fimding oul vhether federal depart~
aente not looated in Vashington are employing Wegro girls., Some fedsral sgency
dopartments i states vhers Negroes could de sbsorbed have nmde an horsst
L | stfort,
| The nexd step is finding opportunities for promotifon. Granted

that we got girle in defense industiriss and olerical Joba, what are the op~
portunitiss for m&r prosotion? In wery msny instanses, once they are sdmitted
as unskilled workers, ey tend tc stay there--they nevar graduate ints the
upper renks regardless of efficiency. The same thing is true of olerieml powi-
_ Vions. Boms of the grievances thal ve have gotten Tessntly have besn Sakes up,
- mwi-wmmm don't get too discouraged snd keep working, and keep
soafrenting them, that hers fe & golden opportunity, and that we are sfficiemt,
then we are Dound o get somevhere. But we must de orgunised beffore going
to get vhat i nesded, | .
[ . o i RGNS The governwent should be needdng every alerical verker that we |
aam get. Mhumafu%mliﬁ. Our next speaker ia from ;
the Civil Service Comnission and I would like %0 have him give some informs-
Mton conserning how vomen got thoss Jobs Shrough the Oivil Service Comission.
ME. SOLLINS: The one proosdurs that is wesd for filing applications s to
use the nearest fleld office. In some defense industries, they sre parnitted
*spot hiring®. They csn smpleoy thes vwhare and vhen they find them, snd then
investigate thelir record lster. Anyome who is interssted in getting a defense
Job anywhere, the first Shing to do is t0 go to a nearbhy poss office and find ous
r vhere the nsarest fleld office is, and from that field office, inforamation

e it
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will Be given ss to wheve one gan apply, snd, if not from a field offioce,
one should write dirveotly to the office in ¥ashington.
Witk regard to the cards that individuals send in about asking to ba
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aotified of mﬁm. they sometimes think 1% is prejudice, Put ths average
pereon fails to realize that the Commiselon geds 1200 onrés per 4y and that

svary years there {3 s housecleaaing snd that sometimes individusle sey forget
thas 1t has heen more then thres years since noticd wes sent inm and that 14 is
mm to renew it, The spenker hefors we sald something that re-smphasia.

Mm said. mt most of the nwtmm; programe wore Tor mem, that s
roe. Ia ;hc Bitter of the ueryy-go-roand, ihms is & vicions cirele im opers~ *
$ion agninst us. Yormerly, intelligence wvas blamsd., Zhat hes been prowven
wniras, So mm@h struggling to plases have besn dlocenreged and have
lont thely olcills they omce hai. The Cowslesion has ressnoy clatwes amd
hat mt Y seunted, Dom't bs Sisgoursged until comeons fssuss a proelammtion
that Jobs must Be thrown opsm. Prepars yourself, Ufherwise, the President's |
Mmm will mesn nothing. Unless workers ave trained, oven Vhough no
dob i» smmv avallable, they will mo$ e given jJobs. Oet tvalmning now, ;
. ond so when the opportunity comes, you will be qualified., Before geWting any | j
‘spesific tralaing, the Dest thing 1o de is get fundsmenials. In defense indus~ {
‘trtes and othey indwstries, mathemsties, shemistry snd physies are Vhe best "
things to know, and thess are dossidered ss fundawentals.

lon't eay give thess }aﬁ to ue beceuse we are Negroes, btut decanse
we have trained psople ready for thems jJobs,

Women in industyy are given rather momctenvus Jodsl asrd panching,
turning wvheels, etc, Unless the women or man can see the adventege of getting
some onteids interest So forestall this sunui, there will come a time whan we
will have a Tlood of nerveus bLroakdowms. Women in general are giventhess jods,
Whonsver we bave a group of new workers eround machines, » large number of ac-
E cldents coour. While waiting for opportunity, get & good course in firss aid.
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Emergencies always arise ia industries and when an employer knows oms oan siep
into the situntion and take charge, that employee iz considersd whea a promo-
tion ia te Be zede ar one 4o be fired. These are ifmporteat sidelights thet

you aap -teke back to women and men,

Jobs they heve Iwld, Only in municipel jJobs are they able ¢o find out more about
lsbor unione, A1l are geining from thie situation, ané we sre golng to do sonw~
thing 2bout 1%, Women are relustant adout Joining labor unlons. Today, workers
| o mm are foar bdettor off hecanse of aveuvantes throwgh labor wim and

\ m legislations. The question of seclal secarity hes held, ss the mixi- i
e vage howr Llaws m m‘&& in certaln states. Ynfdirtonately, none of these
Mermwm&m work, vhn?c mmwn.m labor is smassed.

There ars 10,000 Regro womsn in ths anm'u erouy ia New York,
in large bulldings, where the goverument lacv}m good workiug conditions, with
s sinimon wage of $14.00 per week.

On the WA, all most sll the rroject Negro womes are working as teachers,
teaching wmen to read sad wirite, new technigues snd other programe thet are
velnabla. 1 shink you will sgree Shat homeahold projects which tesch domestie
work to girls are very, very importent, The Germent Workers Unlon ves orgeni-
sed in New York sgainst sweatshop eonditione. In connection with the umion,
certnin recreation hme Been plamnad By the union. Yhe play *Hesdles and Fine# ‘
was & recrestionsl projeet of the union, Negroes should become union-minded
ocauss of the way unions ars meulding pudlic oplnien. :
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In Illinoie, the state from which ! come, we sre not tsaght to
Mhn in Sleerimination. In the Constitution, 1% le your right t¢ have
equality. 1 belisve ¥hat Bod helps thoss who help Vhemselves, snd I bellsve
et this is our oppertunity ¢ help oursslves. V¥e csnust welt wnbil the de-
fense progranm is over to uﬂ;h the problem. The wnion doss net wakt and will
ouns ont r&gﬁt pow and teskle predlems, Vhen we slacted our first presidsnt,
m of the four representatives wns & Hegro woman,

Dur Dlgaest gwb?:m is the kind of jeob, and thet Negro womsn ba given
Jobs, There are still comstitutions of lshor mtaﬁ that linit thely memdber~
ship to white males only. This does not £it in with demoarasy, Wut we etill
have thess traces. There is less of that todey then ever dsfore. Unlens
going itw induatries have had to ohasge ihalr policies., Nven in those iadus~- .
wiw viere wonen are now perfectly cspadls of working, thers 1s & low radle of 3
wonen belonging %o the ualon, The dYiggest defense mtry is the fedorsl
governmens., It enploys over a willion pesgle, It is imporisst whal She govern-
ment does sdout Nejgro women, Tor it sste the exsmple, There ls nothing we should
poy mors sitention to than what happins in the governmemt. 1 out of 10 Negroes
!@ Washington are in the government as elewater girls, charwomen, ste. One of
the best stenogrophurs I know is o Negre glyl whe is & stevogrsvher, She does
work for the union, bub has not Deendle %o be placed ae a stonographer in the
government departaenis., She has Saken m&nﬁtiw& for the position of stanog-
rapher end has made good gredes, hut many Siwes the list has besn &eclered null
Yesnuss of the 0ivil Service Oommisslien, There are vays of finding Jobe for
the unsmployed now who ave Sraiped, Meny seheols graduste people svery year.
¥nite youth go direstly late industries~why nod Wegross? Wiy showld there de

g0 mmeh special tralning for Negrees? In the government bulldings, thers sre
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2ot many Negroes. If there sars any, they are working without lights, in dase-
ments, in corridors, except for about B 41fferent jJobs.

The biggest defense Industry 3s the federal govermment. The biggest
pay resnived by WNagroes working in defanse industries ia from the fedaral govern-
menk. Vhen you go to sse the various peracnusl officers about jJobs for Hagroes,
they always ralse abjactlm. They never run out of abjections, Pressure is the
only suswer., Coses of Negroas can be won only by fair play and justice. That
is a1 ma ave psking for, They Just want jobs that will emtidle them
0 Lo and ssrm decont livings, the right of svery American., lLasbor uwnions are
dodng their best to find jJobs for Hegvoes, Fight until there ave no jim-orov
tandenclen in labor unions,

Thore is one special prodliem Iin unione and that ia the reluctance of
wones to Join uwnions. Thay think that I8 L& not Tiseing for women. 16 iz truse 4
that sll of us mued e very sneournging to heve women Join the wnlone, Ye cen ’ )

Asosher yprodlem ia the women who stay at home and hold ‘5!;& mres
strings and 40 not want thelir Mushends % Join untons, If women in the howes
would sngourage men to join unione, you wenld be Relping vaions & lot and work
for Lmproving on the conditions in industry.

Other prodlems to be fousht by the union inolude the Fight againet
yolice brutality, not having the right to vote in certain states, Here in
Vashington, vhites were $o14 not to vots for suffrage becsuse Negroes would
take aver the nation's capital.

It is nesessary for Negroes %o feel kimship with labor unions who do |
not diseriminate againat Nsgroes, Thers is no nsed to fesl hopeless, bocouse
if we ptick together, we oan coms out on $op. Lak's keep fighting. In thie
country with 13,000,000 Negroes, with union workers whe d¢ not discrimiante
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If wo get together, we can do Just about vhat we want. Study ways of working
Sogether and keep fighting.
Riss NYERS: This seems to put the Nogro in the position of Biggers in “Native
Son® by Richard ¥right. A great dsal of attention is given to the gomeideration
of gobting Nogro Jobs in nationsl defenss, It ll pefats to the possibility
that 1f one Negro girl vill got training for ome job, and is sppointed, ve cen
be proud, Thors are isolated cases here and thers, But the Negro's prodlea
is mtd ?O&M in this way, Kow can national defense help those in household
mm There ars slmost 500,000 sharseroppers sud tensnt farmers. Kowv ean
national defanse help then'? ¥e may got in 1,000 conferences of good-will, bat
eol-will doss not sean everything. Ildealism does not mean the beat of action.
We want concrets action., The struggle belongs to the man himself, the Negro
sharsoropper, the pevson in housebold service, the factory worker who clesas,
stc. Trade unions finds the lmpetus with the worker for his owm esansipation.
e Bagre woaen doss nob want velief vhich gives dread dut destroys her digitwy.
BShe wants ¢ewnt wages snd then she oam buy her own dread. The trade union
reaches her wvhers she is., The Negrc wossn is gureful of things given to ker.
Bhe 1o told to strugsls and fight for things ebe ia entitled to,

In the last tem years, ve point with great homor to She contracy of
Slesping Car Porters. This was the achisvement of Henry *Heuk® Johuson. Ve
alse point with pride to the five Negroes who died in striles in South Chicege.

WW‘M&MMWMM vots and participste in the fed~

eral ;cumvb. They nead to know mere sbous the federsl governwsat, and nsed
%0 know speeial informstion. This inforsation ceuse many telegrams, letiers,
vires, telephone salls $o e sant to Congressmen in the Chicage Fight,
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Why is thie mngh 5 slow development? The remsons are: 1) Srade
Mm was retsrded because it concernsd those with skilled jJobs, and owr
workers are in uaskilled work: 2) vhem sxelusion polioles were written inso
trade uign constitutions, Negroes did not 4o anytshing abomt $5. We tried
80 ssoape and go ouly inte professions. A1l hasd lador vas comsidered swaial,
and all ohildresn wanted to De yrofessionsli 3) anti-unicon yropagends was oarried
on 37 white and Negro sen -~ oitation of race rlots im 1919, tec, Now meny Negross
have found out just whet wers the resl osuses of the raee riots?! Hace riots vere
the results of strikes and were maneged Yy csplitaliste; 4) some states went
Fagroes who came in nigratory yeare to the Sorth and Korthwest to go deck to
the Bouth. Thelyr chilérem are ssked to go dack to take care of the old paople.
his 1a & typs of propagendst B} intimidations - Negrose are straid to attend
meetings 1f they are threatensd with lynshingsi 6) wes of Hegro professionals ;
as sati-onionists. Nany profeasional Negross sre parsundsd o tsll management
every move the union makesi 7} interracisl committees in the South. Thees i
comuittees act as information committees, and it Ls found that the mejority aof
such committess have employers or their wives in the lealding positions) 8)
refusal to adnit Negroes to the untomnst ) Sepsrate Negre local unions. There
are not enongh trained Hegroes to run leoeal unions adequately snd efficiently:;

~+10) cerdain state laws prohibit white snd Hegroes meeting together,

¥s sust tesch Fegroes ‘about labor unton mcts. Ve con osrTy on edu-
cation againet strike-breaking, to respect plewet limee, help to orgenise
labor supply smong Wegroes. Negro businsss vielates wage-hour laws often and
Negroas don'ty like to tell §it. Encourage Negross to report vhers unfair labor
conditions exist. Ve osn discoursgs official agencies from becoming strike-
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breaking agoncies. We caa teack children to dlelike charity. ¥e can give
streng support to trede unions. Ye can encourage this sovement all over
Amarios. Ve can teach tham the meening of solidarlty., Together Segroes end
whites 0an go out o solve thé prodiem vhich is no scute Yor Negroes awd is
o0 scute for them to desl with by themsslves.

ins BARFIREEs Of all the discuseions heve today, the last speaker wna the
ouly one whe based conclusions on absolute struggle. In spite of the fact that
mhsleading propagenda wae put out, Hegroes Drought into trades unioms through
struggle, ¥e do mot find 1t Aifficult to orgenirza Fegro women, but bhecause of

i o unfad® PEaosishe; Jogro vemen ave aot given the right to help form policies
- of the . Orsds uniomc have s leot to do with bresking down discriminstion.
B 4 Demestfe workers are not uaited, Why? vhat has the wnion done

sbout 18, Vhat rbout agricultural workers? Singe most of the pecple come from

T il ietax stotes and are mot snoquraged to join unions, &t is very significmnt !
$hat ihis conference is held here today. I Delieve that mm s abecluss
struggle will win out in the snd, Trade unions sust take more interest fn
Nogro women. Do svey with dlucrimination in unlons. Taeke wp cemplete struggle
ageinst poll-tax, all inclusics inte the secial security act.

P e

o

1L Negroes forn oue~teath of a populoiion, the same country that
has this population haw them to defand thed comntry, and should ask industry
to give them jobs, Have & dafinite program., We wmns$ Jobs &n ratio to our
o pepalation. Recognize the streng¥h of orgunired labor, and what labor owas
to Hegro women, and wibe-out discriminstion.
Smeskion: Mr. Collime, I sotise that in tsking exsminations in Clvil Service

axaninations, certaih liets are met up. If people cun go to different depart-
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sents and shop for Uivil Serviae jabs, vhat good are registers?

42, SGRLIEAT 1 am not & policy-making member, I wslee axsminations and post

orders, T™he reglister in eutublished and vhon an appointing offlcinl sends s

Toquest for a rogister for one appointment, he 1ln sent thres nsmes, The Uom-

mission at present has no way of n»tmm an appointing offieial Se appoint

that first porsen £ired, or the pecond psracn mecond, ste, In faot, the firsi

and sesond persons may naver get appelintments, besauss of the oms out of three

wariation, Perhsps that is sowething to work om., A person can de certified .‘
four tines and then his name is taken off the register, unless a request is 3
aade to tasp his nams on the register, Neany peopls wender into the office snd i
Sokos an sxam and then 4o nothing uatil s job is offersd. Ohe appointing officer .
maltes rogusste that s name Be inoluded on & 1list, lecause of the defenwe pro- i
grans, almost every yule has besn chenged redically, In some places, if 1000 |

S ey pee sxpmined, they con take 1000 people snd there j2 nmo telling vhal hsp~ ;

pean, Yhere is no reanon for any fepertment acking sbout race, hecsuse there
sre regulations forbidding it,

Snendiont I have heard that thers is someome fio be put on the poliesy-meking
stall and I would like to know Af 4% is true oy If you are that person?

WRLINEY No, I am not that person, I heve heard that bdut 1% is uwnofflolal.
Busgtion: At 8%, Elipsdeth's Hospital vhen they decided to hsve Regro atlen-
dantds, white attendants threstemed ¢o laave. In order to clesr the matter up
and S0 expedite resignations, 1f that wers the zase, the Chief ¢alled in 211
attendawts and sskad them 6o sign a list iF they wished So resign and no one
444, Thet %s the typs of thing Adwinistrators cen 4o If they will, ¥Write to

R I I PO

these people and sek them what they sar¥e goling to do,
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Sossiiont Is the Pivil Jervice Commisaton sware of the pool ayetem? The
. colored girls are the first in and the last ows,
Br. BORIJEGY Wo, 1 am not memve of 1t, It is unoffielally kuown, but not
sfficlally, It is Tubfle to sit here and talk abeut things thet have happened,
; the Oomuission should bear sbout them. .
Sanstiont How can Regro wonent qualify without heving the stringens experlence
requirensate?
| W I know that in smuny citiss the persone wmakiag up the exeminatione
m ~od pot consider who will be exenived or how, dut what type of parson is needbd

for the Job 1e givan full nttention.
Een. JH0WEY  Rsswinations for elerical workara have heen set too high becanse
of the large flood of sprlications that was expssted.
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PANELS: Health - Housing ~ Recreation ## Douglas Hall - June 28, 1941 #&

EEALTH
Dr. Dorothy Boulding Ferebese:-

The Negro is not the major health problem of America. He inherits
all of the health problems of the nation. These are not necessarily pecullar
to the Negro, but are intensified by the lack of facilities, social cenditions,
low egonomios, lack of understanding of personal and cemmunity hygiene, material
and sare. 1

m four major health menaces of America are venersal dissases,
tuberculosis, infant and maternal mortality and malnutrition. These national
health problems are intengified in the case of the Hegro. From a study made
by Dr. Thomas Parren, United States Surgeon General, it was found thad one out
of aevery twenty persons were suffering from a venereal disease, which could have
been helped by having early diagnosis and early treatment. This study by Dr.
Parran has brought this disease to the front., It is not necessarily a disease
which iz more virulent in the Negro, but it is intensified by lack of knowledge,
care and obther facilitles.

Tybaroulosis im caused by a germ which flourishes under low socio-egonomic
gconditions. Overorowding in homes where there are more peopls than roome, poor
ventilation, ebto., makes tuberculosis a disease that bakes a high toll.

In the instance of maternal mortality, because of the lack of materiel,
care or facilities, twice as many mothers and 2% times more infant deaths result

right here in the District. The Health Unit of the Alpha Kappa Alpha Sorovity
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spent six sumers in Mississippi working with share cropper families. Mississippi
has the second largest Negro population in the United States. 50.2 of all people
in the state are Negroes., 63.5 of all the mothers who die are Negro. In the
urban area 52.4 die; in the rural area 65 Negro die. In 1936 there wers 49,000
births in Migsissippl, 27,000 were Negro and 22,000 were white., Out of the
27,000 Negro births 1,747 died. 1,100 of the white births died. There is very
limtted hospital space in the state, There are aboubt 65 hospital beds in the
entire state for Negroes. Which means that there is one bed for every 2,000 %
Hegross. Thee 1s sbout one bed for every 130 white. The Negro gets about #‘30
of all the hospital space thers is in the stabe. Need in the country is great.
The country hag bscome nubtritious vonscious., Leaders have bean oalled
to find what oen be done about this melnutrition. A greater nusber of sufferers
are found in large families than are found in emall cnes. A larger musber seong
Negroes than among whité. The nusbsr is greaber in the southeast than in the
north and west. There is nesd for greater coopération on the part of the public
health and mediocal authorities.
The economic facter is the most important facter in the field of
malnutrition. If a man has & job he can be taught to buy the proper foed, If
he has no job, he cannot buy the necessery food, I recommend that speoial atten—
tion be given to the diet of the worker in defense industries in this country.
There should be qommunity progfems for putbting nutrition on a wider scale of
underastanding and use. We should do everything posaible to build up community
response, The effect will come only when it reaches all America. All must be
included in this program. We muat have definitely qualified leaders in this
program. All of this is needed in the four major heslth problems,
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I should like to s#e better maternal care given, better prenatal care
given %o all Negro women -~ The better training of competent Negro persennel -
More satisfactory inclusion of Negro doctors, dentists and nurses in sll phases
of National Defense - The consbtruotion of hospitals and medical centers in areas
where Negroes are not receiving medieal services. Net medical care slone, but
to bring bafore the country the need to push when we have a right to share in the
beanefits that America is offering today.

We must prepare s social fund %o bring to each individual, not just
wedical care alone ~ not just food - bub to hring to them the right to abare in
pofentific advances so that he might use all individual gifts to the fullest

m&« _ The bgbles of today should be the recipients of all that our generation
hu 1;9 offer. ¥e must thone serviges Democracy has mt-up not enly for
owr present life, but to insure the progressive benefits of civilisation,
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Saturday, June 28, Sunday, June 29, Monday, June 30. :

’ Sponsored by The Negro Woman’s Committee For

Democracy in National Defense
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PROGRAM

Saturday, June 28, 1941
9:00 A. M.—Registration—Assembly Room Library

10:00 A. M.—Opening Session—Chapel

Presiding Officer, Mrs. Gladys T. Peterson, Principal,
Brown Junior High School
High School

Invocation, Kev. R. W, Brooks, Pastor Lincoln Temple

Welcome, Miss Susie Elliott, Dean of Women, Howard
Unvelsity

Welcome, Mrs. Julia West Hamilton, Association oi Col-
ored Women s Cluo

Scope of Conference, Miss Norma E. Boyd, Chalrman The
INegro Woman’'s bommlu,ee Lor yemocracy in .Namonat
Deirense,

Announcements

Appointment of Committees -
1. Findings Committee e
2. Recommendation Committee =
3. Credentials Committee 2

4_!:\
PANEL: WORK OPPORTUNITIES FORY WOMEN IN
NATIONAL DEFENSE 10:30—12:00 }

Chapel

Chairman: Miss Mae C. Hawes, Director Washington
Weltare Association

Speakers Mrs. Mary. Anderson, Director, Women's Bu-
reau, United States Deparment of lLabor
igan Employment Service
VIr James C. Evans, Labor .vaining Assistant, Ottice of

Production Management
Mrs. Lowse Moore, United States Department of Educa-

tion Mgg:z te? Ldaes i
Summary: Mi , Social Service Department,

Howa.d University
12:30 P. M.—LUNCH—CAFETERIA—FRAZIER HALL

2:00—4:00 P. M.—PANELS—Health, Housing, Recrea-
tion—Douglas Hall

Chairman: Mrs. Grace Outlaw, Alley Dwelling Authority
Speakers:

Health Dr. Dorothy Boulding Ferebee, Clinician Freed-
men’s Hospital

Mrs. Estelle Massey Riddle, R. N., Superintendent of
Nurses, Homer G. Phillips Hospital

Housing: Dr. Frank S. Horne, Consultant on Race Rela-
tion, U. S. Housing Authority

Mrs. Julia West Hamilton, Association of Colored
Women’s Club :

Recreation: Dr. Channing Tobias, National Council of
Young Men’s Christian Association

Summary: Mrs. Irene Hooker, Langston Terrace Project

-
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2:00—4:00 P. M.—PANEL: CONSUMER EDUCATION, -

Browsing Room, Library

Chairman: Mrs, Arnett G. Lindsay, Depart
Work, Howard University ¥, Department of Soc1a1

Speakers: Miss Jean Holmes, Consumer Contact Section, -
Mr. puther Hemurons, Research hdltm of the Consumer -

Standards Project
Franais Hall, Gontact Section, Consumer Division

2:00—4:00 P. M.'—lifPA'NEL: TRAINING AND EMPLOY-
MENT IN DEFENSE INDUSTRIES

Chapel

Chairman: Mrs, Jean Collier Brown, Natlonal Board
Young Women’s Christian Assomatlon

Speakers: My, Richard Brown, Federal Apprenticeship
vowmittee, U. S. Uepartment of Labor

M..s klsie Austm, Nauonal President, Delta Sigma Theta
Sorority

Mvr. Charles W., «Collins, Examiner, Civil Service Commisg-

sion ;

éummary MISS Portia Bullock, Finance Chairman, The

INegro Woman's Commuttee for Democracy in ‘National
belense

3
T @

2:00—4:00 P. M.—PANEL: NEGRO &VOMEN AND
ORGANIZED LABOR, Lecture Room Elbrary

Chairman: Miss Jeanetta Welch, Represe *tatwe Natlonal
Non-Partisan Council, Alpha Kappa Jpha Sororl’cy

_Speakers: Miss Pauline Myers, Busmess *‘& Industnal Sec- -

- veiary, Richmond, Va, Y. W, C A, < '

Mrs. Loulse Johnson Mcl)onald American Federation of
‘1eachers New York

Miss™ ba,bma Martinez, OTgamzer, Oleaners and Dyers
Union, C. 0.

Miss Heien Mlller, Executive- Board District Councﬂ Uni-
ted Federal Workers of America

Summary: Mrs, Louise Johnson McDonald,

SATURDAY EVENING—FRAZIER HALL

8:00 P. M.—Inter-American Night, including lectures,
dancing, arts, crafts of Inter-American Couutries

" Sponsored by Mrs. Sue Baily Thurman, Editor of the
Aframerican Journal

SUNDAY, JUNE 29
10:30 A. M.—PANEL: C1VIL LIBERTIES-—Chapel

Chairman: Miss Annabel Sawyer, Mid-Western Regional
Chalsiinan, Non—Partlsan Council

Speakers: Mrs. Ruth Whitehead Whaley, National Women

Lawyers Association
Mrs. Selma Hirsch, Washington -Director, Council for
Democracy .
Dr. Doxey Wilkerson, Associate Professor of Educaticn,
Howard University

Summary: Miss Thelma Dole, Negro Youth Federation.
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4:00 P. M—MASS MEETING—CHAPEL

Chairman: Dr. Dorothy Boulding Ferebee, National Pres-
ident, Alpha Kappa Alpha Sorority

Vocal Selection: Miss Ruth Logan

Invocation:

Speakers: Mrs. Mary Church Terrell, National Association
of Colored Women’s Club

Mrs. Mary McLeod Bethune, President, National Council
of Negro Women

Miss Florence Kerr, Assistant Commh:swnel Works
"Progress Administration

Mrs. Crystal Byrd Fauset, Former Member Pennsylvania :
Legislature .

