
4r , , (.

-s *-1 bf -p
1 isfYVe

555

OFFICIAL TRANSCRIPT
PROCEEDINGS BEFORE

THE SUPREME COURT
OF THE

UNITED STATES

CAPTION:

CASE NO:

PLACE:

DATE:

PAGES:

WARDS COVE PACKING COMPANY, INC. , ET AL.,
Petitioners V. FPANK ATONIO, ET AL.

87-1387

WASHINGTON, D.C.

January 18, 1989

1 - 52

ALDERSON REPORTING COMPANY
20 F Street, N.W.

Washington, D. C. 20001
(202) 628-9300

"

4 i$



IN THE SUPREME COURT CF THE UNITED STATES

WARDS COVE PARKING COMPANY,

INC., ET AL.,

Pet iti oner s

1i

'2

3

4

6

7

11

12

13

14

15

16:

17

18

19

20

21

22

23

24

25

Vr.

FIaANK ATONIC, ET AL.

Washingtorn, D.C.

Wednesday , Januar y 18 , 1989

The above-entitled matter came on f or oral

argument before the Supreme Court of the United States

at 1:58 o'clock p.m.
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Thank you, Mr. Fryer.
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The case is submitted.

(whereupon, at 2.58 o'clock p.m., the case in

the above-erti t leo matter was submit tted.)

52 -

ALDERSON REPORTING COMPANY, INC.
20 F ST., N.W., WASHINGTON, D.C. 20001 (202) 628-9300



CERT IF ICAT ION

Alderson Reporein Company , 'nc . , he r eby eieS that the

attached pages represents an accurate transcription or

e the oral a-umenlt before the
elect rnic sound recordings os -- "

S rer~e Cnrt ® Thne Urnited States in the Matter of:

NO. 87-1387 - WARDS COVE PACKING COMPANY, INC., ET AL., Petitioners V.

FRANK ATONIO, E' AL.

and that these attached pages constitutes the or.ginal

ta Jtot re i .r te records of the court.
transcript o P th e proceedings -

(REPORTER