Vocal Selection: Miss Ruth Logan

Announcements . ‘

Adjournment - .

: MONDAY, JUNE 30, 1941 '
16:00—12:1 OO—PANEL—-YOUTH PROBLEMS—Chapel

Chairman: . Miss Dorothy Height, General Secretary,
Young Women’s Christian Association

Speakers: Miss Esther Cooper, Southern Negro Youth
Federation

Miss Marie Réed, National Board A. Y. C.

Miss Marie Rlchardson Washington Youth Council

S\ummary:

PANEL: FARM SECURITY—Library Lecture Room
Chalrman Mrs. Ivy H111 Foster, Lakeview Project

Mr. Jero-me J. Robmson, Assistant to Mrs, Comtance
Damels, Farm' Secumty Admmlstratlon

PANEL The Role oi the Home, Church and School in
.National Dqtense—Fellowshlp Room, School of Religion

Chairman: Mrs. Velma G. Williams, Member of the Boara
‘of Education ‘

Speakers: -

Home: Mr. Gedrge W. "Goodmian, Executive Secretary,
Washington Urban League

Church: Rev. G. . Bullock, Pastor Third Baptist Church

School: * Mrs. Jennie T. Wilder, National Association of
.College Women -

Summary ‘Mrs., Maymé Davis, Phlladelphla Y. W. C. A,

12:30 P. M.—LUNCH—CAFETERIA—Frazier Hall
2:00—4:00 P. M.—General Session—Chapel ;

1. Report of Panels
* 2. Report of Committees

3. Fihdings and Recommendations !
Adjournment

N(}):i'eilAu meals will be served in the Cafeteria in Frazier

a

. Breakfast—7:30—9:00
Luneh—12:30, Saturday and Monday
Dinner—5:00-—6:30 P, M., Saturday and Monday
Dinner—2:00 P, M., Sunday
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PROCEZDINGS OF

THE NCRTH CAROLINA CONFERENCE ON THE PROBLEMS OF

QUT-0F-SCHOOL NEGRO YOUTH

Held at

FAYETTEVILLE STATE TEACHERS COLLEGE
. Fayetteville, N. C.

January 31 through February 4, 1940

NATIONAL YOUTH ADMINISTRATION FOR NORTH CAROLINA

Administrator

John A. Lang
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THE NORTH CAROLINA NYA CONFERENCE

ON THE PROBLEMS OF OUT-OF-SCHOOL NEGRO ¥OUTH

February 28, 1940

Mr. John A. Lang

State Youth Administrator
NYA for North Carolina
Raleigh, North Carolina

Dear Mr. Lang:

I am submitting herewith the proceedings of the First NYA
Conference on the Problems of Out-of-School Negro Youth held
at Fayetteville State Teachers College in Fayetteville, North
Carolina, February l-4, 1940.

Included with these procsedings is an outline of the Preliminary
Conference held on Janueiy 31, which was designed to clarify
administrative problems relative to supervisors and foremen.

The proceedings contain the {indings and recommendations result-
ing from the conscientious deliberations of the conference

members. Included in this number were all Negro NYA Supervisors
and Foremen for Horth Carolina, and special resource persons from
Florida, South Carolina, Virginia, Washington, D. C. and North
Carolina. The conference evaluated the efforts exhibited thus far
by the NYA and considered improved approaches toward adjusting the
problems of out-of-school Negro youth to the changing social order.

The members of the conference went on record as endorsing the NYA
program in North Carolina and urged continued expansion of its
activities as an integral part of the advancement of North Carolina.

Respectfully submitted,

JPB:p
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FEUFRAL SECURITY AGENCY
NATIONAL YOUTH ADMINISTRATION
FOR NORTH CAROLINA
Raleigh, N. C.

February 29, 1240

Mr. J. Percy Bond, Jr., Supervisor
NYA Division of Negro Affairs
Raleigh, North Carolina

Dear Mr. Bond:

I have received the proceedings of the first HYA Con-
ference on the Problems of Out-of-School Negro Youth
held at the TFayetteville State Teachers College,
February 1-4, 1940, and have found these proccedings
of great interest and significance. It secms to me
that this confercnce hag made a contribution to the
further development and perfection of the NYA program
for Negro youth in North Carolina. This conference
has equipped our supcrvisors and foremen of Negro
projects to do their job better and more carsfully
analyze their results.

Any effort toward a more careful analysis of what we
are doing for the youth of the state is greatly to

be welcomed, and I am happy to learn that the Fayette-

ville conference made a substantial contribution in
this connection.

Very sincerely yours,

Al

ohn A. Lang
State Administrator
NY4 for North Carolp
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NYA PRELIMINARY CONFFRENCE

Dates: January 31lst & February lst, 1940

Place: Conference Room, Smith Administration
Building, Fayetteville State Teachers College,
Fayetteville, N. C.

PN BN

i
| WEDNESDAY - Junuary 21, 194C Afternoon Session 1:00 to 6:30 i

Statement of Purposes und Pluns: Mr. J. P. Bond, Jr.,
State Supervisor of MNegro Affairs, NYA for North
Carolina and Proiiminary Conference Chairman 1:00 p.m.
GENFRAL REMARKS: Mr. Warren T. Davis

Assistant State Administrator

NYA for N. C. 1:10 p.m.

WORK PROJECTS

Discussions
Mr. Sherwood Brockwell

Director of Work Projects |
III;& 1?01? Iqo C:o ;

STATISTICS AND RFPOETS

: Discussions:

Mr. Phillip Randolph
Director of finance and Statistics
NYA for N. C.

RESIDENT TRAINING CENTERS

Discussion:

Mr. Warren T. Davis

Apsistant State Administrator
NYs for N. C.

Mr. William Aycock

Supervisor of Resident Centers
WYA for N. C.

GIRLS!' PROJECTS

Discussion:

Mrs. Pansy Felzor
dupervisor of Women's Work
NYA for N. C.

N
<
O
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CENFRAL QUESTIONS AND PROBLEMS




[HURSDAY - February 1, 1940

4'
DINNER: College Dining Hall 6:45 p.m.

EMPLOYMENT: Intuke, Certification, Assigament,
Claspification 8:00 p.m.

Miss Mary G. Shotwell
Director of Employment Divigion
NYA for N. C.

Morning Sessicn ~ 9:00 to 10:45 a.m.

Presentation: Mr. John S. Lawrence
State Safety Officer
NYA for N. C.

Presentation: Mr. R. E. Smithwick
State Compensation and
Claims Officer
NYA for N. C.

;
i
;
i
i
i
‘
5
¢
i
§

Presentations: Mr, Charles H. Hayas
Agsightant Project Supervisor
NYA for N. C.

REVIEW OF EXHIBIT 10:45 a.m.

LUNCH 11:45 a.m.
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AGENDA ARD ORGANIZATION FOR TIHE IIRCT HORTH CAROLINA HYA CONFERENCE

A.

B.

ON THE PROBLEMS OF OUT-OF-3CHOOL KEGRO YOUTH

February 1, 2, 3, 4 - 1940

ATMS AND OBJECTIVES

This conference will be limited to discussions and
demonstrations of methods and techniques which when adhered to
will insure eificient coordination of the NYA program for out-

of-school youth.

To propoce a sct of recommendaticns as posgsible solutions
to the various problems confronting youth as

ing for and are introduced into the occupational marget.,

To propose a list of recommendaticns councerning trainiug
o

techniques, scurce materials and available resource pecple.

AGENDA

The probleuns
the following fields

l.

2.

3-

of this conference have becn divided into
of concentration: ‘

Social '

landling Youth

Youths! Environment
Guidance and Counseling
Community Government
Public Relations
Material Sourccs

Fducational

Related Training
Training Techniques
Federal Aid

Youth and Labor Unions
Cooperatives

Forums and Discugsicns
Material Scurces

Health

Safety
First Aid

hey receive train-

5.
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C. ORGANIZATTON
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5.

6.
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Social Diceases
Communicable Digeuses
Practical Health Habits
Material Scurces

Technical

Administrative Duties
Foreman Training
Work Projects
Material Sources

Recreational

Music
Games
Arts and Crafis
Hobbies )
Material Sources

Employment

Occupational Information
Placement Technlgques
forhers! Philosophy
Contact Sources

There will bc a committee for each problem.
These committees will be appeinted at the
opening segsion and will cach submit a report
of summary at the last session. !

Fach problem will be developed by a general
speaker. Open discussiong will then be held
under the direction of a specialist in that
particular field.

Ample provision will be made for discussions,
znalyses, and demonstrationc.

The discugsions must bear on or have direct
relation tc what the federal government can do
through the NYA for out-of-school youth.
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THE FIRST STATE
NYA CONFEREWCE ON THE PROBLEMS OF OUT-QOF--SCHONL_ NEGRO YOUTH
PROGRAM
Dates: Tebruary - 1, 2, 3, 4, — 1940
Place: Conference Room, Main Building
Fayetteville State Teachers College
Fayetteville, North Carolina
Registration 10:00 - 10:45 a.m.
Review of Exhibit 10:45 - 11:45 a.m.
Tanch 1l:45 - 1:00 p.m.
THURSDAY ~ February 1, 1940 Afternoon Besajon 1:00 — 4:35 p.m.
Statement of Purposes and Plans: Mr., J. P. Bond, Jr.
State Supervisor of Negro Affairs, NYA for North Carolina
and Conference Chairman 1:C0 p.m.
i Welcome: Dr. J. W. Seabrook, President
§ Fayettevilie State Teachers College 1:10 pom.
| Greetings: Dr. Jomes E. Shepard, President \
; North Carolina College for Negroos !
! and Chairman of NYA aAdvisory Board
i of the Division of Nepro Affairs of
i North Carolina 1:20 p.m.
i
| Opening Address: Mr. Joha A. Lang, Administrator
i NYA for NHorih Caroliua 1:30 p.m.
H
t
{ Appointment of Committees and Announcements 1:55 p.m,
Z Problem #1: SOCIAL ADJUSTMENTS AND 30CYAL NEEDS
% Background:Mr. Neill A. McLeuon, NIA
f Miss Verna Marie Taylor, NYA
i Mr. Andrew Bluford, NIA
’ Miss Bernice Furlonge, NYA 2:00 peine
General Speaker:Mr. Wm. Nandolph Johnson
Consultant und Field Agent
State Board of Charities
and Public Welfare 2:30 p.m.
:
i Co-operating Speaker:Mrr. Florence Beatty Brown
! Ingtructor, Gocial Scienced
| Fayetleville State Tecachers Colloge 2:50 p.m.
f Discussion: Dr. H, C. McDowell, Director
Lincoln Academy 3:05 p.m.
: Dinner: College Dining Hall ‘ At4h5 pem.
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Evening Cesrion - 6:00 to 9:30 p.m.
Problem #2: HEALTH
: Background: . Ruth E. Spurlock, NYA
| Mr. Goorge I, Pash, NYA
5e Naomi Hubert, NYA
Mrs. Nennie Hines, NYA ¢:00 p.m.
General Speaker: Dr. Roscoe C. Brown, Specinlist
in Health Ecucation
Unitec States Public
Health Service 6:30 p.m.
Co--operating Speaker: Dr. Walter Hughes, Field Agent
tate Board of Health 6:50 p.m. ,
Discussion: Mrus. Irmu Neal Heury, Specialist %
Health Education ‘
State Board of Health ‘ 7:05 p.m.
Committee meetings 8:30 p.m. :
Social 9:30 p.m.
FRIDAY - February 2, 1940 Morning Session-9:00 to 1:30 p.m. £
Problem #3: EDUCATION '
Backgrourd: Mre. Jennie Hall, NYA 9:00 a.m.
L Mr. David Williams, LYA
. ; Mr. . Cletusg Birchelte, NY&
{ Mr. Hugh Nelson Smith, NYA
S e General Speakcr: Mr. Hurold L. Trigg, President 9:30 a.m.
Elizabeth City State Teuchers -College
" , Co~operating Speaker: Dr. iAlphonso Elder, Dean 9:50 a.m.
N. C. College for Negroes
{ Discussion: Mr. John C. Harlan, Professor 10:05 a.m.
| Political Science and Higtory
§ Shaw Univeraity
i
' f Open Meeting: Mr. R. O'Hara Lanier, Assistant to the
3 { Director of the Division of Nezro Affairs
. ? Jational Youth Administration 11:30 a.m.
{
Fg, : Committee Meetings: 12:30 p.m.
Luncheon: Colleyge Dining Hall 1:45 pem.

Afternoon Session - 2:30 to 6:30 p.m.

Problem #/: TECHMNICAL




Panel Discuision—-

Discuseion:
e atrationss
.L)L-mnrlu JL d. .,.1.01’1 [

Group I:

Group IT:

Dinner:

Mr. Doniel A. Williams, Chairman

Mrs. Almira H. Wilson, Miss Adcls Ruffin,
Mr. Walter Jumiecon, Mr. Churchill E.
Robinson, Mr. Edgas Willisms, Mrs. Mabel
Shelton and Mrs. Jermie Hall

Dr, Flemaie P. Kittrell
Dean of Students and
Director of HHome Econcmics
Benuett College

Mrs. Dazzlle Lowe

State Director of Home Economico

N. C. Cooperative Fxtension Service
A, & T, College

Mrz. Margaret Bolden
Ingtructor, Home Eccnomics
A. & T. College

Mr. J. M. Marteena
Dean of tlie Teclmical Dept.
A. & T, College

Mr. S. B, Simmons

State Supervisor
Vocetbiconal-Agricultural Education
A, & T, College

Mr. John W. Mitchaeil

State Director of District Agents
N. C. Cooperative Extension Service
A, & T. College

College Dining Hall

Evening Sessicn - 7:30 to 10:00 p.m.

Supervised Recreation and Demrmustrations

SATURDAY -~ February 3, 1940

e e

Background: Miss Verna M. Tuylor, NYa
Mrs. Puth E. Spurlock, NYA
Mrs. Ethel Lewis, NYA

Mr. Andrew P. Bluford, NYA
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2:30 p.m.
4:00 pem.

4330 p.n.

6:45 p.m.

7:30 p.m,

Merning Session 9:00 te 1:20 p.m.

9:00 a.m.
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General Spcaker:

Cn—cpcrating Speaker:

Discussion:

Committee Meetings:

Mr. L. G. Blaclus
WPA Recreation Supervisor
of Negro Work

Dr. R. Hathonicl Dett
Director of Mugic
Bennett Collegc

Mr. R. E. Jones
4-H Club Specislist
A, & T. College

Meeting of NYA State Supervisors

Luncheon:

Ccellege Dining Hull

Afternoon Session - 2330 to 5:30 p.m.

Problem #6: EMPLOYMENT

Background:

.

General Speakors:

Co-operating Speaker:

Discussion:

Committee Hearings:

Mr. G. Cletus Birchette, NYA
Miss Adela Ruffin, NYA

Mrg. Almira H. Wilson, NYA
Mr. Idgar Williams, NYA

Mr. Llewllyn W. Davig, Dir. of Guidance

Virginia Union University

Mr. Budolph Jones

Junior Interviewcr

N. C. State Employment Service
Rocky Movnt, North Carolina

Mrs. Mollie Poag

Junior Interviewsr

N. C. Statc Employment Service
Winston-Salem, North Carolina

Miss Emily May Harper

Senior Interviewsr

N. C. State Employment Service
Raleigh, North Carolina

Eveninz Session - 7:30 to 10:00 p.m.

Banquet:

Toagtmastier:

Dr. A. Heningburg
Asst. to the President
North Carclina College for legroes

10.

9:30 a.m.

9:50 a.m.

1C:05 a.m.

11:30 a.m.

11:30 a.m.

1:45 pom.

2:30 p.m.

3:00 pem.

3:20 p.m.
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Guest Speuxer:

Mrs. Mary McLeod Bethuns, Dirsctor
Divigion of Negro Affairs
Nationol Youth Administration

SUNDAY - February 4, 1940

REPORTE AND RECOMMENDATTIONS:

1. Social
2+ Health
2. Education

4« Teclnical

5. Recreation

6. Employment

Morning Session - 9:00 to 11:00 a.m.

Tir.
Nr.

{(hr.
(M.

Mr.

Henry C. McDowell
Walter J. dughes
Hareld L. Trigs

Tlemmie P. Kittrell
J. M. Marteeua

A

L. G. Blackus

Rudclph Jones
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THE REPCRT OF THE COMMITTEE ON SOCTAL ADJUSTMENTS AND SOCIAL NEEDS

There are two necessary aspects of the analysis of social adjustments

and social needs:

1. Cataloguing of social problems or deficiencies
2. Selection of desirable directions of movement

Fach of these factors rests upon the value judgments of the analyzer.

Agenda to be Considered:

1. Handling Youth

2. Youths! Environment

3. Guidance and Counseling
4« Community Government

5. Public Relations

6. Material Sources

Social Problems:

1. How to get the employer to see that the employee is a person
and should be given o decent wage--for fundamentally,
economic standards make the social problems.

2. How to get the trainee to accept a job when offered one,
instead of making a career cut of NYA. -

3. How to instill within the trainec the desire to use his train-
ing for his own home.

4. How to study the environment of the trainee.
Y

5. Hoﬁ to get youth adjusted to the social regulations of the
center.,

6. How to solve the supcriority-inferiority complexes that
develop in the centers.

7. How to develop a positive attitude townrd manual labor.

8. How to teacli youth socilal graces fundamental to the changing
social order in which youth finds itselfl.

9. How to teach the trainee to fit into a bi-racial world.
The committee recognizes that these problems group themselves into three

mein issues: 1. Adjustments that must come from within the youth himselfl: 2,

Adjustments that come from living with others: 3. The affects of the two adjust-
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13.
- ments on the trainee.

Desirable Direction:

It wus generally feit that some attention to the social organization
- must take place, for people do not spontancously develop tendencies which enable
- them to profit fully or in a uniform way to favorable conditions. Only in the
1 proesence of suitable conditions on the part of the persons themselves, will a
specific improvement in the physical surroundings, produce an advance in morals.
- In other words, social progress, which considers circumstances only, is but half
. progress. Because circumstances and attitudes, whether of cultural or individual
- origin, are always inter-connected, effects at social reform should be designed
- to improve simultaneously, both conditions and attitudes.
Constantly, it must be kept in mind thot cultural and personal

attitudes ususlly offer considerable resistence to innovations, owing to inertia,
* vested interests, mechanical obstacles and the powcr of tradition. Within the
social organization, each part, is affected by all the others, and each is shaped
i and lives by integration with all the rest; therefore, physical and mental traits
are pre-conditions of social facts.

Finally, the most eificient methods of control are those which develop

suitable attitudes and regulate the conditions which puople collectively create

g

and which in turn so largely condition their behavior.

A change in the type of associates or of membership in groups mey be
followed by either an improvement or a deterioration of deportment. The old role

may or may not be transferred to thc new environment, depending on the fixation

e TR0 e I R

of attitudes and the chance rcpetitions of factors similar to those in the old
milieu. If the values and behavior-patterns in the new setting are distinctive

and yet adapted to the subject's attitudes, the behavior problems may be removed;

but if negativistic attitudes have already been formed toward elements in the new

i
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14.
environment, the attempted control will fail and the degree of success will vary

with age.

Whereas the deliberations of this conference have indicated a prevalence

e ————

of certain sociul needs and adjustments among the youths being touched by the

NYA program in this state, your committee offers the following recommendations:

s N e s g

1. That some methods be devised whereby there can be
s censtructive program put on foot to educate the
employer to appreciate the social needs of the
employee-—especially should this be done in club
groups.

2. That sccial legislation be studied and the State
office of the NYA make a definite effort to partici- i
pate in the program that will dignify and improve i
the social relationship of this low economic group. §
H

3. That personnel advisers be appointed to study the

social problems and experiences of youth and give

suggestions according te the individual problems ;

involved. ;
|

Respectfully submitted,

| " COMMITTEE ON SOCIAL ADJUSTMENTS AND SOCIAL NEEDS

Mrs. Flcrence R. Beatty Brown, Chalrman
Dr. H. C. McDowell
Mrs. Ruth E. Spurlock
Misg Verna M. Tuylor
Miss Bernice Furlonge
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REPORT OF THE COMMITTEE ON MFALTE

The definite health needs of the NY& group might be divided into two

divisions:
1. Health scrvice
2. Health education

The health service should include the following:

A complete physical examination of each youth before
entering the center, which should irnclude Tuberculin
skin tests, Wasserman and vaginal smears. The report
of the findings should be recorded and kept at the
center. The medical scrvice to be rendered at the
center, should be worked ocut on some co-operative basis.

A doctor should be assigned to each center ard
subsistence rates for projects be increased in order
that they might take care of health items.

The services of county nurses, physicians and local
Red Cross organizations ghould be used to instruct
trainecs in first azid techniques and fundamental health
principleu.,

The educational program shculd consist of instruction in the

following:
1. Environmantal ssnitation
2. Pergonal hygienc
3, General communicable discases
4. Tuberculosis
5. Venerceal diseases
6. Maternal and infant hygiene
7. Intelligent utilization of medical
and dental services
8. Demonstrations in practical nursing

TEN OBJECTIVES I'OR A YOUTH HEALTH PROGRAM:

I. PERSONAL HYGIENE -
Normal - Diet, rest, ctc,
Protective - Tuberculesis, syphilis, etc.

II. RESIDENTIAL HYGIENE - (Home and other abode)
Sanitation - Cleanliness, ventilation, ete.
Cooperation ~ Mutual welfare

III. NEIGEBORHOOD HYGIENE -
Block cleanliness and orderliness
Group action for improvement, and for
correction of nuisances, etc.
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IV, COMMUNITY HYGIENE -
Health Department - Ordinances and
health and medical services
Voluntary hexlth agencies -
Demunstration and promotion
Civic participation - Support of
related activities

* V. RACIAL HYGIEWNE -
Factual information
Essential attitudes
Utilization of health services -
private and public

VI. NATIONAL HFALTH PROGRAM -
Knowledge of - Why? What? How? Where? When?
Participation - Geuneral; racial

VII. SCHOOL EYGIENE - (Opportunities and duties) i
Sanitation and environment !
Health service
Health teaching
Integration of health activities in
gchool and community - The Schocl Health
Council; The Student Health Council

VIII. SOCIAL HYGIENE -
Long-suffering problem f
New approach
Attitudes - Behavior (Medical measures-diagnostic)
Protective - Community-(Sccial measures-recreation,
etc.)
(Legsl measures-enforcement)
Correciive - Medical measures (curative); social
measures; legal measures

IX. OSAFETY HYGIENE -
Personal
Home and other institutions
Traffic - Walking; driving
First Aid knowledge and technic

X. HEALTH EDUCATION - (Good health habits; health hazards -
patent medicines and quacks, etc.)
General - As opportunity presents
Eome - Information; interest; application
Specific - Classroom; extra-curricular (sports, etc.)
Commur:ity - Health Department; voluntary agencies;
civic organizations; medical, clinical and hospital

services
4
% Respectfully submitted,
HEALTH COMMITTEE
Dr. Walter Hughes, Chairmen Dr. Roscoe C. Brown. Consultant
Mrs. Naomi S. Hubert Mrs. Irma Neal Henry
Mrs. Jennie Hall Mr. Hugh Jeffers

Migs Esther Hill Mrs. Nannie Hines
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17.
REPORT OF THE COMMITIEE ON EDUCATION

We, the Committee on Education, highly endorse the NYA program for
providing the splendid educationel opportunities for the training of out-of-
school Negro youth. We pledge cooperation with, and continued faith in, the
cepable leadership of Mr. J. P. Bond, Jr., State Supervisor of Negro Affairs for
NYA in North Carolina. In evaluating the discussions of the problems of educa-
tion at this Conference, we submit the following findings:

1. There is no essential difference in the
fundamentals of informal education of
out-of-school Negro youth and formal
education of in-school Negro youth. ;

11. There is a virtue in not having formal
classes, because the aim of education is
to teach life and not subject matter.

111, Since the education of youth is the
greatest agsset of a democracy, the
function of the education of out-of- ‘
school Hegro youth is to qualify him to {
perform & given task so well that he may - :
not be easily supplanted in a given
occupation.

1V. The educational program of each work
project of the various centers should
be based upon the previous training or
experience of both the youth and the
teacher. :

o e sty

i,

RECOMMENDATIONS:

Realizing the fact that the Negro must struggle for survival in a dynamic
society, rather than live a passive existence in a static society, we offer the
following recommendations:

1. Ve feel that education "per se" on work
projects should not be approached as an
isolated unit, bubt it should be integrated
and coordinated with the practical problems
of living.

2. Techniques used and developed in one train-
ing center may not necessarily be used as &
general pattern for other centers. Each

R URISURERSINE N
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6.

center should develop its own technigues
in accordaiice with the educational train-
ing and experience with the trainees in
their respective centers. No universal
techniques can solve all of the problems.

Since education is the mastery of techniques,
techniques should be devised to meet the needs
of the problems at each center.

That the NYA take a more serious attitude
toward the development of the natural talents
of Hegroes, such as music, art and drama.

That the compulsory school laws of North
Carolina be more rigidly enforced among Negroes
so as to insure ageinst the low intellectual
level of the trainees.

Recognizing the tradition that Negro thought

and feeling is opposed to all kinds of manual
labor as a degrading relic of slavery, the NYA,
through its educational program, should emphasize
the fact that work in all forms is a necessity to
existence and is natural and honorable and that
elfforts be made to dignify the particular type of
work done,

We feel that the whole purpose of the educational
program should be to train the Negro youth away
from the idea of bezging for his needs and paying
for his wants.

Respectfully submitted,

THE COMMITTEE ON EDUCATION

Mr. John C. Herlan, Chairman
Mr. G. Edward Pash
Mr., Hugh N. Smith
Mr. Walter Jamieson
Mr. D. A. Williams
Dr. Alphonso Elder
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19.
REPORT OF THE TECHNICAL COMMITTEE - WOMEN'S DIVISION

Teaching Techniques and Skills

In teaching techniques and zkills to youth in the performancs cf any
task, it is important to think first of tlhe individual as a total personality
cupavle of reacting in many different ways. It is impossible to give specific
directions on the teaching of techniques and skills as they relate to various
tasks and individuals. Of course, there are some gencral principles on which
we can always depend but whei it comes to the application of these principles,
they must be applied to fit individual needs.

Skille and techniques are those performances which are means to an end.
It is very necessary that youth understands the end in view in order to perform
skills more efficiently. Before a cupervisor attempts to help a youth in a
task, both should have clearly in mind just what it is to be learned. The youth
should know in the beginning what recults are to be expected from his performance.
It is important that he knows not only what to do but why it should be done.

The teaching of techniques und skillg is a type of guidance that is found
in every stage of life. The problem for the NYA supervisof is no different than
that of teachers and parents. Teaching and guidance can be classiflied under
three fundamenlal principles:

1. Verbal Direction: Telling the student what to do or
giving information orally or written so that the
student can follow directions. The job anelyses 'is
an example of this type of guidance. Another type of
verbal guidance is that plan which gives the objcctive
of the task to be done, ways in which it can be done
and the materials aecded to perform the task. Verbal

direction also includes referring the youth to helpful
reading material.

2. Physical Guidance: Showing the student what to do by
actually placing the hand, for example, over the
gtudent's hand in helping him to learn a certain
movement as in the holding of a needle or a ruler.

3. Effective Guidance: Approving or disapproving of a
certuin type of behavior in performance and setting
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20.
standards of efficiency and perfection.

It is up to the NYA supervisor to determine just which type of help should
be given the youth. At times it requires only one type , while at other times
it may require a combination of all threse. The personality and general make-up
of the teacher is a major point in helping boys and girls to develop skills and
good techniques in their work.

While the major aim of the NYA program is that of production, it would
be a great loss if this is stresscd over and above the development of the total
individual, including his physical, mentul, emotional and social needs.

RECOMMENDATIONS:

The Committee recommends the following:

1. There should be an enlarged personnel in practically
= F all of the centers to carry out the type of program
4 that is wanted and needed, both from the point of
TR view of the community and the youth enrolled.

- } 2. The work places should bc made more attractive, for |
all youth's surroundings are a part of his education.

4 3. In some of the centers the lizht and ventilation
should be improved.

4. Botk the resident and local centers need more home-
making equipment to teach laundrying, cooking, maid
work, general cleaning, sewin;, home nursing and
child care. It is recognized, of course,. that the
needs of the community will hclp to determine the
extent of the progranm.

5. Reference books and illustrative matcrials are needed
to supplement the work and to serve for demonstration
materials., Typical books needed are those in homemak-
ing, etiquette, clothing, child care uand laundry work.

6. It would be well for NYA supervisors to coutact intcrest-
ed groups, such as women's clubs, the local employment
bureau, etc. in the community tor food supplies and other
materials nceded to help give youths the unecessary
practice with matcrials.

7. On each NYA project there shouid be resular iunventories
macle and requisitions drawn for all equipment needed.

THE WOMEL'S TECHNICAL DIVISION

Mrs. Almirae Henry Wilson Mrs. A. G, Wells
Miss Anne Leach Mrs. Jeunie Hall
Mrs. Dazelle F. Lowe Mre. Mabel Butler Shelton

Dr. #. P. Kittreil, Chairman
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21.
REPORT OF 1HE TECUNICAL COMMITTEE - MFN'S LIVISION

The Committece wishes to set up a list of suggestions which it is hoped

can be taken back to the projects and centers and put into practicc.

The major objective of the NYA program as discussed in the conforence,
is that of preparing youth for gainful occupations.

The important points in the discussion were ceutered primarily around
arts and crafts.

The discussion centered arsund the need for continual development of

the {following techniqucs:

1. Acquaintirg the youth with the progra

2. Acquainting the youth with the tools for
the agsigned occupation

RECOMMENDATIONS:

The Committee insists that emphasis be placed upon the two problems of
D,

development necessary for skilled work:
1. Social

a. Habits of dependability

b. Working offectively with people
c. Honesty

de Punctuality, etc.

Z. Teclknical

a. History of the coccupation

b. Job wnalysis-—agualating the youth
with the immediatc surroundings of
tne job

c. Demonstration of participation—-
acquainting the youthh with the
sitills of the job to be done

d. Developing accuracy in measuring,
cutting and fitting

e. Emphagizing the importance of
adhering strictly to bullding
regulations and codes

f. Developing efficicncy in doing the job

Respongibility of the Supervisors

1. Keeping youth adequatcly informed of chuanging
trends in occupations
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2.
2. Keeping the youth informed of the existiug
conditions of employment

3. Helping youth to maintain a practical
philosoply of work

The Committee wishes to call the attention to some of the major problems

that the supervisors have to face:

1. Obtaining and maintaining the proper
facilities to do the job

2. Mainteining efficient personnel

3. Maintaining adequate equipment

Respectiully submitted,

THE MEN'S TECHNICAL COMMITIEE

Mr. Walter B. Jamieson

Mr. John W. Mitchell, Chairman
Mr. Charlie Stokes

Mr. Timothy L. Parks

Dr. A. Heningburg
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RFPORT OF TEE RECERATION CCMMITTEE

We, the Committee cn Recreatiou, submit the following

recommencations and cuggestions:

I. It is recommended by the Committee thnt the following
"In-Service" training is available to NYA supervisors and trainees:

1. Opportunity for NYA supervisors to
attend WPA weekly recreation staff
meetings.

2. Wherein possible, the NYA supcrvisors
mey recommend o trainee to attend such
meetings. This youth, in turn, will
bocome the Junior Reacreation Leader on
that project or resident centcr.

3. It is recommended that the present NYA
trainee now receiving WPA recreation

. training will, upon completion of his

R | or her recreation training, be returned

to a local project or resident center as

Junior Recreation Leader.

Cmen e o

Ii. Tt is recommended that NYA be publicised through the activity
of the traince. The following are suggestions which should lead into the
many avenues of publicising:

1. Radio

2. Newspaper

3. Countact calls

4. Exchange meetings upon specific subjects
5. Project visits

ITI. It is suggested that the State Supervisor of Nogro Affairs,
in conjunction with the State Supervisor of the Music Project, work out ways
and means whereby the services of the State Supervisor of the Music Depart-—
ment be available to the local projects and resideat centers.

IV. It is recommended that the State Superviscr of Negro Affairs
and the State Supervisor of WPA Recreation Work for Negroes work out snd

forward plans to the NYA supervisors in their participating in the "Clean

Block" campaigu.

Also that the above named State officials work out th




procedures of the licgro Hewlth We

[

Mr. L. G. Blackus, Chairman
Mr. R. B. Jenen
Mr. Churchill Robinson

k Campaizgi.

Respectfully suhmitted,

THE RECREATICN COMMITTER

Mr. Edgar Williams
Dr. R. Nathaniel Dett
Mrs. E. Lewis, Secrctary

oumittee Vigitors

Miss Ruth Jeifergson
Recreation Department
Wilmington, N. C.

Miss A. W. Tillinghast
WPA Recreation Superviger
Wilmington, N. C.

Mrs. Josie Hazel

State Supervisor of
Negro Affairs

NYA for South Carolina
Columbiu, South Carcolina
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REPORT OF EMPLOYMENT COMMITTLE ’

] 3 . . . - 3 . .
Your Committee an Zmployment, considering the programs now in

operation on NYA prejects; having in mind the objectives, immediate and

1 mei £ 3 3 > 1 . e
ultimate, of such projects; cognizant of the furces and agencies available

for ascistance in realizing these objectives; and being ever ccnscious of

the grave need for sound, practical preparation of Negro youth during this
pre-employment experience for satisfactory and satisfying adult participa-
tion in the presgent and changing economic order; makes the following

recommendations:

1. That a co-operative relationship be estublished
between the State Employment Service and the
NYA project. In this relationship the Emplcyment
Service will supply occupaticnsl informaticn,
gsuch as occupational trends, job analysis and
available work opportunities; the NYA project
will establish itself as a reliable resource in
supplying the demand for certain types of labor.

IT. That such an inter-relationship, in order to be
effective, requires the establishment of a permanent
committee which would:

a. Work oul an employment referral
form for trainees

b. Compile pertinent occupaticnal
information

c.. Duvelop techniques for extending
employment opportunities for
Negro youth

d. Urge the development of an
increaged social consclousness
through planned employcr
educution

III. That the Employment Service be requested tp provide co-
ordinating services for the guidance and placement of
Negro youth.

IV. That NYA supervisors be relieved of placement activities
and concentrate on preparing trainees for progressive
referral to the Employment Service.

V. That cumilative work records on trainees pe kept by the
supervisers as part of an applicant job history and

[P



VI.

VIif.

VIII.

X.

e

X1I.
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tﬁup a summary of Fne.game, plus the supervisor's
evaluation of the iadividual as a prospective job
hgluer, be given trainees who leave the center for
other reasons than placement in private enterprise,

?hat first placements made through the Employment,
bervice, particularly these involving residence
changes for the applicant, be understood to be on
two weeks trial, pending mutual satisfaction of
employer and employee.

That the gquality and level of the supervision of
youth working on projects not supervised by an NYA
enployece be continuzlly improved in order to insure
proper development of the youth.

That trainees be initiated into those vocations in
which there is a labor demand but for which it is not
possible to set up a work project, such as beauty
culture, airplane mechanics, and certain hand trades.

That there be less emphasis on scwing on the women's
projects and more training for the personal service
occupations.

hat no trainee be referred to real job experience
while still on the project, without the remuneration
of an established apprentice wage.

That the possibilities for apprentice indenture of
Negro youth under the State Apprentice Council he
investigated and sought for Negro youth.

That trainees participate in a minimum of experience
in the arts and crafts taught at the center. That
continued instruction depend upon ‘the trainees’
ability in the craft and the likelihood of finding

a satisfactory market.

)

Respectfully submitted,

FMPLOYMENT COMMLTTEE
Mr. G. Cletus Birchette

ARE

Mr. Rudolph Jones, Chairman
Mr. Llewllyn Davis

Mrs. Mollie Poag

Mrs. Adela ¥. Ruffin

Mrs. Ruth E. Spurlock
Mr. James B. Jackson i k.
Miss E. M. Harper i 4
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SIGNIFICANT EXCERPTS FROM THE ADLRESS DELIVEKFD BY
MR. JOHN A. LANG
YOUTH ADMINISTRATOR
NYA TCR N. C.

Februamry 1, 1940

"While sitting here locking into your faces, I was reminded of
the one hundred thousand Negro wouth who are literally starving. There
must be one hundrel thousand Negro poople in this state under twenty~five
years of age who stay al bome and live on a very meagre salary., 1 am
wondering what you could do for them.

"Our forces are so small and our resources so few that we must
make what little we have do.......Take your lantern snd make it appear a
whole regiment.

"I could paint you a picture of the dire need here in this state
eerseesNegroes being driven out of jobs........Negro boys and girls on the
farm who are losing ovut because of the lack of teobacco markets in foreign
countries. Whet are we going to do to help the farm boy or girl who finds
himgelf in this situation? England cannot buy any wore of our tobacco, We
don't need so much cotton any more--Iforeign countries don't have the money
with which to buy it. We have no textiles to any great extent any more--
there is a lack of markets for cur cotton products. What does this mean 1o
the boy or girl of today? We have said quite a bit about farm problems but
what have we done about them? We have done enough talking--it is time now
for us to do something.

"that are you trying to do? Are ycu rumning around in the !'Shade
of the 01d Apple Tree?' What things are important to get across? What things
are not important tc get across? Organize your time and efforts to do the
job which the United States Government has entrusted to you. Divide your
time up so that you will have ample time to put on each thing which requires

your attention. Do this in terms of what you have got to do and how much




time it takes you to do it. 28+

"If you are to be a teacher, you can't stop Jearning. I wouldn't
wbtempt to teach my people unless I could learn something myself. Keep
training your skill in order that you might be able to pass it on to other
people.

"There is a great demand for domestic workers of a particular type
in this state. Unless the Negrc prepares tc do the type of work for which
people are willing to pay him, another race is going to reach out for these
jobs. It seems to me that it would be better for the Negro to get in there
and do those jobs so well that he will raise the quality of his work.......
At the same time, I want to fight for all of the things that rightfully
belong to you. You will not get better wages until you turn out better work-
ers. Instill good workmanship habits into the youth and raise his conception
of the quality of work that he can do.

"Teach them how to do the simple things, such as adding 'two and
two.! Teach them plain érithmetic so that the grocer cannot cheat them.
Let's elsc get across these things--clean minds, furtherance of knowledge and
the use of ordinary tools.

"Look at what we are trying to teach. Let's break that down into
definite steps. Let's place that boy or girl back into a job or back into
some situation where his income will be more than it was before he reached
our center. There is quite a bit of controversy as to whether they should
receive a certain wage. Let's teach them to take hold where they would have
an opportunity, by giving them training and experience that will be so sought
out that their wages will come along naturally.

"Your responsibility is to turn out good workman. Teach them to
know their job; the importance of having the ability to follow instructions;
how to work couvperatively; and the value of continuing their education and

improving the werk that they are doing."




29.

PERSONS IN ATTENDANCE
THE NORTH CAROLINA CONFERENCE ON THE PROBLEMS OF OUT-OF-
SCHOOL NEGRO YOUTH

Mrs. J.ollie M. Archer

N. C. State Employment Service
Divisional Office

Raleigh, North Carolina

Mr. W. T. Armstrong
Director cf Physical Education

Fayetteville State Teachers College

Fayetteville, North Carolina

Mr. William Aycock

Supervisor of Resident Centers
NYA for North Carolina

208 Commercial Bank Building
Raleigh, North Carolina

Mr. G. Cletus Birchette
NYA Supervisor

Bricks Training Center
Bricks Junior College
Bricks, North Carolina

Mr. L. G. Blackus

WPA Recreation Supervisgor of
Negro Work

120 E. Hargett St.

Raleigh, North Carolina

Mr. Andrew Bluford

NYA Supervisor

Lincoln Academy Training Center
Kings Mountain, North Carolina

Mr. Edgar G. Brown

Adviser on Negro Affairs, CCC
1717 Euclid Street, N. W.
Washington, D. C.

Mrs. Florence R. Beatty Brown

Fayetteville State Teachers College

Fayetteville, North Carolina

Dr. Roscoe C. Brown

Health Education Specialist
U. 8. Public Health Service
Washington, D. C.

Mr. Ralph W. Bullock
Y.M.C.A.
New York City

Mr. George B. Christian

N. C. State Employment Service
Divisional Office
Winston-Salem, North Carolina

Mr. H. F. Coleman

State Supervisor of Negro Affairs
NYA for Florida

410 Broad Street

Jacksonvrille, Florida

Mr. Llewllyn W. Davis
Director of Guidance
Virginia Union University
Richmond, Virginia

Mr. Warren T. Davie, Asst.
State Youth Administrator
NYA for North Carolina

208 Commercial Bank Building
Raleigh, North Carolina

Dr. R. Nathaniel Dett
Director of Music

Bennett College
Greensboro, North Carolina

Mr. Carl E. DeVane, Asst.

State Supervisor of Negro Affairs
NYA for North Carolina

Rooms 207 -~ 207A

120 E. Hargett St.

Raleigh, North Carolina

Mr. Samuel L. Dudley
405 Umstead Street
Durham, North Carolina

Dr. Alphonso Elder, Dean
N. C. College for Negroes
Durham, North Carolina

Mr. R. Hugh Evans
District Supervisor
District #1

NYA for North Carolina
Kinston, North Carolina

Mrs. Pansy B. Fetzer
Supervisor of Women's Work
NYA for North Carolina

208 Commercial Bank Building
Raleigh, Worth Carolina
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Mr. John Hope Franklin, Instructor

St. Augustine's College
Raleigh, North Carolina

Mr. Leon Fraszier

HYA for Nortnh Carolina
Rooms 207-207A

120 E. hargett St.
Raleigh, MNorth Carolina

Miss Bernice Furlonge
Foreman

NYA for Borth Carolina
Smithfield, North Carolina

Mrs. Jennie Hall
NYA Supervisor
Elizabeth City Training Center

Flizabeth City State Teachers College

Elizabeth City, North Carolina

Mr. J. C. Harlan, Instructor
Shaw Univercity
Raleigh, North Carolina

Miss Emily May Hurper

N. C. State Employment Service
Divisional Office

Raleigh, Horth Carolina

Mr. Charles H. Hayes
Agsistant Project Supervisor
NYA for North Carolina

208 Commercinl Bank Building
Raleigh, North Carolina

Mrs. Josie Hazel

State Supervisor of Negro Affairs
NYA for South Carcolina

Camp Moore .

West Columbia, South Carolina

Dr. A. Heningburg
Assigtant to the President
N, C. College for Negroes
Durham, North Carolina

Mrs. Irma Neal Henry
State Board of Health
Raleigh, North Carolina

Mrs. Estells Rill
Forceman

NYA for North Carolina
Louisburg, North Carolina

30.
Mrs. Naomi S. Hubert
NY{A Supervisor
Fayetteville Training Center

Fayetteville State Teachers College

Fayctteville, North Caiolina

Dr. Waltcr J. Hughes
State Board of Health
Haleigh, North Carolina

Mr., James B. Jackson
Foremarn

NYA for North Carolina
% Mrs. N. L. Walker
Carolina Hotel Annex
Raleigh, MNorth Carolina

Mr. Waiter B. Jamicson
NYA Supervisor

Bricks Training Center
Bricks Junior College
Bricks, North Carolina

Migs Ruth Jeflferson !
Recreation Department

“1117 Fanning St.

Wilmington, Horth Carolina

Mr. Wm. Riodolph Johnson
Consultant and Field Agent
Btnte Board of Charities and
Public Weifare

Berry 0'Kelly Building
Raleigh, Horth Carolina

Mr. R. E. Joues

4-H Club Specialist

A, & T. College
Greensboro, North Carolina

Mr. Rudolph Jones

N. C. State Employment Service
Divisional Office

Rocky Mount, North Carclina

Dr. Flemmie P. Kittrell
Director of Home Economics
Bennett College
Greensboro, North Carolina

Mr. John A. Lang

Ctate Youth Administrator
NYA for Nerth Carolina

208 Commercial Bank Building
Raleigh, North Carolina
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Mr. R. O'Hara Lanier
Assistant Director

Division of Negro Affairs
National Youth Administration
15th & G Strects, N. W,
Washington, D. C.

Miss Eva Mae Luassiter

N¥A Asst. District Supervisor
Cistrict #1

NYA for North Carolina
Kinston, North Carolina

Miss Anne Elizabeth Leach
Foreman

NYA for North Carolina
Winston-Salem Teachers College
Winston-Salem, North Carolina

Mrs. Ethel M. Lewis
NYA Supervisor

Bricks Training Center
Bricks Junior College
Bricks, North Carolina

Mr. William Lewis

Foreman

NYA for North Carolina

215 S. 1llth Street
Wilmington, North Carclina

Mrs. Dazelle F. Lowe
State Director of Home FEconomics

N. C, Cooperative Extension Service

A. & T. College
Greensbore, North Carolina

Dr. H. C. McDowell, Director
Lincoln Academy
Kings Mountain, North Carolina

Miss Matred McKissick
Supervigsor, Camp Moore
NYA for South Carolina
West Columbia, South Carclina

Mr. J. W. Mitchell

State Director of District Agents
A. & T, College

Greensboro, North Carolina

Mrs. Marian Jordan Moultrie
Sceial Worker
Fayetteville, North Carolina

31.
Mr. T. L. Parks
Foreman
NYA for North Carolina
804 E. Market St.
Smithfield, North Carolina

Mr. George E. Pash

NYA Supervisor

Elizabeth City Training Center
Elizabeth City State Teachers College
Elizabeth City, North Carolina

Miss Virginia Pettit
Selection Officer

NYA for North Carolina

208 Commercial Bank Building
Raleigh, North Carolina

Miss Juliette Phifer
Fayetteville State Teachers College
Fayetteville, North Carolina

Miss Eva Pitts

NYA Secretary

Rocoms 207 - 2074

120 E. Hergett St.
Raleigh, North Carolina

Mrs. Mollie Poag
N. C. State Employment Service
Divisional Office
Winston-Salem, North Carolina

Mr. P. S. Randolph

Director of Finance and Statistics
NYA for North Carolina

208 Commercial Bank Building
Raleigh, North Carolina

Mr. Churchill E. Robinson

NYA Supervisor

Elizabeth City Training Center
Elizabeth City State Teachers College
Elizabeth City, North Carolina

Miss Adela F. Ruffin
Foreman

NYA for North Carolina

5/, Bartlett St.
Asheville, North Carolina

Dr. J. W. Seabrook, President
Fayetteville State Teachers College
Faycetteville, North Carclina
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Mrs. Mabel B. Shelton

NYA Foreman

1115 North 5th Street
Wilmington, North Carolina

Miss Mary G. Shotwell

Director of Employment Division
NYA for North Carolina

208 Commercial Bank Building
Rualedigh, North Carolina

Mr. S. B. Simmons

State Supervisor
Vocational-Agricultural Education
A. & T. College

Greensboro, North Carolina

Mr. L. B. Singleton

NYA Educational Coordineator
208 Commercial Bank Building
Raleigh, North Carolina

Mr. Hugh Nelson Smith

Foreman

NY4 for North Carolina
Winston-Salem Teachers College
Winston-Salem, North Carolina

Mr. R. E. Smithwick

State Compensation and Claims Officer
NYA for North Carolina

208 Commercial Bank Building

Raleigh, North Carolina

Mrs. Ruth Edwards Spurlock
NYA Training Center
Henderson Institute
Henderson, North Carolina

Mr. Charlie Stokes

Foreman

NYA for North Carolina

30/ White St.

Williamston, North Carolina

32.
Miss Vernsa Marie Taylor
NY4 Traiaing Center
Fayetteville State Teachers College
Fayetteville, North Carolina

Miss A. W. Tillinghast
Acting Project TForeman
WPi Recreation Division
414 W, Front St.
Wilmington, North Carolira

Mrs. A. G. Wells

Foreman

NYA for North Carolina
410 High Street
Greensboro, North Carclina

Mrs. Almira Henry Wilson

NYA Supervisor

Lincoln Academy

Kings Mountain, North Carolina

Mr. Wm. Wilson

N. C. State Emnicyment Service
Divisional Office

High Point, Morth Carolina

Mr. D. A. Williams

NYA Supervisor

Fayetteville State Teachers College
Fayetteville, North Carolina

Mr. Edgar Williams

NYA Superviscr

Fayetteville State Teachcrs College
Fayetteville, Rorth Carclina

Mrs. Ozarce H. Younge

N. C. State Employment Service
Divisicnal Office

High Pcint, North Carolina
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INITIAL MEETING OF THE NEGRO STATE ADVIGORY COMMITTEE
o STATEWIDE PUBLIC FORUMS PROJLCT
SPONSORED
by

STATE DEPARTMENT OF EDUCATION

NATIONAL YOUTH ADMINISTRATION OF GEORGIA
AND
OTHER LEADING EDUCATIONAL INSTITUTIONS 4ND ORGANIZATTONS

SATURDAY, OC10BER 22, 1938
BUTLER STILET Y.M.C.A.
22 BUTLUR LTKEET NE
ATLANTA, GEORGIA
9:30 A, Mo ! i'

MR. WILLIAM H. SHELL, SUPERVILOR

COLOEED DIVISION

NATIONAL YOUTH ADNINILTRATION OF GEOKGIA

PRLOIDING

NATIONAL YOUTH ADMINISTRATION OF GREORGIA

MR. D. B. LASSETER, STATE DIRRCTOR

Bulletin Number 8




Names of persons invited to accept membership on the State

Advisory Committee and the Institutions or Organizations represented:

COLLEGE PRiSIDENTS

1. Mr. Forrester B. Washington
Director, Atlanta University
School of Social Work
Atlanta, Georgia

2. Dr, R. E. Clement, President
Atlanta University
Atlanta, Georgia

3. Professor R. H. Harris
Business Manager
Georgia Baptist College
Macon, Georgia

4. Professor G. A, Towns
Assistant Principal
Fort Valley Normal & In-
dustrial Scliool
Fort Valley, Georgia

5., President Willis J. King
Gammon Theological 3Sem-
inary
Atlanta, Georgia

b. Dr. J. W. Holley, President
Georgia Normal & Agricul-
tural College
Alvany, Georgia

7. President Benjamin Hubert
Georgis State Industrial
College
Indwestrial College, Georgia

8. Dr, C, D, Hubert, Acting
President
Morehouse College
Atlanta, Georgia

9. President W. A. Fountuin
Morris Brown College
Atlarta, Georgia

10, tiss PFlorence . Read

President, Spelman College
Atlanta, Georgia

11.

12.

14.

15.

16,

17,

18.

19,

20.

President E, V. Peters
Paine College
Augusta, Ueorgia

President W, 1. hubbard

state Teacners % ..gricultural
College

forsyth, Ucorgisa

rresident M. s, Yavoge
Slark University

Atlanta, Georgia

NE/SPAPER REPRLSNTATIVES

Mr. C, A, Scott, General l'ana-
ger, “tlanta Dnily Yiorld

210 Auburn Avenue, N.B.
Atlanta, Georgia

lrs. Hinnie Jingleton, Editor
Colored Vepartment

sacon Telegraph - Pythian
Building

llacon, Ueorgia

tr. Virgil Hodges
Reporter of Colored News
Albany Herald

Albany, Ueorgia

Colonel J. G. Lemon, Editor
Colorud bepart ent

Savannah Evenin; Wews
cavannah, Georgia

Wr. Sol Johnson, General
ilanager, davannah Tribune
Sevannah, Georgia

i'r. John ¥, andrews, bditor
Savanna’t Journal
Suvannah, Georgia

ir. i T, abwter, 2dftor
Rome Lnternrise
domz, Georgia
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21.

22,

23.

24.

25.

26.

27.

28.

29.

Hr. H. S. Murphy
House of Xurphy
275 auburn Avenue N.E.
atlanta, Georgia

PRINCIFALS OF NAGRO
AIGH SCrCOLS

Professor C, V. Troup
Principal, Risley High
Sctool

Brunswick, Georgia

Professor C. L. Harper
Principal, Booker T.
Washington High School
55 JAuburn Avenue NLE.
atlanta, Georgia

Professor W, a. Robinson
Principal, atlanta Uni-
versity Laboratory High
School

atlagta, Georgia

Professor . R, Lampkin
Principnl, Spencer Nigh
School

Columbus, Georgia

Professor W, G. Smith
Principal, Douglas High
School

Thomasville, Georgia

Professor C., H. S. Lyons
Principal, Union Baptist
Institute

Athens, Georgia

Professor C, W. Duval
Principal, athens High
& Industrial Sclool
athens, Georgia

Professor J. S, kcrgan
Principal, Sumer hHill
Junior High School

Cartersville, Georgia

Professor L. L. Ison
Principal, Center High
vchool

Waycross, Georgin

3l.

32.

33.

34'

35.

6.

37.

38.

32.

40.

41.

42,
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Professor J. a. Colston, Principal
Ballard Formal
iMacon, Georgia

Profussor b, J. Granberry
Principal 3taley High School
Americus, Guorgia

Profoessor S. k. Hu.ynos, Principal
Colered Llomentary Sclools
Savannah, Georgis

Mrs. M. lLgnes Jores, Supervisor
Lliegro sloment-ry Schools

City Hall

Atlanta, Georgia

Professor ameter Travior
Principal, Ced~r Hill High School
Cedartown, Georgin

Professor C. L. Gideorns, Principal
Booker T, Washington Evening dchool
579 Pulliam Streut 8.4,

Atluanta, Georgia

MINISTERS

Bishop W. i. Fountsin

Prosiding Pishop, Pixth Episcopal
District «.l.E. Church

Atlantn, Goorgila

Reverend L. A, Pinkston, President
Gener~l Baptist Convuntion of Ga.

Pastor, Taburnucle Baptist Church

Augusta, Georgia

Reverend H., J. C. Bowden, Postor
St. Paul Episcopal Church

135 Ashby Strect N.w.

Atlantn, Georgin

Dr. D. D. Crowford
Herndon Building

239 Auburn Avenue NW.E.
Atlanta . Georgia

Roverond B, M, Hurley, Pastor
Warren Mermoricl iy B, Church
266 Iildr.d Street 8.7,
Atlente, Georgia

koeversnd ¥, ¥, dMarshburn, Pusbtor
First paptist Shurch
207 Chestnut Streuet

Mocon, Guorgiw
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43, Reverend J. C. Wright, Pastor

44,

45.

46.

47.

48.

49.

50.

51.

52,

First Congregational Chureh
acting Executive Secretary

Butler Strect Branch Y.i.C.aA.

22 Butler Street N°E.
Atlanta, Georgia

BUSINESS BN

Mr. J. B. Blayton

Certified Public .ccountant
212 Auburn Avenue N,E.
Atlante, Georgia

Mr. T. M, Alexander, Presi-
dent, Alexander & Company
212 Auburn Avenue N,E.
Atlanta, Georgia

Mr. F. J. Hutchins
Cnalored Undcrtaker
Macon, Georgia

Mr. Clarence Moorc, HManager
North Carolina Mutual In-
surance Company

F. 0. Box 426

Macon, Georgia

Mr. C. R. Leec
Colored Undertaker
Albany, Georgia

Mr, L. M. Pollard
Royal Undsrtaking Company
Savannaji, Georgia

Mr. Tolan Edwards
Colored Undertoker
Savannah, Georgina

Mr. Walter Hornsby, General
Manager, Pilgrim Health &
Life Insurance Company
Augusta, Georgia

Mr. &, G. Moron, Housing
Manager, University Homcs
668 Fair Strect S.W.
atlantn, Georgin

Mr, . C, Gassett, Bursar
Morchouse Gollege
Atlant«w, Georgia

56.

57,

58.

59.

60.

61,

83.

64,
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Mr. Cyrus Campfield, Assistant
ngenoy Director, Atlanta Life
Insurance Company

148 suburn Avenue N.E,
atlanta, Geoorgiec

Mr. H. 17, Dudlcy
Dudley Funcral Home
Dublin, Georgin

Mr, R. T. Church, County Frrm
agent
Iiillen, Georgia

FarlisrS

Mr. Ed, Hardy, Former
West Inin Strect
Cartersville, Georgia
Mr. ulfrod Lewis, Farmer

k. R. D.
kMillen, Guorgia

BUSIhvwiss Gl

liiss Blle Ramsey, Dircctor
Poro School of Beauty Culture
250 suburn Avenue hJE,
Atlanta, Georgin

PR#SIDNTS Or ST..TE ORGANIZATIONS

Dr., J. We E. Linder
236 Auburn Avenuc NL.E.
Atlanta, Georgia

Dr. E. C. Jamcrson
Colored Dentist
Savannah, Georgia

tr. B. Te Harvev, President
Georgin wnssocintion of Negro
Colleoges nnd Secondary Schools

My, J. W, Dobbs, Grand Master
of lic.sons

Herndon Building

239 Auburn anvenuc N.E.
Atlante, Goorgia

lirs., H. i, Reesce, President

State Parent Tenchers Association
214 Whitnecy Strect

Albrny, Georgin
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65. Mr, R. B. Harris, Executive

Secerctary, Grand Samaritan
Lodge

Grand Samaritan Building
Athens, Georgia

66. Dr. . F. Boddie
Physician=-Surgcon
Forsyth, Gecorgia

67. Mrs. H. a. Hunt, Prcsident
Statc Federation of Vomen's
Clubs
Fort Valley, Gecorgia

STLTE SUPmRVISORS

68. Mr. Dcan Mohr, Assistant
Ficld Project Supcrvisor
Negro Educntion
72%% Bast 38th Street
Savrnnah, Georgia

69. Mr. Henry T. Heard
Assistant Ficld Projecct
Supervisor
Macon, Georgia

70. Mr, alve Tabor, Supcrvisor
Agricultural Education in
Negro Schools
P.0. Box 488
Fort Valley, Guorgia

71. Miss Camilla Veoems, State
Director, Homec Demonstration
Work

Ga, Stoate Indus. College
Industrial Collecge, Georgia

72. Mrs. Helen A, Whiting
assistant Statce Supervisor
Negro Education
223 Chestnut Strecet S...
Atlantna, Georgila

73. Mr, P. H. Stonc, Statc Di-
rcctor, Farm Demonstration
Work
Gn, Stote Indus. College
Industrinl College, Georgin

74. ¥Mr. Alexandcr Hursc
Negro State Club igent
Ga. State Industrial College
Industrinl Yollege, Georgia

75, ¥r, H. D, Viec-ver
Extension Instructor
P.0. Box 423
Cartersvillc, Geuorgia

76. Miss &, B. Dixon, Itincrant
Teachur-Trainer in Home Economics
for Legro Schools
Un, State Industrial College
Industrial College, Georgin
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1.

4.

Se

6.

7

TTENDANCE

Miss F. V. Adams
Instructor of Group work
atlanta University School
of Social Work

representing
Mr. Forrester B. Washington
Director, 4tlanta University
uchool of Social Vork
atlanta, Georgia

Mre. T. M. alexander, Pres.
Alexander & Company

212 Auburn Avenue N.E.
Atlanta, Georgia

Mr. Cletus G. Birchette

Registrar, S. T. & A. College
representing

Dr. W. F. Boddie

Forsyth, Georgia

Mr. Aaron Brown, Dean

Ft. Valley Normal & Indus-
trial school

Fort Valley, Georgia

Mr. Walter R. Chivers
Supervisor, Vocational Gui-
dance, Colored Division NYA
22 Butler street NE
Atlanta, Georgisa

Mr., James 4. Colston
Director, Ballard Normal
Macon, Georgia

Mr. C.N. Cornell, asst. Prin.
Booker Washington H. S
Atlanta, Georgia

Mr. R. L. Cousins, Director
Negro Division
State Department of Education
ntlanta, Georgia

w180 representing

. Dr. M. D. Collins

State Supt. of Schools
atlanta, Georgia

Mr. C. w. buval, Principal
athens High & Indus. Gchool
athens, Georgila

10.

11.

12.

13.

14.

15,

16.

17,

18.

19.

20,

21.
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Mr. M. L. Dowdell

Retired Railway wsail Clerk

89 Richardson street SJE.

Atlanta, Georgia
represcnting

Mr. S0l Johnson, kditor

bavannah Tribune

vavannah, Georgia

Mrs V. «s bdwards, Decan
Le Te & A+ College
Forsyth, Georgis

Mr. Chas. L. Gideons, Principal
Booker Wsshington Evening School
Atlanta, Georgia

Miss Mildrcd Gilbert
Reerecation Department, WPa
Macon, Georgia

Mr. William S. Grady, Jr.
Mecon, Georgia

Mr. E. J. Granberry, Principal
Staley Iigh wchool
wsmericus, Georgia

Mr. hdwerd Hordy, Furmer
Cartersville, Georgia

Mr. M. M. Hamilton, wsst. Super-
visor, Colored Division, NYA

22 Butler Strect NLE.

atlanta, Georgiu

Mr. C. L, Barper, Principal
Booker wishington High School
Atlanta, Goorgia

Mr. w. ¥, Hubberd, President
Se Te & e College
Forsyth, Gcorgia

Mr. Z. T. Hubert
ot te Ixtension cervice
Industrial College, Georgia

Lirse K. «. Huggins, Acting Dean
Morehousc College
stlounty, Georgia
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Mr. Froenk J. Hutchings
Undertuker
Mccon, Geoorgia

Mr. L. L. Ison, Principal
Center High School
waycross, Gourgie

Mr. Boisfeuillct Jones
Asosistant Stote bLirector
Nationel Youth .dministra-
tion - Ltlanta, Georgia

Mr. B. 4. Jones

Instructor of Loc¢ial weience

atluonta Unive Leb. He S
atlinta, Georgia

Mrs. M. wgnes Jones, Sup.
Negro Elementary Schools

City Hall

atlinte, Goorgic

Mr. George M. King

WP, £sdult Educ.tion Teacher
representing

Mr, Henry 1. Heord
«~8s8%. Field Project Sup.
Macon, Guorgia

Mr. CsH.5. Lyons, Piincipal

Union Buptist Institute

Athens, Georgia

Rev. F.N. Marshburn, Pastor
First Baptist Church

Mzcon, Georgla

Mr. Lcan Mohr, msst. Field
Project Supervisor, WPA
Savannah, Georgia

Mr. C, W. Moore, Manager
North Carolina Mutual
Life Insurcnce Company
M.con, Georgia

Prof. J. 5. Liorgen, Prin.
Summer Hiil Jr. High ochool
Cortersville, Georgila

Mr. a. G. Moron, Housing lLigr.
Uuiversity Hemes
atlenta, Georgiu

-7

34,

35.

36.

37,

38.

39.

4l.

42.

43,

Mr. He b. Murphy, P-oprieter
House of Mwryhy, Printers
275 ..uburn w~venue N.b.
wtlenta, Goorgia

Miss Ells Huwsey, Director
Poro wecncol of Buwuty Culture
atiianta, Goorgia

Mr., Limett K. Rusain
District Supervisor, NYa
Ten Foroyth Street Builuing
wtlenta, Goorgia
ilso representing
Mr. D. B. Lusseter, Stzte Dircctor,

NYA, who had to be in washington,D.C.

Mr. C. &. bcott, Manager
Ltlenta Doily world
atlanta, Georgia

Mrs. Minnie Singleton, kditor
Colored Dept., Mucon Telegraph
Mucon, Georgia

Mr. wslva Tabor, Stute Supervisor
agricultur:l Idu. in Negro schools
Fort Velley, Georgia

Mr. G. i&o Towns, wcting Principal
Ft. Vallcey Normal & Induse. School
Fort Vu.lley, Guorgia

Mr. No P. Tillman, asst. Project
Supcervisor in Chorge of Public
Forums, Colored Division, NYA
22 Butler Strect NE

Also representing
Miss Florence M. Read, President
Spelmin Collegc
stlenta, Georgia

Mr. 4. Z. Traylor, Principal
Cedar Hill High School
Ccdurtown, Georgic

lir.s oy B. wire
atheng, Georgia
reprecenting
r. Hoderick B. Hurris, Exec. Sec.
Grand Scmeritun Lodge
athens, Guorgis
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44. Ir. Forrester B. washington

43,

46,

Director, istlonta University
School of Soecial Work

247 Henry Strect S. W
Atlonta, Georgia

Reve Jo Ce wright, Pustor
First Congregotionul Church
Acting Executive Secretary
Butler Strcet Y. Mo Ce 4
22 Butler Street N. Eg
atlonta, Georgia

VISITORS

Dr. John H. Kingsberry,Consultant,
sssistant to Mr. Herry L. Hopkins

WP sdministrator
Washington, D. Co
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47,

Dr. »lter E. Puckard
Consultint
W.shington, De. Co
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On Saturday, October 22, at ten o'clock, forty-five'fepresen-
tatives from various communities throughout the State convened at the -
Butler Strect Branch of the Y.il.C.A. at thu request of the tolored
Division of the National Youth Administration to serve as a State-wide
Advisory Comnittee in the organizing of public forums in the State.

Mr. Shell, serving as temporary chairman, opuncd the meeting
by expressing appreciation to thosc porsons prusent for responding to

the invitetion to attend this meeting. At the roquest of Mr. Shell

.cach person present introduced himself or hersclf to the group.

Mr. Shell mentioned th: fact that during the period, Fobruary
1-June 30, 1937, Negroes in Atlanta shared in the boenefits and sorvices
of the Atlanta Public Forum Project of which Dr. Willis A. Sutton was
administrator and Dr. Rayford W. Logan, coordinator. TiLis project, as
is true of the Public Forums Projcct of this ycar, was sponsored in
part by the United States 0ffice of Educntion, the Atlanta Board of Ed-
ucation and other local organizations.

In explaining the purposc of th. meuting lir. Shell said:

The Statewide Public Forums Project is being conductud by the
State Department of Education in cooperation with the United States
Officc of Hducstion, the University of Georgia, Hmory University
and thu National Youth Administration of Goorgia. Thuses Forums
are being made available to Negrocs over tho State through the
National Youth Administration of Guorgia, Mr. D. B. Lasscter,

State Dircctor, under the joint supervision of the Stote Depart-
ment of Education and the Colored Division of the National Youth
Administration of Georgia.

The purposs of thase Foruns will be to promote full and frec
discussion of important social and ucononic probliams. iic sre
making plans to hold our first Foru's over the Stite during the
month of Novombsr, continuing to areh 1, 1839.

Bleven c.nters, accessible to Hugro:s living in various
scctions of th: S$tat: havs b:.n sclected for Foruws Mectings, Other
centers may b. d.signatoed upon the reque:t of p:rsons living in
those loc - litics. We are planning to v fivo Forums held in
cach contor, proferably monthly. Thore will be spuakors' Burcaus
from which thz loc:l Forum sponsors may scluct nsubjects and
spekurs.,
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A local Forum comnittos will b organized in 2oéh Forum
center whose goneral rosponsibility it »ill be to docid . upor: placo,
rnd dotos of Forums as well 2s spetkers wnd subjeste. It rill be
the duty of this comritteu to handle wv ry det il, locally, with

rcg rd to th. prowotion of euch Forum. Thisz local cormmitte: or
its chdrman, will be expocted to submit - Forum ruoport to the

officc of the Colored Division of tha Notion 1 Youth Administrstion
in Atluantu at the closz of cach Forum meoating. 7. will then submit
this report to the office of Dr. Emily #Woodw.rd the Dircetor =nd
Leader of the State Public Forums Proj:ct, no th't our riports may
be includ:d with hars whon they ©re sunt, onc. c~ch month, to the

United Stites Office of Educ:tion in Washington, D. C. However,

our 2gendn provide for n mor: detnil-d stotuncn®t to bs mede later

during our dsliberntions by Mr. kathenicl P. Tillm n.

In o 1arg: measur:s the succsss of tis projuct will de-
pend upon the extent to which we will be =ble to gut the coopers-
tion of the locl orgunizations, agencies, institutions and various
leaders of Negro lifc. To t is wnd we have invited you herc today
s represent tives of various institutions, rgoncies, and organi-

zations thet nre already 2t work rmong Negroes over the State.
You ure peculiarly situated to lwelp us in this new venture. e

do ‘not antieipate that any of yeu in wceopting mombership on the

Statc Advisory Committeoe will have to “ssume th: rosponsibility
for any great amount of work. OFf course, we will wont your co-
opur-tion in the organization of local Forum Committecs in your

home communitics and in assisting us to tI'. oxtent of doing what-

ever we may rensonibly requast of yov. Thir. will prob-bly not

be nnother meoting of this group until somwtire in March, at which

time we plan to give you 2 report of our ‘.ccomplishments during
the Forum puriod.

In vie of the fact that the Stot: Public Forums Projoct

is being organizod and set up by the Colorcd Division of the

krtional Youth Administration, it will therefore bo the responsi-
bility of this offics to supervise this progra so frr as Negrocs

are ccncernced over the State. Our pl-ns sre boing made so s to

make our Forum Project a part of the unit, rather than ¢« scparate

project, of which Dr, M. D. Collins, Statc Sup:rintundent of
Schools, is the administrator snd Dr. Emily Woodword is directer
and leader. Mr. Losseter has told me th:t hoe has expressced the

desire to Dr., Collins and Dr. Woodw:rd thnt whatuver we do in our

part of the Forums Projuct be regnarded ns ~ part of the complete
unit of the Stote Forums Proj:ct.

A rogret that there wre no funds aveoil - bl: to pay
eithur for the services of our spo jkwrs or for ticvir travel. In
view of these faets hir, Luasseter hes - dvised tht s for os pos-
sible and whon desireble seme membor of ihe sto £ of the Colored
Division of the Nation 1l Youth Ad-imistr tion, oo has trovel
st-tus °nd an utomobil. may tronepect 5. lurs from orne conter
te tne othur.

Dr. Collins hus written to wme =t~ ting tht he will be
prcsent today, but if ' is untble to goft tore Ur. fobort L.
Cousins will reprusent him., Dr. Emily Joodw rd hod also pl-nned
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to be here today but because of having to participate in Forums
that are being held in south Georgis, she is not present.

Mr, Lasseter is unable to be present tedny, although
he tad definitely plonned to be hesrce, becoause he s unexpectedly
called to Washingbon, D, C. Mr. Jones, our Assistant State Di-
rector, is planning to be herc; but because of the visit of Drs.
Kingsberry and Packard he thinks that he will not be able to get
here. However, he has promised me he will make an effort to come
and bring Drs. Kingsberry and Packard with him, Ve are fortunate
in having present Mr. Emmett R. Rushin, District Naticnal Youth
Administration Supervisor cf the Atlanta District, whc has been
asked to represent Mr., Lasseter, especially because cf his genu=-
ine interest in the Public Forum idea as well as his having worked
in Forums with Dr. Cullen B. Gosnell of Emcry University. In view
of the fact that Mr, Rushin may be able to say scmething to us
that will be informational along the lines of which we are think-
ing, I am at this time asking him to say a few words to us.

In his remarks, Mr. Rushin mentioned how genuinely interested
he is in the Public Forum idea. He stated hes glad he was to see such
a representative group present at their own expense to participate in
such a worthwhile project. Mr. Rushin juoted from a report, issued by
the United States dffice of Education, certain rensons fcr the failure
of Publio Forums:

1. Lack of competent leadership

2. Inadequate funds

3. PFear of controversial issues

4. Inertia - feeling among some lccal pecple

At this point Mr. Shell asked that scme time be given to

gencral questions and discussion.

Question: Rev. J. C. Viright -- Wwhat ore the dutics
of the Advisory Comnittee?

Answer: Mr. Shell -- In addition to what I have al-
roady indicated in my opening remarks, we have gone far enough in
cur thinking to say that the duties of this ccrmittec will be te
give help and geed will, assist in tav crganization of Committees
in the Ferum centers and whon desirtble scrve as speakers.

Question: Mrs. . Agnes Jengs -- What are the plons
fcr the Forums?

! Answer: dr. Tillman -- Mr. Shell's office will serve
! - as the central point c¢f supervision. It will serve as a scrt of
; clearing hcuse for the lccal commitlees in the varicus centers

i over the State. Speakers will be selected through this office,
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speagers' Burcaus will be set up, and additional speakers will be
furnished, when requested, to the different cities.

In each Forum center there will be a local committee
composed of five or more members.

: It will be the duty of the com-
mittee to select a chairman for each Forum, be responsible for

pushing and proposing the questions in the meetings, advertise the
meeting and, when necessary, to furnish over-night entertainment
for spoakers and to assist in any way possiblc to make its local
forum a succcss.

Question: Mrs. M. Agnes Jonecs ==

Will there be an Ad-
visory Committee in each Forum centcr?

In answer to Mrs, Jones, lr. Shell asked Mr. Tillman to

make a statement to the group concerning the plans for the Forumse.

Answer: Mr. Tillmen --

No, thc local committee will
select speakers and subjects for each Forum, I would suggest that
eaoch Forum Committue have rotating chairmen.

Question: Mr. Hutchings =-- where are we heading? What
will happen after March 1st?

What do we plan to do as a rosult of
coming into the possession of this information?

Answer: Mr. Tillman == Our purpose is to makc us more
aware, locally, of our problems. It is my fecling that an enlight-
cned minority, aware of its dutices, necds and descerts, has a better
chance of surviving than an ignorant onec. Conscquently, we hope
that after March 1st the local Committces will continuc these

Forums, shouldering the complete rcsponsibility tiomselves.

Answer: MNr, Moron -- The Forwn ideca sccks to promote
discussion and to give the porsons participating an opportunity
to get information concerning vital problems and issucs in the
local communities as well as thecir government.

In the Forum one
learns how to use properly the various instruments for civiec,
social, and cconomic protection.

Answer: Miss Frankic V., Adams --

In tho Forum one has
an opportunity to do intelligent thinking concerning the improve-
ment of the local, .state and National conditions.

After limited time had been given to question and dis=-
cussion it was the pleasure of the body that it organize itself into

the State Advisory Committee for the Statewide Public Forums Project

for Negroes over the state of Georgia.

Mr. King: In view of the fact thet most of the super-
vision and the larger portion of the worl co rected with this

project will be vested in the office of the Colored Division of
the National Youth Administration of which kr. Shell is State
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Sup§rvisor, I move that Mr. Shell be made chairman of the State
Advisory Committee.

Miss Ella Ramsey: I second the motion.

Mr. L. L. Ison, =2t ilr. Shell's request, put this motion

to the house. It was carried unanimously.
. Mr{.B. A. Jones: I nove that lir. llarion ¥, Hemilton,
Assistant to Mr, Shell in the office of the Colored Division of

the National Youth Administration be made secretary of the State
Advisory Committee.

Miss Frankie V, Adams: I seccond the motion.

The chairman put this motion to the house. It was
carried unamimously. These were the only officers that this group
felt it would be necessary to select.

The Chairman asked Mr. hamilton to read a report to the
Committee of the Forum centers and subjects, which, with the consent of
the Committee, was received and adopted.

The Chairman also asked Mr. Chivers to make o report 6
the group concerning the proposed speakers, which, with the consent of
the Committee, wns received and adopted.

The Chairman siated that this completed the business of
the mesting as had been planned in the agenda.

Since iir. Boisfeuillet Jones and Drs. Kingsberry and
Packard had just entered the room & short while befcrehand, he request-

ed each of these gentlemen to say a few words to the group.

Mr. Jones: I am generally interested in this Project
and I want you to know that Mr. Lasscter is deeply interested
in what you are doing here today. Wwe are sure that through the
cooperation that you will give to Mr. Shell and lis staff much
success will be attained in the promotion of these Forums.

I am genuinely intercsted in what you are
when I am told that you have come
This denocratic approsch which you
your plans 1is very meaningful.

Dr. Packard:
doing here todry especially
here at your own GXpeEnsc.
are making in working out
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Dre. Kingsberry: This is the first time I heve had en
opportunity to get into the South gropere Dr. Packard and I have :
had an excellent opportunity on this trip to see a number of -
things and many of the projects thet are being sponsored so suc= N
cessfully by the Naotional Youth Administration. We havc observed :
social as well as industrial conditions hcre in the South that
aro prnthotice I hope that if the National Youth isdministration
cennot do sowething about thesc conditions that God wille The
approach that you arc meking here todey is » very sound once I
have buen particularly impressed with the carefulness domonstra-
ted in thce way your plans have been submittced and worked out in
this group.

I hope that you arc going to encourage free and frank
discussion in all of your forumse I hopc that you will have
somc discussions on the fundamental problem which, according to.
Dr. Commons, a former toachor of minc ot the University of Vis-
consin, is the "distribution of wcalth,"

Mr, Shell thanked these men for the statements which

they made to the groupe By consent of the Committec the meeting was

adjourned,

¥illicm He Shell

B ;;Z%rmqn ;é !
Ww«, /&L// f

Marion M. Hamilton
Secrctary.
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N. C. YOUTH EXHIBIT AND GONFERENCE f Report of Conference
Raleigh Memorial Auditorium DISCUSSION SESSIONS
Raleigh, North Carolina

Friday and Saturday, May 19 and 20 Saturday, May 20, 1939

Cn May 19 and 20, 1939, the North Carolina Council of Youth- i
Serving Agencies sponsored a North Carolina Youth Exhibit and Conference
which brought into the Raleigh Memorial Auditorium outstanding works of i
handicraft, woodworking, and other achievements of youth workers in youth ‘ :
organizations of the State, and which featured, on the second day, a . i
series of talks and discussions on major youth problems., ' :

The discussion sessions of the Youth Conference were organized
and planned for the purpose of bringing to light some of the major diffi-
culties which youth service organizations would be called on to deal with.
It was planned to give froc and unlimited opportunity to young people from
all walks of 1lifc to express their thoughts, plans and opinions concerning
their probloms and tho attempts being madc to meet them.

Although thero wore present about 400 whito and Nogro youth, f
attondance from NYA youth was greatest. Howoever, thero was also represon-
totion from high schools and colleges, from the Civilian Conservation Corps,
from tho 4-H Clubs, from the Futurec Farmers of America, from the Y. M.C.A.,
and from other youth organizations. A numbor of independent young poople
wero also proscent.
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As phrased by R, O'Hara Lanier, one of the Confoerence speakers,
thesc discussion groups worc leaving the old method of talking "to, at and
about youth" and instituting the method of "talking with youth".
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Tho report which follows contains summarios of the principal
talks dolivered and highlights of the discussion from the floor. Because
of limited time, discussion ofton centored about one topic of chief
intcrest. At the conclusions of the scession, therc was an attompt to ;
summarize the main points which had boen brought out by the speakers and r
by the youth sposking from the floor.
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PROGRAM: 9 o'clocks YOUTH AND EMPLOYMENT, Mr. Tom L. Popejoy, Doputy
Administrator of tho National Youth Administration, speaking.
John A. Lang, Statc NYA Dirocctor, precsiding as chairman and
discussion loader.

e s, et o e

10¢45 a.m. ¢ YOUTH AND EDUCATION, Dr. Charles H. Judd, Director
of Education for the National Youth Administration, spcoaking.
Dr. Robort P. Danicl, President of Shaw University, speaking.
William B, Aycock, Vico-Presidont of tho National Student
Fedoration, presiding as chairmen and discussion leader,

:30 p.me ¢ YOUTH AND RURAL PROBLEMS, Dr. Bruce L. Melvin,
] Rural Social Economist for WPA Resoarch Division, spesking.
R.d. Peelor, Exccutive Sccretary of the Future Farmers of
Amorica, presiding as chairman and discussion leader,
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N. C. YOUTH EXHIBIT AND CONFERENCE PiGE 2
Saturday, kay 20, 1939 , Report of DISCUSSION SESSIONS

3315 p.m. ¢ YOUTH AND DELOCRACY, Dr. Harold D. Meyer of the
University of North Carolina Departmont of Sociology, "spsaking.
R. O'Hara Lanier, Assistant Diroctor of the NYA Negro Division,
spoaking. R. Maynoc Albright, Director of the State Employment
Sorviceo, prosiding as chairmen., Miss Helon Fuller, Chairman

of tho Council of Young Southornors, acting as discussion loader.

KKK H KR KWW RN

Before tho convening of cach session, thc Negro choral group from
the NYA Resident Training Contor at Bricks, North Carolina, renderod musical
scloctions, including popular songs and spirituals,

R KRNI RN WK

SECTION ON "YOUTH AND EMPLOYMENT"

SPEAKER 3 Mr. Tom L. Popojoy, Dcputy Administrator, National Youth Adminis-
tration, Washington, D. C.

CHAIRMAN: John 4. Lang, Dircctor of the National Youth Administration of
North Carolina, Raloigh, N. C. t

MR. POPEJOY: We can't procced very far with the subjoct of Youth and Employment
unloss wu considor somgbthing about tho oconomic causcs and reasons
for uncmploymont. Our economic life in this country has been and up~-and-down life
of disequilibrium. We arce either in tho depths of a dopression, on the way out,
or at the top of prosperity. Abstract oconomics as taught implies that there is
on oquilibriumi but wo aro conscious of the roclity of ups and downs in oconomics.
So in discussing ecmploymont -- or unomploymcnt -- we must considor those cconomic
conditions, bocauso unemployment is a consequonco of cconomic conditions.

As I sece tho question of uncmploymont among youth, I think wo might
talk cbout it in two ways, as tho problom rcolates to youth as a group and as it
rclatos to youth as individuals.

In tho nation thsere are approximatcly 5,000,000 youths betwoen 18
and 25 yoars of ago who arc out of school and uncmploycd. North Carolina's sharo
of thosc unomployod youth is about 175,000, But oach of thesc young people is an
individuel and to a groat oxtont our approach must be through cxamination of tho
individual.

I belicve thoso whe really fool this problem arc those who arc bost
able to consider ity wnd for that roason I am convinced that this Conforcnce should
be your Conforonce, bocnusce you arc young peoplo and, I prosumo, you arc intorostod
in a job.

I would likec to appoal to you te bo objective in consideration of
this problom of a job., I think it is important for all people to try to bec objoc-
tive about thomsolves. You shculd be constantly taoking invontory of yoursclf. Be
truthful and face tho facts as bost you can.
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N. C. YOUTH EXHIBIT AND CONFERENCE PAGE 3
Saturday, May 20, 1939 Report of DISCUSSION SESSIONS

MR. POPEJOY: GCon't.

Ask yourself these questions, for instance: What are my qualifica~
tions for a job? What are my physical qualifications? My training? What sort of
educationnl background do I have? What additional training do I have? What are
my intercsts? What kind of work do I 1like? Do I want to continue the type of
work I am doing now?

{ifter these questions, you will want to come to some sort of ten-
tativo conclusion as to the immediate type of job you want to do. And then you
must takc inventory of the field of opportunity for work and see if you can fit in
your desiros with thoe oponings in the field.

After you survey the field to find if it is too crowded or if it
nceds more workors, then dotormine whéthor you can do that kind of work. If you
will faco your qualifications squarely and in an objoctive manner, you will have
a much happier time.

I think it is important for young poople to recognize that thore
is o difforeonce between individuals, and it is up to you to find out what you can
do best and then to procced along that line. In connection with your analysis of
yourself, you may find that you have assets and that you also have liabilitios., I
think it is important to consider the liabilities, as well as the assets. It is
up to you to rocognize the liabilities and do what you can to eliminate them.

Your first job is important. Eveory worker has to have his first {
Jjob, and onceo he gets that job, he is faced with the problem of continued employ=-
mont and advancoment. Therefore, it is important to consider the attributes neces=
sary for keoping a job,

Tho employors want the right attitude in a worker more than train-
ing. Many industrios and employing concerns today are capable of training begin-
nors in that field in thoe mannor which the concern considers best for its purpose.
Theorefore, the employer is more apt to seek for the porson who can take an inter-
ost in tho work, can develop intolligontly and can work with others well than for
one who is well=traincd but docsn't have thesc other attributes. These attributes,
I suppose, are honesty, the right attitude toward your fellow worker, an interest
in the industry, willingness and trustworthiness, and a desire to give as much or
more than you receive.

You not only need work expserience and personal qualifications to
get and hold a job. You want to get that job and then keep constantly before you
the fact that you arc a citizon of this country. You not only want a job but you
want an opportunity to live that type of life which becomes an fAmerican citizen.

I beliove that the NYA must give youth more than just job training.,
The NYA must train citizens for participation in a democracy.
DISCUSSION

MR. LANG: To begin this discussion, lot's consider the question, "How am I going
to find cmployment?" Why havon't you been able to find a job?

CCC YOUTH: I find that T am not qualified. Many of us don't take an interest in
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a. job early enough in life to train for that job and become qualified.
Wo drift along and beforc wo know it, it is too lato, and we have the
veory definite problom of trying to do something for which we are not
troined. In the CCC I am getting training that should help me to
quclify for the job I want. At least, it's never too late to start.

Is the NYA also helping in this training for a job?

We are gotting some good training on the NYA. We are learning to live
among otiher pcople, which is onc of tho main factors in getting and
holding a job. It also holps us to develop othor inteorests that we
can follow as a hobby.

You think you should be intcrosted in dovoloping a hobby and that the
NYA is helping you to devclop a hobby. Is that right?

Welly ot Bricks we have many chances for developing hobbies. We have
singing, wo road, play ball, dancc and lots of other things.

What do you think the average business man is looking for in an
omployooe today?

Porsonality, dopendability and tho willingness to try. I think I
could havc boon trained better for a job in school than I was. Take
French, for instance. I think I could have taken something that would
have preparsd me better for a job in place of French and things like
that.

Whot about NY4 training for a job?

We think wo aro gotting correct troining but whon we go to got a job,
wo Tind that wo do not have the correct training at all., I think
the NYA is giving good expoerience in all types of work.

(Dirocting Question): What sort of training are you goetting at
Pombroke?

At our center, the NYA is giving us porticular training in carpontry
and oagriculturoc. We are also studying citizonship,

What about finding out about jobs? How do you go about that?

We don't have any way to find out. Wo feel that we do not have 2ll
the vocetionel opportunitios we should have. We feel that we ncod
morc oducational facilities. We do feel, though, that weo are learning
to do work in tho right way. Most of what we leoarn is practical
homemaking. This is woll enough in the home but it does not help us
to sccurc a job.

Vhat about the CCC Comps?
The training we are gotting should help fit us for jobs. Wood-working,

leathor working, and other typcs of work, I think the most intorest-
ing training, though, is that in the offices, which several of us get.
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This is good business training and clerical experience. It helps
train us in initiative bocause we have to knowwlun our reports will
be out and to get them out on time, without anyone telling us. We
just go ahead and do it.

The Huployment igencios. What are they doing for you?

I wusn’t succossful in getting a job because I wasn't traincd, and I
wasn't told what to do to got ready for a job. I think the Employ-
nont Servico should give us information about how to get into work.

You think, then, that it would be well for tho Employmont Service to
got a group of young people togethor to givo them occupationsl infor-
metion. Kow much do the schools help you to find employment?

Where I wont to school, thoy taught us to bo courteous, how to bost
reprosont oursolves, how to scll ourselves to the porson we werc seck=
ing cmployment from., &nd they give us the fundamentals of education.
Thoy tcach scveral things which help us to find jobs. But about the
only information about jobs themsclvos came from what our teacchers
told us,

Tho schools did toech us courtesy,-alortness, and told us to look as
if wvo know how to do o job, ovon if wo did not. But I don't think
tho schools holp us much in vocational training. Tho schools ought
to do a bettor job of giving job information,

How about colloges? Lot's hear from them,

Collegu wmlays a very important role for thoso who wish to specialize.
Public schools give goneral training; colloges spocialize to a greator
degroo. They narrow down the training. I think the colleges aro
giving the studonts who wish to do so a wondorful opportunity to study
for any job., I think you should have an interest in tho job to be
able to sell yoursclf to tho prospoctive employer, I think the cole
loges orc carrying on a very good program in preparing young people
for jobs.

Now, what about this? Do you think it is the responsibility of the
Govorument to help find jobs for you or to makec a job availablec for
you?

I think the problem is up to the person -- the Government is helping
us to preparc for work.

I feel that the Government should help ug to get jobs. The State is
holping us to preparc for work and I think they should help us find
it, if wo can't ourselves.

You think the Govermment should become intcrested in everybody's being
employoed?

T think so., I feol that some govormontal agoncy should take an intor=-
est in our becoming employod,.
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NYA YOUTH: I think that youth training prevents crime. But the WPA breaks down

(Ralwigh) the morale of workers. Most people in the WPA are lazy. The same
thing could happen to the NYA, Wo might begin to depend on someone
clse to do our thinking and planning.

NYA YOUTHs I don't agroo with him at all, Most people on the WPA would rather
(Raleigh) havo another job if they could find it. The Governmont is helping
them to find employment.

e
b i

(Thorce ensued considerable discussion on the typo of work relief pro=-
vided through the WPA and of the NYi's work training prograr. One youth was insise~
%% tent in his cirticism of WPA as an agency which drainod individuals of their initia-

tive ond madc thom dependents. Others in the group disagreed, pointing out that
many of thosc on WPA sought work in private onterprise, and that those who could
not find this privatc work deserved to have some sort of economic income to provide
subsistoncos that if they could not got it any othor way, it was better to provide
work rolief than doles that it was incumbent upon the Foderal Governmont, as repre=-
scentativo of tho people, to see that indigonts roccivod at least enough to live on.
4 goneral question was put to detorminc the majority foeling concerning work

roliof sponsgored by tho Fedoeral Government as cgainst the Fedoral Govermment's deo=
sorting the fiold ontirecly. An ovorwhoelming majority of hands favored the Federal
Govornmont's participating in providing jobs and work, when and whore nccessary.)

s T

MR, LANGs In summarizing Mr. Popejoy's tallt and the discussion which followed, é
I would noto purticularly thosc points:

l. It is bettor for young pooplo to have cortain good character and
porsonality qualifications for jobs rather than specific training,
because of the constantly and repidly changing tcchniques in nearly
evory industry.

2, Thore is a growing ncod for bottor ond more oxtensive occupational
information of various jobs and how to porform them, and to have a
certain cmount of work coxperionce along with general education,.

3+ Thoe National Youth Administration would do well to dovelop more
o ecducational training and occupational guidance in its work expericnce
,5; programs.

4. Tho public schools should do a bottor job of offoring job guidance
and preparing its pupils for looking for and holding a job.

|
A
4
3 5. Employment Sorvices should be prepared to offor morc oextonsive
‘ vocational guidancce and job coxplanation to prospoctive young workers.,

i ; 6. If thorc are not jobs available in privato industry, the Federal
Governmont should continuc its program of providing work relief for
ncody uncmploycd.

: 7. For young pcople, the emphasis of the Fedoral Government's program
{ should bo in proparation and training for jobs in private oemployment.
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SECTION ON "YQUTH AND EDUCATION"

SPEAKERS Dr. Charles H, Judd, Director of Education for NYA, Washington,‘D. c.
Dr. Robert P. Daniel, President of Shaw Universi’y, Raleigh, N. C.

CHATIRMAN s William R. Aycock, Vice-President of the National Student Federation,
Groonsboro, N. C.

Mr, Aycock asked Mr. Lang to introduce Dr. Judd.

Dr. Judd commenced his talk by asking the number present who had com=
pleted high school., A sea of hands arose. He asked those who had entered high
school but had not completod. A number of hands arose. Those who had not entered
high school, sovoral hands.

DR. JUDD: No other nation has had in its high schools 15 per cent of its pop-

ulation. In the Unitod States, moro than 66 per cont of the popula-
lation ocnters high school. Therc is in this country an ceducationgl opportunity
that doos not exist olsewhoro,

Bocauso of the differonce in tho +types of young people who enter
high school, thc school program has been complicatod, and is routinized. No school
alonc can do for you young pooplo what ought to be donc. Attcendance in school is
not the educational cnd in itsclfi but it is an opportunity for you to build your
own cducation. You begin to acquiroe an oducation and must eontinue this to mako
for yoursolf a job. It throws a great deal of responsibility upon young people.

You must realizo that if you want information about a subjcct and the
schools do not give it, there arc other placos to got it. Go to tho nowspapors,
to the librarics, to tho sourcos of information. Occupy yoursolf constantly doing
something constructive ~- if nothing more, by running a milc cvery day. That, at
least, will kcop you physically fit.

If there aro no jobs avaible immediately, you must invent ono for
yoursclf, Methods change so rapidly that a speciolly trained man in a certoin field
must bo propercd to advance with the changes in his job. This calls for indepen=
dence snd initintive. Educotion for jobs can't bo given. You have to have ini-
tiative to get it. It takcs ability and individual initiative. Tho most the
achools can offer is an opportunity for this cducation.

How shall you find out obout jobs? Read the newspapers. Become
adaptablo. Go to the librarios and road about somothing specific, somothing maybe
not dircetly connccted with your work., Get up a lot of valuable information that
you may not be able to use tomorrow but will come in handy some day.

You've had an opportunity in cducation that you don't realize. Your
opportunity is unique. But you've got to usc this cducation yoursolf and it
doosn't stop when you aro through school. Read thoe papers, go to the library,
rood about things you nover intend to do. You might have to some day.

If you train your mind in this fashion, you will find that opportuni~
tios como to you. But you hevo got to run yoursolf. You have got to know how to
use books and sources of information.
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DR. JUDD: Con't.

The Federal Government has done tremendous amounts to advance educa-
tionel opportunities and possibilities. It has helped to make a science out of
agriculture and mechanics and it established land grant schools throughout the
cuunbry to teach these sciences. In 1917 thu Federal Government created vocational
cozrds to onlarge opportunitios for vocational education. The citizens of this
councry arc asked to take advantage of these extra opportunities in order to serve
thelr governmont.

We noed in this country the assistance of the young pooplc who have
tho largest amount of initiative. Young pcople are going to have to bo responsi-
ble for sccing that tho Govornmeont itself improves and that 1life in this country
improvos.

Many of you horc have had limited opportunity. But if you can't find
2 joby go out and invent something for you to do. Make this a better country than
the onc you grow up in. Wo of tho oldor goneration did a. pretty sorry job of
running the country. You will have to do a bettor ono.

Got together, be in a condition to push. See where you are going
and push and push.

DISCUSSION

MR, AYCOCK: Dr. Judd has said that it is tho rcesponsibility of youth to take
advantage of thoir oducation, Can public schools provide you
a means to take botter advantage of tho opportunitics offered.
What do you fool is wrong with public education?

UNC STUDENT: I would like to disagroe with certain things that Dr. Judd brought
out. Ho says the individual should "go out and invent a job"., That
cach individual should continuce to road and to study and prepare
himgclf to hold a job. That's all very well for the cultural side
of it; but what cbout those who need and don't have a job. He says
the individunal should shape himself and adapt himself to the society.
I belicve that individuals change and society must constantly bo
adapted to the change in individuals. For instance, Dr. Judd's
nssortion that a person can go out and make himself a job is all
right =- but what about thc Nogro boy who wants to study for a pro=-
fession but cannot bocausc socicty will not allow him to enter its
graduato profossional schools. I think that the State should change
cnough to provide a moans for those Negros with initiative to
enter any of the professions. I think that the change should come
in thc oducational systoms == makc them more practical for training
Nogroos and whites to obtain jobs.

DR, JUDDs About 90 por cent of tho young pcople scem to want white collar jobs.
But this rovad is closing. I say, if one road is not open, then
toke another. If a Negro youth can't entor a college to study law,
let him do somothing olsc, let him takc up writing or do something
that will give him a similar opportunity. Don't try to changec
socicty or to knock your head against o stone wall, Go where-there
isn't any wall,

Frrrersr .
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UNC STUDENT: Well, society ic made up of individusls and their attitude is the

stone wall. If the individual attitudes are changed, then the stone
wall will be changed.

KR. LYCOCK: Dr. Danicl, President of Show University, is with us and is going to

speck at this time. Perhaps he can help us to understand something
ahout cducation for Negroes.

DR. DANIEL: I should like to divide my remarks into two groups: First, does
youth usually know what thoy mean when they say they want to secure
an cducsticn? Usually it is a broad and butter situation. In sccuring an educa-

tion, do thoy all cxpoet to get white-collar jobs and to get away from labor and
stark reality?

Sccondly, can you expect an organized school system to éive specific
troining and skills to get any kind of a job? Education may give directive influ-
oncee that botter enable us to get education.

Domocracy noccessitates education, The preservation and dovelopment

of democracy rcequirce that no olemont of the population presonts any problem that
doos not monn the continuation of democracy.

The probloms of youth are the problems of Negro youth. But the
Negro youth facos codditional problems caused by oconomic and racial situations.
They nced troining and leadorship.

(Mr. Aycock continucd the discussion.)

MR. AYCOCK: Do you think the public schools should equip you directly for a job?
If not, what should they equip you for?

UNC STUDENT: I don't think the schools rcach enough peoplo in the right way.
And if thoy do reoach you, what do they teach? They emphasize the
way of tho whito collar job., They do not teach the regular labor-
ing poople == the¢ industrial workers =-- enything about their pro-
blems, For inetance, trado unionism is becoming an accopted thing
throughout the ccuntry. DMost people have come to accopt it as a
good thing. Yet the schools do not cven montion tradc unionism or
try to holp in any wvay the industrial worker to understand the pro=-
Llems of his cconomic lifce and of working togother in cooperation
with other workors.

I think thc NYA vwill bear me out that the scheools do not reach
onough pcople., Is that right, Mr. Lang?

MR. LANG: Dr. C. E. McIntosh of the University Testing Service may have some
figures concorning that.

DR. McINTOSH: Wo have completed onc study which showed some unusual things. In

following tho 122,593 young people who entered the first grade in
1927 in North Carolina, only 22,564 graduate from high school in 1938. In fact,
only 51,381, or 41.9 per cent, completed grammar school on schedulo. What becomes
of the others, we don't know yet. That's what we're trying to find out now in our
now studye.

g
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DK. McINTOSH: Con't.

We are making an examination of in and out-of=school youth as to
vity they quit school and what they think obout these opportunities that are offer-

ed to them. This report has not been finished but we expect to finish it in a
short time,

Incidentally, our study of in=-school youth revealed one other thing.
Ouvr requirod courses arc those which the young people fecl are the most uscless,
I don't liko roquired subjects. Many boys and girls arc compelled to waste months
and years doing and learning perfectly worthless things to them.,

MR. AYCOCK: Hore is another angle for us ito consider. Why did all these young

peoplo drop out of school? What is wrong with the school system
that thoy did not continue?

NYA YOUTH: Ono thing, I think, is an unequal distribution of funds. Tho Nogro
{Bricks) schools are not troatod oqually. I think tho State should take
steps to sec that the Negro schoole get their share of funds. We
have bad transportation facilities. Where I went to school, we
had one school bus that had to makc o route of over oight miles
evory morning. Some of the pupils didn't get to school before 10
o'clock on many mornings, which meant that they missed much of

the work, Thon too, our equipment was so bad that it wasn't of
much usc for education,

P drei s
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%ﬁ YOUTH: I think thoro is too much politics involved in the schools., Tho
3 bost man docsn't always have the job he deserves. The schools
3; are the greatest organizations we have todayj; but wo noed more
. i toaching and less politics.
H
%% The Governmont ABC organizations arc doing much that the public
g schools ought to bc doing. Tho NYA is giving practical experience
%‘ in working beceausc the public schools have failed to do this.
. ii NYA GIRL: I think that the NY4i helps to bridge the gap betweon public schools
#y Y (Ellerbo) and sociloty.
- YOUTH FROM
P § CATAWBA :+ Public schools should give the pupils more of a chance to think for
. COLLEGE themselves, instead of rigidly sctting courscs of study and dise-
7 ciplin,
O3
4 SCHOOL ¢+ I think that the toachers thomselves must take more courage and be
; TEACHER prepared to help youth to shape the future. They should not be
} : roady to accept the laissez-faire poliey suggested by Dre. Judd of
: not coming to grips with socicty and changing it to fit modern
neecds. Thaoy sghould tako more courage and help youth to shapoc the
futurc by showing thom the nccd of questioning everything.
(MARY JEANNE McKAY, Presidont of the National Student Federa-
| tion)
HISS McKAY: I would likc to suggest that tho schools and colleges are not sct
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Con't.

up in such a way that the students have any part in running them,

The students for the most part do not have an opportunity to say
what regulations shall govern them nor what curricula they shall
study. Why shouldn't the students take part in the shaping of school
policies if we are trying to train students to takc part in a
democracy?

I think that is being done consideresbly. But it has been shown that
a student government run entirely by students, without any adult
supervision, will fail and has to be given up. Students themselves
are often the first to admit the failure of such a system.

I think, all in all, that the schools and colleges ere very democra-

" tic. If you have good reasons for a change, you are given a chance

to express your opinions.
Mr. Aycock offercd the following summary of the talks and discussion:

1. Changss should come in the educational system to adapt indivi-
duals for participation in a modsrn sociecty.

2. Schools do not reach enough pcople, and if they do reach them,
the subjecte taught arc not applicable to conditions cxisting in i
socioty.

3+ There should be a better and more cquitable distribution of
school funds in ordor that thc Nogro might share properly in the
school facilitios, and that the State should be held responsible
for improving thesc conditions,.

4, There is too much politics in the school systems, as they
operato today.

5. Public schools should offor pupils more opportunity for sclf=-
oxpression and sclf=-government,

SECTION ON "YOUTH AND RURAL PROBLEMS"
Dr. Brucc L. Mclvin, Rural Social Xconomict, WPA Rcsearch Division,
Washington, D. C.

R. J. Pecler, Exccutive Sccerotary, Future Farmers of America,
Raleigh, N. C.

Mr. Pcelor introduced Dr. Mclving

Abundance of work lics ahead of tho youth in Amcrica; it is not easy,
it will not pay heavily ir monoctary roturns. The gain will come to

the individual only in wholosomencss and fulness of livings it will, however, in
my opinion, save dcmocracy.

e o e o4 ot e i i
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DR. MELVIN: Con't.

Tho plight of youth today is a rcsult of many forcecs and tendencies,
gome rocont, some long-time. The trends that have resulted in the present condi-
tions arc many, but only tho most obvious can be discussed.

The firet of those is the population movements. In the decade 1920
to 1930 there was, in general, migration of farm pcople from both good and poor
land, with the hoaviecst from poor land. The movement to cities was greatly
chocked by thc dupression so that the annual ratc of migration of young people
from forms to cities from 1930 to 1935 was only about one-fifth of that during
the procoding decade.

What happencd in North Carolina conforms closely to the gencral pat-
tern. A rather heavy migration to the poorest land, probably from the cities,
occurred in the western part of tho Stato, to the mountainous soctions, while at
the samc time, thore was considerpble migration from the good land arcas in the
oastern part of the Stato. Calculations show that where tonancy is low, thereo
was 1littlo movement from the land or considerable movement to it, and in the good
lend arcas, wherce thero was heavy migration away from the farms,tconancy was high.

Incrcasing tenancy accompanios the eoxpansion of mechanization and the
commercialization of agriculturc. Thus, teonancy is an important causal factor in
the plight of tho youth on theo land.

Another trend equally baffling in its ultimate consequences in rela-
tion to youth is the changing number of farms. The number of farms in poor sec- {
tions increased bLetueen 1930 and 1935 but during the same period decreased in
the best farming torritory. . . Youth, struggling to find their places in our
society, are casting about midst these various trends. Fundamental is the pres-
sure in number of youth on opportunities. The problem of pressure in North Caro-
lina may be looked al from two angles, rclation of your own State to other States
and rolation of diffurcent segments, that is urban, farm, and rural-non-farm
youth population to cach other « o &

To moke this idea clear, it is nccessary to give a fow figurcs. By
using thc bost estimates available, it seoms that from 1930 to 1935 the total
number of youth in the cities in North Carolina decroased 11 per cont while the
form youth population incremsed by 19 per cent and the rural-non-farm by 4.2 per
cent.

(Dr. Molvin thon continued to citc figures which indicated that youths
were being forced to remein in rural or farm communities, although often on poorer
londs or as tenants.)

Torsely stated, the problem is this: A larger proportion of youth
stond in an uncoertain rclation to opportunitics than has been the proportion in
any provious generation of youth in this Statec.

Look for a moment at a fow more figuros rospocting tho number of youth
in North Curolins in 1930 and 1935. In theo first place, 73.2 per cent of all
youth in the State in 1930 werc rural, By 1935, this percentage in rural terri-
bory had incrvased to 77.8 per cent.

(Dr. Melvin discussed the lack of opportunity for this excess of youth

v s ¢
S LS [ TP




R Tt - e e
o B M e ot

;
b
. A
WAL S LA LSt s b2 P g

PV I

&

N. C. YOUTH EXHIBIT AND CONFERENCE PAGE 13 %
Saturday, May 20, 1939 Report of DISCUSSION SESSIONS

DR. MELVIN: Con't.

should)it desire to migrate to industrial centers, either in the North or the i

South. iy
!
|

Co-existent with the economic problem is another equally basic -- edu-
cabion. It is geared to fitting young pcople into the system; it assumes that |
its function is to propare youth to find places-in the orgenizotion of life as it |
is. This policy ouly contributes to the vicious cirele cf j~u;wring young people i
to go into a world where thoy are not ncedsd, equipped ofter ©or nothing in
particular and egpecially unrrepared to effoct clangss in cenditions. They are RS
unpreparsd to unke jobs and theroby .create opportunities for themselves. Educa= "
tion is our primery hopos but cducation as it oxists today is a travesty on its \
profeseed function. '

Tho effceciing of changes to mect the situation of young people iB b
handicappoed by two forcos =- trodition and institutionally vested interests.
Respceting the first, you have in North Carolina a group of pcople in the poverty i
class who accept things as they arec. "

Tho vested interest montioned rests primarily in the belief in the un— !
questioned valuc of institutions and organizations of rural peoplc and of those
working with rural pcoplo. It is what the sociologists call institutionalism.

This mnans thet cany consideorution of the youth situation on the part of the leaders
of such agencios is conditioned by the question: What will this do for the
crgonization?

ot T T

The reconstruction chead, in my opinion, cannot be accomplished by
youth alonz, but it can be accomplishod. « . Ideally, the tcsk involves the co-
operation of Fedcrnl, State and local governments on the one hand, and our indus=-
trial nnd economic orgunizations on the other hand in promoting action where
the youth are -~ on the lund.

In accordance with the general philosophy that the place to meet the
youth problem is on the land where its intensity is greatest, it seems to me that
part of the work of the NYA is of special significance. The method which the
NYA is gradually gotting into may, it seems to me, be greatly expanded for young
peoplc other than thosc cligible at present to work on such projects. The pro-
joets to which I refer arc those projects in which youth arc given an opportunity
to work on the land, thercby acquiring skill in farming, and also engage in other
forms of labor such as woaving, metal arts, woodwork, stone work and ceramics.
Such a program is of spccial value in two ways: It gives youth confidence in him-
sclf through holping him to creato his own job and it provides a mothod of cor-
recting most scrious maladjustments. :

The cvils of our system today rest in the control of the corporation,
the clutch of the profit system that sclls, or attcmpts to sell, without regard
to the wclfare of the consumer, and the inability of the young person to create
nis own job and dovelop his own potentialitics accordingly. These projects built
on cooperation provide a mothod nccessary to mcet the power of the corporation.
Production primarily for usc and secondarily for profit makes rcalistic the self=-
holp ideal and strikes at tho evil of our distributive system. To be specific,
any projoct on the land that would or could raisc whoat, and usce it as whole wheat
biread iustood of expecting the youth to work for a wage and buy white flour would
be cutting down the oxcessive cost of distribution and be counteracting the debil~
iteting power covor health that the flour mills now hold. It should bo noted here

IR
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DR. MELVIN: Con't.

that the cost of distributing the goods that farms buy exceeds such cost 25 years
though that they sell brings about the same . . . Any project that gives boys and
girls the chance to create a worthwhile product gives to that youth self-respect
and power to take his place in working with his fellows to realize economic
democracy -- which means opportunity for all =~ in America.

I believe that through such conferences as this one, practical pro=-
grams along the lines suggested as well as others can be used to enlist the co-
operation of industrial and financial leaders. Emphasis should be placed on
discussion programs among the youth to parallel the Conferences . . . Discussions
could be given to the subjccts of cooperation, credit unions and self-help, as
well as other methods of aiding thomselves.

In Novia Scotin, whcre is the supreme example of the power of coopera=-
tion to gid o pecople in lifting themscelves by their own bootstraps, thore were
two years of small group discussions before cooperative program was started,

DISCUSSION
(Mr. Pcolor took over the discussion.)

MR. PEELER: Because of the prcdominance of NYA youth here, let us discuss what
NYA is doing to help the young people on farms meet their problems.

NYA GIRL: We arc loarning how to work and live together on a cooperative basis
(Bricks) and how to practico thrift.

MR. PEELER: Do you think wo should stress more the live~at-home idea?

NYA YOUTH: I think so. Wo face probloms in buying food and paying money for it.
(Bricks) It should be the duty of evory farmer to produce as much of his own
food as is possibla,.

UNG
STUDENT: I think it would be a good idea to set up more farmers' producers'
cooperatives.,

DR. MELVIN: The cost of distribution has cost much of the mess we are in, I
think we could resort to self-holp in producing fundamental neecds.
It costs 75 per cent more to distributc now than it did 25 years
ago. We should develop self-reliance. Learn to rely on yoursclf.
Build by and for rural pcople somothing they can produce themseclves.
Wo should improve our marketing mothods.

UNC

STUDENT There could bo greater cooporation between the farmers and the
industrial workers. If formers were organized, they could demand
more for their products.

DR. MELVIN: It would be well to produce thc esscntials on the farm and to co-
operate in the production of profit -- or money -=- produce.

|
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MR. PEELER: Do you think we should work together on a recreational program?

NYA YOUTH: We have done that at Bricks. We purchased our recreational equipment
(Bricks) on a cooperative plan.

4-H CLUB: We have our recreation in cooperative camps. This summer we are
going to have a camp at Jamestown, Virginia.

MR. PEZLER: Apparently you believe we should work together in stimulating more
recreational and community social activities on the farms and rural
areas,

Your ideas are that we should stress the live-at-home idea.

1. That we should learn to work more together on a cooperative
basis and to practice thrift in our activities.

2, That we should improve marketing methods through a cooperative
manner of placing of products before the buyers.

3. That we should work together for wholesome rccrcation and toward
stimulating more interest in rural recreation.

SECTION ON "YOUTH AND DEMOCRACY"

SPEAKER: Dr. Harold D. Meyer, University of North Carolina Department of
Sociology, Chapel Hill, N. C.

T

CHAIRMEN: R. Mayne Albright, Director of the Statc Employmont Service, Raleigh,
. A No Ca

5 S,

e

Miss Helen Fuller, Chairman of the Council of Young Southerners,
Weshington, D. C.

e

DR. MEYER: I would first ask: Is the situation of youth today the fault of

Democracy? Is it the form of government that is the trouble? I
think not. I have but rccently observed youth in the totalitarian countries of
Europe and I say you have got the best form of government in the world. We have
a land whore, if we will darc to work together in the coopoerative idea, we can
overcomc our problems.

Think of the potentinlitics of the United States. We must face the
wall and go right through it, not turn around and go backwards. This is cspocially
{ true here in the South. We are moking progross and we must continue to make pro=-
gress; but it is important to remember that we can go but one step at a time, not
five steps.

If we are to make our form of government a working democracy, then
we must decide what we mean and what we don't mean when we spook of democracy. Is
democrocy functioning in the manner we think it should? Is lynching democracy?

Is 12,000,000 people being unemployed democracy? Is dostroying food when people
are hungry domocracy?
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DR. MEYER:s Gon't.

Our democracy, in the face of Europcan patterns of government must
be adepted to present needs. Democracy is in the throes of revolution -- mechani-
zation, science, industrialization, are a few of the signs of the changing pattern,
pressing to change the concopt of democracy. There is no danger of Fascism of
Communism; but we must fight for the change in democracy.

Rugged individualism is gone. It must give way to societal living,
and group living tramplcs on femily prestige. On the horizon of society, ono
notes patterns of socizl planmning, social control, economic coopcration, and
gocinl responsibility. Public heclth measures, compulsory education laws, zoning
in cities, restricted immigration, knowledge of birth control, regulation of
agriculture, wage and hour laws, socialized hospitalization, and a myriad of
other forcos all connoto tronds thot demand a new interpretation of democratic
culture.

Thore can be no static sociocty. Thors can be no social progress
without continual multiplication of social probloms == problems of scething indus-
triglism, problems of perplexing social adjustments, problems of complex agri-
cultural ovolution and revolution, probloms of the defcctive, delinquent, and
dependent massces of population, problems demanding courage, skillful adaption,
poworful roscrve and intelligont cooperation,

(At this point, Dr. Meyer's talk wont on the air over Radio Station
WRAL in Ralcigh. He interrupted his soquoncc in order to proscnt
an admirablce summary of the eveonts of the day to the radio audienco,
concisoly and cloarly outlinging the main points brought out during :
the previous sessions and relating to the radio audience that the ‘
Confercence was now censidering the placo of youth in a changing

democracy. Dr. Meyer roceived much commondation for his masterful

swaning up of the Conforence ovor the air,)

Tho romance of changing democracy to modern nceds is tho path of
youth today, And we must bogin t. toach and domonstrate domocracy. In Germany,
they toach thoir youth Naziism. In Italy, thoy tcach their youth Fascism. In
Ruseia, thoy teach thoir youth Communism. Why should we¢ not in this country com-
mence to teach our youth how to function in a democracy?

Arc o teaching our youth democracy? If so, what brand is it? Have
the youth of today == if you will pardon my putting it like this == have they got
the guts to fight it out for domocracy ceven if it means some rovolution or changes
in tho prosent way of doing things?

Let us stop sorving youth and lot youth sorve with usj thon democracy
will be served.

DISCUSSION

MISS FULLER: In viow of this admirable presentetion of the task awaiting young
poople seeking to function in a democracy, let us consider a question

which has rocently boon raised: that is, the lowering of the voting age to 18

in order to allow more youth to participate in the government.

;
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UNC YOUTH: I'm in favor of it. At least, under our present manner of government,
there is considerablc control by pressure groups. The influence of
people of 60 years old and over has been demonstrated, I think it is
necossary to counter-act this pressure by allowing youth morc repro-
scntation. Thoy should bo able to use political influcnce to
obtain things that youth nced.

NYA YOUTH: I'm not sure that's very good. I think young pecople know too little
(Raleigh) to voto at thc age of 18. They don't care enough about what is
going on and don't know what or who to vote for.

NYA YOUTH: I think that the Negro should be given a chance to vote. In my home

(Bricks) community, in Shannon, North Carolina, no Negrocs are allowed to
votes I know because I tried. Thoy told me that no one could vote
unless his grandfathor was a white man. We do not have a true
democracy if Negroes are denied tho rights of citizons.

MISS FULLER: The Council of Young Southorners plans to inaugurate a sories of
forums and discussions concerning voting. We also hope to introduce
programs dramotizing the first vote so that young people will becomo
moro couscious of their voting privilege and will be able to exercise
it intelligontly.

From the Negro viewpoint, let us hear from R. O'Hara Lanier, Assis-
tont Direcior of Nogro Affiars for the National Youth Administration,
Ir, Lanier.

MR. LANIER: The Negro is only one minority group =-- just as the Catholic is ono

of a minority. Herc in tho South weo usually try to blame our back-
wardness on tho Civil Wer and Reconstruction. I think that the South, before it
can make much progross, must got away from wanting to fight the Civil War over
and’ over agein. All groups, minority and majorities, have the common problem of
proserving domocracy. The problom of fmerican Domocracy is bascd on the American
way of living. In tho South, it is a quostion of mutual cmancipation.

I have soon herc today hopoful signs of that emoncipation. We have
talkod here with one enother. I think thot is the way. Wo must do more talking
with youth rathcr than to, at or about thoem.

Wo must leot tho relationship of body politics toward minority groups
procecd into a dofinite form of action, being constantly awarc of the democratic
progrom. Wo must scc and accopt the relationship of the minoritics, such as
racial minoritics and labvor unionsg, to tho whole functioning of domocracy. We
nust be constantly alert to programs of social action, Youth must take its stand
on the side of democrucy and progress, and for o definitely changing social order.

e+ e T

MISS FULLERs Unfortunatoly, our time is gonc. I think that we have agreed that
young, poople must become a definite part of the governmont. They
must socck to know facts about o situation, to talk about them, and
to vote and sco that other people voto, in order to insure the func-
tioning of our domocracy.

In swwary I sce thesoc points:

1. Dumocracy does not always conform to our ideals, but it is pre=-
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MISS FULLER: ferred over other forms of government, and our aim is to struggle

Con't.

constantly to bring the functionings of democracy in line with our
ideals .

2. Ve should educate toward democracy with the purpose of adapting
it to modern conditions.

3. There should be more and more emphasis on the seriousness and
the importance of the vote. To this end, the first vote for young
people should be more adequately dramatized, so that the importance
of it is felt.

4. It will be nccessary to advance democratic methods in order to
moet constent social changes.

4 brief swmmary session, in which the main points onumerated at the

conclusion of each discussion, woro re-emphasized, concluded the Confcrence. It
wzs brought out that offorts to encourago local confercnces with youth would
probably be ofifcetive in this type of approach to the problems which werc dis-
cussod at tho Conforocnco.

Cheirman Lang adjourncd the Conforonco.
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THE OHIO CONFERENCE
ON
THE EMPLOYMENT PROBLEMS OF THE NEGRO

State Office Building - Coltmbus, Ohio
Wednesday, February 7, 1940

THE SOCIAL IMPLICATIONS OF PROLONGED WEMPLOYMENT
by

Hearvey Walker, Professor of Political Science
Ohio State University

More than a decade has passed since the Stock Market Crash of 1929
ushered in an era of unprecedented unemployment. From a "normal' three
million odd unemployed workeors, we have come to regard ten million as
nearer the continuing social burden,

Of coursc, the same ten million have not been unemployed continuously
during the past ten ycars., Meny have had work for longer or shorter
periods during the decade, Industry has worked large groups for short
periods, then laid them off, hoping by this practice to offer enough
employment to keep its labor supply intact and prevent the loss of cssontial
skills, Scasonal work has beon availablec Lfor meny persons in certain
industrics and occupations,

However, therc are hundreds of thousands for whom the deprcssion decade
has meant continuous unamployment, They have been unable to establish a
basis for social security bencfits and have beecome reguler recipicnts of
rolicf, Many who werc skilled workmon havc lost their skills through disuse
or have lost their skilled status through the invention and usc of now
machines which thoy havo not lecarncd to opcratc. This group includes in
large part the workers who have grown too old to sccurc cduring tho past ten
yoars further cmploymont in industry, It also includes meny, who, though

able~bodied and willing, have beon uncble to sccure work in the locality in

which they live, It is a severc indictmont of our social system that the
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Negro workers furnish an abnormally large share of these permanéntly
unemployed persons, There is much truth to the claim of Negro leaders
that Negro workers are the first to be laid off and the last to be
employed,

Another distinct element in this group of unemployed are those who
have attained working age during the depression decade, Many of them have
never worked, Instead of the old practice of beginning productive endeavor
at fourteen to sixteen years of age, the new generation finds remuncrative
employment closed until it is twenty or twenty-onc, This has produced many
results of social significence some desirable, some undesirable--delayed
marriage, deliberate choice of a life of crime,

Meny who would have gome to work at fourteen a generation ago are now
completing a high school education at eighteen as a matter of course, For
those whose mental equipment mekes profitable high school study impossible,
idleness or a criminal career have offered the only alternatives,

It is not surprising that the depression has produced a large crop of
new crimiqals. Chief E, T, Weatherly of Cincimmati reported in a recent talk
that in 1930 less than 4% of the arrests at Cincinnati were of juvenile under
18, By 1939 the number increased to 14%. The young men (or even young woman)
who can find no employment for himself and who may see the elfects of
unemployment on his father, or who has for a number of years lived on public
relief can hardly be blamed for cursing the systom which fails to bring about
better results, Resentment against the systom is easily translated into
hatred for thosc who haveo jobs and property, Thence 1t is but a step to taking

by force what the system denies. Even comnunism has an eppcal to those who

have nothing and hence are willing to share with those who have, History

shows that rcvolutions against an existing social order arc started by those
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who are situated just as these modern "have nots",

Adequate relief for those who have no other means of livelihood is an

~ - .
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essential preventive of more serious social ills, No father or mother will
stand idly by and see their children starve. They will rob end steal first-- ?
and justify their actions under the fundamental law of self preservation, i
And even where relief is ayailable, the lowered standard of living results in
serious malnutrition which in turn is reflected in lowered physical vitality
in a large part of our population.

Unemployment over long periods also has a seriously detrimental effect
upon the population_trend. Men lack the economic stability for undertaking
f&mily responsibilibies. Much of the fecund period of their wives is wasted ;
before marriage. After marriage economic insecurity leads to severelimita- g

tion of family size or to denial of children. Birth control, now so widely

known and practiced, has its detrimental effects as well as its blessings,
True, families on relief often show no digposition to limit their offspringe-
and the birthrate of the least fit is usually larger than that of the mentally
and phy;ically strong.

The effects of long continued unemployment on family life are disastrous,
No man can assume his normal role as breadwimmer and family leader and counselor
when he 1is suffering the loss of morale which accompanies the lack of a steady
jobs The wife and children often lose respect for him, they consider him a
failure, If the wife works and the husband does not, the normal arrangement is
even more seriously overturned, When the children work and support the mother
and father as well as themselves they consider the parents a burden and them-
selves as martyrs, Indecd they may be, if family financial obligations prevent

their marriage and cconomic independence until the parconts have passed away or

their earning capacity permits the support of two families,
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One result of this situation is seen in the increased tendency during

depression years for children to deny their so called filial obligations and

abandon their parents to the largesse of the government through old age

assistancg or relicf or even commitment to charitable institutions or hospitals

for insanof ‘

The ebandorment of wives and children by unemployed men is a common
phenomenon of the depression decade. Prostitution and illegitmacy show an
increase when economic conditions make marriage difficult. The support of
dependent children and the financial care of mothers abandoned by their mates
is one of the principal problems of our deprcssion decade.

Another social result of unemployment is insanity. Nervous broakdpwns are
not uncommon among unemp}oyed men and women, The struggle for existence and
for economic independence is too much for them and insanity is a result, The
milder forms of mental disease show an increased incidence during times of

continued unemployment,

Housing conditions grow progressively worse during periods of prolonged
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depression and unemployment, Few new houses are built, particularly within

o

the financial reach of the low income groups, Older houscs are not lkept in

TRy

repair and so become less and less desirable. Therc is a marked tendency to-
l‘ ‘{ ward oyor~crowding particularly in the slum arcas in our largc cities., Two
families will try to live in quarters barely large enough for one., Boarders
and roomers are obtained to eke out incomes and usually are given the choicest
living space. Family life under such conditions 1s practically impossible,

Housing facilities for Negroes are pitifully inadequate and of the lowest

possible quality. The projects constructed in Toledo, Columbus and other

cities for the housing of Negroes will enable a small number to enjoy better

P i B

i facilities, but the space available is far too small to solve the problem,

Far more 1s needed, both in the construction of new faci}ities and in the

destruction of the blighted arcas which are now being used, There is work for
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thousands on such building projects.

One interesting phenomenon of the depression has been the temporary re-

versal of the long continued migration from country to city. The agricultural

background of many city dwellers encouraged them to return to the land vhen
the city failed to yield a living, Not all of these tramsplanted farmers have

succeeded in their agricultural envirorment, but meny have, Either small

subsistence farms or regulation size farms havc offered a fine anchor to those

who could succced. For them continued unemployment had no terrors,

Many of the effccts of continucd wmemployment arc not capablc of exact

measurement, Even the most complete statistics do not reveal the deterioration

of moral fiber or of family morale which may be arrested but can never be com-

pletely rebuilt, It is no secret that many persons now on the relief rolls

avold private employment like the plague. The government, local, state or

national, offers thom wages higher than they have ever kmown., Such jobs are

held according to nced as shown by family rcsponsibilities rather then accord-

ing to the merit or value of the worker, Wothing the administrative officers

in charge of these programs may try to do in order %o eliminate such conditions

can completely remedy the situation., A desire for indeperdence, for productive

employment, for a job to be held on the basis of merit can be implanted, only
with great difficulty in the minds of those who have sufferod from the effects

of continued uncmployment and passive recliance on government support.

In summary, the effects of continued unemployment are numerous, far-reach-
ing, elusive, and insidious, They appear in varying degrees among those who
have partial(or seasonal employment and those who have no employment., The
latter group, including as it does both those who used to work, but who have
had no work during the depression and those who have never worked but who have

become of working age during the depression years, offers most of the serious

problems,
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In Ohio, Negro unemployment is two and one half times as great as that among
whites in proportion to population,

This problem merits special attention by
government, charity and private employers.

Such conferences as this are a
helpful sign.

The social effects of continued unemployment are not confined to the
workers,

Agriculture suffers through the diminished purchasing power of the
unemployed,

The employer suffers from increased overhead caused by idle equip-
ment and idle materials,

All consumer goods industries suffer because the
people cannot buy their products..

Retailers and wholesalers consequently must
suffer also.

Unemployment thus produces more unemployment and so ad infinitum

unless the vicious circle is broken by new inventions, or by courage and fore=-
sight on the part of industrial leaders,
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college chapter;Prof. Henry J. McGuinn, Adviser, H.A.A.C.P, college
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Registration of delegates startkd at 3 P.M. on Friday
afternoon in Pickford Hall. 53 delegates registered from the follow-
ing states: Connecticut, New York, New Jersey, Pennsylvania, Virginia,
Tennessec, Georgia, South Carolina, Alabama, and the District of
Columbia; 65 delcgates cane fron Virginia Union University, repre-
senting 25 campus organizations, including the Freshman, Sophouore,
Junior and Senior Classes, Alpha Kappa Alpha, Delta Sigma Theta,

Zcta Phil Beta and Sigma Gamna Rho Sororities, and the Alpha Fhl Alpha,
Kappa Alpha Psi, Omcga Psi Phi, Phi Beta Sigma and Ganna Tau Fraterni-
ties and their respective pledge clubs; the Y.M.C.A,, Y.W.C.A.,
Student Governnent Association, and the African Study Club. Fraternai
delegates were present from the Young Peoples' Socialist Leeague, the
Campaign for Youth Necds, and The Youth Committee Against War.

The colleges and universities represented were! Union
Theological Seminary, New York University, Brooklyn Collcge, Hunter
College, College of the City of Neow York, New York; Rutgers Univer-
sity, Ncw Brunswick, N. J.; State Teachers College, Cheyncy, Pa.;
Lincoln University, Chester, Pa.; Howard University, Washington, D.C.;
Virginia State College, Ettrick, Va.; Virginia Union University and
the University of Richmond, Richmond, Va.; Virginia Union University
Unit, Norfolk, Ve.; William and Mary College, Williamsburg, Va.;
Univercity of Virginia, Charlottesville, Va.; Randolph~dacon Woman's
College, Ashland, Va.; VWest Virginie State College, Institute, W. Va.;
Paine College, Augusta, Ga.; Ft. Valley Normal and Industrial School,.
Ft. Valley, Ga.; Morristown College, Morristown, Tenn.; Tuskcgee
Institute, Tuskegee, Ala.

OPENING MaSS MEETING

Migs Bathrus Bailey, President, Virginia
Union N.A.A,C,P, College Chapter, presiding

The First Annual Student Conference of the National Associa-
tion for the Advancemnent of Colored Feople opened in Coburn Chapel
at 9 P.M. Friday, March 29, with the singing of "Lift Every Voice
and Sing." There were about 250 persons prescent. Invocation was
offered by the Rev, Matthew Carter. Miss Bathrus Bailey welcomed the
delegates in behalfof the Virginia Union University N.A.A.C.P.
College Chepter,

A hear ty welcone was extended from the Administration of
Virginia Union by Dr. John W. Barco, vice-president 1in place of
Dr, William J. Clark, president, who was ill. Dr. Barco pointed out
that one of the first college chaptcers of the asscociation was
organized at Virginia Union.

A group of two sclections was rendered by the Virginia Union
University Male Quartette.

Miss Bailey then introduced Rev. Janmecs H. Robinson, acting
youth director of the N.A,A.C.P,, who cxplained the aim of the
conference and the whole youth novemcnt within the association in
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Quartette.

Lettors and telegrans of greeting werc raad fron Mrs,
Division of Negro
pingarn, president

Franklin D. Rooscgvelt, 1
Affairs, National Ycuth adninistraticn;

irg, Mar

terits of preparing young people fron all walks of 1ifc in our col-
loges, both Negro and white, for volunteer leadersiip in crucial
situations which the world facecs., He further ecxplained that the
Confcrcnce concerned itself brsically with the opportunity of service.

A second group of sclecticns was rendercd by the Male

The keynotc address of the conference was nade by Walter
White, cxecutive sccretary of the N,A.A,C.P,, who warned that "we
nust keep ourselves free of bitterness and hatred, and keep our
vision unclouded as far as it is possible to do so, becausc we can

ncver build a democracy for Negroes or whites, but for all of the
citizens of Anerica."

McLeo

d Bethune,
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of the N.A.A.C.P.; Edward Strong, executive sceretary, Southern Negro

Youth Congress; Dr. John W. Davis, president, West Virginia State
College; Dr. Floyd W. Recves, director, American Youth Conlssicn,
Iota Chaptcr, Alpha Xappa Alpha Sorority,
Pa.; Reynold M. Costa, president,Boston Youth Council,
Student Council, University of

Washington,
Pittsburgh,
N.A.&,C,P,;
Cincinnati.

Inmnmediately followingz the closc of the meeting,
were tendered an inforaal reccepticn in Hartshorn Hall by the nembers
of the Richnond Youth Ccocuncil. & true spirit of fecllowsnlp pervaded
this gathering as young pcople, white and colored, froa the North and
South, chatted with cach other,

gscttled down to the riore serious business of conparing youth activi-
tics in thelr respective communities.

Pictures were taken by the Norfolk Journal and Guide ‘
photographer. Aftcr the rcception, the delegates werce invited to
attend the Annual Jabberwock given by the Delta Sigua Theta Sorority.

At lpast half of the delegation concluded a full and pleasant evening
with the Dcltas.

Hains Landon, president,

exchanged autographs, and even

Saturday Morning, 9:00 A M,

The neeting was opened with the singing of the "Challenge
Sonp!" led by Rev. Robinson, and contlinued with severnl others of a
like naturec. Rev. Robinson explanined briefly the order of the day,
and the aims of the discussion groups. The delcgat
selcet the group to which they preferred te go, anl adviscd to follow
through with that group the cntire day, rather than try to cover all

the groups.

A resolution Comniittee,

was clected from the floor, to be augmentcd later with one menber
fron cach discussion group: Jamcs #Wright, Howard U.; Willian Richard-
son, Richnrond; Bert Alves, Brocklyn, N. Y,; Sam S, liitchell, Virginia

PLENARY SESSION

Yarch 30,1940

composcd of the following perscns,

asked to

the dclegates
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Union; Isabel Long, West Virginia Statec.

The next conmnittee elected was the Time and Place, as
follows: Viola Price, West Virginia State; Thomas Jcnes, Virginia
Union; Anderson Davis, Morristown, Tenn.; George N, Leighton, Howard.

The celegates then adjourncd to their respective discussion
groups, which were in session from 10 to 12:30, an® from 2 to 3:30,
with the following leaders: Deriocracy in Education, Dean William H,
Hastlie,; Attendance, morning, 33 — afternoon, 24; Politics and
Government, Jack M, McMichael, Jr.; Attendance, morning 20 - after-
noon, 163 Relationship of Minority Strugqles, Marjorie FPenney;
Attendance, morning, 21 - afternoon, 20! Security and Opportunity,
Dorothy Height; Attendance, norning, 11 - afternoon, 16.

At 3:30 P.M. the delegates asscnbled in Coburn Chapcl to
hear a sunnary of all discussions by Dr. Reid E, Jackson, professor
at West Virginia State college, who proceeded, first of all to
clarify the term "democracy" and then present nethods of attalning 1it.

At 6 P.M. a dinner neeting was held, with Willian Richardson,
president of the Richmond Youth Council presiding. Speakers were
Dr. J. M., Tinsley, president of the Virginia State Confercnce of
Branches; Miss Annette Tenin, Washington, D. C,, reprcsentive of .
the Campaign for Youth Needs; James Farner, Washington, D. C., vice-
president of the Youth Committee Against Wer; Jack M. MeMichael, Jr.,
president of the American Youth Congress.

After adjournncnt of the neetin:s, the Greek letter fraterni-
ties and sororities of the university held open house for visiting
delegates in their new quarters in the bascement of Kingsley Hall.

At 9 P.M., formally attired delegates startced dancing to
the strains of Benny Layton's Collegians as guests of the Virpginia
Union university N.A.A.C.,P. chapter, and the democracy which had been
talked about all day in the discussion groups cxtended itself in the

forn of interracial dance couples.

Suncay Morning, 9:00A.M. March 31, 1940

On Sunlay norning, 75 delegatcs assemblced in Hartshorn Hall
to hear a symposium, "Strategy and Techniques for Minority Groups"
led by Prof. Henry J. McGuinn, of the Departnent of Soclal Scicnces
at Virginia Union university. He was assisted by Dean Willian H.
Hastie, Dr. Reid E. Jackscn, Dorothy Heizht and Marjoric Pcnney.
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CHAPEL SERVICE

The Chapel service opencd with an organ prelude. Joseph
Pruden, chairman, of Virginia Union, ofifercd the invocation, which,
was followed by the singing of "O Masteér Let Me Wallk With Thee." A
sclection was rendered by theVirginia Union university Choral Club.

Willian Anderson of Greenville, S. C., courageous leader of
the campaign for Negro registration in South Carolina and subsequent
victin of Ku Klux Klan intimidations and arrests, told in a simple
but stirring manner of his experiences, taking as his topic, "Youth
Faces Obstacles and Must Find Ways in Which to Move Them,"

Anderson was lavish in his praise of the 31 othcr nembers
of the Greenville youth council who worked side by side with hin in
the fisht, and who too often failed to share in the victory. Andcrson
said he won the cooperation of nany white people by stressing the
fact that Christianlty requires brotherhood, and that no person 1is
safe while he pernits another to be oppressed,

. The nain address of the morning was given by Dcan Willian
H. Hastie, in place of Rev. Shelby Rooks of Lincoln University, who
was 1ill.

Another selcction was rendered by theChoral Club, followed
by announccments by Miss Bathrus Bailey, after which chapel was
adjourncd. Visitors wore asked to clear the chapel proaptly in order
that the dclegates could hold the final business necting of the
conferance.

Sunday Afternoon, 12:30 P,M, March 31, 1940 -

Gloster B. Currcnt, West Virginia State College, presided at
the closing business session of the confercnce, at which time reports
were heard from the Tine and Place, Finance, and Resoluticns
Committecs, and the following provosals to the Beoard of Dircctors of
the national officc made:

1. Thanks for thcir progrcessivencss and confidence in youth by
initiating this First iAnnual Student Confercncc;

2. Transfeor of college chnptor assessments from the annual
conference to the student confercnce, and tho raising of the
anount from $1.00 to $5.,00 for each chaptcr;

3. Financing of the Studcent conferencc as follows:

$150,00 fron entertaining chapter
250,00 from the national office
100.00 from the college chapters

$500.00 Total

4, Establishment of a National Youth Weeck durins the school year,
at which tinec nation-widc attention would be focuscd on the




——

kR

N
FEELS

T
S LB

PRI P PE

v e
ST

%

k)
. 4
NS LL L P b IS 2 PI Sy S

G

youth progran of the association throu;h the mediunm of
college chapters on their respective campuses.

5e Establishment of an Advisory and Continuations Conmittee
of 10 persons (7 students and 3 adults) to integrate the
student work of the association. They are to act in the :
capacity of chairman, first and second vicc-chairman, 1
secretary, % nembers-at-large, and 3 faculty advisers,
respectively, and are to be elected one from each of three
geographical locatlions as follows: Eastern, including New
England, New York, Pennsylvania, New Jerscy, Dclaware,
District of Columbia, Maryland and Virginia: Southern,
ineluding North and South Carolina, Alabama, Florida,
Tennessee, CGeorgia, Mississippi, Oklahoma, Arkansas, Texas:
Midwestern, includinz West Virginia, Kentucky, Ohio, Missouri,
Indiang, Illinois, Michijjan, Wisconsin, Minnesota. It is
recormended that this comnittee hold a stated meeting midway
between each student conference (about February).

T St TR TR a8 R T A BB LT

The comnittee elected 1s as follows: Anderson Davis,
Morristown, Tenn., chairman; Williem Richardson, Richiiond,
Va., lst vice-chairman; Gloster B. Current, West Virginia,
2nd vicc-chailrman; Thomas Jones, Virginia Union, secretary; g
Decan William H., Hastic, Howard University, Dr. Reld E. b
Jeckson, West Virginia State, and Dr, F. D, Pattcrson, i
Tuskegee Institute, foculty adviscrs; Portcr D, Stamps, Ft. ‘
Valley, Ga., James Wright, Howard, and Bert Alves, Brooklyn,
N.Y., nembers at-large.

6o The Time and Ploce Comnittee, conposed of Thonas Jones,
Virginia Unicn, chairman; Viola Price, West Virginia State;
Anderson Davis, Morristown, Tenn., and Georse N, Leighton,
Howard, recormended that the Sccond Annual Conference be held
at West Virginia State College either the latter part of
October or the first part of Novenber.

The report of the Kesolutions Comnittee, read by Marvin
Meyers, Rutgers university, choalrman, is as follows:

BE IT RESOLVED that thc First Annual Student Confercnce of the NAACP
warnly thank the administration and the students of Virginia Unlon
University for their generous hospltality.

CIVIL LIBERTIES

BE IT RESOLVED that cvery effort be made to pass the Wagncr-Van Nuys-
Capper Anti~Lynching Bill, even to the point of imposing the rule of
cloturc on the Senate 1f necessary.

BE IT RESOLVED that we reject anti-Scenitism as precached to the people
by certain insiduous groups, since wec realize that religlous and
racial differcnces are used as wcapons to cause disaffection in the
ranks of the people of the Unitcd Statcs.

BE IT NESOLVED that we be vigilant in aiding all minorities on the
Anierican scene to retain their rights under the Bill of Ri hts of
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BE IT RESOLVED that the Dies Comnittec, since it has attacked civil
liberties in the United States by its partisan investigations, and
failure to investigate such terrorist orgzpanizations as the Ku Klux
Klan, be disolved.

BE IT RESOLVED that this Conference go on record as besecchint the
Governor of Virginia to veto the Heller Bill, which is a dircet
infringenent on civil libertics, especially freecdon of speech,

EDUCATICN

BE IT RESOLVED that student participation in campus rovornnent be
alloved to the naxinun cxtent of derocracy.

GE IT RESOLVED (1) that cur :pal bc an end to Jinm Crovw in the school
systen
(2) that for the immedinte prescnt we denond at least
equal curricula, texts, teachers salaries, and
schools for HNerrocs.
(3) that we lend our support fully to the NAaCF's
gducational prosrar.

BE IT RESOLVED that this Conference desires leslslation -ranting
federal aid for educational and vocational trainin- of youn ' pconle
based upon the nceds of the conmunity without rewears to the ratio
of ninority groups in the cormmunity.

PEACE

BE IT LESOLVED that we oppose the reccent policy of the Roosevelt
Adnministration in incrensing military appropriations at the expense
of vital soclal servicese

BE IT LESOLVED THAT an amendnent to the Constitution be adopted
ziving the nation the right to decide by a refercndum vote whether
or not the U.S, should ensaie in a war,

é. v oE IT RESOLVED that the Student Confeicnce of the NedA,as.C.F, call for

g - the immediate preparation and mass distribution of an appeal to the Negr
youth of the nation to join in the fisht for peace as a concrete
contribution to the campai:zn against the warmakers, to be known
as the "Poaco Proclanation of Neigro Yeuth'": and further that we sct
up a cormission to draft such a proclanation, nombers of tals
conmisgsion to be Reve. Jamcs H. Robhimson, chalrman, 3crt alves,3rooklyn
Collene, and Jamcs Wright, Howard University.

FRANCEISE
BE IT RESOLVED that the youth sceticn of the N.A,4,C0,P. campaign

viporously for full reprcsentation at the polls; that the vote to be
effective rust be cast only in support of a progran answering the
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fundrnental needs of the Negro.

BE IT RESOLVED (1) that we shall actively support the Geyer Bill
to abolish the poll tax as a prerequisite for votin: (2) that we
shall support the Southern Conference for Human Welfare in its

canpaisn toward this end;

(3) that we urge our Youth Councils and

Colleze Chapters to cooperate with state and local or

abolishing the poll taxe.

nizatinons in

BE IT RESOLVED THAT this body go on record as nernorializing the
executive comnnittee of the N.A.A.C,P. to institute a new test case
as to the lepgality of the White Primary, sincc the new Suprene
Court has shown itself to be nore liberal than the court in office
when the Democratic Primary Case was decilied.

BE IT RESOLVED that this first student conference of the National
Associlation for the Advancenment of Colored Feople endorse the Canpaign

for Youth's Needs.

(This resolution was rejected after much Giscussion, with,
however, the recoimendation that the Continuations Comaittec
endorse the committee's demands.)

JOD OPPORTUNITY
AND SECURITY

BE IT RESOLVED that the Governnent provide Jjobs for all nceedy youth
as loni: as they cannot be absorbed in private employnent, and that
we suprort all lezislation desi~ned to put this principle in effect,

BE IT RESOLVED that Govcrnnent bencfits and positions be allocated
solely on the grounds of need and ability of the aplicants,.

BE IT RESOLVED that we supnort the orqanization of all the workers
of the South intoc unions without
econonic base for the achicvenent of political and social equality

for the colored people,

discrinination as tho cssential

BE IT RESOLVED that the confercnce go on rccord as supportiﬁg House
Resolution #8696 which will give to the residents of the District of
Colunbia a €ivil R1i;hts Bill,

WE LECOMMEND the adoption of 311l 8, 1610, "To prevent discrinination
arainst graduates of certain schools, and those acquiring thelr lenal
cducation in law offices, in the makin;; of appointnents to Governnent
positions, the qualifications for which include le al training or

lesal experience.'

The singing of "Life Every Voice and Sing'" marked the adjournnent
of the First Annual Student Conference of the N.A.A.C.P.
Sunday afternoon, March %1, 1940,

N.B. See the May issue of The Crisis, for an article "Youth Mcets at
Richmond" by Georie N, Leiphton of Howard University, and an additiona
report of the conference., Copdles nay bc secured at your local news-
stand, or from this office,
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FOREWORD

A City Wide Youth Conference was held at the Spring
Street Y.M.C.A. Sunday March 19, 1939 from 1:30 to 6:30 PM.
More than 65 groups were represented with a total attend-
ance of 275. Of this number approximately 95% were youth
and 5% were adults.

The chief purpose of the Conference was to bring youth
together:

To agsist youth to meet their everyday problems.

To provide an opportunity to share one another'!'s ex-
perlences,
To acquaint youth with agencies working with youth.

To help create s5elf-help attitudes,

The idea of sponsoring such a conference originated
with the Young Men's Department Committee of the Spring
Street Branch Y.M.C.A. This committee appointed a Con-
ference chairman, James Mllner. Representatives from
various youth serving organizations was selected by this
chairman, which formed & General Conference Committee.
The date chosen for the Conference was aligned with the
National Vocational Opportunlity Week Campaign, March 19-
26, 1939.

This report presents a brief summary of the proceed-
ings of the Conference and includes: (1) A summary of the
Conference program: (2) A directory of organizations re-
presented: (3) A brief bibliography of youth literature,

The success of the Conference was due to the splen-
did ef'forts of the committee and organizations of the
community. Lobby exhibitions on youth program was fur-
nished by the Vational Youth Administration, Columbus .
Counselliing Buresau,. Negro History Club, Y.M.C.A., Urban
League and the Columbus Crime Prevention Bureau.

The committee wishes to express 1ts sincere appre-
ciation to Henry C. Parker, Jr., Pittsburg, Pennsylvania
and Chester J. Gray of Cleveland, Ohio, for thelr stimu-
lating and inspirational addresses. It is grateful for
the services rendered by the following Resource Leaders:
Mr. Rufus L. Thompson, Akron, Ohio; Attorney Ray E. Hughes;
lrs. Belie Carter Harris, C. P. Blackburn, Meredith Mat-
hews, K. M. Vi}liams and Reverend Sandy F. Ray.

Sl L,
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General Chairman, James Milner

Advisory Steesring Committee;.

R. W. Pace G. E., Gibbs

J. A. Mitchell Ruth Brawley
Bessie Phillips Harry Gentry

K. M. Williams Rev. C. F. Jenkins
J. S. Himes , Isabel Gray

F. T. Layton Atty. Ray E. Hughes

Program'Planning Committee, Geo. Freeman, Chairman
Sub Committae.Chairmeﬁ

Speakers: Lillian Washington
Secretaries:Lucille Fontaine
Fellowship Hour: W. H. Fort
Worship: William Woode .
Ushers: Howard Lewls
Music: Alma Porter
Round Table Group: '
"William Harrison
Harry Bonaparte
Tucker Wallace
Esther Earley
Joe. Russell.
Mary Stewart

Registration and Lobby Exhibition
' Edwina Thomas, Chairman

Publicity: Charles Blair, Chairman

Refreshment :Phyllis Rogers, Chairman

Young Men's Department Secretary .. .. .J. Emerson Black
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CITY WIDE YOUTH CONFERENCE

PROGRAM

1:30 P.M. Reglstration.is.sm. ..........Y M.C.A. Lobby
2:00 P.M. Conference Session ot
. o.Presidfnz. ...James Milner, General Chalrman
" Opening SONgZesesees...National Negro Anthem
cInvocation............g@.......Sandy F Ray
Pastor Shiloh Baptist Church”

DevobioN.eeseecscocssenrssaessWilliagm Woode
s Special MusiCeeses.a .Y Gamma Chi. Fratergity

AGATESS e v vennsnaseeonesss 'YOUth What Now?z"

Chester J. Gray, Counsellor for Cleveland

% Guidance Service, NYA.....Cleveland, Ohlo

Pl

Announcements and introductions of Resource Leaders and
Chairman.....George Frg@man#thginmanmfrpgram,Commxttee
R EE N AP S F i Aas

- 3:00 P. M; Ist Round Table Groups.. T

1. Youth and Religion~ /""" % :
E Resource Leader.....,,q0 REV,. Sandy F. Ray

Pastor Shiloh Baptist’ SORUPERT RN
"’::‘ ' O o TN e L a”‘,, -,,_,
. 2., Youth and Employment : PR e
o Resource Leader....,.....Rufus L. Thompson
Ohio State Employment: Akron” Ohi6:
S, Youth ‘3%a Preparation! For Watrisges?
#r  Resource Leader....;g Belle Carter Harris
' Probation Offlcef; eni 16 Gotte Y
' ;%z ORI i
“* 4. Youth and Polit 1%k i Dna i
.+  Resource Leader..?...Attorney Ray E. Hughes
; Chairman of Bodrd of Mahagément:
g Spring Street Y. M. C#Q.sm .
=~ 5. Youth and Recreat;on . e h
i T : o CoﬂResOurce Leaders AL 4 S # 50
: P L , K. M. Williams, Sec'y. Southside Y M.C.A.
S co . . Meredith M@thqws, Former Phys. Ed. Dir. YMCA
e MAET LS L v ey Ly sl . ‘
6. Youth and Education g
. Resource LeaderescceseesasssCe Po Blackburn

v Principal Garfield Elemeéntsry: School: -

3:45 P.M, End of Ist Round Table Groups
3:55 P.M. 2nd Round Table Groups AR Lt
4:45 P,M. Fellowship Hour.................Wllliam Forte

Refreshments
Special Music

Y String Ensemble
Aeolian Society
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Se
5:15 P.M. Summary of Conference

c.--essavessvessdHenry C. Parker, Jr.
Executive Secretary
Centre Avenuc Ereonch Y.M.C.A. Pittsburg, Pa.
Remarks......>»+s..ss..J. Emerson Black, Young
Men's Depaxrtment Secretary
Closing SONGeeeeessneesesssosssaanasssess AMerica
Benediction

3 de

WORSHIP SERVICE
"The Great Companion of Young People'

Musical Prelude:

Call To Worship:

Leader: "Be still and know that I am God."

Group: Teach us, we pray thee, to listen.
Teach us to think, that we may be
ready to receive.

Hymn: 0 Master, Let Me Walk With Thee
RESPONSIVE READING--~"To A Friend'---(To be read slowly)

Leader: I love you not for what you are, but for what I am
when I am with you.

Group: I love you not for what you have made of yourself,
but for what you are making of me.

Leader: I love you for the part of me that you bring out.

Group: I love you for putting your hand into my heaped
heart and passing over all the foolish and frivo-
lous and weak things that you can't help dimly
seeing there, and for drawing out into the light
all the beautiful radiant belongings that no one
else had looked quite far enough to find.

Leader: I love you for ignoring the possibilities of the
fool and the weakling in me, and for laying firm
hold on the possibilities of the good in me. 1

Group: I love you for not seeing the glaring ugliness in
me, and for multiplying the beauties that might be
there and for the admiration of them in your eyes.
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Leader:

Group:

Leader:

Group:

I love you for closing your ears to the discords
in me, and for adding to the music in me by .wore
shipful listening.

I love you for not noticing the rough places in
my heart but putting your cheek up close agalnst
its softness.

I love you because you are helping me to make of
the lumber of my life not a tavern, but a temple:
and of the words of my everyday not a reproach,
but a song.

I love you because you have done more than any-
thing else to make me good, and more than any
fate could have done to make me happy. You have
done it without a word, without a sign. You have
done it just being yourself. Perhaps that is
what being a Friend means after all.

Author Unknown.

Prayer (In Unison)

. So‘ng:

Song:

Help us, 0 God, in this Conference, to find those
issues of 1ife which most fully and deeply effect
all those present, and then to deal with them con-
structively, earnestly, spiritually, and deeply.
Keep us from mere arguings and torrents of words,
and from superficisl and half hearted discussions.
May we not be content with showing our little
training and learning-but may we rather make known
our great needs and hopes. May we not be content
to meet a few new friends, but rather join togeth-
er 1n discovering and dealing with those things
which will help, inspire, and transform us all.
May we feel that this fellowship and instruction
has brought us into a new Presence, given us new
purpose and encouragement, and touched the deeper
lssues of life. Help us to find the help which

'willl make our minds clearer, our sympathles broad-

er and warmer, and our hearts richer, for Jesus'

sake. Amen.

WA AW RN IR H N

Lift Every Volce And Sing (lst Stanza)

America (lst and last Stanza)
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ADDRESS - "YOUTH WHAT NOw?"
) Chester Je. Gray
Member Counsellor of Cleveland Guidance Service N.Y.A.
Cleveland, Ohio
We naturally must appreciate the facts, the opportunit-
ies and the facilities that are made available today for we
have free schools in every section of the country. It is the
question as to whether or not we will use them to assist us.
The problem of guidance is more serious today than in the
paste We must find the thing we are best*suited for with
theé assistance of Vocational Guidance.
' First: Job Approach. -
Because of failure in guidance ‘many of our boys still know
nothing about adequate job approsach.
Second: Know Your Communitye

How many of you know the complete program of the Spring

- Street Y.M.C.A. and other agencies? Have you'given these

agencies ‘delf-inspection? -
Third: Préparing For The Job.
Young people today who quit school with a limited amount of
education lack basic qualifications for better jobse
Harvard University tplls us that 65% of the total
number of persons’ studied’ in a survey were fired from their
jobs not becausge of lack of knowledge or skill but-because
they could not cooperate and get along with people. We to-
day must realize that if we cannot cooperate that someone

else can be had to take our place.

St
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ESSRREE L Fourth: Knowledge of Trends.

We muéﬁbhave'knowledgé of service trends, We must have a
particular skill but also an additional preparation for
other jobs.

I should like to give you three facts assuming that
our educational opportunities are satisfactory:

l.. Jobs in the future will demand individuals who

are trained,
2. We must look and prepare for future job opportunit=-

ies in organizations now limited to us due to lack :

. of adequate qualificationse .

3. After being trained. it .may be necessary for you to

accept a undesirable job, Thils should not be a .
serious -probleme It 1s sometimes better to begin
at the lowest position offered and work up.

People will soon be securing jobs regardless of color or

social position. We must be. prepared to "do our stuff"
when the.time arrives.

In conclusion we should do three things:

1. Analyze the present situation as it effects us, «
2., Make an attempt to study how the problems effect

- USe
3+ Since. these problems deeply concern us let us make

- adjustments and arrange for the continuance of this

type of programs
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< ‘WYOUTH AND RELIGION" *

Rev. Sandy F. Ray < Resource Leader
Tucker Wal}ace - Chairman
The essence of religion is direct experience with God.
A religious person is one who knows God and not one who
merely speculates about'Him. The development of religion . ..
% :  dates back before the early church, therefore it has be- .

come an evitable beritage,wsomething which all of us have. -

Religion should make God real to human beings. We find

: that essentially cur task 1s with the preseﬁt and not the

§ » Qu:nIn thls ever-changirg age would it be possible to adjust
§ * theé ‘problems of religion to meet the demands of Yqutha

g A+ We ought to have a religion that sults . your particulanr

8 philesophy of ‘1ife. Religion is a thing of progress, not

| sométhing 'of ‘stagnation,and since youth wants to progress -
they~¢ould easily -adjust the:problems of religion.to meet .
the problems of youth.

£ : Q. Shéu1d<oﬁrfchurcheéuhave a more-expensive;prpgram to

% meet the demands of youﬁh?v‘

E A. The churches should have a program which 1is more flex-
lble to meet the demands of the-young people. That the:

. youth’ should not expect the church to do all. the work;that

there should be:¢ooperation between the young and older

people, ‘and that young people should have an intricate part
in the planning of their church.program. ‘ |

i | Q. Why 1s it so‘hard_to¢get young men, interested in young
people's group-of the church, yet the girls respond?

A. There was a 'time when men felf that the church was for

the women because more women attended the churches than did

.
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men. This ldea has been carr1ed down through the ages.

" When men are quite young they assume from what they see in

the overlapping'attendance‘of girls and ‘women over that of

boys and men In’the sunday s¢hools’ and church service that

" the church must be for the women,SO‘they‘graduallj,wean”ﬁhemu

selves awgy- from the church activities as they grow older. -

Q. Whe't could’ be ‘done to counteract this?

A, It Was’ felt By several members of .the group that the pars.

énté“%hbﬁiﬁfpfay“dh“ihtribaté‘pant.in“instilliﬁgﬁuponhmhehfx%

Jboys while they are still under their care,the 1mportance :and

,,,,,

the ne ssity of attending church and groups for young peopIe.
This ﬁ?oﬁlem should*ﬁe inen special study and attenbion
by tHo ’e interéq%ed ‘or-gpeciglizing : in the fleld of youth. Alr

so §Péctal- study should:Be- giVbﬁ to the problems of . bqya.

vThere*%h fd Be coeoeration ‘Betweenithe -home:dand : ‘the chur >h e

i3ad

' phasize‘enought interest in boys. N S R RPN

o

Qe What ¢ Eho séVéhihéE*which keepsVﬁs:fromiapp&yingnth@‘;Q
prin01pals.of Christ? R T N N AT

A, Prelfudice; hate; lmperialism; greed,.etc, were: some of . i

the thﬁﬁés?%ﬁat*hiﬁaéTSNouraﬁéligionﬁvnmfu
h”iThé{ﬁféééht5&§yﬁtreﬁd“fﬁitq draw youth away from res. -
liglony Also’t was: believed that radio sermons inter- . ..
féred With youths religion in the churchjthat such ser- i .
mons keep the youth «away from the church.
| ’Eéaé%r‘disagfeed because he dida't believe that the
amount 6§"religiéﬁ‘ﬁhich'young people have could-be de~ . . -
termined by His atténdande ‘st church. Religion depends .-

more ‘6n the person rathér than the.church.  Youth may-not - -

be at church yet he could be religious,




"YOUTH AND PREPARATIOﬁ FOR MARRIAGE"
Mrs. Bell Cavter Harris -~ Resource Leader
~Mary Steward - Chairman
‘ The courtship period was diScussed.as'a time of trailning,
of adgustment of two individuals to each other. It is duringl
this period that knowledge of background should be acquired.
This includes socio economic status of the families involved,
familial relationships; politioal and . relio‘ious affiliations, N
and outstanding hereditary-factors. Physical fitness of the
prospective mates shoold be ascertained.t Character and per-
sonality traits should be glven special consideration. Indi-v
viduals with unadapting types of personality (for 1nstance,
two dominating personalities) should be hesitant about mar-
riage. Ideas, ideals, activities, interests, etc. should be . -
carefully discussed to. find’common elements. I
Romantic love is frequently prevalent during courtship.ii
This feature; bolstered up by novels, pulp magazines, and
movies,‘may tend to grow so idyllic and so idealistic that it ’
is far nemoved from practical reality. The»danger hererlies<g
In the fact that people who 1ive in a dream world are often R

ER Y

subgected to rude awakening.

Sex attraotion, which is apt to be glven major emphasis

by a majority of young people, 1s only one of many aspeots

one' must take into consideration when contemplating marriage,
Often sex looms so large that it tends to obscune other and
in many Instances more important and more far<reaching pre~‘
marital and marital factors.‘ Young people should therefore

neither emphasize nor minimize sex but should merely "take

it in their stride."
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A person contemplating marriage should give some serious
attention to the reasons why he or she desires to g@t married.
Ié may be just to hear the bells, 1t may be a means of self-
expression, 1t may be for security. Whatever the réason,
when taken into consideration with the attributes of the pro-
spective mate, 1t should be welghty enough to make marrliage a
desirable and happy relaéionship.

Questions brouéht out after Mrs. Hanris' talk Were many
and &aried, and were ofteh intangible, abstract, and theoreti-

cal, Those whioh evoked the most dlscussion are as follows:

Q. How much should an individual know about his or her pro-
spective mate? ' ¢

A, He or she should know about anything in the past of the
mate serious enough to cause complications before or during
the marriage. However, there should be such a state of mut-
ual confidence and trust between the two that they will re-
veal to each other anything of a serious nature.

Q. Should engaged couples have physical examinations before
marriage?

- . o ,
A, Decidedly yes. Moreover, after examinations, they should
ask the doctor whether, in light of their physical conditions,
marriage 1s advisable for them.

Q. Which is more 1mp6rtant in marriage, happlness or money?
A. Tt was agreed that happiness was exceedingly lmportant,
but in order to achleve such a state there would have to be
enough money to maintain a decent standard of living.

Q. Should a woman work after marriage?

A, Yes, provided:

(1) her earnings are needed to supplement her husband's in-
come.,

(2) she can manage the house as well as work.

(3) her husband 1s not oprosed to her working, and

(4) bg working, deslres are satisfied which would be frus-
and suppressed in the home situation.

trate

......




MYQUTH AND POLIT.CS" : L
Attorney Ray ¥. Huzhes - Resource Leader
Attorney Narry Bonaprarte - Chalrman
Cne thinz that the Citlzen must cbserve in his.poli-
tical 11fe is sincerity, honesty, aﬁd to undersland and ap=-. .
preéiété'tbe qualities that makes gucd leadership. Fe must
work out a lon: range rlan that will immediately gz=ot the
thinzs that be wants. Ile must take advantage of oprortunit-
ies by beingz alert, avake, ard behind this a moving force
that should always be the goal that he will rain for him-
self what rightfully belongs to him as a citizen.

" Job seeking spoils good leadership. If a man who has
the elements of good leadership becomes desirous of re=-
celving benefits for'hiﬁself all other traits are subordi-
nated to that desire. Ye should never select a person for
a léader because of intelligence alone. He should have the
fundéﬁehtér“qudlftles of Honesty, an absolute .altruistlc .
reiard for his race,and the abllity to zet alonz with all
groups without inciting antagonism, ‘e must have well-rounded
leaders in cur effort to do awsy with the practices.of the
0ld politicians, Tbe9youth of "today wants to turn over the
0ld politlcal scheme comrletely, but there should be an
understanding relatiodnship between the old and the new.

Qe Shculd youth particlirate in politics?

A, Youth should partlcipate“because he:1s coming into life
whereas the older generation is going out, %e should not
vote a straisht party ticvet, but we should vote :for the
man who trbats the voters as a man and does not bribe him

for his ballot, We should not vote for jobs, but use the
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ballot as an effective weapon to make both rartles look up
to us as a decisive factor. Theﬁ.ﬁe will be able to ac-
complish something that the older zeneration has not.

Q. Do we krow the best method of getting into politics?

A, 3tudy groups are very important. It should be concerned
with the study of the hilstory of the Negro in rolitics and
throuzh what interest can he Zet the best consideration.
Partiles are essential to keer on an even lkeel, whether Re-
publican, Democrate or some cthers, Parties can bé held
responsible,. but cne man carnot,.

Q. Should leaders impress youth with the lmportance ¢f be«
coming  informed? |

A, Tn political -ocr:anization young pecple are seldom seen
and 1f they are not then 4t is vain to conduct a program
for them. Until more young Negroes become definitely in-

terested ‘in politics and. take an actlve.part in politics

we have to take.upon ourselves the responsibility of awak-

‘ening them for the benefit of ourselves and everyone of

our race. Propazianda may be an.effective way of approach-

ing pclitics. Through this method people who do not attend

meetings could be informed.

Young men and young women should make a rersonal ef-
fort to enlizhten snd awaken- people of the neighborhood.
about the important issues that come up. The gzreat hue
and cry should be to go amd zZet it and nct stand back and
wait. Interest ourselves in our.lower,brothér, Zo out into

the highway and byways and help them become intelligently

interested in politics. That is your duty to your race.
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"YOUTH AND EDUCATION" .

Principal Cs P, Blackburn - Resource Leader
Esther Early -~ Chairman
AEducation and finding a position after you get.an edu=~
cation is a very serious problem. There is no longer a front-
ler to. absorb all those comlng out of school, We are facing 8-

crisis in education. The tradltional hlgh school curriculum iy »:

i1l suited to hlgh school people. A large percentage of*hight

school students today have no interest in classical courses. L

We ought to go to school contlnously and become especially o ol
trained in, some profession we want to follow. We are not A
created equal mentally. All 1nte111gence test are not infals -.
1ible, One can increase hlS 1. Qe A high school and tollege '~ »F
education does not guarantee success. Certain standardé*nbﬁ““““ SRR
established has compelled us to change our attltude ‘da'a’ race o

¥

ial group. We must train ourselves to meet them bv getting

wm‘ 5, 4 B
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more educatlwn along several llnes.; T S FTEE & e
Qe How gan. the schools of the South‘be brought up to ‘meet: the
standards of the schools of the North°’u T T BT
A.iFor the states ln the South’to put Negro schools ofi''a’ “par”
with white schools. Thls 1s gradually belng “done,

Qe What accounts for our people s attitude toward education
in having schools that 1ncludes Negro teachers?

As We -are more capable of teaching our boys and girls be=
cauge we know more about them and have a greaten interest
in them. . We should attempt to stand upon our own.

Qe Do you. thlnk that the attitude of the peOple toward the
Negro 1is changlngV - | :

A. Yes, 41 think the economic situation today has caused 1te-

Q. Do you think it will be any benefit for our race to have

E N
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mixed schools and mixed teachers?

Ae Yese That is the ideal situationa

'Q} Do yeu,thinkAone of the main things effecting the conditlons

is the propaganda, thatiwe are net capable of teaching ocur own
children? | | o

A, I do not. We have outstanding teachers in Columbus. An oute
standing-article by one of them appeared recentlv in a State
Teacher's. Magaz1ne.

Qe Is it;pessible“for dead end jobs to bring advancement?

A. Yes, Take whateyou can get and always leok fof ﬁhat you want.
Qs Should we prepare now for a career or for marriage? ' -
A, Start out for a carser and continue in the field after

marriage.

lQ- Why prepare for a career if you are going to marry°

Al Educatlon can always be used, even in the ‘home,

Qe Should a person be capable of going to college {f he has

 finished high school satlsfactorily.

A. Any student who has the mental abilitv to graduate from a
first.class high school has the abllity to do college worke

If they attend a small school thev would receive more personal
attention and do better work. You can increase your ability |
to do good work by a hard application.

Qe What causes a student to be unable to make an adjustment

in colleége when he has been a good student in high Scheol?";" .
A. The individual may have certain limitations such as:Lack

of a-pleasing personality, inability to get along with people
and social maladjustment. All have their effects‘upon him,
Q.,Ie a person considered uneducated if he lacks a’college’

education? A. No., Individuals should have rudiments of edu-

cation and ability to fit socially in society.
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"YOUTH ANT RECREATIONY
+ Co-Resource Leaders
K.M, Williams, Secretary of South Side Community Center
Meredith Mathews, Former Y.M.C.A. Physical Director
Joe Russell - Chairman

Recreation is the rebuilding and recapitulating of indivi-
dual in,physical, social and mental activities. Its chief mode
1s for personal enjoyment. It should not be used as a means to

an end but for play's sake. There has always been_recreetion 7

for people. Primitive people indulged in it. Women took, no

part in it but left it to men to enjoy. Parks, Communltv hOusee

M ose

and otpgr{}qet;tutione‘were not known. Their recreation Was L

conductedﬂin the open. Today we find that crowded living con-,

dltions has caused 111 health resulting in the demand for

e e W P . . R [ A

<mhe YMCA 13 a form of private recreation. N Communlty

t.“_&‘ﬂ

sponson,d gepters, is a form of publlc pecreation. Night Clubs’;;

is a form of Commerclal recreation as are dances, shows and

eto. There is a difference between these phases of Recreat-
ion b?ﬁauﬁﬁxﬁﬁx kS agneed to streamline the aotivitles to‘;

attract;th@%ypuggvgggg;%%, A

B3N

ma jor necessity in order to pro-.

mote this,is Good Leadershig.

- "\‘::'»? R N R

Qe -Has, too muoh stress,. been plaoed upon the physical 31de of
recreation? wiah v O
A. Yes. Individuals have failed to take in the other ¢glﬁﬁfA1
phases such as handioreft, metalwork, dramatics and etc,

Qe Why is there such an overstress in physical activities?®

A, It is natural reaction to play certain games at certain

times of the seasons.s It is up to the leader or supervisor

¥
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to help correct this.

Qs Why should leaders who teach crafts and other activities
pay for the expense of them out of their own pockets.

A. It is up to the leader to sell his program to the partici-
pants who will want to share in its expense.,

Qe Should clubs be self-governed or supervised?

A, Both are necessary.

Qe Whét type of recreation could be had in churches to in-
terest young people? How can it avoid conflict with older
church members? | ' |

A. Handicrafts, soclal games, stunts, mixers, drematics, ex=-

hibitions, basket-ball, circle games and etc, Gradual school-

ing of some church members would bring about more broadmind-

nééé[ Chﬁrch recreational cqunsils which includes the min-

ister would be of great helpe.

Q; Shbuid recfeatioﬁvdiminiéh‘délinquéncy?

A. Recpeation can do its part but not in its entirety. It
may diminish it but not demolish. = Leaders should always
teach the child right from wrong, ‘Play areas should be pro-
videde. Adult educstion is a recent method for application of *

fundamentals for making a happy home,
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"YOUTH AND EMPLOYMENT"
Rufus L. Thompson - Resource Leader
W.E. Harrison - Chairman

Excerpts from the "Opportunity Magazine" The Plight 6f
10 to 24 were read. It was foind that two;thirds of as many
young Negroes 1n school are out of school seeking joBs.
The reason for causing youth to be laid off jobs:
(1) Scarcity of Jobs. (2) Increasing number of women in
industries. There are over 2,000 woﬁen in industrieé.
(3) Seniorfty. (4) High wage standards. (5) Lack of ability
of youth to concentrate and (6) Peculiar position of the
Negro In economic life. As a result twé‘miliion young Ne=~
groes between the ages of 16 to 24 areunemployed. There
is aathagic outcome. . & lack of sélf respect devélo?eé,
discouragement, low stardards of living and‘g countless L
number of other discomforts. | o - v
Q. What are some-effective means of procuring a job ana |
keeplng 1t% 7 | . /
A. Youth must utilize every particular agency gi§en torthem.
The Civil Serﬁice Examination is one example. Youth must
possess -some trends of business.administratioﬁ, i.e. the
abllity to get out and seek, There must be a need of‘fur-

ther preparation and perserverence. Vocatlional guidance

is necessary. Pleasing personallty.

. Qs What does a pleasing personality consilst of?

-A. (a) Be courteous at all times. (b) Neatness and (c) In-

telligent in approach.
Q. What is the very first thing one must do in going after

a job?

A, Find out first what the community offers you, and then

WSt
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work towards aAdefinite end.

Q. Is "Pull" always necessary?

A. "Pull" is 1in many cases effective, but it was found that
a pleasing personality, adraitness and tack is much more im-
pressive, After all these things are necessary even to get
the so called "pull'.

Q. What is the value of Vocational Guidance?

A, The dominaﬁt purpose of Vocatlonal Guidgnce is to edu-
cate the jpb seeker in effective and wholesome work habits,
to guide him in the knowledge of seecking a job, l.e. on
adequafe job approaﬁh.l

Qs Afterhﬁfbcuring the job, what must one do to keep it?

A. Render éhe best sérvice. The man  who renders the best
serviée gnd showéﬁthe besf attitude towards the job, holds
the job. Know your job and do it well.

Q. Suppose thereis no need for your particular field in
your coﬁmugit&, ﬁhaf fheﬁf '

A, Create something new--something that you can do well

;and ha&e a thoréuéhyknoﬁledge'of. If you have no other
1nter;st, develop a new interest and work at it. Dr,
Carvér, is aﬁ example df a person, who started at something
very nével and‘somewhat fantastic at first, but became fa=
mous. Most of us’havé more than one interest. Why not
cultivate some of these other interests.

Q. Is a High School or a College Education Always necessary?
A. Many jobs require either a high school or college educat-
ion. In order to do a job well and really know it, prepara-
tion is necessary. Many secretarial jobs are procured with-

out a college 'education as well: as other rositions. In-

dividuals who are tralned are more likely to succeed.
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. ADDRESS -~ HENRY C. PARKER Jr.
Executive Secretary
Centre Avenue Branch YMCA
gf Pittsburgh, Pennsylvania
iR e Young people's problems are characteristic of the world

today. But we live in an age of changes that is hard to keep
up with. We are still in the age of scientific discovery,of‘
inventions that will lead to such powers of which we are not
even conscious.

- For hélp in alleviating problems::
o : (1) Science must continue to uncover those things that
ﬂﬂikl;“, » § will‘be in keeping with the speeded-up scenes of life.
- * - (2) Education must do things intelligently to make use

of knowledge.

O s sl ot

- (3) We must have religion...because science, education,

and life-must be given worth, moral value, and,spiritualren-

7.0 o oo
deatvor. - o . ‘ A . 7 j

“Commuhity resources and the Home can help in 301V1ng

‘the problems of youth provideds‘

- (1) We expose ourselves to the important personal and

o T e e WY 1 o B

: social issues whlch endanger the ]1ves of the COmmunity, ex-
| . | -

p0se ourselves for social serV1ce.

~ tmefpe ot

i ’ (2) That we...look at Voung people, thru the éyes of
% - young people, and think thru the minds of young people.

l | . (5) We urge voung people to accept larger responsibil-

ity. _ o '
(4) We showviﬁtelligenoe regarding the needs and in-

terests of young peOple. N
It is not enough that we have learned the techniques

of getting groups together for discussion. We must not

stop with meetingsl Youth needs to be open-minded and

agree with our relative conception and experience hélping

nim to find a working philosophy of lifeq
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Do we have a working philosophy of 1life? Thils 1s a
serious problem of your thinking as to how to build God's

Kingdom on earth. We must work out a philosophy; we must

oA, ﬂ;. - knpw where we are g01ngq,,Young people in particular are
‘leaving the old crder and traditions thaﬁ we have set ﬁp;

to carry.on and they have brought on new oness We could
help to convert and develop our young men and women to a
life that is dedicated to the Christian cause, How can you
buildiﬁg*df-ﬁhe Kingdom-of God? We haveatried.tg up—build
the kirngdonm of ‘God and we certainly have made an awful mess.
o e could minimize a lot of the problems that-  youth.

*fﬁéé@*ﬁeéausé’we“ﬁoo’ﬁdSﬁ‘faee~thefsameAproblems. We-can't

face more ‘Visible responsiblllty and pay the ‘price. We-are.
ro
not willing to leave our families, lose our jobs, it.may. -

cé%fygf&%E“bfVfﬁinéé”fﬁ“fight‘fof‘our‘righte,,but we . are

not willing to pay that prlce»“””“= o

st B ovdeds oo

We must help young people o develop & yiston of a
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Chrlstlan World. The voice of Christ still goes o the

-

. 7 leader of the Church, YMCA, YWCA, and the ‘Urban League.

%

Young people come back to the srmple form of llfe ﬁhat
gives gentleness to the klnd of world we want to 1ive ine
“ The aspect of the general horlzon as we see 1t<fe01ng *

young people you are leading to the klnd of success that
the old man had who was 51tt1ng on the banks flshlng. When
theﬁquestlon was asked h}m,"How 1;“fish1ng?" he }eplied.
"Fiehiné.is fine, bufxthe oatcning is poora™ |

'In'findi?g happiness aﬁd succees eftef jou‘solve these
problems,other problemsiwill come out ef the Horizoh. It

just doesn't come the way of content, happiness and satis-
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YOUTH CONFERENCE DELEGATION

Aristocrats

Association For Colored Community Work
Beatty Park Community Center

Bethany Baptist Church

Bethany Presbyterian Church

Caldwell Temple A. M. E. Zion Church
Capitol University

Centenary Methodist Epis@opal Church
Central High School. -

Champion Junior High'School

Counselling Bureau of the O. S. Employment Bureau i
East High School s

Eleventh Street Methodist Episcopal Church
Franklin Co. Coloured Women's Republican Club
Friendly Service Bureau of the Col. Police Dept.
Frontier's Club

Hogack Baptist Church

-Junior Elks

Mt. Vernon A. M. E. Church
N.A.A.C.P.

NYA ‘
North West Community Center
Oakley Avenue Progressiye, Club

Oakley Avenue Baptist Church
0, B. G. Club, . S
‘Ohio State. Univers ty. Groups f~;~ R

Alpha Kappa Alpha,Sorority
Alpha Phi’ Alpha Fratgrnipyh
Delta Sigha Theta Sorority
Kappa Alpha Psl Fraternity
Lampados Club .#:. o
Omega Psl Phi Fraternity \
*Sorolleras Llub . o o
Sphinx Club
North High School

- Phillips Local Workers Alllance

Relocation Office

Second Baptist Church

Semper Fidells Guild

St. Paul's Neighborhood House
Sto P&Ul Ao 1\!.[0 E- ChUl"Ch
Shiloh Baptist Church

8t. Phillips Episcopal Church
Silver Light Missionary Club
South High School ,
Southside Community Ceptr ‘
Trinity Baptist Church. -
Union Grove Baptist Church
Urban League

West High School . '
WCTU o '

Wheatland Avenue Methodist Episcopal Church
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Youth Conference Delegation continued~---

Y. M. C. A, Spring Street Branch
Aeolian Society
El Morocco Club
Civic Theatre Guild
Hi-Y
Kingston Hi-Y
String Ensemble (YMCA)
Y Gamma Chi Fraternity (Musical)
Young Married Couple's Club
Young People's Progressive Club
Y. W. C. A. Blue Triangle Branch
Girl Reserves
Kappa Gamma Rho- Sorority
Swencus Club : :

RECOMMENDATIONS

1, Evaluation of thls activity.
2. Immediate Action Follow-Thru Programs
Marriage - Employment - Education ‘

Recreation ~ Politics - Religion to be
developed upon A Year Around Basis.

3. Leadership Tralning Institute.

4. Promote City Wide Youth Conference - Annually.
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